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Functions of the Department of Labour 


Labour Gazette.—The monthly publication of the Lasour Gazerre containing a review 
of the industrial situation throughout Canada, a record of proceedings under the Industrial 
Disputes Investigation Act, statistics of wages and hours, wholesale and retail prices in 
Canada and other countries, strikes and lock-outs, industrial accidents, summaries of laws 
and legal decisions affecting labour and other information on current matters of industrial 
and labour interest. 


Labour Statistics and Information.—The collection, compilation and publication of 
statistics of wages, hours, prices, cost of living, strikes and lock-outs, industrial accidents and 
industrial agreements, also of reports on labour organization and organization in industry, 
‘commerce and the professions; the conduct of investigational and research work bearing on 
industrial relations and labour conditions; the publication of bulletins of information on 
these subjects. 


_ Industrial Disputes Investigation Act, 1907.—The administration of the Industrial 
Disputes Investigation Act, Chap. 112, R.S.C., 1927, which provides for the establishment of 
Boards of Conciliation and Investigation in cases of disputes affecting ‘mines, agencies of 
transportation and communication and certain public utilities. In November 1939, the scope 
of the statute was extended to cover war work. Preliminary inquiries under the Act are 
made by Industrial Disputes Inquiry Commissions. 


Conciliation.—The administration of the Conciliation Service of the Department is 
under the Conciliation and Labour Act. R.S.C., 1927. It provides for the maintenance of 
a staff of officers at various points, including a Chief Conciliation Officer with headquarters 
at Ottawa, whose services are utilized in the adjustment of labour disputes. 


j National Selective Service.—The administration of the Government’s manpower 
_ mobilization policy, including the maintenance of a man-power inventory; the determination 
of who may enter restricted occupations and industries; the allocation of labour requirements 
to essential industries. 


Wartime Bureau of Technical Personnel.—This Bureau organizes the placement of 
scientific and technical engineering personnel for war industries and the government service. 


National War Labour Board.—This tribunal, with its regional divisions, is. responsible 
for: 


: (a) The administration of the Government’s wartime wages stabilization policy as set 
forth in Order in Council P.C. 8253. 

(6) The administration of the Fair Wages and Hours of Labour Act, 1935; and Order 
in Council P.C. 7679 governing the application of minimum rates of pay to all employees 
of Government contractors and subcontractors. 


’ Unemployment Insurance Commission.—This Commission administers the Unemploy- 
ment Insurance Act, 1940, which provides for an unemployment insurance system and a 
federal employment placement service operated through local Employment and Claims 


Offices. , 
J Combines Investigation Act.—The administration of the Combines Investigation Act, 
Chap. 26, R.S.C., 1927, an Act to provide for the investigation of combines, monopolies, 
trusts and mergers. 
Technical Education.—The administration of the Technical Education Act, Chap, 193, 
-RS.C., 1927, which provides for grants to the provinces for the purpose of promoting technical 
education. 
Dominion Government Annuities.—The administration of the Government Annuities 


; Act, Chap. 7, R.S.C., 1927, whereby provision may be made for old age by the purchase of 
ities. by, individuals, or sanseantions on behalf of their members, or by employers on 


behalf of their employees. ‘ 
Youth Training.—The administration of the Youth Training Act, 1939. 
War Training.—Administration of Dominion-Provincial War Emergency Training 
Program. 
Labour Legislation in Canada.—The compilation and publication of reports containing 
the text of the labour laws of the Dominion and of the Provinces. 
Library.—The maintenance of a library of publications on labour and economic subjects. 


bir ional Labour Organization (League of Nations).—The collection and trans- 
De teat oucistiom eatiired by the International Labour Conference and office; corre- 
spondence with Federal and Provincial Government departments and with Sian ne 
of employers and employees relative thereto; the representation of Canada at the ee 
national Labour Conference and on the Governing Body of the International Labour ce. 
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Publications of the Department of Labour 


Labour Gazette ; 

Published monthly in English and French, Susscrip- 
tion Rates: Canada, United States and Mexico, 20 
cents per annum, postage prepaid. All other coun- 
tries, $1 per annum, postage prepaid. Subscriptions 
are payable in advance and should be addressed, 
with postal note or money order to Circulation 
Manager, Department of Labour, Ottawa. Bound 
volumes for 1940 and for earlier years are available 
at $2 each. 


Annual Report of the Department of 
Labour— ¥ 
An outline of the activities of the Department during 
the fiscal year eded March 31, 1940. Price, .50 
cents. 


Wartime Orders in Council affecting 
Labour. April 1942. Pkrice, 20 cents. 


Unemployment Relief— 
Reports of Dominion Commissioner; FREE ON 
APPLICATION. 


Employment Service of Canada— 
Annual Report of the Director. Free oN APPLICATION. 


Dominion Government Annuities— 
Annual Report of the Superintendent. Booklets, 
Table of Rates, etc. F'RezE ON APPLICATION. 


Combines Investigation Act— 
Report of Commissioner on Alleged Combine in the 
Distribution of Fruit and Vegetables in Western 
Canada. Feb. 18, 1925. Price, 20 cents. 


Report of Registrar on Alleged Combine Limiting 
Competition in the Marketing of New Brunswick 
Potatoes, June 9, 1925. Price, 20 cents. 


Report of Registrar on Alleged Combine in the 
Manufacture and Sale of Bread in the City of 
Montreal, March 25, 1926. Price, 10 cents. 

Report of Commissioner on Alleged Combine in the 
Distribution of Fruits and Vegetables Produced in 
Ontario, July 31, 1926. Parc, 15 cents. 

Interim Report of Registrar on the Proprietary 
Articles Trade Association, an alleged Combine of 
Wholesale and Retail Druggists and Manufactur- 
ers, established to fix and maintain Resale Prices 
of Proprietary Medicines and Toilet Articles, Sept. 
6, 1926. Price, 10 cents. , 

Report of Commissioner on the Proprietary Articles 
Trade Association, Oct. 24, 1927. Price, 10 cents. 
Report of Commissioner on the Amalgamated Build- 
ers’ Council and Related Organizations, an alleged 
Combine of Plumbing and Heating Contractors 
and others in Ontario, Oct. 31 and Dec. 18, 1929. 

Price, 25 cents. 

Report of Commissioner on the Electrical Estimators’ 
Association, an Alleged Combine of Electrical Con- 
tractors, in the City of Toronto, October 4, 1930. 
Price, 25 cents. 

se a eo Pp gaadcr on Allseed Combine in the 

read - ing Industry in Canada, Februa: 5, 
1931. Price, 25 cents. - 

Report of Commissioner on Alleged Combine in the 
Motion Picture Industry in Canada, April 30, 
1931. Price, 50 cents. 

Report of Registrar on Alleged Combine of Tobacco 
Manufacturers and other buyers of raw leaf 
tobacco in Ontario, March 4, 1938. Price, 25 cents. 

Report of Registrar on Alleged Combine in the 
Importation and Distribution of British Anthracite 
Coal in Canada, April 21, 1933. Price, 25 cents. 

Report of Commissioner under Inquiries Act on 
Anthracite Coal, February 8, 1937. Price, 25 cents. 

Report of Commissioner on Alleged Combine in the 
Distribution of Tobacco Products in Alberta and 
Seeniet in Canada, August 31, 1938. Price, 25 
cents. 

Report of Commissioner on Alleged Combine i 
Manufacture and Sale of Paperboard “ship ihe 
Containers and Related Products, March 14, 1939. 
Price, 25 cents. 

Report of Commissioner on Alleged Combine of 
Wholesalers and Shippers of Fruits and Vegetables 
in a Canada, October 31, 1939. Price, 25 
cents. 


Labour Organization in Canada— a 
Published annually. Contains full information or 
trade unions, their origin, organization, officers, etc. 
with outlines of chief events in éach year in con- 
nection with labour activities. Price of each 
annual edition, 50 cents (1932 edition, 25 cents). 


Twelfth Report on Organization in Industry 
Commerce and the Professions in Can. 
ada, 1937. Price, 25 cents. 


Technical pine 
Annual Report, FREE on CATION. : 
Report of Royal Commission on Technical Educa- 
tion, 1913. (In four parts, Part 3 out of print.) 
Price, 50 cents. 


Labour Legislation as existing in Canada 
on December 31, 1937. jv 
Contains text of Dominion and Provincial labour 


laws. Price, one dollar. " 
Supplement—Legislation in 1940. Price, 25 cents. 


& 

The Employment of ‘Children and Young 

Persons in Canada. (December, 1930.) 
Price, 25 cents. 


Trade Union Law in Canada. (January, 
1935.) Price, 50 cents. 


Report 6n Wages and Hours of Labour in 
Canada, 1946. Free ON APPLICATION. : 


Report on Prices in Canada and Other 
Countries, 1940. | Free on APPLICATION. 


Strikes and Lockouts in Canada and Other 
Countries, 1940, Free on APPLICATION. ; 


Bulletins of Industrial Relations Series: 4 


Price, 10 cents each. 

No. 1—Joint Councils in Industry. 

No. 2—Report of a Conference on Industrial Rela- 
tions held at Ottawa, February 21-22, 1921. 

No. 3—Joint Conference of the Building and Con- 
struction Industries in Canada, held at Ottawa, 
May 3-6, 1921. | 

a 4—Employees’ Magazines in Canada. OvtT 


NT. . 
aly: 5—Canada and the International Labour Con- 


erence. 

No. 6—The International Labour Organization—Laws 
of Canada bearing on Draft Conventions and 
Recommendations. Out oF , } 

No, 7—Canadian Railway Board of Adjustment No. 
1—Report of Proceedings of Board from Septem 

1, 1920, to September 30, 1923. 

No. 8—National Conference regarding Winter Em- 
ployment in Canada, Sept. 3-4, 1924—Report. of 
Proceedings and Discussion, ; 

No. 9—Canadian Railway Board of Adjustment No. 
1—Report of Proceedings of Board from Oct. 1, 
1923, to September 30, 1927. "a 

No. ope coy a of Proceedi of Board from Oct. 1, 
1927, to September 30, 1930. . 

No. 11—Government Intervention in Labour Disputes 
in Canada. Ovr or Print. i 

No. 12—Canadian Railw Bair of Adjustment 


1, 1930, to September 30, 1933. 
No. 13—Canadian Railway Board of Adjustment 


Report of Judicial Proceedings respectin: 
Constitutional Validity we oat Industrial 
Disputes Investigation Act, 1907, and 


Amendments of 1 = 
Pre hie red of 1910, 1918, 1920. 


Review of Dominion-Provincial Youth 
Training Programme. Frez on APPuIcaTion. 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 
Monthly Summary 


[NDUSTRIAL employment in Canada at 
the beginning of June continued to show 


_ important expansion, according to data tabu- 


lated by the Dominion Bureau of Statistics 


from 13,069 firms, each employing a minimum 
- of 15 persons, the returns being representative 
of all industries except agriculture, fishing, 


_ hunting and highly specialized business. 


The 


reporting firms had 1,718,329 employees at 
June 1, as compared with 1,674,763 in the 


preceding month; this gain of 2:6 per cent 


_ was not equal to the average increase recorded 
from May 1 to June 1 in the period, 1921- 


1941, 


The unadjusted index rose from 167-4 
at May 1, 1942, to 171-7 at the beginning of 
June, being then much higher than that of 
152:9 at June 1, 1941. Since the additions 
to the reported working forces were smaller 
than usual for the time of year, the seasonally- 
corrected index, also at 171-7 at the date 
under review, showed a decline, falling from 
173-7 in the preceding month. Improvement 


was reported in each of the provinces and in 
the major industrial groups at the beginning 


of June, 1942; the distribution of the in- 
creases among the various industries, how- 
ever, differed from that ordinarily indicated. 

The indexes for June 1 in recent years of 
the record are as follows: 1942, 171-7; 1941, 
152-9; 1940, 120-9; 1939, 113-1; 1938, 111-9; 
1937, 114-3 and 1936, 102-0. 

The upward movement in payrolls con- 
tinued at June 1, although the increase was 


smaller than those recently reported; this was 


partly due to the observance of the Victoria 


Day holiday, which falling in the last week 


in May, in many cases affected the earnings 
disbursed at June 1. 
in the manufacturing, logging, mining com- 
munications, transportation, construction, ser- 
vices and trade divisions reported the pay- 
ment of $48,526,791 at the date under review 
to their 1,718,329 employees; at May 1, these 
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The co-operating firms: 


establishments had employed 1,674,763 per- 
sons, whose earnings in the week preceding 
had aggregated $47,888,745. The per capita 
average declined from $28.59 at May 1, to 
$28.24 at the beginning of June. The reduc- 
tion in the latter, though partly due to a 
loss of earnings over the holiday, was also 
seasonal in character, considerable numbers of 
persons being taken on in the industries norm- 
ally expanding in the early summer, in which 
the rates of pay are generally below the 
average; in any case, those newly added to 
the staffs are ordinarily paid at the lower 
rates. Including those in financial institu- 
tions, the persons in recorded employment at 
June 1 numbered 1,781,719, whose earnings 
for services rendered in the week preceding 
aggregated $50,440,521. This was an average 
of $28.31 per worker, a decline of 34 cents as 
compared with the weekly average earnings 
distributed by the same employers at May 1, 
1942. 


Unemployment in Trade Unions.—At the 
beginning of July, 1942, the percentage of 
unemployment among trade union members 
stood at 2-5 in contrast with percentages of 
2-4 at June 1 and 4-1 at the beginning of July, 
1941. The percentage for July was based on 
returns compiled from 2,281 local labour 
organizations with a combined membership 
of 356,732. 


Report of the Employment and Claims 
Offices.—Reports received by the Unemploy- 
ment Insurance Commission from Employ- 
ment and Claims Offices during the month of 
June, 1942, showed a gain over May, but a 
decline from the corresponding month a year 
ago, the main improvement in placements 
under the first comparison being in manufac- 
turing and construction, and the largest losses 
under the second, in services, logging and 
agriculture. Vacancies for June, 1942, num- 
bered 65,166, applications 130,689 and place- 


the similar period during 1941. 
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ments in regular and casual employment 
39,981. 


Prices and the Cost of Living.—The official 
index of the cost of living calculated by the 
Dominion Bureau of Statistics and based upon 
average prices in the period 1935 to 1939 as 
100 was 117-9 at the beginning of July as com- 
pared with 116-7 for June; 115-5 for October, 
1941; 105-6 for July, 1940; and 100-8 for 
August, 1939. The advance at the beginning 
of July was due mainly to increases in the 
food group chiefly in the prices of potatoes, 
meats and eggs. At the beginning of July 
the index was 17 per cent higher than August, 
1939, the last pre-war month, as compared 
with an increase of 34:3 per cent between 
July, 1914, and June, 1917, the equal period 
during the last war. The increase between 
October, 1941, and July, 1942, was 2-4 points. 
In wholesale prices the Dominion Bureau of 
Statistics index number on the base of 1926 
as 100 was 96-1 for July as compared with 
95-8 for June, 91:1 for July, 1941; 82-6 for 
July, 1940; and 72-3 for August, 1939. The 


‘ increase between August, 1939, and July, 1942, 
‘was 32-9 per cent and between July, 1914, and 


June, 1917 was 84°3 per cent. 


Business Statistics.—The table on page 879 
gives the latest statistics available reflecting 
industrial conditions in Canada. The index 
of the physical volume of business which re- 
flects activity in the production and distribu- 
tion of goods was somewhat higher for June 
than for the preceding month but was 2°5 
per cent lower than for June, 1941. The 
average for the first six months of 1942 how- 
ever was about five per cent higher than for 
The index of 
production of consumers’ goods was at the 
lowest point recorded since February, 1941, 
while the index of production of producers’ 
goods continued upward. Of the principal 
groups of activity represented in the general 
index, the production of electric power in 
June was fractionally higher than in May and 
about 19 per cent higher than in June, 1941; 
mineral production was somewhat lower in 
both comparisons while manufacturing pro- 
duction and the distribution of goods were 
both in somewhat smaller volume in June than 
in May but were higher than in June, 1941. 


- The index of employment continued upward 
in June being 2°5 per cent higher than in 
May, 12 per cent higher than in June, 1941, 
and 43-6 per cent higher than at the outbreak 
of war. The movement of workers into manu- 
facturing industries as a result of war de- 
mands continued and the index for this group 
showed a much greater advance,. 78-6 per 
cent since September, 1939, than that of any 
other class. . 
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Cumulative figures for the first six months 
of 1942 show manufacturing production to be 
about 9 per cent greater than for the similar; 
period in 1941. Production of factory cheese! 
was 66 per cent greater in this comparison 
while creamery butter production declined 6! 
per cent. Other increases were 21-7 per centt 
in cigarette releases, 7-9 per cent in output of! 
boots and shoes, 35-8 per cent in the produc-- 
tion of steel ingots, 55-8 per cent in the pro-: 
duction of pig iron, 6°2 per cent in the: 
production of flour. Production of coal was’ 
12-6 per cent greater while the receipts of gold! 
at the mint were 6-6 per cent lower. For the 
construction industry contracts awarded were 
down 37-4 per cent for the six month period 
and building permits 23-6 per cent. Electri¢ 
power production increased 18-3 per cent, car= 
loadings 9-4 per cent, and retail sales 17-4 per 
cent. 4 


Strikes and Lockouts.—The number of 
strikes and lockouts recorded for July, 19 
was 73, involving 22,672 workers and oma 
time loss of 54,402 man working days, as 
compared with 54 disputes during June in- 
volving 16,069 workers with time loss o 
41,232 days. Many of the disputes in July 
involved comparatively small numbers of 
workers for short periods but the more im= 
portant were strikes of munitions factory 
workers at Cherrier, P.Q., welders, machinist: 
and blacksmiths in shipyards in Vancouver, 
B.C., wood factory workers at Lachute Mills, 
P.Q., tobacco workers at Montreal, P.Q., paper 
products and cable workers at St. Johns, PQ, 
distillery workers at Montreal, P.Q., and pulp 


and paper makers at Fort Frances, Ont. 


In June the more important disputes involeal 
shoe factory workers at Quebec, P.Q., welders, 
machinists and blacksmiths in shipyards in 
Vancouver, B.C., distillery workers at Mont- 
real, P.Q., steel and steel products workers at 
Trenton, N.S., meat packers at Kitchener, 
Ont., and paper makers at Mont Rolland and 
St. Jerome, P.Q. 

During July, 1941, there were 29 disputes in- 
volving 22,170 workers with time loss of 
48,859 days, and the principal disputes in- 
volved aluminum plant workers and construc- 
tion workers at Arvida, P.Q., coal miners in 
Nova Scotia, gold miners at Dawson in Yukon 
Territory, steel car plant workers at Hamilton, 


ye and cotton factory workers at Hamilton, 
nt. 


Of the 73 disputes during July of this year 
67 were terminated, 13 in favour of workers, 
nine in favour of employer, nine were parti- 
ally successful, one was a compromise settle- 
ment, while 35 were indefinite in result. Six 
disputes, involving 1,314 workers, were recorded 
as unterminated at the end of the month. 
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/ mitted their reports. 
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Ten applications for the 
establishment of Boards of 
Conciliation and Investiga- 
tion were received during 
the month of July and one 

Seven boards sub- 
Seven disputes were 
| teferred to Industrial Disputes Inquiry Com- 
| missioners for investigation and four reports 
: “were received from Commissioners during the 
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month. Two board applications were rejected. 
One strike vote was ordered by the Minister 
of Labour, in accordance with the provisions 
of P.C. 7307, as amended. Five disputes were 
recorded as settled. 


Full particulars with regard to recent pro- 


(Official statistics except where noted) 


MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA* 


ceedings under the Industrial Disputes Inves- 
tigation Act will be found in the section . 
beginning on page 883. 


’ 


1942 1941 
July June May July June May 
tietenccesoe ne (CMa naar Ames 171-7 167-4 157-4 152-9 145-5 
Unemployment percentage (trade 
union members)............... (3) 2-5 2-4 3.3 Act 4:6 5-5 
Prices, wholesale, Index........ (1) 96-1 95-8 95-2 91-1 90-0 88-8 
~ Cost of living index......... .-@) 117-9 116-7 116-1 111-9 110-5 ie 
_ Retail sales unadjusted index....(2)|,............. 154-3 159-4 422-5 133-9 142-9 
_ Retail sales adjusted index... (8) (2)|.............. 150-7 149-1 135-0 134-3 5 
~Wholesale sales.................. (2) |B ere, «eee 166-8 158-7 147-1 140-6 148-6 
wisig's ein e'viaie (?) 761-4 62-8 62-0 67-5 64-0 ae 
Preferred stocks index........... (2) 95-7 96-5 95-4 98-5 96-8 10:3 
‘ Bond pie eminicn, sede +99-0 98-8 99-5 101-5 101-9 
e inde ie ra a res : m2) pe eee oa 133-7 131-8 138-0 137-1 134-2 
PS @usketnet baie 142-3 139-0 149-2 150-4 144-7 
Mineral production........... (CD Peacemoraeetes 124-5 132-0 146-3 eee ay 
Manufacturing! \.....0....eths C2) RUE ast 144-3 144-8 153-6 ae sdk 
Wonstrue tion. Fb tiie osersitteehs (C) See ee cee eee 159-6 97-5 130-7 ie ee 
Electric power............... (2) Eee Sees 146-6 146-1 130-8 123-3 129-1 
j DIstRIBUTION..........0-00002 (Cite Wesel: Aree Se 118-4 119-0 ee ate eae 
See lradeiomployment..... Sac eaa(A Iles Sets « ceded «| duels «+0 117-6 me a8 121.4 
@arlosdings..-. .cess..cssee. (@) hater octet 141-4 142-3 he ine ee 
Propvucers’ Goons............ Ce aE. ae 166-7 153-5 105 ees ae 
_~ Consumers’ Goops........... 8) ees terchan gs cake 101-8 110-5 : 
ae eee nt subs. 88 3,767,042, 291] 3,790, 963,595] 3,241,706, 647| 4,240, 629,935] 3, 265,871,770 
3 in circulat OW os ee "507, 2] ©’ 488’ 500°829| 391,966,782} '384/219.083| '361,822' 103 
ee ee Od [ese 1 roe 188 ae 1,555, 675,615| 1,488.737,875| 1,466,936,129| 1,695, 182, 121 
Bar ey ae $ 1022122222222} 220495170; 065] 1,115; 096,158] 1,177,430,527| 1,191,085,437| 1,031, 765,466 
a pate ps 7 Aba (9) pe Ne 264,564 266,384 261,392 252,327 255, 867 245,526 
,789,000/ 29,687,000] 25,655,000} 25,642,000} © 26,721,000 
Te lechiwik oacionacss 4 We nie ideas fs ede te. 19,369,848] 18,179,223)  16,373,067| 16,452,831 
pte orp nO 
es ete poaen 21,926,000 21,244,666] 21,522,075} 19,359,000] 18,496,265] 19, 276, 671 
- Canadian Pacific Railway, ha ek 
operating expenses, alllines $ |.............. 17,070,301) 17 288,515} 16,164,034] 14,427,966] 15, 094,8 
Se eee ae ape ies dl eee cee SEI... a 4,801, 261,000 4,256,647, 000 4,380, 510, 000 4,386, 613,000 
- Buildi Wiceegecaenide [il 5 iaoge aE 8,556.1 904, ; 668, 099, 
eancate ron oh on (9) § 32,093,400 46,756,200] 23,895,000) 31,954,800] 85,747,500] 40,875, 600 
Pig ae cana paedosrs OWE) oes, RR ace 167,961 171,386 102,005 125, 790 113 624 
Steel ingots and castings..... ee ied, SMa 6 ei ee vee Hare reat 
ene adel tae 425; 067 425,160 456, 650 453, 987 , 449, 186 
ME EY eit? AUF BOF tone ice eee. 1,367,563 1,299, 694 1,186, 694 1,179,576 222, 
. 355,229,396] 375,373, 644 
cb sctns tees ates siete owen abel PEM OREM 338, 258,210 244,008,271 5,220,398 bee 
Flour production.............. bDISHEM vias Whats: 1,835, 177 : reels 2 Soeae pee 3 343" 187 
: mectveer production......... DATS. cok fen beus chouls 2,891,123 , 816, 883, ,781, 
Pas Rabawis civ ainem ule act Rats 3, 043,200,000) 3,174,764, 000] 2,661, 145, 000 2, 560, 080, 000 cA ae 
Be cimsncdn. wat ha Soules. Wok jaar 43,357,000] 43, 086, 000 32,109, 000 33 319,000 pee 
ewsprint production.......... fi(0) os RASS es AO 242, 760 251, Oe BA 35.753 26; 585 


| Week ended July 30, 1942. 
(4) Base, 1926=100. 


(10) ‘Lean’s Building Review. 


‘ 


utomobile prod., cars, trucks, etc.|..........0...Jee cece cece eee feces ee once rons 


ip * Many of the figures in this table with an analysis are included in the Monthly Review of Business Statistics issued by 
e Dominion Bureau of Statistics, price $1.00 per year. 


(2) Base, 1935-1939 =100. 


dj for seasonal variation. c i r 
F guros forfour weeks ataed hagust 1, 1942, and corresponding previous period. 
Mac. 


Figures are for the end of the preceding month. 
&) Notes in the hands of the public. 
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Of the 226 cases in which 
Findings and Directions 
were delivered by the 
National War Labour Board 
to July 31, 1942, 117 had to 
do with wage increases, 27 with cost-of-living 
bonuses and 82 were miscellaneous. Of the 
wage cases, 111 were granted in full or in 
part and 6 were refused. Of the cost-of-living 


Decisions of 
National War 
Labour Board 


bonus cases 26 were granted and one was’ 


refused. Of the miscellaneous cases 72 were 
granted and 10 were refused. 


Applications received, November 15, 1941, 


toe suly Sole 1942 a Wer a rer 314 
Decisions’ Penditig.i 2. <s <sse' «siete» 53 
Closed as Not Requiring a Decision 27 
Sent to Regional Boards.......... 8 
Applications dealt with........... 226 
— 314 
Received from: 
MND LOV CIS ee eas. Ft ees ce ae ess 157 
Bmployeestase +4 cise agar +e s Pl elqe ele 37 
RROIN UY 2 peor scre cle settee ie Swe RRR oc 32 
226 
Granted in mulll orvin Partai... «cic sees. 209 
BGEUSed! 5 .eigenios's eis oda wine wales CMOS SATs 17 
226 


Case Sratistics or NATIONAL AND REGIONAL 
War Lasour Boards to Juty 31, 1942 


Cases Cases Cases 

Open Closed Pending 
National Board ..... 314 261 53 
Prince Edward Island 39 BY 2 
Nova Scotia......... 270 266 4 
New Brunswick ..... 210 197 13 
QUBWEOL: ite tek ale x. 1,676 1,632 44 
Onta nope rake ec ds. 2,754 2,734 20 
Saskatchewan ....... 645 621 24 
PATEL UE tate cites ef ntears 6 538 496 42 
Manitoba’ ass fads 654 634 20 
British Columbia ... 1,090 1,072 18 

8,190 7,950 240 


An article, including the General Order of 
the National War Labour Board’ concerning 
the adjustment in cost-of-living bonuses, ap- 
pears elsewhere in this issue. 


The Department of Pen- 


Canadian sions and National Health 
Nutrition has issued a pamphlet en- 
Program titled “The Canadian Nutri- 


tion Program” outlining the 
measures to be adopted in carrying out the 
work of the Nutrition Services branch estab- 
lished in November, 1941, as reported in the 
Lasour Gazerts for May, 1942, p. 573. The 
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program was approved at the meeting of the: 
Canadian Council on Nutrition on June 5, 
1942, which was established in 1938 (LaBouR 
Gazerre, July, 1939, p. 652) and includes the 
following: 

The inspection and supervision of food facilie 
ties in war industries, carried out by arrange- 
ment with the Department of Munitions and 
Supply and under Order in Council P.C. 1550, 
March 2, 1942. " 

The establishment of provincial and local 
committees in co-operation with the provin-= 
cial Departments of Health and local Medical 
Officers of Health to form study groups and 
furnish information on the. most nutritious 
foods, the efficiency of food expenditure, ete. 

Educational methods: the furnishing of ine 
formation for school children, the placing of 
posters in stores, public eating places, display 
of books on nutrition in libraries, co-operating 
with the Red Cross Society, the Health League 
of Canada, Women’s Institutes, Local Coun- 
cils of Women, etc., which have been doing 
valuable work on nutrition. 

' Research in specific relation to — 
dietaries, and the making of urban and ru 
surveys of the foods actually consumed in 
sample households and the health of the ae 
bers of these households. 

The promotion of the employment of paid 
nutritionists and dietitians. 

Pamphlets and booklets on nutrition may 
be obtained on application to Nutrition Ser- 
vices, Department of Pensions and Nation 
Health. ; 

The Chancellor of the 
Exchequer in May, 1942, 
presented to Parliament a 
memorandum on family 
allowances. The memo 
randum was prepared in accordance with 
promise made by the Chancellor to a depu- 
tation of Members of Parliament that he him- 
self would investigate the question. 

No conclusions are reached either for or 
against family allowances or in favour of any 
particular type of scheme, the purpose of the 
memorandum being merely to consider - the 
administrative and other aspects, of various 
schemes which have been proposed. The argu- 
ments for and against family allowances are 
noted without discussion. The Chancellor 
then proceeds to analyse various types of 
schemes and the memorandum concludes with 
an estimate of the cost of the schemes on the 
basis of three alternative assumptions as to 
eligibility for allowances. 

There are two main types of family allow- 
ance schemes: contributory and non-contribu- 
tory. In regard to a non-contributory scheme, 
it is considered desirable to confine it to 
persons of limited means, and four methods 


Family 
Allowances in 
Great Britain 


~ 
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fof limitation are considered: (a) by a means 
"test; (b) to parents compulsorily insured under 
i} the Contributory Pensions Scheme; (c) to 
| parents with a child attending a public ele- 
# mentary school; or (d) to parents whose in- 
7? come is too low for them to pay income tax 
} and thus to receive relief in respect of their 
# children in the income tax assessment. In 
# regard to the contributory scheme two funda- 
7 mental questions are considered: (a) whether 
} it should be compulsory or voluntary, and 
(b) what classes should be covered by it. 
| There is also some discussion of the prob- 
‘lem of adjusting payments made under other 
‘schemes in respect of children, particularly: 
(a) contributory payments such as unemploy- 
| ment insurance benefits; (b) compensation 
‘payments such as orphans’ pensions; and (c) 
eed payments such as unemployment allow- 


5 The President of the 
Youth Training Board of Education, Mr. 
‘and Welfare R. A. Butler, in introducing 
the Education Estimates in 
the House of Commons 
P late in June announced the 
$ calling of a conference to review the whole 
“system of industrial and commercial training 
including the apprenticeship system, and the 
formation of a National Youth Advisory Coun- 
cil to replace the National Youth Committee. 
- The President’s statement to the House 
“was summarized by the London Times as 
follows: 

Mr. Butler said that we must recognize 
. . that up to at least 18 young people 
should be regarded’ as still falling within the 
“purview of the education service. He hoped 
‘the step taken in setting up the Youth 
_ Advisory Council would be an advance along 
the road to a more integrated national service 
‘for youth. If we were to do what was right 
by the health and welfare of our young 
people, not only was continued supervision 
“necessary, but we must secure recognition 
‘that in their first years in employment young 
people were treated as learners and not simply 
-as earners. In the interests of the youth of 
this country as well as out of consideration 
‘for our future industrial, commercial and 
strategic welfare, the time had come to re- 
view our whole system of industrial and com- 
mercial training. 

_ As a first step in this plan representatives 
of employers, workers, the Ministry of 


and Wales and the Scottish Office of Educa- 
tion were called together “to consider the 
vital question of vocational training in_rela- 
5 to employment and to build the bridge 
between education and pees, which, the 
nation must have. its 
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The second innovation announced by Mr. 
Butler was the appointment of the National 
Youth Advisory Council to co-ordinate the 
groups concerned with the welfare of young 
persons between 14 and 18 years old. The 
Council consists of representatives of the Ser- 
vice of Youth program, the churches, the 
services, the juvenile courts, the educational 
authorities, and employers and trade unions 
concerned with the employment of young 
people. This council is “the first attempt to 
include in one body many types working 
among our youth—administrators, members 
of youth committees, and younger people en- 
gaged in this work, whether in voluntary or 
pre-service organizations.” 


The voluntary and pre-service organiza- 


tions have been greatly expanded since 
the war through the Service of Youth 
program which is a wartime scheme 


designed to channel the energies of youth into 
some form of national service. It is sponsored 
by the Board.of Education and administered 
locally by the education authorities assisted 
by youth committees. In some areas these 
committees have set up youth centres to pro- 
vide recreational and training facilities for 
out-of-school youth if the existing voluntary 
organizations did not seem adequate. The 
new Advisory Council will have general super- 
vision over the Service of Youth program. 


Hight Federal . agencies 


Forty-eight on July 28 jointly issued a 
Hour Week statement of policy in re- 
Recommended gard to optimum hours 
For U.S. War of work in United States 
Plants war plants for the guidance 


of Government  establish- 
ments and contractors. They recommended 
a 48-hour week made up of six eight-hour 
days, one day’s rest in seven, and a 30-minute 
meal period. They also stressed the value of 
holidays but suggested that these be spread 
over the whole year to avoid interference 
with production. The agencies signing the 
statement were the War, Navy, Commerce 
and Labour Departments, the Maritime Com- 
mission, Public Health Service, War Man- 
Power Commission, and War Production 
Board. 

The policy is designed to ensure the maxi- 
mum health and efficiency of the workers as 
well as to check the “pirating” of workers who 
are being enticed away from their jobs by 
offers of increased earnings for more overtime 


to abolish the overtime pay requirements of 
the Fair Labour Standards Act or the Public 
Contracts Act for hours in excess of 40 a 
week nor to interfere with seyen-day round- 


the-clock operation of war plants. 
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The agencies justified their policy in these 
words: 


When daily and weekly hours are too long, 
the rate of production tends, after a period, to 
decrease, and the extra hours add little or no 
additional output; the quality of work may 
deteriorate during the whole period of work, 
not only during the hours of overtime; absen- 


teeism rises sharply; the loss of time due to 
accidents and illnesses tends to_ increase. 
Effects upon the health and morale of the 
worker may be slow in_ appearing but_ are 
cumulative in nature. Irregular attendance 
disrupts the flow of production. 

These conclusions have been corroborated 
by several recent studies on hours of work such 
as the ones conducted by the Industrial Rela- 
tions Section of Princeton University (LaBour 
Gazerte, April, 1942, p. 390), the British In- 
dustrial Health Research Board (LaBour 
Gazertr, May, 1942, p. 511) and the Detroit 
plant of the Ford Motor Company (LaBour 
Gazette, March, 1942, p. 257). The 48-hour 
week has also been endorsed recently by 
President Roosevelt (Lasour. Gazerre, April, 
1942, p. 389) and early in the year by the 
US. Secretary of Labor. 


The twelfth session and 
First Wartime first war-time session of the 
Session of I.L.O. Joint Maritime Commis- 
Joint Maritime sion of the International 
Commission Labour Office was held in 
London om June 26 to 30 
(Lasour Gazerte, June, 1942, p. 659). The 
Commission consists of shipowners and sea- 
men from important maritime nations. At its 
recent conference it gave special attention to 
war-time problems. Of the resolutions it 
adopted four were of special interest to the 
Governments of the member states and have 
been transmitted to them by the Governing 
Body. 

The first of these resolutions urged the Gov- 
ernments to take steps wherever possible to 
ratify such International Labour Conven- 
tions relating to seamen as they have not 
already ratified. The second emphasized the 
importance of increasing safety provisions for 
seamen in war-time and set forth detailed 
recommendations regarding life-saving, fire- 
fighting and pumping equipment for use on 
sea-going ships. The third advocated the 
centralization under the Government of the 
administration and financing of welfare 
schemes for merchant seamen. Finally, it was 
urged that, in view of the admirable record of 
Chinese, Indian and African seamen in the 
war, the conditions of employment and gen- 
eral treatment of such seamen should not 
compare unfavourably with those of western 
seamen. 

Of the fifteen I.L.0. Conventions relating to 
seamen Canada has so far ratified only six, 


but there are a number of others with regard: 


to which she has legislation putting them sub- 


stantially into effect. Many of the importa: 
recommendations of the Maritime Comm: 
sion regarding special safety appliances 

war-time have already been put into effect 

Canada by Orders issued by the Minister 
Transport under authority of P.C. 3638, Mé 
4, 1942. These Orders are summarized els 
where in this issue. Canada has also don 
much to meet the requirements of the Con 
mission regarding welfare. A Director : 
Merchant Seamen who is responsible to t 
Minister of Transport was appointed on Jur 
5, 1941, and under his direction importa 
steps have been taken to co-ordinate an 
improve welfare, manning and training facil 
ties. (Lasour Gazette, June, 1942, p. 793.) 


As part of its curre 
I.L.O. Preparing program of planning fi 
Model Code of the post-war reconstructic 
Safety period, the Internation 
Regulations Labour Office has begun 1 
For Factories prepare an _ internation 
model code of safety reg 
lations for factories. Mr. Edward J. rhe 
Acting Director of the I.L.O. explained th 
work on the code has been undertaken for ty 
reasons. In the first place, the war he 
stimulated industrial development in a nur 
ber of extra-European countries, making © 
desirable that there should be approved inte 
national safety standards which can be us¢ 
as basis for new national safety regulatior 
Secondly, the I.L.O. considered it desirab 
that international health and safety standar 
be formulated before the rebuilding that mu 
be undertaken in devastated Europe at 
Asia is begun. 1 
Preparation of the code was authorized — 
the last meeting of the I.L.0’s Governi 
Body late in 1941, and since then the proje 
has been under study by I.L.O. experts hel 
The preliminary draft will be prepared |} 
Swen Kjaer, former chief of the Industri 
Accidents Division of the United Stat 
Department of Labor. When it is complete 
this draft will be examined by the IL. 
permanent committee on accident preventic 
which includes a number of world authoriti 
on safety standards. : 
As projected by the I.L.0., the code w 
not be limited to safety provisions for wo 
in factories, but will deal with certain aspet 
of the construction of factory buildings, su 
as the installation and equipment of factori 
and their lighting, heating and ventilation. 
“The Governing Body believes,” Mr. Phel 
said, “that this factory code will constitute 
valuable contribution from the I.L.0. to po 
war reconstruction. I am confident that t 
code will be another milestone on the path 
the attainment of that high level of intert 
tional safety standards which the ILO. | 
sought since its formation.” 
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12 EPORTS were received during the past 
: month from the Boards of Conciliation 
and Investigation established to deal with the 
following disputes:— 

_1. Between the Canadian Car and Foundry 
Company, Limited, and employees in its Tur- 
‘cot Works, Montreal, P.Q., members of Lodge 
712, International Association of Machinists; 
_ 2. Between the McCord Radiator and Manu- 
facturing Company, Walkerville, Ont., and its 
employees, members of Local 195, United 
Automobile Workers of America; 

ai 3. Between Gar Wood Industries of Can- 
ada, Limited, Windsor, Ont., and its employ- 
ees, members of Local 195, United Automobile 
Workers of America; 

* 4, Between the Champion Spark Plug Com- 
pany of Canada, Limited, Windsor, Ont., and 
its employees, members of Local 195, United 
Automobile Workers of America; 

5. Between the Canadian Bridge Company, 
Limited, and employees in its Plant No. 3, 
Ojibway, Ont., members of Local 195, United 
Automobile Workers of America; 

_ 6. Between the Canadian Steel Corporation, 
Limited, Ojibway, Ont., and ‘its employees, 
members of Local 195, United Automobile 
Workers of America; and - 

_7. Between McLennan Foundry and Ma- 
chine Works, Limited, Campbellton, NB., 
and its employees, members of Local 1456, 
International Association of Machinists. 

The texts of the aforementioned reports 
will be found at the end of this statement. 


_ Applications Received 


In the month of July ten applications for 
the establishment of Boards of Conciliation 
and Investigation under the provisions of the 
Industrial Disputes Investigation Act were 
received in the Department of Labour, as 
follows:— 

1. From employees of the Philip Carey 
Company, Limited, Lennoxville, P.Q., and its 
employees, members of the National Catholic 
Union of Sherbrooke, Inc. The dispute, which 
arose out of a request for union recognition 
and a collective agreement providing for in- 
creased wages and improved working condi- 
tions, was said to affect 114 employees directly. 
On July 30 Mr. Bernard Rose, K.C., Mont- 
real, was authorized, as Industrial Disputes 
Inquiry Commissioner, to investigate the 
dispute. 

2. From employees of Marine Industries, 
Limited, Sorel, P.Q., represented by the Metal 
592122 
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Trades Council of Sorel, acting on behalf of 
the International Brotherhood of Boilermakers, 
Iron Shipbuilders, Welders and Helpers of 
America, the United Brotherhood of Car- 
penters of Joiners of America, the Inter- 
national Association. of Machinists, the 
Brotherhood of Painters, Decorators and 
Paperhangers of America, the United Associa- 
tion of Journeymen Plumbers and Steam- 
fitters of the United States and Canada, and 
the Sheet Metal Workers’ International Asso- 
ciation. The dispute, which arose out of a 
request for union recognition and a collective 
agreement, was said to affect 2,000 employees 
directly and 3,500 indirectly. On July 18 Mr. 
Bernard Rose, K.C., Montreal, was authorized, 
as Industrial Disputes Inquiry Commissioner, 
to investigate the dispute. 


3. From employees of the R.C.A. Victor 
Company, Limited, Montreal, P.Q., members 
of the Montreal Metal Trades Council’s R.C.A. 
Union. The dispute, which arose out of a 
request for union recognition and a collective 
agreement, was said to affect 1,275 employees 
directly and 355 indirectly. On July 20 Mr. 
Bernard Rose, K.C., Montreal, was authorized, 
as Industrial Disputes Inquiry Commissioner, 
to investigate the dispute. 


4, From employees in the Longue Pointe 
Works of the Canadian Car and Foundry 
Company, Limited, Montreal, P.Q., members 
of Local 2525, United Steelworkers of America. 
The dispute, which arose out of a request for 
union recognition and a collective agreement, 
was said to affect approximately 2,000 em- 
ployees directly. On July 24 Mr. Bernard 
Rose, K.C., Montreal, was authorized, as 
Industrial Disputes Inquiry Commissioner, to 
investigate the dispute. 


5. From employees of the Muir Bros. Dry 
Dock Company, Limited, Port Dalhousie, 
Ont., members of Local 680, International 
Brotherhood of Boilermakers, Iron Shipbuilders, 
Welders and Helpers of America. The dis- 
pute, which arose out of a request for union 
recognition and a collective agreement, was 
said to affect 81 employees directly and 115 
indirectly. On July 28 Mr. J. S. McCullagh, 
Industrial Relations Officer of the Dominion 
Department of Labour, Ottawa, was appointed 
an Industrial Disputes Inquiry Commissioner 
to investigate the dispute. 


6. From employees of Halifax Shipyards, 
Limited, Halifax, N.S., members of Local 361, 
International Brotherhood of Boilermakers, 
Iron Shipbuilders, Welders and Helpers of 
America, and Lodge 1250, Tnternational Asso- 
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ciation of Machinists. ‘The dispute, which 
arose out of a request for union recognition 
and a collective agreement, was said to affect 
1,200 employees directly and 2,300 indirectly. 

7. From employees of the Chrysler Corpora- 
tion of Canada, Limited, Chatham, Ont., 
members of Local 127, United Automobile 
Workers of America. The dispute, which 
arose out of a request for union recognition 
and a collective agreement, was said to affect 
approximately 3,000 employees directly. 

8. From employees of Gypsum, Lime and 
Alabastine, Canada, Limited, Caledonia, Ont., 
members of Federal Labor Union 22367, 
American Federation of Labor. Approximately 
170 employees were said to be directly affected 
by the dispute, which arose out of a request 
for increases in basic wage rates and in war- 
time cost-of-living bonuses and changes in 
existing provisions for vacations with pay. 
Inasmuch as the matters in dispute related to 
the remuneration of the employees concerned, 
the interested parties were advised that a 


Board of Conciliation and Investigation would - 


not be established to deal with the dispute 
and that it would be necessary to submit these 
matters to the National War Labour Board 
for decision. 


9. From employees of Regina Industries, 
Limited, Regina, Sask., members of Lodge 520, 
International Association of Machinists. The 
dispute, which arose out of a request for union 
recognition and a collective agreement, was 
said to affect approximately 650 employees 
directly. 


10. From employees of Algoma Ore Proper- 
ties, Limited, Wa Wa, Ont., members of Federal 
Labor Union 23159, American Federation of 
Labor. The dispute, which arose out of a 
request for union recognition and a collective 
agreement, was said to affect 114 employees 
directly and 80 indirectly. 


Board Established 


On July 21 a Board of Conciliation and 
Investigation was established to deal with a 
dispute between Brantford Coach and Body, 
Limited, Brantford, Ont., and employees in its 
Mohawk Street Plant, members of Local 397, 
United Automobile Workers of America 
(Lasour Gazerte, July, 1942, page 761). On 
July 10 Mr. Bernard Rose, K.C., Montreal, 
had been authorized, as Industrial Disputes 
Inquiry Commissioner, to investigate the dis- 
pute. The Commissioner’s report, received on 
July 20, indicated that he had been unable 
to effect a mutually satisfactory settlement 
and recommended the establishment of a 
board. At the end of the month two members 
of the board had been appointed, as follows: 
Mr. Drummond Wren, of Toronto, appointed 
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on the nomination of the employees; an: 
Mr. V. A. Sinclair, K.C., also of Toront) 
appointed on the nomination of the employe: 
Messrs. Wren and Sinclair were requested 1 
confer with a view to their submitting a joit 
recommendation of a person for appointmer 
as third member and chairman of the boare 


- 


Other Dispute Referred to Industrial 
Disputes Inquiry Commissioner 


On July 16 Mr. Bernard Rose, KC., Moni 
real, was authorized, as Industrial Dispute 
Inquiry Commissioner, to investigate a disput 
between the Quebec Asbestos Corporatio 
Limited, East Broughton, P.Q., and its em 
ployees, members of the National Catholl 
Union of Asbestos Workers of East Broughto1 
in connection with which an application ha 
been received in May, 1942, for the establisl 
ment of a Board of Conciliation and Invest 
gation (Lasour Gazerre, June, 1942, 7 
660). , 


Other Reports of Industrial Dispu s 
Inquiry Commissioners ; 


A report was received on July 9 from M 
Louis Fine, Industrial Disputes Inquiry Con 
missioner, on his investigation of the allege 
unjust dismissal of two employees of the Oti 
Fensom Elevator Company, Limited, Hami 
ton, Ont. (Lasour Gazette, July, 1942, pa 
762). The Commissioner found that 
grievance procedure in effect at the plant | 
question provides for reference to arbitr 
tion as a final step in the procedure. In t 
circumstances, he suggested that the matte 
at issue be dealt with in this way, rather the 
on the basis of a complaint to the Minister 
Labour. The interested parties accepted tl 
Commissioner’s suggestion and requested th 
he act as arbitrator, they having bound ther 
selves in advance to accept his findings. J 
arbitrator, Mr. Fine ordered the reinstateme 
of the two discharged employees, one wi 
retroactive pay and seniority, and the oth 
without retroactive pay. In the case of ¢ 
latter employee, Mr. Fine suggested that 
might be desirable to transfer her to a ji 
with equal pay and quality of work in anoth 
part of the plant. Mr. Fine urged that t 
parties concerned give careful consideration 
the question of absenteeism, which he fow 
to be prevalent in the plant, and offered ] 
assistance in this connection. 

A report was received on July 11 from \ 
F. E. Harrison, Industrial Disputes Inqui 
Commissioner, on his investigation of a d 
pute between the Dominion Bridge Compar 
Limited, and employees in its Ordnance Pla: 
Burnaby, B.C., members of Local 2655, St 
Workers Organizing Committee (Laso 


_ Aveust, 1942 


P Gazerts, July, 1942, pages 761-762). The Com- 
/ missioner’s report indicated that he had been 
_ successful in effecting a mutually satisfactory 
settlement of the dispute. The employing 
_ company recognized the union as the sole col- 
lective bargaining agency for all hourly-rated 
employees in the plant and entered into an 
_ agreement with the union, on a maintenance- 
_ of-membership basis, effective for the dura- 
_ tion of the war. Subsequently the employees’ 
_ application for the establishment of a Board 
- of Conciliation and Investigation was with- 
“drawn. The agreement is summarized in the 
article entitled “Recent Industrial Agreements 
4 and Schedules of Wages” appearing elsewhere 
in this issue. 


A report was received on July 13 from Mr. 
‘James Leslie, Industrial Disputes Inquiry 
- Commissioner, on his investigation of a dis- 
" pute between the City Dray Company, Limited, 
~ Winnipeg, Man., and its employees, members 
4 of Division 205, Canadian Brotherhood of 
4 Railway Employees and Other Transport 
_ Workers (Lasour Gazertse, April, 1942, page 
392) The Commissioner’s report indicated 
that he had been successful in effecting a 
E- mutually satisfactory settlement of the dis- 
pute. The employing company entered into 
Pan agreement with its employees, effective 
from January 1, 1942, to December 31, 1943. 
_ Subsequently the employees’ application for 
the establishment of a Board of Conciliation 
and Investigation was withdrawn. The agree- 
ment is summarized in the article entitled 
“Recent Industrial Agreements and Schedules 
- of Wages” appearing elsewhere in this issue. 


Application Rejected 


The Minister of Labour has decided that a_ 


Board of Conciliation and Investigation will 
not be established to deal with a dispute be- 
tween the Burrard (Vancouver) Dry Dock 
Company, Limited, Vancouver, B.C., and its 
employees, members of Welders’ and Burners’ 
“Unit No. 4, Amalgamated Building Workers 
of Canada (Lasour Gazertes, July, 1942, page 
762), in view of the fact that the dispute is 
essentially a jurisdictional dispute between the 
aforementioned union and Local 1, Boiler- 
makers and Iron Shipbuilders Union of Can- 
ada. At the same time, however, the Minister 
has requested the interested parties to confer 
with the Honourable Mr. Justice S. E. 
Richards with a view to arriving at a mutually 
satisfactory adjustment of the matters at 
issue. Mr. Justice Richards previously had 
been appointed chairman of a Royal Com- 
mission to investigate production problems in 
British Columbia shipyards (Lasour Gazerrs, 
July, 1942, pages 773-774), 
592122} 
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Strike Vote 


The recommendations contained in the 
report of the Board of Conciliation and Inves- 
tigation established to deal with a dispute 
between the Canadian Car and Foundry 
Company, Limited, and employees in its 
Turcot Works, Montreal, P.Q., members of 
Lodge 712, International Association of 
Machinists (see pages 886-90) being umaccept- 
able to the employees concerned, a request 
was made to the Minister of Labour that he 
order the taking of a strike vote among those 
employees, in accordance with the provisions 
of P.C. 7307, as amended. The Minister com- 
plied with this request and the strike vote 
was conducted on July. 23 under the super- 
vision of Mr. Raoul Trepanier, Montreal Rep- 
resentative of the Dominion Department of 
Labour. The question on the ballot was: 
“Do you intend to go on strike unless your 
employer, the Canadian Car and Foundry 
Company, Limited, recognizes Lodge 712, 
International Association of Machinists, as 
your bargaining agency for the purpose of 
executing a collective agreement?” The result 
of the ballot was as follows: “yes,” 456; “no,” 
100; spoiled ballot, 1; total, 557. At the end 
of the month further efforts were being made 
to effect a mutually satisfactory adjustment 
of the dispute to avoid a stoppage of work. 


Other Settlements 


During the month of July a settlement was 
reached of the dispute between Canadian 
Vickers, Limited, and employees in its Marine 


Division, members of Local 2524, Steel 


Workers Organizing Committee (Lasour 


Gazurte, April, 1942, page 392). The dispute 


had been referred to Mr. Bernard Rose, K.C., 
Industrial Disputes Inquiry Commissioner, 
Montreal, for investigation and, in an interim 
report, the Commissioner recommended that 
a secret vote be conducted among all employ- 
ees in the shipyard in order to determine 
their wishes in respect to representation for 
purposes of collective bargaining. At the 
request of the Minister of Labour, the vote 
was conducted under the supervision of Mr. 
F. W. Edge, Director of Industrial Relations 
for the Canadian National Railways, Mont- 
real, assisted by Mr. Raoul Trepanier, Mont- 
real Representative of the Dominion Depart- 
ment of Labour. The employing company 
entered into collective agreements with the 
unions chosen as bargaining agencies by the 
various classes of its employees. Subse- 
quently the employees’ application for the 
establishment of a Board of Conciliation and 
Investigation was withdrawn. The agreement 
between the company and the applicant union 
is summarized in the article entitled “Recent 
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Industrial Agreements and Schedules of 
Wages” appearing elsewhere in this issue. 
Mediation by Messrs F. E. Harrison and 
G. R. Currie, Vancouver Representatives of 
the Dominion Department of Labour, has 
resulted in the settlement of a dispute between 
the Sorg Pulp Company, Limited, Port Mellon, 
B.C., and its employees, members of Local 
297, International Brotherhood of Pulp, Sul- 
phite and Paper Mill Workers. On July 15 
the parties concerned executed a collective 
agreement based upon the recommendations 
of the Board of Conciliation and Investiga- 
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tion established to deal with the dispute 
(Lasour Gazertn, June, 1942, pages 661-665) ) 
The agreement is summarized in the article: 
entitled “Recent Industrial Agreements and 
Schedules of Wages” appearing elsewhere im 
this issue. : 

A Board of Conciliation and Investigation 
has been successful in effecting a mutually; 
satisfactory settlement of a dispute between! 
the McLennan Foundry and Machine Works,: 
Limited, Campbellton, N.B., and its employ- 
ees, members of Lodge 1456, International 
Association of Machinists (see page 892). 


: 
i 
t 
, 


Report of Board in Dispute between Canadian Car and Foundry Company, 
Limited, and Employees in its Turcot Works, Montreal, P.Q. : 


The Minister of Labour has received the 
findings of the Board of Conciliation and 
Investigation established to deal with a dis- 
pute between the Canadian Car and Foundry 
Company, Limited, and employees in its 
Turcot Works, Montreal, P.Q., members of 
Lodge 712, International Association of 
Machinists (Lasour Gazerrs, June, 1942, page 
661). ' 

The personnel of the board was as follows: 
the Honourable Mr. Justice Paul Mercier, 
Chief Justice of the Circuit Court of Montreal, 
chairman, appointed on the joint reeommenda- 
tion of the other two members; Mr. James 
Somerville, appointed on the nomination ‘of the 
employees; and Mr. D. A. Paterson, appointed 
on the nomination of the employer. All three 
reside in Montreal. | 

The report of the board is signed by the 
chairman and Mr. Paterson. A minority 
report has been submitted by Mr. Somerville. 

The texts of the board’s report and Mr. 
Somerville’s minority report are _ printed 
below. 

Report of Board 


The Honourable Humpurey Mircuett, 

Minister of Labour, 

Parliament Buildings, 

Ottawa, Ont. 

Sir: : 

Re: Dispute between the Canadian Car and 
Foundry Company, Limited, and em- 
ployees in its Turcot Works, Montreal, 
P.Q., members of Lodge 712, International 

| Association of Machinists. 

The Board of Conciliation appointed by you 
in the early part of the month of May, 1942, 
has now concluded its hearings in the dispute. 

As constituted by you, the Board comprised 
Chief Justice Paul Mercier, of the Circuit 
Court of Montreal, Chairman, Mr. James 
Somerville, of Montreal, member representing 
Lodge 712 of the International Association of 
Machinists, and Mr. D. A. Paterson, also of 
Montreal, member representing the Company. 


Most unfortunately this report represents 
the opinion and conclusions of a majority of 
the Members of the Board only, and it is, 
therefore, not a unanimous report. The 
signatories hereof are the Chairman, Chief 
Justice Paul Mercier, and Mr. D. A. Paterson. 


In the final deliberations of the Members 
of the Board, when the whole problem before 
it was reviewed in the light of all the circum=- 
stances as revealed by the statements sub- 
mitted by the representatives of the respective 
parties to the dispute and by the eviden 
produced including documents of a saenel 
nature affecting the general position of the 
Company and its employees in the two plants 
concerned, namely, Turcot and Dominion, i 
was hoped for a brief period, and even felt 
that a unanimous report was not only possib 
but was indeed a probability. However, i 
the end, owing to conditions beyond control, 
that issue was not possible of attainment, and 
it was concluded that a minority report, in 
the circumstances, should be prepared and 
submitted to you, Sir, in due course, by 


the Employees’ representative, Mr. James 
Somerville. 7 


The problem submitted to the Board proved 
to be most unusual and complex. 

_As a consequence and of necessity the sit- 
tings of the Board were very numerous and 
of a protracted nature, every opportunity 
being given to either side to complete its case 
in the most minute detail. The Members of 
the Board were unitedly of the opinion that 
that course was not only necessary, but imper- 
ative, in view of the exceptional nature of the 
circumstances as they gradually unfolded dur. 
ing the hearings. . 


The Sessions of the Board commenced or 
the 16th of May and continued until the enc 
of June, intermittently, of course, on accoun! 
of the calls of private and other business upo! 
the time of all the Members of the Board, ai 


well as of the representatives of the parties t 
the dispute. 
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Towards the end of the hearings, the Chair- 
requested the disputants to confer 
amongst themselves in an endeavour to reach 
"an amicable settlement. Both sides responded 
' to the appeal of the Chairman with the best 
of goodwill, but, most unfortunately, the 
‘private conference was abortive of favour- 
able results. 
Representing the Company at the investi- 
| gation were Mr. E. R. Viberg, Assistant Vice- 
_ President, and Mr. George Walsh, Director of 
Personnel. 
_ From time to time Lodge No. 712 was 
represented by at least three of the following 
| gentlemen, namely: Mr. Adrien Villeneuve, its 
'. Business Agent, Mr. Joseph A. Gauthier, Mr. 
| Albert Viau, Mr. Lionel Valois, Mr. Robert 
- Haddow and Mr. Irving Burman. 
_ ‘The brief submitted by the Lodge and 
- supported by the verbal argument of its repre- 
~ sentatives, more particularly by that of Mr. 
- Villeneuve, its Business Agent, charged that 
_ the Company, in failing to negotiate an Agree- 
ment with the Lodge respecting employment 
on the manufacture of Anson Wings in Turcot 
Plant, after repeated requests so to do, had 
_ violated in letter and in spirit the provisions 
of Order in Council P.C. 7440 and P.C. 2685. 
- The Lodge claimed the right to be recog- 
_ nized as the sole bargaining agency in the 
District of Montreal of employees engaged in 
- the aircraft industry, and in its statement in 
' support of its application for the present 
- Board of Conciliation, it referred to the 
~ employment in dispute as being in the “Air- 
craft Industry.” 
- In the course of the proceedings, the repre- 
- sentatives of the Lodge petitioned the Board 
- for permission to present witnesses to estab- 
- lish that discontent with existing conditions in 
the Plant was rampant, that desire for a 
- change was wide-spread and that the Em- 
_ ployees favoured Lodge 712 above the Cana- 
dian Car & Foundry Company, Limited, 
Employees’ Association, hereinafter to be 
_ referred to. 
The Board gave the necessary authority to 
both sides to cite witnesses. Unfortunately 
for the Lodge, the evidence of the witnesses 
- called by it was adverse to its case. One 
witness, in fact, declared himself to be well 
content with the treatment accorded to him by 
the Company, he having been employed by it 
for a matter of 18 years and having received 
_ three increases in pay in recent times, Other 
witnesses testified more or less along similar 
lines, in no case establishing outright hos- 
tility to present treatment by, or relations 
_ with, the Company. In a few instances it was 
j found necessary to recall witnesses to a sub- 
4 sequent hearing, it being alleged by a member 
of the Lodge that a certain witness had per- 
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, mands of the Lodge was impossible. 


jured himself. On being recalled and re-ex- 
amined the witness in question reaffirmed the 
veracity of his previous statements without 
fear or hesitation. 

The Lodge endeavoured to establish through 
a certain witness that the Company was in- 
tolerant in its attitude towards employees by 
the circumstances which resulted in the dis- 
missal of the witness himself. The Company’s 
representatives, however, established that this 
employee had been befriended by the Super- 
intendent of the Company (who had given him 
a job only two months before on compassionate 
grounds), but had been indiscreet enough to 
present a petition to the self-same superin- 
tendent for increased pay to certain employees. 

Altogether the Board considers that the 
witnesses subpoenaed on behalf of the Lodge 
failed to assist its case in any material way. 
The reverse, in fact, proved to be the case, 
and the Board must of course accept their 
testimony given under oath in so far as 
relevant to the subject matter in dispute. 


The witnesses appearing for the Lodge were 
the following, namely :— 


Joseph Rene Chenard, 
Narcisse Durocher, 
Lionel Allard, 

Joseph Aristide Girardin, 
Andre Menard, 
Cleophas Taillon, 
Henri Cloutier, 

Albert Viau, 

Noel Belanger, 

J. R. Rochon. 


The Company’s defence of its actions and 
its reply to the submission by the Lodge were 
subsequently presented by Mr. E. R. Viberg 
and by Mr. George Walsh. 

Through its representatives the Company 
contended that full compliance with the de- 
It' was 
pointed out that a properly constituted labour 
association known as “The Association of 
Canadian Car and Foundry Company Em- 
ployees of Turcot and Dominion Plants” had 
been formed five years ago and had approached 
the Company to enter into a Collective 
Labour Agreement. The Company willingly 
agreed to negotiate such an agreement, which 
was in due course signed and made law by the 
Government of the Province of Quebec in 
virtue of The Collective Labour Agreements 
Act of the Province. The Agreement men- 
tioned has been renewed annually since 1938 
and the present Order in Council in effect is 
No. 492 of the 1st of February, 1940, modi- 
fied by Orders Nos. 4255 of Ist December, 
1940, 412 of 22nd February, 779 of 5th April, 
1941, and 297 of 6th February, 1942. Under 
the last numbered Order in Council the agree- 
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ment is continued in full force and effect 
until 1st March, 1943. A copy of said Order 
in Council No. 492 is hereto attached, having 
been filed with the Board in evidence ad- 
vanced by the Company. The territorial 
jurisdiction of the Order mentioned embraces 
the entire Dominion and Turcot Plants as may 
be observed in Article 11 —b- of the Order. — 

At the time that the Agreement was negoti- 
ated Anson Wings were not manufactured in 
any section of Turcot Plant. The manufacture 
of such wings was undertaken by the Com- 
pany at the request of the Government of 
Canada, and a department of Turcot Works 
was set aside for the purpose, and it is this 
department over which the dispute has arisen. 
While it is true that the Professional Juris- 
diction as defined in Article II-a of the Order 
does not include “Aircraft” 


many of their workmen covered by the Order 
were intermittently employed both on Pas- 
senger and Freight Car Work and on Aircraft 
Parts. To consent, therefore, to entering into 
another Collective Agreement with another 
Lodge or Labour Association would subject 
such workmen to the governance of two Col- 
lective Labour Agreements, both within the 
same Plant—an impossible situation from the 
Company’s point of view. 

The Employees’ Association, before referred 
to, claims a membership in both plants of 
over 1,600, whereas the number of men em- 
ployed in the Anson Wing Department is 
around 300. The President of the Employees’ 
Association, Mr. Albert Kirouac, and the 
Secretary, Mr. Norman Dawe, gave testimony 
at the hearings. They stated that the Agree- 
ment between the Company and the Em- 
ployees’ Association had been in effect for 
five years or so and had given much satis- 
faction to all concerned. The workmen, 
through their appointed delegates on the Joint 
Committee administering the Agreement, were 
brought into regular contact with the repre- 
sentatives of the management. Differences 
and complaints were heard and speedily set- 
tled. Many improvements in the comfort of 
the men had resulted, and they were satisfied 
that the Agreement was producing excellent 
results. They stated emphatically that the 
Employees’ Association would definitely view 
with disfavour any Agreement by the Com- 
pany with another Lodge or Labour Associa- 
tion. They believed serious trouble in the 
Plant would immediately follow the con- 
clusion of any such Agreement. 
ae Viberg and Mr. Walsh argued further 
that :— 


1. The present Collective Labour Agree- 
ment in effect was sufficient for all essential 
purposes. It covered 90 per cent of plant 


manufacture, 
_ nevertheless the Company established that 


operations and, as it had proven its value ove: 
many years, it should not be undermined ©: 
disturbed by any competing agreement witl 
another body. a 

2. Two employees’ associations, each partl} 
in control of workmen operating under one 
roof, would without question completely 
jeopardize operations and result in chaotic 
conditions with loss of production and damage 
to contracts. , 

3. The operations on Anson Wings do no’ 
constitute an industry as contemplated in the 
usual way. The operations were on Aircraft 
Parts only, and they constitute only a ver} 
minor part of the Aircraft Industry, proper. 


4. At most, the operations on wings are 0: 
a temporary character. The department mig at 
revert to its original use, namely, the pro 
duction of cars, at any moment. The work 
is not a permanent feature of the compan rs 
activities. ; 


5. The company regards the safety of it: 
regular business as by far the more important 
consideration, which safety would be imperilled 
by the demands of the lodge, if approved. 


The members of the Board visited Turcot 
Plant and made a survey of conditions. They 
viewed the operations proceeding there or 
the construction of wings and they satisfied 
themselves as to the nature of the work 
done. They also inspected other departments 
of the plant and discovered workmen engaged 
on a variety of parts later to be incorporat 
in the wings. Some of such parts were large 
some were small, but they were all essentia 
parts of “wings.” However, such work wai 
being done in a department usually devoted t 
car work and by workmen regularly engag 
on passenger and car parts construction anc 
governed by the Collective Labour Acrel 
ment made law by the Province of Quebec 
The difficulty of segregating the operations 
the control and the remuneration of su 
workmen under a further Collective Labou 
Agreement must, therefore, be very obvious 

When the public hearings were conclude 
the Board fully and carefully deliberated upor 
all the information and evidence presented 
finding in the following manner:— ‘ 

Considering that a Collective Labour Agree: 
ment made law by the Government of th 
Province of Quebec presently governs all em. 
ployees in Turcot and Dominion Plants, saic 
Agreement having been entered into, in lega 
manner, by the Company and the Associatior 
of Employees, and remains in effect unti 
Ist March, 1943, and ; 

Considering that the Company’s concer 
that the said Agreement shall remain un 
affected and undisturbed and that it shall no 
be undermined in any way is readily under 
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“standable in view of the claims made that the 
“Agreement has provided excellent results and 
‘harmonious relationships between Employer 
and Employees, and 


be Considering that the operations carried on 
by the Company do not constitute an “Air- 

eraft Industry” as claimed by the Lodge, but 
Bctually represent the manufacture of parts 
thereof, as alleged by the Company’s repre- 
entatives, and 


Considering that workmen in said Turcot 
Plant are alternately and intermittently en- 
paces on car production and aircraft parts pro- 
duction, thus rendering impossible, or highly 
‘inconvenient and troublesome, the segrega- 
-tion of their respective activities, and 


- Considering that it is impractical to render 
“such workmen liable to dual control as would 
‘happen by the creation of a further Collec- 

tive Agreement, and 
q Considering that no definite case of griev- 
ance on the part of any employee has been 
established before the Board, the opinion being 
that the purpose of the Lodge in applying for 
‘a Board of Conciliation herein originated in 
a legitimate desire to extend its own scope 
of activity and authority, and 

Considering that the Company has recorded 
: preparedness to pay the appropriate rates 


of wages for such work on aircraft parts as 
may be done in its plant, as established and 
Bapproved by the Government department con- 
cerned, which, in the opinion of the signatories, 
should be sufficient under all the circum- 
stances as exposed before the Board, 

Be it Recommended that the Company be 
absolved from any requirement compelling it 
to enter into a Collective Labour Agreement 
Be especting the manufacture of aircraft parts 
in Turcot Plant, Montreal, at the present 


_- We have the honour to be, Sir, 


4 
i Your obedient servants, 


(Sgd) Paul Mercier, Chairman, 
i (Sgd.) D. A. Paterson, Member. 


Montreal, P.Q., this 29th day of June, 1942. 


7 

3 Minority Report 

Re: Industrial Disputes Investigation Act and 
re matter of dispute between the Cana- 
dian Car & Foundry Company, Limited, 
: and Employees in its Turcot Works, 
Montreal, P.Q., Members of Lodge 712, 
' International Association of Machinists. 


To the Honourable Humpurey MrrcHetn, 
Minister of Labour, 

Ottawa, Ontario. 

- Entertaining, as I do, the highest respect 
for opinions of my two colleagues on the 
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Board, Chief Justice Paul Mercier, Chairman, 
and Mr. D. A. Paterson, representing the 
Company, I regret having to report disagree- 
ment on what, to me, are fundamentals and 
vital issues that must be taken in account 
in carrying through the all-out war effort 
sought by our Government. 

Since the war started many. restrictions 
have been imposed by Orders in Council on 
the peace-time freedom and activities of 
organized Labour, and, in one particular, will- 
ing acceptance by Labour was given to the 
extension, under the War Measures Act, of 
the Industrial Disputes Investigation Act to 
all war work, 

The Government at Ottawa acknowledged 
this spirit of co-operation on the part of 
Labour with appreciation by passing Order 
in Council No. 2685 enunciating a labour 
relations policy to govern operations on Gov- 
ernment contracts, including the right to 
organize in trade unions free from any control 
by employers or their agents, which Order 
also was accepted in full by Labour at its 
face value. 

Hearings before the Board revealed the fact 
that in the month of July, 1941, employees 
in the aircraft department petitioned the 
management for consideration of a wage 
advance, which was denied, one of their 
number, held to be a ringleader, being 
summarily discharged, with the result that in 
self-defence the entire department became 
organized in Aircraft Lodge 712 of the Inter- 
national Association of Machinists. 

It was further developed before the Board 
that following organization, Lodge 712, under 
date of September 18, 1941, forwarded a letter 
to Mr. P. Element, Plant Superintendent, 
requesting negotiations be entered into for an 
agreement such as in force in other plants, 


in the Montreal district, manufacturing air- 


craft. 

Reply dated September 19, 1941, was 
received from Mr. Element stating in effect 
that all operations of the Turcot plant were 
covered by Provincial Order in Council No. 
492 administered by a Joint Committee com- 
posed of representatives of employer and of 
the employees, constituted under the Collec- 
tive Agreement Act of Quebec, making it 
impossible to comply with request during life- 
time of said decree. 

The decree itself produced before the Board 
does not substantiate this claim of the Com- 
pany, but on the contrary expressly states 
that the Collective Agreement in effect 
between the Company and the association of 
Canadian Car & Foundry Employees only 
“applies to the manufacturing operations 
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relating to the making of Railway passenger 
and freight cars, buses, tramways and special 
delivery cars, industrial cars and parts acces- 
sories thereof’—Clause Ila Professional 
Jurisdiction 

Produced also was a letter given the Lodge 
Secretary by the Deputy Minister of Labour 
for Quebec, Mr. Gerard Tremblay, in answer 
to inquiry and protest laid before him, which 
further discounts the Company’s position. 
“Tf the Aircraft Division 712 thinks that the 
conditions of the Provincial decree are not 
satisfactory, there is nothing to stop it from 
trying to negotiate a particular agreement 
with the Canadian Car and Foundry.” 

According to representations made to the 
Board by spokesmen for Lodge 712, condi- 
tions in the aircraft Department are not 
satisfactory to its membership who comprise 
a great majority of those employed and who 
refuse to have anything to do with the 
association of Canadian Car & Foundry 
employees, commonly referred to as a com- 
pany union, financed and fostered by the 
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During the period of nine months, sina 
application was made by the Lodge for 
Board of Conciliation and Investigation, th 
membership have shown exceptional patience: 
confident in the justice of their claim fe 
recognition, and assured of a favourable awar 
from the Board based on Section 7, P.C. 268 
quoted as follows:— > 


“That employees, through the officers of the 
trade union or through other representative 
chosen by them should be free to negotiat 
with employers or the representatives o 
employers’ associations concerning rates of pay 
hours of labour and other working condition: 
with a view to the conclusion of a collectiy 
agreement.” , 


~~ 

All-out War calls for more than platitude: 
Mr. Minister, and I respectfully sugges 
something further be done by your Govern 
ment to dispel an ever growing feeling o 
frustration in the minds of responsible leader 
in the labour movement of Canada. ‘ 


Respectfully submitted, 


(Sgd.) James Somerville, 


Company and not within the purview of Montreal, Member. 
P.C. 2685. June 30, 1942. ‘ 
. ie ‘ ¥ : ; 
Reports of Boards in Disputes involving McCord Radiator and Manu: 
facturing Company, Gar Wood Industries of Canada, Limited, ; 
Champion Spark Plug Company of Canada Limited, Canadian 
Bridge Company, Limited, and Canadian Steel Corporation, . 
Limited, and Their Respective Employees 
‘Reports were received during the month of Report of Board 7 
July from the Boards of Conciliation and In- 7 
vestigation established to deal with disputes To the Honourable Humphrey Mrrcnetr, — 
involving the McCord Radiator and Manu- Minister of Labour, a 
4 


facturing Company, Gar Wood Industries of 
Canada, Limited, the Champion Spark Plug 
Company of Canada, Limited, the Canadian 
Bridge Company, Limited, and the Canadian 
Steel Corporation, Limited, and their respec- 
tive employees, members of Local 196, United 
Automobile Workers of America (Lasour 
~Gazertn, June, 1942, pages 660-661.) 

The personnel of each of the boards was as 
follows: His Honour Judge A. J. Gordon, 
Windsor, chairman, appointed in the absence 
of a joint recommendation from the other 
two members; Mr. Drummond Wren, Toronto, 
appointed on the nomination of the employ- 
ees; and Mr. W. H. Furlong, K.C., also of 
Windsor, appointed on the nomination of the 
employer. 

Inasmuch as union recognition was the sole 
matter at issue in all five cases, the boards 
submitted their reports in consolidated form, 
the text of which is printed below. 


Ottawa. 


In the matter of The Industrial Disputes Ir 
vestigation Act and in the matter of di: 
putes, respectively, between Canadia 
Bridge Company, Limited, Canadian Ste 
Corporation, Limited, McCord Radiate 
and Manufacturing Company, Champio 
Spark Plug Company of Canada, Limiter 
and Gar Wood Industries of Canad 
Limited, and as to each of the abot 
companies, respectively, those of its en 
ployees who are members of Local 19 
United Automobile Workers of Americ 


The above five disputes all relate to plan 
operating in the City of Windsor and eac 
involve the same issue; namely, that of unic 
recognition. The Minister of Labour in settir 
up a Board of Conciliation and Investigatio 
which now makes its report, referred to tl 
one Board each of the five above-liste 


disputes. 
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The Board, after an earlier preliminary 
issué, conducted hearings at the Court House, 
Windsor, on Monday and Tuesday, the 22nd 
and 23rd June, at which representations were 
made on behalf of the various interests. 


The first three mentioned companies were 
represented at the hearing by Mr. J. B. 
Aylesworth, K.C., as counsel and by the fol- 
lowing executive officers of the respective 
companies: as to the Canadian Bridge Com- 
pany, Limited, A. St. Clair Ryley and F. 
Pollock; as to the Canadian Steel Corpora- 
tion, Limited, A. St. Clair Ryley and J. C. 
Coppick; as to McCord Radiator and Manu- 
facturing Company, D. O. Hervie. The 
Champion Spark Plug Company was repre- 
sented by Mr. S. L. Springsteen, K.C., and the 
Gar Wood Industries of Canada, Limited, was 
represented by Mr. Gordon L. Fraser, K.C. 


The employees involved were represented 
in each instance by Mr. J. L. Cohen, K.C., as 
counsel, and by Messrs. George Burt and 
Robert S. Stacey, respectively, Regional 
Director for Canada and International Repre- 
sentative of the U.A.W.-C.1I.O. In additon, 
the employees were represented as to Cana- 
dian Bridge Company, Limited, by Roy 
Brown, Chairman of the Canadian Bridge 
Company, Limited, U.A.W.-C.I.0. Commit- 
tee; as to Canadian Steel Corporation, 
Limited, by John Mahoruk, U.A.W.-C.1.0.; as 
to McCord Radiator and Manufacturing Com- 
pany by Theodore Anghell, U.A.W.-C.L.O.; as 
to Champion Spark Plug Company of Can- 
ada, by Clarence Forster; and as to Gar 
Wood Industries of Canada, Limited, by 
Walter Poole, U.A.W.-C.1.0. 

The number of employees said to be in- 
volved at the time applications were sub- 
mitted for the Board were as follows:— 

Canadian Bridge Company, Limited, 500; 
Canadian Steel Corporation, Limited, 90; 
McCord Radiator and Manufacturing Com- 
pany, 70; Gar Wood Industries of Canada, 
Limited, 250; Champion Spark Plug Com- 
pany of Canada, Limited, 100. 

Briefs were filed and read on behalf of all 
of the parties, supplemented by extended oral 
argument. 


RECOMMENDATION 


I recommend, in view of the fact which was 
made apparent at the hearing before this 
Board, that in the case of each of the five 
companies a majority of the hourly-rated em- 
ployees are members of the Union, each com- 
pany should enter into negotiations with such 


of its hourly-rated employees as are Union 
- members through the officers of their Trade 


Union, or other representatives chosen by 
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them, with a view to the conclusion of a 
collective agreement as contemplated by P.C. 
2685. It is further recommended that any 
agreement which may result from such nego- 
tiations preserve the rights of those employees 
who are not members of the Union, which 
rights, in my view, are not intended to be 
interfered with by the provisions of the said 
P.C, 2685. 

I express my deep appreciation to all parties 
for the complete and able manner in which the 
facts and issues of these cases were presented 
to the Board. 

All of which is respectfully submitted. 


Dated at Windsor, Ontario, 
this 6th day of July, 1942. 


(Sgd.) A. J. Gordon, 
Chairman, 
I agree with the above. 


(Sgd.) W. H. Furlong, 
Member. 


Toronto, 


Canada, 
July 10, 1942. 


The Honourable Humphrey Mrrcuetn, 
Minister of Labour, 
Ottawa. 


Re: Boards of Conciliation in the matter of 
disputes, respectively, between: Canadian 
Bridge Co. Ltd., Canadian Steel Corp. 
Lid., McCord Radiator and Manufactur- 
ing Co., Champion Spark Plug Co. of 
Canada, Ltd., and Gar Wood Industries 
of Canada, Ltd., and those employees of 
the above companies who are members 
of Local 195, United Automobile Workers 
of America. 


Dear Sir: 


In view of the fact that the report and 
recommendation submitted to you by the 
Chairman and the other member of the above- 
noted Boards clearly recommends recognition 
of the Union involved, namely U.A.W.-C.LO., 
and that an agreement be made with that 
Union, I express my concurrence with that 
report without going into my reasons, other 
than to say that the employees “who are not 
members of the Union” and whose “rights” 
the report refers to constitute less than five 
per cent of the employees involved. 


Respectfully yours, 


(Sgd.) Drummond Wren, 
Member. 


ee ee ee ee 
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Report 


A unanimous report has been received from 
the Board of Conciliation and Investigation 
established to deal with a dispute between 
McLennan Foundry and Machine Works, 
Limited, Campbellton, N.B., and its employ- 
ees, members of Local 1456, International 
Association of Machinists (Lasour GaAzerrs, 
July, 1942, page 761). 

The personnel of the board was as follows: 
Mr. A. B. Lumsden, chairman, appointed on 
the joint recommendation of the other two 
members; Mr. F. C. Sherwood, appointed on 
-the nomination of the employees; and Mr. 
A. F. Bisson, appointed on the nomination 
of the employer. All three reside in Camp- 
bellton. 

Attached to the board’s report is a memo- 
randum of settlement reached by the inter- 
ested parties with the board’s assistance. 

The texts of the board’s report and the 
memorandum of settlement are printed below. 


Report of Board 


In the matter of the Industrial Disputes In- 
vestigation Act and re dispute between 
the McLennan Foundry and Machine 
Works, Limited, Campbellton, N.B., and 
its employees, members of Local 1456, 
International Association of Machinists. 


The Honourable Minister of Labour, 

Ottawa, Canada. 

Sir: 

The Board appointed by you to deal with 
the above dispute has concluded its delibera- 
tions and has the honour to submit its report. 

Application for the creation of a Board 
of Conciliation under the above-mentioned 
Act was made on May 26, by Local 1456, 
International Association of Machinists, Camp- 
bellton, N.B. Mr. F, C. Sherwood was nomin- 
ated by the Employees as their representative 
and Mr, A. F. Bisson was nominated by the 
Employer. Upon the joint recommendation 
of these two men, Mr. A. B. Lumsden was 
appointed the third member and Chairman of 
the Board. 

The cause of the dispute was the request 

for Union recognition and collective bargain- 
ing rights. 

The Board met on June 23 to discuss and 
agree upon procedure, to decide the time and 
date of first hearing and to make arrange- 
ments for place of hearing. 

The first sitting of the Board was held on 
June 80 and after hearing the brief of the 
Employees and a verbal statement by the 
Employer, the meeting was adjourned to July 
3 to permit the preparation of a written state- 
ment by the Employer. 

A number of meetings of the Board were 
held at which verbal and documentary evi- 


dence was submitted. As a result of a 
meetings, concessions were made and approv ; 
by both parties. The board is pleased, there- 
fore, to be able to report that an understand- 
ing has been reached and a memorandum of 
the understanding is enclosed herewith. 
Respectfully submitted, 
(s¢d.) A. B. Lumsden, 
Chairman, i 
(sgd.) A. F. Bisson, 
Member, : 
(sgd.) Fred C. Sherwood, 
Member, 


MEMORANDUM OF SETTLEMENT 
Campbellton, N.B., 
July 8, 1942. 
This understanding between the McLennan 
Foundry & Machine Works, Limited, of 
Campbellton, N.B., and its Employees. 
Clause 1. The purpose of this understand-— 
ing is to establish and maintain harmonious 
relations between Management and Employ- 
ees, to stabilize the conditions of employment, 
and ensure the smooth and efficient running 
of the plant without interruption. j 
Clause 2. All work performed outside of 
regular working hours on any shift shall be - 
paid for at the rate of time and an 
except on Sundays and Dominion holidays 
when double time will be paid. The 
Dominion holidays to be observed are as 
follows: New Year’s Day, Good Friday, Vic- 
toria Day, Dominion Day, Labour Day, 
Thanksgiving Day and Christmas Day. When > 
any of these holidays falls on a Sunday, the 
day proclaimed by the Dominion Govemrg 
ment will be observed. 
Clause 3. During the life of this understand- 
ing no stoppage of work shall take place 
through strikes or lockouts, and any dispute 
or grievance that cannot be settled between 
Management and its Employees shall be sub-— 
mitted to arbitration in the following 
manner :— : ak Gan 
The management shall select one arbitrator, 
and the Representative of the men shall select 
another; the two thus selected shall agree on 
a third impartial arbitrator to act as chair- 
man. If Management and Men cannot agree 
on the third arbitrator, the Dominion Min- 
ister of Labour shall be requested to appoint 
aman. The decision of the arbitration board 
so selected shall be final and binding on both 
parties. : 
(sgd.) H. M. McLennan, 


President and Manager, McLennan Foundry 
& Machine Works, Limited, 
(sgd.) Ronald C. Keeley, President, 
(sgd.) Sidney M. Westmore, Rec. Sec’y, 
Resitgouche Lodge, Local 1456, I.A. of M. 
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of Board -in Dispute between McLennan Foundry and Machine 
Works, Limited, Campbellton, N.B., and Its Employees 4 
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r, ep BE following table shows the number of 


disputes, workers involved and time loss 


' for July, 1942, as compared with the previous 


2 


Fay 


2 


oo Date 


SARC an 
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month and the same month a year ago. 


Number of |Time loss in 
employees | man work- 
involved ing days 


Number 
of 
disputes 


22,672 
16, 069 
22,170 


54, 402 
41,232 
48, 859 


wJune, 1942... ......... 
Brey 104 Deco es). <a 


* Preliminary figures. 
The record of the Department includes lockouts as well 
as strikes, but a lockout, or an industrial condition which 
-is undoubtedly a lockout, is rarely encountered. In the 
statistical table, therefore, strikes and lockouts are recorded 
together. A strike or lockout, included as such in the records 
of the Department, is a cessation of work involving six or 
more employees and lasting at least one working day. Dis- 
pe of less than one day’s duration and disputes involving 
ess than six employees are not included in the published 
record unless ten days or more time loss is caused, but a 
- separate record of such disputes is maintained in the Depart- 
ment, and the figures are given in the annual review. Hach 
month, however, any such disputes reported are mentioned 
in this article as “‘minor disputes’’. 

The records include all strikes and lockouts which come 
to the knowledge of the Department, and the methods taken 
to secure information preclude the probability of omissions 
of disputes of importance. Information as to a dispute 
involving a small number of employees, or for a short period 
of time, is frequently not received until some time after its 
commencement. 


The number of strikes and lockouts during 
July was nearly fifty per cent greater than 
during June, with corresponding increases in 
the number of workers involved and in the 
time loss. As compared with July, 1941, while 
the number of disputes was much greater and 
the time loss was appreciably higher, the 
increase in the number of workers involved 
was slight, as there were several strikes in 
July, 1941, involving large numbers of em- 
ployees, while during July, 1942, most of the 


 disputes-involved small numbers of employees 


The disputes causing con- 
involving 


for short periods. 
siderable time loss were those 


- munitions workers at .Cherrier, P.Q., shipyard 


welders, machinists and blacksmiths at Van- 
couver, B.C., wood factory workers at Lachute 
Mills, P.Q., tobacco workers at Montreal, 
P.Q., paper products workers and cable makers 
at St. John, P.Q., and distillery workers at 
Montreal, P.Q. 

In June, 1942, the more important disputes 
involved shoe factory workers at Quebec, 
P.Q., shipyard machinists, blacksmiths and 
welders at Vancouver, B.C., distillery workers 
at Montreal, P.Q. steel products workers at 
Trenton, N.S., meat packers at Kitchener, 
Ont., and paper makers at Mont Rolland and 
St. Jerome, P.Q. 

In July, 1941, most of the time loss was due 
to strikes of aluminum plant workers and 


construction workers at Arvida, P.Q., coal 


a” 
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STRIKES AND LOCKOUTS IN CANADA DURING JULY, 1942 


miners at Glace Bay and Sydney Mines, NS., 
steel car plant workers at Hamilton, Ont., 
foundry workers at Brantford, Ont., and gold 
miners at Dawson, Yukon Territory. 


Hight disputes, involving 4,780 workers, were 
carried over from June and 65 commenced 
during July. Of these 73 disputes, 67 were 
terminated during the month. Thirteen 
resulted in favour of the workers, nine in 
favour of the employer, nine were partially 
successful, one was a compromise settlement, 
while 35 were indefinite in result. (Most of 
these were referred to Regional War Labour 
Boards for decisions as to increases in wages 
or in cost-of-living bonus.) 


At the end of the month there were six 
strikes or lockouts reported as in progress, 
namely: welders, Vancouver, B.C., coal miners, 
Sydney Mines, NS., carpenters, Sydney, NS., 
foundry labourers, Trenton, N.S., bolt factory 
workers, Owen Sound, Ont., and machinists, 
Winnipeg, Man. 

Owing to the one-day strike of em- 
ployees in a machine tool manufacturing 
plant at Galt, Ont., on June 17, 1942, against 
an anticipated change in management an 
Order in Council (P.C. 5156) was passed on 
that day, under the War Measures Act and 
the Department of Munitions and Supply Act 
on the recommendation of the Minister of 
Munitions and Supply, appointing a Controller 
to manage, operate and carry on the business, 
undertaking, affairs and operations of the 
plant, and naming as Controller, Mr. Harry 
H. Whitehall, the general manager. This 
action was taken because the strike had inter- 
rupted the production of gauges necessary to 
war industry. On July 2, P.C. 5691 was passed 
revoking P.C. 5156 and appointing as Con- 
troller Mr. Roy T. Wise, Director-General 
of the Gauge and Cutting Tool Division of 
the Department of Munitions and Supply, in 
order that Mr. Whitehall should be free to 
devote his full time to the manufacturing 
operations in the plant. 


The record does not include minor disputes 
such as are defined in a previous paragraph, 
nor does it include disputes as to which 
information has been received indicating that 
employment conditions are no longer affected 
but which the unions concerned have not 
declared terminated. Such disputes are listed 
in this paragraph for a period up to one 
year after their removal from the table of 
current strikes. Information is available as 
to one dispute of this nature, namely: truck 
drivers and helpers, Toronto, Ont., October 7, 
1941, to December 31, 1941. 
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Two disputes in June were reported too 
late for inclusion in the Lasour Gazerre for 
July. 

A minor dispute involved 14 labourers, 
shippers and truck drivers employed at a 
planing mill in Toronto for three hours on 
June 19. An increase in wages was desired 
but on the advice of a representative of the 
Regional War Labour Board work was 
resumed pending reference of the wage 
dispute to the Board. 

A strike of 62 employees in one paper mill 
at Toronto, for three hours occurred on 
June 19. The workers desired an increase in 
wages but resumed work when advised by a 
representative of the Department that an 
application should be made to the Regional 
War Labour Board. 

A number of workers in another paper mill 
in Toronto, Ont., stopped work at noon on 
July 28 to discuss a change in hours, including 
noon hour, and all except four resumed work 
in a short time. The others returned to 
work the next morning. It was reported that 


‘no changes were made. 


A minor dispute involved 14 construction 
labourers in a stoppage of work for two hours 
on July 29 at Yarmouth, N'S., to obtain an 
increase in wages. After an explanation was 
given by the employer work was resumed 
without any changes. 

The following paragraphs give particulars 
regarding certain disputes in addition to the 
information given in the tabular statement. 


Disputes in Progress Prior to July 


Distrttery Workers, Vite LaSatiz, P.Q— 
This strike for increases in wages was termin- 
ated on July 4, when it was arranged that 
the employer would negotiate with the 
workers’ representatives and adjust any griev- 
ances substantiated. The independent union 
to which the employees belonged became a 
local of the International Rectifying and 
Wine Workers Union of America, affiliated 
with the American Federation of Labour, and 
it was reported that the negotiations resulted 
in an agreement with the union, providing 
for wage increases, overtime rates of pay, a 
vacation of one week and seven holidays 
with pay per year, subject to approval by the 
Regional War Labour Board. 

Suor Factory Workers, Quesec, P.Q— 
Work was resumed on July 5 pending con- 
sideration of the changes in wages and the 
payment of a cost of living bonus. At the 
end of July the Regional War Labour Board 


approved the payment of a bonus on the 


basis of 7-2 per cent, that is $1.80 per week 
for adult male workers and 7-2 per cent of 
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earnings for male workers under 21 years 
age and for female workers earning less than 


i 


$25 per week. An application for a ten per 


cent increase in wage rates in addition t 
the bonus had been withdrawn. The order 
for the cost of living bonus was made appli-- 
cable to all boot and shoe factories in the: 
province of Quebec. : 
Dyers, Toronto, Ont.—This strike, which | 
commenced on June 9, was reported as ter - 
minated on July 9, when half of those on 
strike returned, without obtaining union. 
recognition. Work had been carried on by 
re-arranging the work of other employees. 
Wewpers (Surpyarp), Vancouver, B.C—A 
large number of the welders in one yard, 
members of the Amalgamated Builders’ union 
ceased work on June 12 in protest against 
the dismissal of four workers on June 4, in 
accordance with the terms of a closed shop 
agreement with another union, the Boiler- 
makers and Iron Shipbuilders. They were 
charged with canvassing for members enti 
the boilermakers’ union. The agreement p 
vided for the employment of other workers 
if the boilermakers’ union could not supply 
them, as long as such workers were not 
objected to by the union. Later on, return- 
ing to the yard, they were refused employ- 
ment unless they joined the boilermakers 
union and claimed they were locked out. 
Subsequently they were replaced to some 
extent. They had already applied for a 
Board under the Industrial Disputes Investi- 
gation Act and the western representative 
of the Department of Labour had been 
appointed an Industrial Disputes’ Inquiry 
Commissioner to deal with the dispute. On 
July 15 the Minister of Labour requested 
the Chairman of the Royal Commission on 
shipbuilding production to deal with the 
welders’ dispute and on July 21 he met with 
representatives of both unions and of the 
Department of Labour. A suggestion that 
welders in the Amalgamated should be 
employed during the war with the consent 
of the boilermakers’ union was taken under 
consideration. During June there had been 
brief strikes in other yards in sympathy with 
the welders and on the other hand to enforce 
the boilermakers’ agreement. On July 8 
welders and electricians in four yards were 
reported on strike for short periods until 
July 10 in sympathy with the welders. On 
August 5 the welders agreed to join the 
boilermakers’ union, and almost all were 
re-employed within two days. : 
MacHINIsts AND BLACKSMITHS (Surpyarp), 
Vancouver, B.C.—As stated in the LABour 
Gazerte for July work was resumed on July 4, 


ad 


; 
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following a conference at Ottawa, regarding 
_ Operating seven days per week, between the 


Minister of Labour and representatives of 


3. 
_ the various shipyard workers’ unions, pending 


_ further consideration. 
% 
< 


Cl On July 13 a Royal 
Commission was appointed to inquire into 
shipbuilding operations (Lasour Gazerrs, 


duly, p. 773). The inquiry began on July 20. 


ty Disputes Commencing During July 


CeO Ee ye Oe RL ee 


Boom Men, Gatineau, P.Q—A strike of 


-boom men, employed by a logging company, 


on July 28, was terminated at noon on the 
next day, when the employer had ascertained 
that the increase in the allowance for pike 
poles desired was not contrary to the regula- 
tions of the War Labour Board. 


Coan Miners, SypNey Mines, NS— 
Employees in one colliery ceased work in 
support of a demand for changes in working 
conditions which would increase earnings of 
borers. A dispute as to the clause in the 
agreement had been referred to the Joint 


Board of Adjustment which had suggested 


that a new clause should be _ negotiated. 
Work was resumed after one day, pending 


2 


_ negotiations. 


On July 30 the miners again 


- ceased work and at the end of the month a 


, 


settlement 


had not beem reached. On 


_ August 3 work was again resumed and later 
an inerease was approved by the Adjustment 
~ Board. 


Coat Miners, Sternarton, N.S—Miners in 


one mine ceased work on July 27 against the 


~ employment 


of two men from another 


colliery of the company in a working place 
promised to two men already employed in 


the mine where the strike occurred. 


After 


_two days work was resumed on order from 
union officials, pending negotiations with the 


- company. 


The two men from the other 
colliery had already refused to take the new 


place until the dispute had been settled. 


Coat Miners, Inverness, N.'S—The em- 


ployees ceased work on Juy 27 against a 


reduction in shifts worked to one per day, 


which had been made two weeks previously, 


leaving a number of miners without employ- 


ment. The management reported that owing 
to considerable absenteeism in past months it 
was considered that operations at only one 
shift per day would produce as much coal 
and reduce expense. The union complained 
that the agreement in effect provided that 
any change in conditions should be discussed 
with the union. Work was resumed after 
three days, the dispute to be referred to the 
Joint Board of Adjustment for Nova Scotia. 
It was arranged that in the meantime there 


would be partial operations on a second shift. 


+ 
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Coa Miners, BiarrmMore AND COLEMAN, 
Auta—Miners employed by three companies 
were reported to have ceased work on July 31 
in protest against the employment of boys 
at work previously performed by men who 
had enlisted. The agreement provided for 
the employment of boys 17 and 18 years of 
age at $3.85 per day but the miners stated 
it was understood that they should work at 
only the lighter jobs and that for any other 
work the rate specified for men should be 
paid. Work was resumed on the next day, 
pending negotiations. 


Parser Propucts Workers, Sr. Jouns, P.Q.— 
A number of employees in one establishment 
ceased work on July 8 to obtain an increase 
in wages and recognition of the Cable and 
Paper Workers Federal Labour Union, Local 
22783 of the American Federation of Labor. 
Discrimination against certain union members 
was also alleged. The strikers were joined 
by the employees of an associated cable 
manufacturing company, members of the same 
union. An Industrial Disputes Inquiry Com- 
missioner and a conciliation officer investi- 
gated the dispute and work was resumed on 
July 25, when the employer agreed to raise 
the wages in the paper products mill to the 
level of those in the cable factory, subject 
to the approval of the Regional War Labour 
Board. Better arrangements for meetings 
between the management and committees of 
employees were also made. For some days 
the strikers picketed the plant and kept out 
officials and employees, also preventing ship- 
ments. The mayor of the city assisted in 
bringing about a settlement. 


Purp AND Paper Miu Workers, Fort 
Frances, Ont.—A number of- employees 
ceased work on July 20 to secure an amend- 
ment to the agreement between the various 
unions and the company to provide for two 
weeks holidays with pay each year, instead 
of one week. The paper makers and 
machinists on war work did not strike, but” 
the former were indirectly involved in the 
stoppage. As a result of conciliation by the 
Honourable Peter Heenan, Ontario Minister 
of Labour, and a conciliation officer of the 
federal Department of Labour, work was 
resumed on July 27, the dispute being 
referred to the Regional War Labour Board 
for Ontario. 

Woop Factory Workers, Lacnuts Mus, 
P.Q—A number of employees in one estab- 
lishment ceased work on July 6 to obtain an 
increase in wages. Men attending the wood 
dryers and*boilers remained at work. The 
union, United Brotherhood of Carpenters and 
Joiners, appealed to the Minister of Labour 


- 
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STRIKES AND LOCKOUTS IN CANADA DURING JULY, 1942* 
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Number involved | Time loss 


Industry, occupation a= in man Particularst 
and locality Establish- working 
ments | Workers days 


(a) Strikes and Lockouts in Progress Prior to July, 1942 


MANUFACTURING— 
Tobaccos and Liquors— __ 
Distillery workers, Ville 1 600 
Lasalle, P.Q. 


Boots and Shoes— 
Shoe factory workers, 1 225 
Quebec, P.Q. 


Shoe factory workers, 1 125 
Quebec, P.Q. 


Shoe factory workers, 14 
_ Quebec, P.Q 


Textiles and Clothing— 
Dyers, Toronto, Ont...... il 60 


ConstRUCTION— 
Shipbuilding— 
Welders, Vancouver,B.C. ni 200 


Machinists and black- 3 900 
smiths, Vancouver,B.C. 


Srrvice— 
Business and Personal— 


Steam laundry workers, 1 70 |. 


Moose Jaw, Sask. 


Loaainae— 
Loggers, St. Pacome, P.Q.. 1 140 
Boom men, Gatineau, P.Q.. 1 110 
Minrine— 
Coal miners, Midlandvale, 1 48 
Alta. 
Coal miners, Minto, N.B... 1| (a) 25 
Coal miners, Sydney Mines, 1 900 
N.S. 
re miners, Stellarton, nt 525 


1,800 |Commenced June 26, for increased wages; 


7,500 |Commenced June 25; re cost of living bonus; 


5,000 |Commenced June 12; in pliers against closed 


1,800 |Commenced June 24; in protest against seven 


(b) Strikes and Lockouts Commencing During July, 1942 


1,050 |Commenced July 27; against employment of 


terminated July 4; negotiations and return 
of workers pending further reference to 
Regional War Labour Board; indefinite. 


675 |Commenced June 22, re cost of living bonus; 
terminated July 4; conciliation (provincial); — 
return of workers pending investigation ; 
partially successful. 


375 |Commenced June 23; re cost of living bonus; 
terminated July 4; conciliation (provincial); 
return fo workers pending investigation ; 
partially successful. 


terminated July 4; conciliation (provincial); 
return of workers pending investigation ; 
partially successful. 


300 |Commenced June 9; for union recognition - 
terminated July 9; negotiations; in favour 
of employer. 


shop agreement and 


E ismissals on June 4; 
unterminated. 


day week; terminated July 3; conciliation 
(federal); return of workers pending thirty 
days’ trial; indefinite. 


70 |Commenced June 29; for union recognition 
and agreement; terminated July 2; nego- 
tiations; in favour of workers. 


210 |Commenced July 17; for increased wages ; 
terminated July 18; referred to Regional 
War Labour Board; in favour of workers. 


110 |Commenced July 28; for increase in allowance 
for equipment; terminated July 29; nego- 


tiations; in favour of workers. 


96 |Commenced July 16; for change in time of 
shifts; terminated July 17; negotiations; in 
favour of workers. 


125 |Commenced July 20; for increased wages ; 
terminated July 25; conciliation (federal); 
in favour of workers. mat 


900 Commenced July 21; for changes to increase 
earnings of borers; terminated July 22; re- 
turn of workers pending negotiations for 
new local contract; in favour of workers. — 


two men from another mine; terminated 
July 28; return of workers pending negotia- 
tions; indefinite. ’ 


Aucust, 1942 THE LABOUR GAZETTE 897 
a 
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: Number involved | Time loss 
Industry, occupation in man Particularst 


and locality Establish- working 
ments | Workers days 


(b) Strikes and Lockouts Commencing During July, 1942—Continued 


Mininc—Con. { 

Coal miners, Inverness, N.S. i 275 825 |Commenced July 28; against change to one 
shift per day; terminated July 30; negotia- 
tions; return of workers pending reference 
to Joint Adjustment Board; indefinite. 

ce miners, Glace Bay, M3 650 650 |Commenced July 29; against transfer of an 

8. inexperienced employee; terminated July 
29; negotiations; return of workers pending 
reference to Joint Adjustment Board; in- 
definite. : 

Coal miners, Sydney Mines, 1 900 1,800 |Commenced July 30; for changes to increase 

N.S. earnings of borers; unterminated. 
Coal miners, Blairmore and 3 1,200 1,200 |Commenced July 31; against employment of 
Coleman, Alta. boys at men’s work; terminated July 31 ; 
negotiations; return of workers pending ine 
vestigation; indefinite. 
MANvracTuRING— 
Vegetable Foods— 
Flour mill workers, West 1 104 350 |Commenced July 8; for increased wages; ter 
Toronto, Ont. minated July 11; return of workers pending 
reference to War Labour Board; in favour 
of employer. 
’ 
Sugar refinery workers, 1 70 140 |Commenced July 10; for increased wages; ter- 
Montreal, P.Q. mivated July 11; reference to Regional War 
Labour Board; in favour of workers. 

Tobacco and Liquors— 

Tobacco factory workers, 1 1,700 2,500 |Commenced July 8; for increased wages and 
Montreal, P.Q. ; cost of living bonus; terminated July 9 ; 


conciliation (provincial); return of workers 


pending reference to Regional War Labour © 


Board; partially successful, bonus obtained 


Textiles and Clothing— 
Hosiery workers’ helpers, fale (oO)? 3t 31 |Commenced July 14; for increased wages; ter- 
Sherbrooke, P.Q. minated July 15; conciliation (provincial); 
, _ return of workers pending joint application 
to Regional War Labour Board; indefinite. 


Hosiery workers, Rich- 1 125 625 |Commenced July 21; for increased wages ; 
mond, P.Q. terminated July 25; negotiations; return of 
: workers pending reference to Regional War 
Labour Board; indefinite. 
Textile factory workers, 1 555 600 |Commenced July 22; for wage increase and 
Lachute, P.Q. re cost of living bonus; terminated July 23; 
negotiations; return of workers pending 
reference to Regional War Labour Board; 
indefinite. 
Textile factory workers, 1 555 800 |Commenced July 24; against discharge of two 
Lachute, P.Q. workers following strike on July 22; termin- 
ated July 25; conciliation (federal); return 
’ of workers pending investigation; indefinite. 
Pulp and Paper— ‘ 
Paper products workers, Al 100} | 1,500 |Commenced July 8; for increased wages and 
St. Johns, P.Q. ; union recognition; terminated July 24; con- 
thy ciliation (federal and municipal); wages 
increased; partially successful. 
Pulp and paper mill work- 1| (c) 340 1,700 |Commenced July 20; for additional week’s 
ers, Fort Frances, Ont. holiday with pay; terminated July 25; con- 
ciliation (provincial and federal); return of 
int workers pending reference to Regional War 
Labour Board; indefinite. 
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Number involved | Time loss ‘ 
Industry, occupation —_—_—_—_—_———— Inman Particularst 
and locality Establish- working 
ments | Workers days 


(b) Strikes and Lockouts Commencing During July, 1942—C ontinued 


MANUFACTURING—Con. 
Pulp and Paper—Con. 


Paper mill workers, Lyb- 1 128 128 |Commenced July 25; against reduction in men 
ster Hill (Merritton), per machine; terminated July 25; negotia- 
Ont. tions; in favour of workers. 

Miscellaneous Wood Products- : . 

Sash and door factory 1 10 10 |Commenced July 2; for increased wages; ter- 
labourers, Quebec, P.Q. minated July 2; replacement; in favour of 

employer. 
_ Wood factory workers, 1 58 174 |Commenced July 2; for increased wages; ter- 
Bellerive Stn., P.Q. minated July 4; negotiations; return of 


workers pending reference to Regional War 
Labour Board; indefinite. 


Wood factory workers, 1 218 4,500 |Commenced July 6; for increased wages; ter- 
Lachute Mills, P.Q. minated July 29; conciliation (provincial); 
return of workers pending reference to Re- 
gional War Labour Board; indefinite. 


Box factory workers, 1 62 20 |Commenced July 23; re method of payment; 
London, Ont. terminated July 23; return of workers; in 
favour of employer. 
Metal Products— 
Wire factory workers, 1 122 30 |Commenced July 2; for increased wages and 
Montreal, P.Q. new agreement; terminated July 2; concilia- 
tion (federal); return of workers pending 
reference to Regional War Labour Board; 
indefinite. 
Metal factory workers, 1 600 1,000 |Commenced July 3; for increased wages; ter- 
Beauharnois, P.Q. : minated July 4; conciliation (federal); re- 
turn of workers pending reference to Re- 
gional War Labour Board; indefinite. 
Metal factory workers, 1 26 13 |Commenced July 6; for increased wages; ter- 
Seaforth, Ont. minated July 6; negotiations; partially 
successful. . 
Munition factory workers, 1 | (d) 4,225 8,450 |Commenced July 6; for increased wages, im- 
Cherrier, P.Q. proved working conditions and union recog- 
nition; terminated July 8; conciliation (fed- 
eral); return of workers pending settlement; 
indefinite. 
Foundry workers, St. 1] (e) 36 36 |Commenced July 6; for increased wages; ter- 


Boniface, Man. minated July 7; conciliation (federal and 


provincial); return of workers pending fur- 
ther reference to Regional War Labour 


4 I Board; partially successful. 
Cable factory workers 1 110 1,750 |Commenced July 8; for union recogniti 
: , ; : 33 enition and 
St. Johns, P.Q. iv sympathy with strike of paper products 
workers; terminated July 24; conciliation 
(federal); partially successful. a 
Bolt factory workers, T 68 34 |Commenced July 11; for dismissal of a fore- 


Vancouver, B.C man; terminated July 11; negotiations; sus- 


4 pension of foremen pending investigation; 
indefinite. 

Metal factory workers 1 43 20 |Commenced Jul ri i er 
A f y 14; in protest against hair 
Longueuil, P.Q. nets; terminated July 15; negotiationa”l 
ae compromise. 4 

a ae a ek 1} (f) 300 900 |Commenced July 17; re alternating shifts ;_ 


terminated July 23; conciliation (federal); 
return of workers pending vote of workers; 
indefinite. : 
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STRIKES AND LOCKOUTS IN CANADA DURING JULY, 1942* Continued 


Workers 


Number involved Time loss 


Establish- 
ments 


in man 
working 
days 


Particularst 


Manvracturinc—Con. 
Metal Products—Con. 
Foundry workers, etc., 
Sackville, N.B. 


Metal factory workers, 
Montreal, P.Q. 


Metal factory workers, 
Chatham, Ont. 


Metal factory workers, 
Longue Pointe, P.Q. 


Foundry workers, etc., 
Amherst, N.S. 


f- Metal factory workers, 
Montreal, P.Q. 


Bricklayers, Sydney, 
N.S. 


Carpenters, Sydney, N.S. 


Foundry labourers 
Trenton, N.S. 


PN te ee ee ee ee eS 


Bolt factory workers, 
Owen Sound, Ont. 


= 


Machinists, Winnipeg, 
Man. : 


Non-metallic Minerals— 
Asbestos products work- 
ers, Valleyfield, P.Q. 


Brick yard workers, 
Boischatel, P.Q. 


ae Lime kiln workers, St. 
Marc des Carrieres,P.Q. 


——— Te ae aT ee ee ee 


 Miscellaneous— 
Bedding factory workers, 
Pn Toronto, Ont. 


rare 


rs 


_ 


_ 


294. 


200 


268 


(g) 550 


150 


42 


(h) 18 


66 


50 


16 


(b) Strikes and Lockouts Commencing During July, 1942—Continued 


1,100 |Commenced July 22; re cost of living bonus; 


200 


300 


150 


101 


100 


70 


150 


108 


35 


50 


20 


165 


100 


28 


terminated July 25; negotiations; return of 
workers pending further reference to Re- 
gional War Labour Board; indefinite. 


Commenced July 22; for union recognition and 
increased wages; terminated July 22; con- 
ciliation (federal); return of workers pend- 
ing negotiations with union; indefinite. 


Commenced July 23; against dismissal of 
workers; terminated July 24; conciliation 
(provincial); return of workers pending 
further conciliation and negotiations; in- 
definite. 


Commenced July 24; re union recognition; 
terminated July 24; conciliation (federal); 
return of workers pending vote re union ; 
indefinite. 


Commenced July 24; re cost of living bonus; 
terminated July 24; negotiations; return of 
workers pending further negotiations; in- 
definite. 


Commenced July 27; for increased wages ; 
terminated July 27-28; negotiations; in 
favour of workers. 


Commenced July 28; re apprentices; termin- 
ated July 29; return of workers pending 
reference to Regional War Labour Board; 
indefinite. 


Commenced July 29; for increased wages; un- 
terminated. i 


Commenced July 30; against dismissal of a 
worker; unterminated. 


Commenced July 31; for approval of increased 
wages; unterminated. 


Commenced July 31; alleged lockout re union 
recognition and changes in working con- 
ditions; unterminated. 


Commenced July 6; for increased wages; ter- 
minated July 8; negotiations; return of 
workers pending joint application to Re- 
gional War Labour Board; indefinite. 


Commenced July 14; for increased wages; ter- 
minated July 16; conciliation (provincial); 
return of workers pending further reference 
to Regional War Labour Board; indefinite. 


Commenced July 27; for increased wages ; 
terminated July 29; negotiations; return of 
workers pending reference to Regional War 
Labour Board; indefinite. 


Commenced July 15; for increased wages or 
cost of living bonus; terminated July 16; 
negotiations; return of workers pending ref- 
erence to Regional War Labour Board; in- 
definite. 
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STRIKES AND LOCKOUTS IN CANADA DURING JULY, 1942*—Continued 


SE ——————————————————————— Eee 


Number involved | Time loss ; 

Industry, occupation ——_—_——_—_—_———__| inman Particularst 

and locality Establish- working 
ments | Workers days 


(b) Strikes and Lockouts Commencing During July, 1942—Continued 


Aga et Aaa» 
Buildi Ps % 
Tapas: edmmontom 1 15 30 |Commenced July 2; for increased wages; ter- 
Alta. minated July 3; negotiations; in favour of 
workers. 

Labourers, Granby, P.Q. 1 36 36 |Commenced July 8; for increased wages; ter- 
minated July 8; negotiations; return of 
workers and replacement; in favour of em- 
ployer. 

Labourers, Brantford, 1 15 15 |Commenced July 24; for increased. wages ; 

Ont. terminated July 24; negotiations; in favour 
of employer. 

Labourers, Brown’s Line, 1 50 75 |Commenced July 28; for increased wages ; 

Ont. terminated July 29; negotiations; return of 
workers and replacement; in favour of em- 
ployer. ‘ 

Shipbuilding— ? i 

Rivet heaters, Montreal, 1 (i) 32 128 |Commenced July 2; for increased wages; ter- 

PO. minated July 6; conciliation (federal); in 
favour of employer. 

Shipyard workers, Col- 1 42 60 |Commenced July 3; against dismissal of 

lingwood, Ont. three workers; terminated July 4; concilia- 
tion (federal); in favour of workers. 

Welders and electricians, 4 700 1,000 |Commenced July 8; in sympathy with weld- 

Vancouver, B.C. ers allegedly locked out June 12; terminated 

July 10; return of workers; indefinite. 

Welders and improvers, 1 34 100 |Commenced July 11; re working conditions; 

Collingwood, Ont. terminated July 14; conciliation (federal); 
return of workers pending investigation ; 
indefinite. 

Shipyard workers, 1 400 150 |Commenced July 30; for reinstatement of — 

Victoria, B.C official; terminated July 30; return of 
workers; in favour of employer. 

TRANSPORTATION— 
Water— ' 

Longshoremen, Montreal, 1 60 60 |Commenced July 16; for increased wages ; 

POY terminated July 16; negotiations; return of 
workers pending joint application to Na- 
tional War Labour Board; indefinite. 

Longshoremen, Resti- 1 100 100 |Commenced July 22; for increased : 

wages ; 
gouche, P.Q terminated July 22: negotiations, partially 
successful, overtime rates to be paid. 
sea i ba °y ‘ : 
: rain elevator workers, 1 17 5 + nd ope 
Goderish, Ont 100 |Commenced July 2; for increased wages; ter 


minated July 8; conciliation (federal); re- 
turn of workers pending joint application to 
Regional War Labour Board; indefinite. 


TRADE— : 
Butter and cheese handlers 1 16 10 |Commenced July 9; i ; 
’ y 9; for increased w: an 
Montreal, P.Q. overtime PAY; terminated July 9; te 
tion (federal); return of workers pending ~ 
negotiations; indefinite. . 
Scrap metal workers, 1 15 15 


Commenced July 14; for increased wages; ter- ; 
into July 14; negotiations; in rsh ch 
orkers. . 


Toronto, Ont. 


= > 
, ee. 
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STRIKES AND LOCKOUTS IN CANADA DURING JUNE, 1942*—Coneluded 


Industry, occupation 
and locality Establish- 


ments | Workers 


Number involved Time loss 


in man 
working 
days 


Particulars} 


(b) Strikes and Lockouts Commencing During July, 1942—Conchuded 


SrrRvice— 
Business and Peis 
Cemetery workers, 1 8 
London, Ont. 
Waitresses, Nahai, 1 9 
B.C. 
Waitresses, Dawson Creek 3 20 
BiG 


14 |Commenced July 4; for increased wages; ter- 
minated July 8; negotiations; work resumed 
pending reference to Regional War Labour 
Board; indefinite. 


15 |Commenced July 21; for increased wages and 
re working conditions; terminated July 23; 
negotiations; return of workers pending joint 
application fo Regional War Labour Board; 
indefinite. 


20 |Commenced July 22; for increased wages ; 
terminated July 23; negotiations; in favour 
of workers. 


* Preliminary data, based where possible on direct reports from parties involved, in some cases incom- 


plete; subject to revision for annual review. 


{ In this table the date of commencemnt is that on which time loss first occurred, and the date of ter- 
mination is the last day on which time was lost to an appreciable extent. 


(a) 183 indirectly. (c) 


(e) 112 indirectly. 


(b) 100 indirectly. 
(f) 900 indirectly. 


and were informed that wage increases would 
require the approval of the Regional War 
Labour Board. A representative of the Board 
conferred with the management and union 
representatives on July 7 but a settlement 
- was not reached. On July 20 it was reported 
that the strikers on picket duty had barri- 
caded the road and prevented entrance to the 
plant. Some windows were broken but, the 
- police stated, not by the strikers. Work was 
resumed on July 29 when the management 
had agreed to negotiate with a grievance 
committee to revise the wage scale and 
submit the result to the Regional War Labour 
- Board for approval. 


Munitions Factory Workers, CHERRIER, 
'P.Q.—A number of employees ceased work on 
Monday, July 6, and others joined in the 
stoppage on Tuesday, with the result that 
the management closed the plant pending a 
settlement, owing to the danger under the 
conditions. Conciliation officers of the 
Department of Labour had arrived and met 
representatives of the various groups of 
employees, who agreed to resume work but 
other groups ceased work from time to time. 
The employees were stated to be members 


(g) 1,450 indirectly. 


(d) 12,242 indirectly. 


60 paper makers indirectly. 
(i) 200 indirectly. 


(h) 21 indirectly. 


of a plant association of employees and of 
various organizing committees of the Mont- 
real Metal Trades Council, affiliated with the 
Trades and Labour Congress of Canada and 
the American Federation of Labor, and 
organizing committees of the Canadian 
Congress of Labour and of the National 
Catholic Unions. The conciliation officers 
discussed conditions with the workers and 
their representatives and ascertained that they 
desired increases in wages, changes in working 
conditions and recognition of a union. They 
were informed that wage changes must be 
approved by the Quebec Regional War Labour 
Board and that the strike was in violation 
of the Industrial Disputes Investigation Act 
and that work should be resumed, after which 
these matters could be dealt with. Work 
was resumed before midnight on July 8. It 
was arranged that a ballot would be taken 
by the Department of Labour to ascertain the 
organization by which the employees wished 
to be represented, and that the management 
would take up grievances with representa- 
tives of this body; also that an application 
for wage changes would be made to the War 
Labour Board. The vote, on July 14, showed 


902 


that 8,715 workers favoured the Montreal 
Metal Trades Council and 1,020 the plant 
employees association. 

Botr Factory WorKers, VANcouver, B.C.— 
Employees in one establishment on one shift 
ceased work for one-half day on July 11, de- 
manding the dismissal of a foreman alleged 
to have discriminated against members of the 
union with which the management had an 
agreement. As a result of conciliation by 
representatives of the Department of Labour, 
work was resumed, the foreman being sus- 
pended pending investigation of the charges. 


Murat Factory Workers, Loncurvm, P.Q.— 
A number of girls in a munitions factory 
ceased work for a few hours on July 14 in pro- 
test against the use of hair nets for which 
they were required to pay, the nets being 
required by provincial regulations. As a 
result of negotiations work was resumed and 
the management agreed to pay for the hair 
nets. An official who had advised against 
the nets was discharged. 

Truck Factory Workers, WiINpsor, ONT.— 
A number of employees in one establishment 
ceased work on July 17 against a change in 
the alternation of night and day shifts from 
every two weeks to once a month. Appar- 
ently there was a division of opinion among 
the workers. As a result of conciliation by 
the Department of Labour and of negotia- 
tions between the representatives of the 
United Automobile Workers of America, to 
which some of the men belonged, and the 
management it was agreed that work would 
be resumed on July 24 and that a vote of all 
employees would be taken. 


Founpry Workers, Sackvittz, N.B—A 
number of moulders, etc., in two plants 
ceased work when a cost-of-living bonus was 
refused by the employers and an application 
was not approved by the Regional War 
Labour Board, as the increase in the cost of 
living had been taken into account when 
wages were last changed. A union official 
arrived and advised the men to resume work 
as they were on strike illegally. Work was 
_ resumed on July 26, pending further negotia- 
tions and reference to the Board. The strike 
spread to a plant at Amherst, N.S., for one 
day on July 24. 

Merat Factory Workers, Lonaur Ports, 
P.Q—A number of employees ceased work 
on July 24 for recognition of the United Steel 
Workers of America and an agreement pro- 
viding for wage increases. An application for 
a Board under the Industrial Disputes Inves- 
tigation Act had been made on July 15 and 
an Industrial Disputes Inquiry Commissioner 
was appointed. As a result of further con- 
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ciliation it was agreed that work would be 
resumed and a vote taken as to which organi- 
zation the majority of workers preferred. 


BRICKLAYERS AND CARPENTERS (STEEL PLANT) — 
Sypney, N.S—A number of bricklayers an 
carpenters in a steel plant ceased work on 
July 28 and 29 respectively, the latter for 
an increase in wages and the former owing t 
a dispute as to the number of apprentices 
and their rates of pay. As a result of con= 
ciliation by a representative of the Depar 
ment of Labour the bricklayers reached an 
agreement with the management and resumed 
work on July 30. The carpenters resumed 
work on August 4, pending a decision of the 
Regional War Labour Board. 


Founpry Lasourers, Trenton, NS—A_ 
number of labourers ceased work when one 
of their number was discharged following a 
fight with another worker, both being dis 
missed. Work was resumed on August 4 
and 5. 


Bout Factory Workers, Owen Sounp, Ont. 
—Employees in one establishment ceased 
work on July 31 against the delay in securing 
approval for an increase in wages provided 
for in an agreement negotiated with the em- 
ployer and referred to the Regional War 
Labour Board on July 29. Work was not 
resumed until August 6. d 


MacHINIsts, ETC., WINNIPEG, Man.—Fol- 
lowing the organization of the employees in 
one metal manufacturing establishment as a 
local of the International Machinists’ Associa- 
tion, the establishment was closed on July 31 
the union alleging that union members were 
questioned and locked out. As a result of 
a conference of the manager with the Mani- 
toba Minister of Labour and provincial and 
federal Labour Department officials, the ae 
ployer agreed to re-open the factory om 
August 4 and to enter into an agreement with 
the machinists’ union. A temporary agree- 
ment was signed with a shop committee on 
behalf of the union employees, to be effec- 
tive from August 4 until August 15, when a 
further agreement with representatives of the 
international union would become effective. 
The temporary agreement provided for the 
reinstatement of all discharged during the 
previous two weeks, for time and one-half 
rates for work beyond eight hours each day 
and on statutory holidays and Sundays, those 
working on Sunday to be given a day off. 
The hiring and discharging of employees is 
vested in the management, subject to consul- 
tation with the shop committee. The duties 
and qualifications of various classes of work 


are set out and the rates of pay for all classes 
of workers. : . 


‘a 


Avcust, 1942 


HE latest available information as to 
strikes and lockouts in various coun- 
tries is given in the Lasour Gazerre from 
month to. month, bringing down to date that 
given in the May issue, in the review of 
“Strikes and Lockouts in Canada and other 
1 Countries, 1941”. The latter included a table 
f summarizing the principal statistics as to 
strikes and lockouts since 1919, in the various 
countries for which such figures are available. 
Many countries publish these statistics only 
once each year, the figures being issued in 
some cases after an interval of as much as 
_ two years, and for such countries the figures 
are not for relatively recent dates. Statistics 
- given in the annual review and in this article 
are taken as far as possible from the govern- 
ment publications of the various countries 
concerned. Information as to particular 
disputes is taken for the most part from 
newspapers. 


Great Britain and Northern Ireland 


The British Ministry of Labour Gazette 
publishes statistics dealing with disputes 
involving stoppages of work and gives some 
details of the more important ones. An 
order under the Defence Regulations, effec- 
tive July 25, 1940, provides for the settle- 
ment of disputes and the prevention of 
strikes and lockouts, as noted in the Lasour 
Gazette, August, 1940, page 760. 

The number of disputes beginning in May 
was 174 and 5 were still in progress from 
the previous month, making a total of 179 


ee a en a Tee GL me NAD SS SAAS YEA 


Reducing Absenteeism 

The National Industrial Conference Board 
Inc., New York, has issued a report dealing 
with the problem and preventives of absentee- 
ism. 

In the introduction to the report it is esti- 
mated that, in the United States, 350 million 
man days were lost in 1941 due to sickness 
alone. This is equivalent to an unemployment 
figure of approximately 1,250,000 throughout 
the year and represents a sizable reserve of 
man-power. 

Sickness is not the only cause of absentee- 
ism. It has been found that when there is 
an increase in the number of hours worked 
per week, the rate of absenteeism rises corre- 
spondingly. 

The report states that there are methods by 
which much of the absenteeism may be pre- 
vented. However “before the problem can 
be formulated, it is necessary for each Com- 
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STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER 
COUNTRIES 


disputes in progress during the month; 94,400 
workers were involved in the disputes in 
progress during the month and the time loss 
was 306,000 working days. 

Of the 174 disputes beginning in May, 80 
arose out of demands for increased wages 
and 53 over other wage questions; 6 over 
working hours; 17 over questions as to the 
employment of particular classes or persons; 
15 over other questions as to working arrange- 
ments; one over a question of trade union 
principle, and two were sympathetic disputes. 
Final settlements were reached in 130 dis- 
putes, of which 22 were settled in favour of 
workers, 75 in favour of employers and 33 
resulted in compromises; in 28 other disputes 
work was resumed pending negotiations. 


Australia 


The number of disputes in the third quarter 
of 1941, was 185, involving 534 establishments 
and directly involving 125,056 workers. The 
time loss was 557,693 working days. 


United States 


The number of strikes beginning in May 
was 275, involving 58,000 workers in these 
new strikes. The number of working days 
lost in all disputes in progress during the 
month was 325,000. For June, the number 
of strikes beginning was 350, in which 100,000 
workers were involved; the time loss in all 
disputes in progress during June was 550,000 
working days. 


pany to have means of measuring its own 
absenteeism and to be thoroughly grounded 
on the basic problem. It is important, there- 
fore, that each Company have some system 
of periodic analysis of absenteeism. Such’ a 
system should not only indicate the presence 
of any detrimental condition but also at least 
roughly show the reasons for the absences 
which in turn can be analyzed to get at the 
causes.” 

Absence records are discussed at length in 
the report and sample records of time worked 
and time absent are given. Other topics dealt 
with are, Absentee Analysis; and Examples 
of Absentee Analysis. In a concluding section 
of the report, solutions to Problems of Absen- 
teeism are dealt with under the following 
headings: New Reasons for Absence; Com- 
munity Co-operation in Combating Absentee- 
ism; New Problems of Discipline and Increase 
in Tilness and Fatigue. 
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ADJUSTMENT OF COST-OF-LIVING BONUS 
General Order of National War Labour Board 


OX August 4, the Dominion Bureau of 
Statistics having found that the cost of 
living index number for July 2, 1942 of 117-9 
(adjusted index 117), had risen by 2-4 points 
over the index for October 1, 1941, of 115-5 
(adjusted index 114-6), a General Order was 
issued by the National War Labour Board 
providing for the adjustment of cost-of-living 
bonuses already in effect and the mandatory 
payment of bonuses to compensate for the 
2-4 points rise by employers not already pay- 
ing cost-of-living bonuses to employees. 

According to the General Order, which 
appears in full below, all firms not previously 
paying a cost-of-living bonus were ordered 
(for the first payroll period on or after August 
15, 1942) to commence the payment of such 
a bonus in the amount of 60 cents a week 
for all adult male employees and all other 
employees receiving $25 a week or more; and 
2-4 per cent of weekly wage rates to all male 
employees under 21 years of age and all 
female employees receiving less than $25 a 
week. 


It also became mandatory, by this General 
Order, that employers ‘already paying a cost- 
of-living bonus to increase the amount of such 
bonus by 60 cents a week or 2°4 per cent of 
weekly wage rates, provided the maximum 
amount of bonus paid does not exceed $4.25, 
per week, or 17 per cent of weekly wage rates. 

The General Order of the Board follows: 


Nationan War Lasour Boarp 


General Order 


-The Dominion Bureau of Statistics has found 
that the cost-of-living index number for July 
2, 1942, of 117-9 (adjusted index 117) has 
risen by 2-4 points over the index for October 
1, 1941, of 115-5 (adjusted index 114-6). 

Accordingly, pursuant to the provisions of 
Section 34 (1) of the Wartime Wages Control 
Order P.C. 5963, and subject to the general 
provisions of the Order, the National War 
Labour Board orders that employers subject 
to the Order who are paying a cost-of-living 
bonus shall adjust the amount of such bonus 
payment, and employers who are not paying a 
cost-of-living bonus shall commence the pay- 
ment of such a bonus, both effective from the 
first payroll period beginning on or after 
August 15, 1942, as follows: 

(a) if payment of a cost-of-living bonus is 
being made pursuant to the provisions of Order 
in Council P.C 8253 (now superseded by 
P.C. 5963) : 


(i) for employees to whom Section 48 
(iii) (a) of P.C. 5963 applies, the 
bonus shall be increased by the amount 
of sixty (60c) cents per week, 

(ii) for employees to whom Section 48 
(iii) (b) of P.C. 5963 applies, the per- 
centage of their weekly wage rates, 
paid to them as a cost-of-living bonus, 
shall be increased by 2-4 points; 


(b) if no cost-of-living bonus is being paid, 
the payment of such a bonus shall be com 
menced: 


(i) for employees to whom Section 48 
(iii) (a) of P.C. 5963 applies, in the” 
amount of sixty (60c) cents per week 

(ii) for employees to whom Section 
(iii) (b) of P.C. 5963 applies, in the 
amount of 2-4 per cent of their weekly 
wage rates; 


(c) in no case shall the amount of a cost- 
of-living bonus adjusted as stated exceed a 
maximum of $4.25 per week to employees to 
whom Section 48 (iii) (a) of P.C. 5963 applies, 
and of 17 per cent of their weekly wage rates 
to employees to whom Section 48 (iii) (b) 
of P.C. 5963 applies; 


(d) (1) (i) for employees to whom Section 

48 (iii) (a) ‘of P.C. 5963 applies now 
. being paid a cost-of-living bonus, not 
pursuant to the provisions of P.C. 
8253, established prior to the effective 
date of that Order, in an amoun 
exceeding $4.25 per week, the amoun 
of the bonus shall remain unchanged. 

(ii) for such employees now being paid a 
cost-of-living bonus of less than $425 
per week, the amount of the bonus 
shall be increased up to sixty (60c) 
cents per week, but in no case to ex- 
ceed a total weekly bonus of $4.25; 

(2) (i) for employees to whom Section 48° 
(iii) (b) of P.C. 5963 applies, now 
being paid a cost-of-living bonus, not 
pursuant to the provisions of P.C. 
8253, established prior to the effective 
date of that Order, in an amount 
exceeding 17 per cent of their weekly 
wage rates, the amount of the bonus 
shall remain unchanged; yo 

(ii) for such employees now being paid a 
cost-of-living bonus of less than 17 
per cent of their weekly wage rates, 
the bonus shall be increased up to 
2-4 points, but in no case to exceed a 
total weekly bonus of 17 per cent of 
their weekly wage rates; - 
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(e) the adjustment or payment of a cost- 
of-living bonus calculated as ordered shall be 
to the nearest cent of any fractional figure; 

(f) employers in the construction industry 
shall adjust the amount of any cost-of-living 
bonus required by paragraph (a) of this order 
only for employees in respect of whom no 
special bonus arrangement has been made 
with the’ approval of a War Labour Board, 
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pursuant to the provision of the Order for 
the conduct of the National Joint Conference 
Board of the Construction Industry. 


Humphrey Mitchell, 
Chairman, 
National War Labour Board. — 


Ottawa, Ontario, 
August 4, 1942. 


PRICE CONTROL IN CANADA DURING JULY, 1942 


Coupon Rationing of Tea and Coffee—Further Control of Consumer Credit 
—Clarification and Amendment of Price Adjustment Policy—Price 
Adjustments during July—Restrictions and Simplifications 


15) CURING the month of July, coupon ration- 

ing of sugar came into full force, and was 
extended, effective August 3, to tea and coffee 
which had been rationed on an “honour” basis 
since May 26, 1942. More drastic restrictions 
on consumer credit were introduced, effective 
August 1. Beef prices came under stringent 
control, at the same time being reduced by one 
cent per pound on the average during the 
period July 13-August 2. In order to fulfil 
military requirements, stocks of canned corned 
beef were placed entirely at the disposal of 
the government. 

Maximum prices were established or 
adjusted for several products; pulpwood, 
shipping cartons, cotton yarn and cloth, 
leather for leather clothing, fuelwood in cer- 
tain areas, etc. The Board continued its 
program of conservation and simplification 
with respect to many more manufacturers’ 
products; baby carriages, galvanized steel 
wire strand, barbed wire, venetian blinds, 
certain clothing items, paper products, etc. 
Restrictions on retail delivery services were 
- clarified, and similar regulations were applied 
to wholesale deliveries. Maximum prices, and 
control over specifications, supplies, etc. were 
established for several important used goods. 


Consumer Rationing 


Tea and Coffee—To conserve shipping space 
and ensure an equitable distribution of existing 
supplies, it has been necessary to apply more 
stringent control over the rationing of tea 
and coffee. Effective August 3, coupon ration- 
ing was established, replacing the system of 
“honour” rationing which had been in effect 
since May 26, 1942. The ration is one ounce 
of tea per person per week or four ounces 
of coffee per person per week—for many con- 
sumers a considerable reduction from the 
allowance under the previous ration system 
of three-quarters of the amount of coffee and 
one-half the amount of tea normally con- 


sumed. Coupon rationing of tea and coffee 
came one month after sugar had been placed 
on a coupon rationing basis. 

Until permanent ration books are issued 
September 8, the lettered coupons, marked 
from “A” to “EH”, which were placed on the 
temporary sugar ration cards (for use in a 
possible emergency), will be used for tea and 
coffee rationing. Each one of the lettered 
coupons entitles the ration card holder to pur- 
chase one ounce of tea or four ounces of coffee. 
All five coupons may be used at one time. 
Ration cards issued for children under 12 can- 
not be used for tea and coffee purchases. 
After September 8, there will be permanent 
coupon ration books. Restaurants, hotels, 
institutions, etc., receive their supplies of tea 
and coffee by special voucher. Ass in the case 
of sugar rationing, permanent residents of 
hotels and institutions will surrender their 
ration cards to the hotel or institution. Ration- 
ing does not affect purchases of tea and coffee - 
by and for the Armed Forces. 

The retailer must establish his right to pur- 
chase new supplies of tea and/or coffee from his 
supplier or suppliers by turning over to the 
supplier valid ration coupons equivalent to the 
poundage of tea and/or coffee ordered from the 
supplier. To compensate the retailer for the 
unavoidable loss in packaging tea purchased in 
bulk, he will be allowed a 2 per cent tolerance, 
and roasters of green coffee will be allowed a 
tolerance of 16 per cent to compensate for 
the shrinkage in roasting. Wholesalers may 
purchase bulk tea or green coffee beans by 
the surrender of coupons on the same basis. 
Special instructions have been issued to those 
who import tea and coffee direct. 

Sugar—The coupon rationing regulations 
for sugar, which came into effect July 1, were 
strengthened and clarified during the month. 
Consumers who on July 3 possessed sugar in 
excess of the ration allowance were ordered 
to turn im coupons for any surplus. On the 
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same day it was announced that retailers 
whose stocks were low would be allowed a 
few days to make up deficiencies in stocks 
without turning in coupons or vouchers to 
cover the quantity purchased. Meeting a diffi- 
culty experienced in farm households, the 
Board ruled that merchants may accept pur- 
chase vouchers from farmers’ wives or other 
persons who are feeding harvest workers, using 
the same procedure as in drawing sugar for 
home preserving (July 15). At the end of 
the first two weeks of coupon rationing, the 
Board announced that retailers in replenish- 
ing their stocks of sugar would not be re- 
quired to turn over to their wholesale supplier 
more than 98 ration coupons for every 100- 
pound bag of sugar purchased, thus allowing 


for the unavoidable loss of sugar incurred: by ° 


retailers in repackaging. Operators of tourist 
homes and boarding houses catering to occa- 
sional as well as regular boarders were noti- 
fied by the rationing section of the Board that 
their registration as sugar users would be good 
only for three months from the date of regis- 
tration, and that their quota of renewal would 
be constantly revised since often the volume 
of trade is small or purely seasonal. 

To clarify the regulations and to cover 
situations not fully dealt with in the previous 
sugar ration order a number of amendments 
were introduced in Board Order No. 163, 
effective July 17. The amending order re- 
classified hotels, inns, clubs serving meals, 
staff dining rooms and hospitals as institu- 
tions instead of public caterers. As a result, 
all staff, guests or inmates must possess ration 
cards. 

The industrial use of honey has been brought 
under control in order to ensure an adequate 
supply for Canadian honey consumers, meet 
present needs of the United Kingdom, and 
prevent industrial users from outbidding whole- 
salers and retailers in obtaining supplies of 
this important sugar substitute. (Board Order 
162, July 14). Industrial users may not use 
more honey in any quarter of 1942 than in the 
corresponding quarter of 1941, 


Consumer Credit 


During the month the Board amended the 
Consumer Credit Order (No. 75, Dec. 16, 
1941) im several important respects (Board 
Order No. 161, July 23). Instead of listing 


the articles which were subject to a down 


payment of not less than 334 per cent of the 
balance of the cash price after any allowance 
for trade-in, the new order extends this per- 
centage of payment, with certain exceptions, 
to cover “all goods not elsewhere specifically 
mentioned in the schedule”. The maximum 
eredit period for clothing will be six months 
instead of the year previously allowed. 


With respect to articles specifically men- 
tioned, the following provisions have been 
made: Wearing apparel, including footwear, 
headgear, haberdashery, and lingerie will be 
subject to a down payment of one-third with 
no down payment less than $5.00. The mini- 
mum down payment on furniture, mattresses 
and bedsprings for household use will be 20 
per cent instead of 10. The maximum credit 
period remains at 12 months. Purchasers of 
pianos are given a maximum of 18 months 
in which to complete payments with the 
minimum down payment not less than 20 
per cent, but in no case may the down pay- 
ment be less than $10. For 60 or more 
classes of goods listed in the order, no instal- 
ment or deposit under a contract of sale shall 
be less than $5 a month or $1.25 per week. 

Under recent arrangements made by the 
Coal Administrator to encourage summer 
purchases of solid fuels, special terms as to 
payments have been made. 


Price Adjustment Policy 


Early in July the Board released several 
orders clarifying and amending its policy and 
procedure with respect to retail and whole- 
sale price adjustments. 

Of special importance is the Board Order 
dealing with the price and quality of consumer 
goods (Board Order No. 145, effective July 
13). The Board re-emphasizes the policy 
that manufacturers of consumer goods must 
continue to produce and sell products of 
the same or substantially similar kind and 
quality, and in the same or approximately 
the same price ranges, as was their practice 
in the corresponding season of 1941. Any 
reduction in the proportion of goods manu- 
factured in the lower price ranges is approved 
only if due to unavoidable circumstances 
such as inability to obtain materials, or an 
order of the Board, or some other govern- 
ment authority restricting production. Manu- 
facturers are permitted to cut the proportion 
of their higher price ranges. The same prin- 
ciple is applied to sellers other than manu- 
facturers. 

The ‘price ceiling cannot be evaded by 
marketing new or modified products or 
changing trade descriptions. Products which, 
due to unavoidable circumstances, are sub- 
stantially different in kind or quality from 
lines on the market, must have their maxi- 
mum prices established or approved in writing — 
by the appropriate administrator with the con- 
currence of the Administrators of Retail and 
Wholesale Trade and countersigned by the 
Chairman of the Board before such goods are 
sold, and such price must be appropriate in’ 
relation to the price and relative value of com- 
parable goods. All this reflects a determined 
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policy on the part of the Board: that there 


should be, in general, no further increases by 


manufacturers or importers in the prices of 
finished: consumer goods. 

Board Order No. 144, revoking Board Order 
No. 91, revises and consolidates procedures 


for the adjustment of retail and wholesale 


goods. 


seasonal goods. 


prices with a view to further’ strengthening 
price control. Retail prices which are proven 
to be abnormally low in relation to the prices 
charged by other retailers for consumer goods 
may be adjusted, but only in writing by the 
Administrator of Retail Trade with the coun- 
tersignature of the Chairman of the Board. 


“The Administrator of Wholesale Trade may 


grant written authority for increases im maxi- 


‘mum: prices on sales at wholesale in specific 


cases where he is satisfied that the wholesaler’s 
price is abnormally low in relation to the 
prices charged: by other wholesalers for similar 
The Administrator of Wholesale Trade 
may also grant general or limited authority 
for establishing maximum whosesale prices at 
fair and reasonable levels higher than the 
respective maximum prices pursuant to the 
Wartime Prices and Trade Regulations, pro- 
vided such higher prices are accepted volun- 


-tarily by buyers who agree to absorb the 


increase. 

Another order of the Board revoking Order 
No 123, April 7, 1942, provides that any net 
reduction in production costs subsequent to 
the base period or subsequent to the last 
authorized variation in maximum selling 
prices must immediately be reported by manu- 
facturers to the appropriate administrator, 
(Board Order No. 153, July 13). Unless the 
reduced amount is insignificant, the Adminis- 
trator will vary the maximum selling price 
by such an amount as he considers fair and 
reasonable. If the product is one on which 


a subsidy is being paid, the person receiving 


the subsidy is to report the facts to the Com- 


-modity Prices Stabilization Corporation. 


* Board Order No. 154 (July 13), amending 
Order No. 115 (March 17, 1942) strengthens 
the enforcement provisions with respect to 
The amendments do not 
alter any arrangements made with respect to 
the specially designated seasonal goods set 


forth in the Schedule to Board Order No. 115 


(see Lasour Gazerte, May, 1942, page 567). 


Price Adjustments During July 


Beef—More stringent control of beef prices 
was introduced in an order fixing maximum 
wholesale prices for 28 different cuts of beef— 
the result of careful investigation of price 


ranges in each section of Canada over a 


period of time. They apply to the period 
from July 13 to August 2, inclusive, and to 
the whole of Canada, but vary in the 15 
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zones defined by Board Order No. 149 of 
June 24. That Order prescribed maximum 
prices at which processors and wholesalers 
might sell carcasses, sides or quarters of beef 
in the 15 zones across Canada, and provided 
that the ceiling prices for cuts would be those 
fixed from time to time by the foods admin- 
istration. The order also provided for season- 
al variations in the price of beef through 
periodic decreases between July 13 and 
November 30, 1942. Under Administrator’s 
Order No. 286, packers were obliged to reduce 
the price of beef by one cent a pound, 
commencing on July 13. 

The maximum prices listed in Administra- 
tor’s Order No. 286 apply to beef of the high- 
est quality in each class designated, and beef 
of lower quality must be sold by processors 
and wholesalers “at reasonable reductions 
from such prices”. Retailers are prohibited 
by Board Order No. 149 from paying more 
than the maximum wholesale price, and their 
selling prices to consumers are not, on the 
average, to exceed the average delivered cost 
of carcasses, sides, quarters or cuts, plus 
whatever markup they used in the basic 
period. Retailers were allowed one week 
before basing their normal markup upon the 
new schedule of prices in recognition of a 
trade practice with respect to storage. 

A further seasonal reduction in maximum 
wholesale prices of beef averaging one cent 
per pound, for the period August 3 to 23 
was announced July 30 (A 309, July 28). 

Members of the beef advisory committee 
representing eastern and western cattle pro- 
ducers and dealers met in Ottawa towards the 
latter part of July to assist the Board in assur- 
ing a continuous flow of finished beef through- 
out the year for Canadian consumers. <A 
major problem facing Wartime Food Cor- 
poration, established in June to buy and sell 
cattle for export and domestic markets when 
necessary, was the supply of feeder cattle for 
the feed lots in Canada, both east and west. 

Fuel—Maximum prices were established for 
fuelwood sold in the cities of Toronto and 
Hamilton, Ontario (A. 312, July 28). This 
makes a total of twenty-four orders fixing fuel- 
wood prices for different areas in Canada. The 
grading of coal mined: and sold in the province 
of Alberta has been specified in an order 
of the Coal Administrator which should pro- 
vide a basis for effective price control and 
ensure protection to the consumer (A 289, 
July 11). 


Knit Goods—Manufacturers’ maximum pri- 
ces for new style knit goods must be fixed 
by the Administrator of Knit Goods with the 
concurrence of the Administrators of Wholesale 
Trade and Retail Trade (A. 293, July 14). 


ae 
™ < 


oe a 2 a 


TP . a> = 
] 


~— 


Every manufacturer of knit goods must sub- 
mit to the administrator a statement showing 
particulars of all new style knit goods being 
manufactured, details of cost, the different 
materials and the proportions of such mate- 
rials used, and the proposed selling price of 
each kind. A wholesaler may sell new style 
knit goods at prices not exceeding laid down 
cost price plus his normal markup, the markup 
to be not greater than 20 per cent of the 
wholesaler’s selling price. Retail prices are 
not to exceed laid down cost price plus the 
retailer’s normal markup, such markup to be 
not greater than 35 per cent of retailer’s selling 
price. 

Intermediate Price Adjustments—A number 
of price adjustments were arranged at the 
manufacturers’ and/or wholesalers’ level, due 
in some cases to higher costs and in other 
cases to the introduction of new or standard- 
ized lines. 

Maximum prices were set at which any 
producer in Saskatchewan and the districts 
of Kenora and Rainy River in Ontario may 
sell pulpwood. (A 299 and A 298, July 16). 
Prices at which operators may sell pulpwood 
in these areas for consumption in Canada will 
be fixed by the timber administrator, but the 
price so fixed will not exceed maximum prices 
to producers by more than 15 per cent. 

Maximum prices to manufacturers of ship- 
ping cartons in British Columbia have been 
established in an administrator’s order made 
necessary because of the introduction of 
several standardized grades of cartons not pro- 
duced during the basic period (A 290, July 
11). The maximum price of tin, per pound, 


has been established for specified grades and 


quantities processed and sold (A 285, July 7). 

Manufacturers’ prices for cotton yarn and 
cloth have been reduced to the highest lawful 
price established during the month of Febru- 
ary, 1941, to enable secondary manufacturers 
and distributors of textile articles using cotton 
yarn and cloth to sell at or below ceiling 
prices (A 303, July 21). The schedule of 
maximum prices fixed in March, 1942, for 
leather sold by tanners for use in the manufac- 
ture of leather garments has been subjected 
to minor revisions (A 318, July 30, replacing 
A 62, March 26, 1942). 

An order of the Used Goods Administrator 
provided that used structural steel is to be 
sold at basic period prices but in no case is 
the price, f.o.b. vendor’s shipping point, to 
exceed 4 cents per pound for 500 pounds or 
less, or 34 cents per pound for sales of more 
than 500 pounds (A 296, July 16). With 
respect to used machine tools, used sheet 
metal working machines and used woodwork- 
ing machines, maximum selling prices are to 


THE LABOUR GAZETTE 


Aucust, 19 


be not higher than specified percentages of 
the prices of new goods, the percentage 

varying according to the condition of the 
machines and the areas in which they ar 
sold. (A 295, July 15). At the time of sale 
and delivery of any rebuilt machine, the seller 
must deliver to the purchaser a written guar= 
antee that for a period of 60 days he will 
repair and/or replace at his own cost any’ 
part found to be defective or worn to the 
extent that the efficiency of the machine i 

impaired. . 


Restrictions and Simplification 


? 
Y 


Ww 


Manufacturers were reminded by the Metals 
Administration for the Board that after the 
end of July no metal (except gold and silver), 
not even stocks of metals or alloys on 
hand, may be used in producing any of the 
190 articles listed in previous conservation 
orders. (See Summary, Lasour Gazerts, June 
and July, 1942.) 


Manufacturers of baby carriages have been 
limited to a maximum of four styles of folding 
baby carriages and to one style of perambu- 
lator for the purpose of conserving materials 
needed in war industries. (A 287, July 9.) The 
manufacturer of galvanized steel wire strand 
must conform to specifications of sizes, grades 
of steel and quality of galvanizing set out 
in Administrator’s Order No. 294. (July 14.) 
Types of barbed wire which may be made are 
also restricted to specified sizes. (A 264 
July 27, amending A 168, June 30, 1942.) The 
manufacture of venetian blinds has been 
further simplified with a view to conserving 
materials and reducing costs (A 305, July 24). 


After three months experience with control 
of retail delivery services, the Board has 
altered the original order with a view to 
allowing retailers to continue making necessary 
deliveries and also meet the primary purpose 
of conserving gasoline, rubber and man-power. 
Retailers are still prohibited from delivering 
an order of goods under $1.00 in value. Added 
to the list of exceptions are goods sold to 
fill medical doctors’ prescriptions. 


A retailer may deliver goods to replace 
goods delivered in error or omitted by the 
retailer from a customer’s previous order. 
Retailers may deliver orders to one address 
where several customers have combined to 
bring the amount of their joint order up to 
$1 or more. The time allowed for exchanges 
and refunds has been extended, with certain 
exceptions, to 12 clear business days. Ex- 
changes but not refunds, are permitted when 
goods are found to be incorrect in size or were 
sold for the purpose of a gift. The only 
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goods which a retailer can sell on approval 


are individual items of “house furnishings” 
priced at more than ten dollars, collectors’ 
postage stamps, and sheet music. 

Restrictions on wholesale deliveries have 
been made in an order effective August 3 
(A 292, July 14.) Deliveries other than 
perishable goods are limited to three regular 
deliveries a week on alternate days over any 
particular route or in any specific area. In- 
dividual wholesale orders amounting to less 
than $3 may not be delivered. The order 
requires: wholesalers delivering in or to large 
cities to prepare delivery plans and file 
‘them with the administrator of services. 

To conserve the life of existing trucking 
equipment, an order was passed prohibiting 
private trucks or trailers, with certain exemp- 


.tions, from operating more than 35 miles 


from their registered addresses without a special 
permit (A 314, July 29). “Generally speaking”, 
the administrator stated, “permits.... will not 
be issued where it appears that there are 
public transportation facilities available which 
are capable of handling the movement, and 
the private vehicle owner is unable to satisfy 
us that capacity or near capacity load will 


be carried both ways”. 


’ The promotion of beer sales by distributing 


as premiums any articles which advertise the 


brewers’ names or their products or by the 
supplying of equipment to beverage rooms 
free of charge has been prohibited starting 
September 1. The order also discontinues 
the use of containers which designate or 
refer to any particular season, holiday or 
other special event or occasion. (A 313, July 


28.) 


~The number of rubber printing dies used 
for printing solid fibreboard shipping con- 
tainers will be reduced by 75 per cent as the 
result of an agreement among the users, regu- 
larized as an order, providing for free inter- 
changing of printing dies (A284, July 2). 
Standard sizes and specifications of caliper 
and strength of corrugated and fibreboard ship- 
ping containers for macaroni and other related 
food products have been fixed with a view to 
conserving essential materials and reducing 
costs (A 301, July 18.) To conserve used 
baskets, hampers and boxes, an order has 
been passed prohibiting any person destroy- 
ing or throwing away. baskets, hampers, or 
orange boxes without the consent of the 
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administrator of used goods (A 270, July 2). 
Every person is required to return a basket, 
hamper or orange box to an authorized dealer. 
Prices at which collectors may sell such con- 
tainers to an authorized dealer are set out 
in the order and dealers’ prices are also fixed. 
The sale of livestock feeds to farmers in 
bags or packages has been standardized as to 
content weight and style of package in all 
parts of Canada (A 306, July 27). 


With respect to ladies’ felt hats, pro- 
cessors of stiffened hoods are restricted to 
supplying not more than 50 per cent of the 
number of hoods supplied to each manufac- 
turer in the corresponding period of 1941. 
Colours in wool felt hoods are also restricted. 
The purpose of the order is to conserve 
shellac for war use (A 307, July 27). Not 
more than eight colors and shades, including 
Air Force blue and khaki, may be used as 
body colours in the manufacture of any one 
lme or style of knitted outerwear (A 315, 
July 29). Wholesalers, jobbers or manu- 
facturers dealing in cloth made of wool, 
woollen or worsted mixture are not allowed 
to sell any single length or piece of cloth for 
any men’s or boys’ suit in any greater lengths 
than 3$ yards in double width or 74 yards in 
single width. Allowance is made for greater 
yardage for oversized persons (A 316, July 
30). 


To conserve more vital materials necessary 
for war production and to effect simplifica- 
tions and economies within industry, the 
administrator of oils and fats limited the 
number of colours and shades which paint and 
varnish manufacturers may make, thus reduc- 
ing the number of colours and shades from 60 
to 70 per cent of pre-war production. (A 304, 
July 28,.revoking A 41, March 7, 1942.) 
Manufacturers of cosmetics have been limited 
to fewer varieties, shades and colours for each 
line of products—nail polish, lipstick, powder, 
ete. (A 302, July 22.) By reducing costs, the 
restrictions will assist the manufacturers in 
maintaining their ceiling prices. The quan- 
tity of shortening which may be manufac- 
tured has been limited to 80 per cent of the 
quantity made by each manufacturer during 
the corresponding month of 1941. The amount 
of vegetable oil which may be used in shorten- 
ing has also been restricted (A 319, July 31). 

Following the “freezing” of stocks of canned 
corned beef on June 9th a supplementary 
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order, effective July 9th (A 288), required 
retailers who had in stock one case or more 
of canned corned beef to turn it in to a dis- 
tributor to hold it for dispostion by the 
Board. 


Federal tax—Merchants selling goods which 
are subject to the retail purchase tax imposed 
by the recent federal budget are required by 
an order of the Board, dated July 14, to 
show by price-tag or otherwise the price of 
such articles exclusive of the tax (Board Order 
No. 159, July 14). Because furs are not under 
the price ceiling, the order does not apply to 
them. 


Regarding the July 1 Cost-of-Living Index 


The Bureau of Statistics announced that 
the cost-of-living index for July 1 stood 
at 117-0, am increase of 1:2 over the June 
figure of 115-8. This makes a net increase 


‘ Suggested Standards for Industrial Safeguards 


The Division of Labour Standards, United 
States Department of Labor, has issued special 
bulletin No. 7 entitled Suggested Standards 
for Industrial Safeguards. 

In an introduction it is stated that a special 
Committee of American Society of Safety 
Engineers, having studied 1,000 industrial 
accidents, found that 20 per cent of accidents 
result from machine fault, another 20 per 
cent from personal fault, and the remaining 
60 per cent from a combination of the two. 

‘The material presented in the bulletin has 
been compiled by the Division of Labour, 
which, in its capacity as clearing house for 
information on matters relating to the safety 
and health of wage earners, reviews rules and 
regulations of various States and presents ma- 
terial which might prove useful to factory 
‘inspectors and safety engineers interested in 
seeing that dangerous machines are properly 
safeguarded. 

It is one thing to say “This machine should 
be safeguarded,” and another to explain ex- 


actly how it can be effectively guarded, the 


report states. The man who can offer prac- 
tical suggestions as to how the safeguarding 
may be accomplished is much more likely to 
obtain results than the one who merely points 
out that a safeguard should be provided, 

The drawings presented in the compilation 
illustrate the standards in effect in one State 
of the Union. They are practical and work- 
able standards; the safeguards are effective. 
The explanatory material consists of the 
actual rules and is presented for the purpose 
of supplementing the drawings. The stan- 
dards set forth have no legal effect, of course, 
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of 2-4 points as compared with October Ist, 
1941, and the National War Labour Board 
announced that a corresponding adjustment 
in cost-of-living bonuses would become effective 
August 15th. 


Of the increase in the cost of living since 
October, 90 per cent was due to increases in 
food prices, and beef and potatoes accounted 
for 87 per cent of the increases in food prices. 
These were, in part, seasonal movements 
which were aggravated this year by special 
circumstances. Beef prices, however, have 
fallen from their July 1 peak in accordance 
with the seasonal schedule of maximum 
wholesale prices issued by the Board; and as 
a result of an increase in supply in the late 
Summer, potato prices are expected to decline 
seasonally when the new: crop becomes avail- 
able in adequate quantities. The Board thus 
expects that some decline in the index will 
occur in the next few months. 


save in those States which have embodied 
them into rules and regulations. 

The compilation is not complete. How- 
ever, the Division expects to add to it from 
time to time, to the end that eventually the 
book may be a complete guide to the person 
interested in, or charged with the duty of 
obtaining, adequate and effective safeguards 
for industrial hazards. ii 

Copies of the bulletin (price 65 cents) may 
be obtained from the United States Superin- 
tendent of Documents, Washington, DC. 
Immigration to Canada During First . Six 

Months of 1942 


The effect of the war on immigration’ to 
Canada is reflected in statistics covering the 
first six months of 1942, issued by the Immig 
tion Branch, Department of Mines and Re- 
sources. During the six months’ period, 3,707. 
immigrants entered Canada. Ti etd. 

The decrease in the numbers entering the 
Dominion is most marked in the “other races” 
classification of immigrants. 


Occupationally, the mechanics classificat 
accounted for 411; trading class, 339; fem: 
domestic servants, 214; labouring class, 1 
farming class, 182; mining class, 21; and other 
classes, 2,342. ae 
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WAR EMERGENCY TRAINING PROGRAM 
Statistical Summary for July, 1942 


TOTAL of 15,680 individuals were at- 

tending War Emergency training classes 
throughout the Dominion on July 31st, 1942. 
This total represents a small increase over 
the number receiving training on June 30th 
when the total enrolment was 15,006. The 
total number of persons receiving training 
in Industrial pre-employment classes at the 
end of July was 4,918; this total being prac- 
tically the same as that for June 30th, when 
-4,910 individuals were attending industrial 
pre-employment classes. In the part-time 
Industrial classes being conducted in Technical 
and, Vocational schools, there was an enrolment 
of 1,922 trainees on July 31st, this total being 
considerably higher than the total on June 
380th when 1,581 trainees were receiving in- 
struction. In the R.C.A.F. pre-enlistment 
classes, there was practically no change as 
between the totals in training on June 30th 
and July 31st. On July 31st there was an 
enrolment of 4,677 in the R.C.A.F. classes, 
while the total for June 30th was 4,664. In 
the Army and Navy classes there was a small 
increase in the numbers receiving training on 
July 31st as compared with the total for 
June 30th. On July 31st, the total number 
attending Navy and Army classes was 2,923 
as compared with 2,694 on June 30th. Voca- 
tional training was being given on July 31st 
to 106 men who had been honourably dis- 
charged from His Majesty’s Forces, while the 
total receiving similar training on June 30th 
was 121. 

During the month of July, 1942, a total of 
7,543 new trainees was enrolled in the Tech- 
nical and Vocational schools. Of these 3,488 
entered the full-time industrial classes while 
1,223 entered the part-time industrial classes. 
The R.C.A.F. pre-enlistment classes received 
1,350 new trainees, while 1,422 commenced 
training in. the Navy and Army classes. 
Under the Rehabilitation Plan 60 new 
trainees were enrolled during July. 

In the Industrial pre-employment classes 
2,805 students completed their training and 
were placed in employment during the month. 
In the Rehabilitation classes 55 men who had 
been honourably discharged from His Majes- 
ty’s Armed Forces completed their Vocational 
training and secured employment during July. 
EA _total of 39 trainees left the Industrial 
classes in order to enlist with the Armed 
Forees, wae in the R.C.A.F. classes, 1,185 


ie . “ ? ’ 


trainees completed - their training and were 
enlisted. 

The number of women in training lthouth 
included in the totals given in Table No. the 
are also shown separately in Table No. IA. 
Of the 3,488 individuals who commenced 
training during July in the full-time pre- 
employment classes 1,857 or 36 per cent were 
women. Of the 1,857 new women trainees 
1,023 or about 75 per cent were enrolled in 
the Province of Ontario. British Columbia 
accounted for 117 new women students, while 
Quebec reported an enrolment of 70, Saskat- 
chewan 88, and Alberta 59. A total of 1,390 
women in the full-time Industrial classes 
completed their training and were placed 
during July. On July 31st, there were 1,504. 
women training in the full-time Industrial 
classes, * 

The numbers being trained in classes held 
in approved plant schools as at July 3ist 
are shown in the following table. The totals 
are also given for the part-time Industrial 
classes carried on at centres other than 
Technical or Vocational schools. 


TRAINING IN INDUSTRY 
(Subject to Revision) 
Numbers in Training as at July 31st 


Part-time Plant Total in 
Classes Schools Trainng 


Nova Seotia ...... 8 — 85 
New Brunswick — 18 18 
QuebeG? sa) oss. 650 38 14 52 
Ontario, wie s «se Pants 207 729 936 
Want bola gikcelt clan = 22 22 
British Columbia .. 21 — 21 

351 783 1,134 


An interesting development in the estab- 
lishment of an approved plant school occurred 
recently. A manufacturer of aircraft com- 
ponents has established a school plant for the 
training of selected employees of sub-con- 
tractors—in this case key employees from . 
furniture factories which are preparing to 
undertake sub-contract work from the original 
contractor. 

When fully trained in the contractors school 
these key employees will return to their own 
companies and will, in turn, set up plant 
schools in their own organizations to train 
other furniture factory workers in aircraft 
work. This is the first instance in Canada of 


- a peace-time industry being converted to war 


production under the Government-sponsored 
plant school programme. 
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RESERVE OF LABOUR AMONG CANADIAN WOMEN 


N a review of the reserve of labour among 

Canadian women, the Dominion Bureau of 
Statistics reports that of 1,227,876 married 
women from 15 to 44 years of age, only 48,073 
or 3:92 per cent were gainfully occupied in 
1931. 

Referring to this potential labour supply, 

the Bureau states that “there is abundant 
evidence that Canada’s sources of labour 
supply among men are rapidly approaching 
depletion. Employment is at the highest level 
in the country’s history, approximately 5,000,- 
000 persons of a population of 11,500,000 being 
in the armed services or in civilian occupa- 
tions. Enlistments in the Army, Navy and 
Air Force, numbering around 500,000 and the 
employment of some 800,000 workers in pro- 
ducing munitions of war have contributed to 
an acute shortage of man-power. A National 
Selective Service plan has been established to 
mobilize Canadian labour for the most effec- 
tive prosecution of the war and non-essential 
production is being progressively curtailed.” 
_ The report then summarizes statistics of 
Canada’s woman-power as follows: 
- Since future accretions to the nation’s labour 
force must come mainly from the ranks of 
women, a stock taking of Canada’s woman- 
power is, at the present time, extremely im- 
portant. An attempt to throw some light on 
this problem, with the data at present avail- 
able, is presented herewith. 

Gainfully occupied females in Canada, in 
1931, numbered 665,859. The National Regis- 
tration of August, 1940, showed 958,000 gain- 
fully occupied females. At March 31, 1942, 
there were 655,096 females registered under the 
Unemployment Insurance Act. Allowing for 
persons in non-insurable occupations, this 
would indicate a total of around 1,200,000 
gainfully occupied women at the present time. 
Of these more than 6,000 are in the armed 
forces. 

For the alleviation of the man-power short- 
age interest centres chiefly upon the women 
not gainfully occupied. As the total female 
population, according to the 1941 Census, was 
5,594,062 these would number around 3,300,000, 
excluding children under 10 years of age. To 
estimate the availability of labour supply in 
this total, the age composition, conjugal con- 
dition, geographical location, family respon- 
sibilities, etc., etc., must be considered. Such 
_ detailed data are available, at present, only 

for 1931 but they provide at least a rough basis 
for conclusions regarding the picture in 1942, 

The number of females, not gainfully occu- 
pied, was, in 1931, 3,240,663 or 83 per cent of 
_ the female population 10 years of age and 

over. Of these 1,141,528 were single, 1,868,639 


married, and 230,220 widowed or divorced. 
Single women are the first to be absorbed in 
a rapidly expanding war machine. Young 
women of 15-34 years are most favoured by 
employers although, for certain types of work, 
those in the 35-44 and even in the 45-54 
groups are suitable. In 1931 there were in 
Canada 516,082 single women, aged 15-34 years, 
not gainfully occupied. In the 35-44 age 
group there were 28,596 and the 45-54 age 
group 23,654. | 
Single Women 


Single women 15-44 years of age in rural 
areas, in 1931, numbered 381,421 and in urban 
areas, 653,008. While the increasing farm 
labour shortage exerts considerable pressure 
to keep young women on the farm, single 
women, on the whole, form a highly mobile 
group which can readily shift from one part 
of the country to another as employment be- 
comes available. It is fairly certain that at 
this time (middle of 1942) heavy inroads have 
been made upon the single women labo 
pool. 

While widowed and divorced women follow 
fairly closely the same pattern as single 
women in regard to employment, this source 
of labour supply is comparatively small. 
There were only 21,954 widowed and divorced 
women, aged 15-44, not gainfully occupied in 
1931. 

Married Women 


Of 1,227,876 married women, 15-44 years of 
age, only 48,073 or 3-92 per cent were gain- 
fully occupied in 1931. If the war is of long 
duration, with the absorption of more and 
more men into the armed forces on the one 
hand, and, on the other, an increasing tempo 
of war production, this source will have to be 
heavily drawn upon. The ranks of married 
women under 85 years of age, not gainfully 
occupied, which, in 1931 numbered 678,676, con- 
tain a considerable number of recent workers 
still skilled in their former occupations. A 

Of married women, 15-44 years of age, in 
Canada in 1931, 533,354 were in rural and 
696,400 in urban areas. The family respon- 
sibilities of rural married women, coupled with 
industrial employment can be secured from 
the married women, 15-44 years of age, in 
rural areas. However, the married women in 
this age group in urban localities provide a 
labour pool practically untapped. In this con- 
nection a sample investigation showed that, | 
of 993 women listed as homemakers at t 
National Registration of 1940, 87 had acqui 
insurable wage-earner status by July 1, 1 
While the sampe is too small to be reliable, it. 
would indicate that of 2,285,000 women liste 
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“as homemakers in August, 1940, only from 
54,000 to 68,000 had been drawn into the 
ranks of industrial workers by July 1, 1941. 


Mobility 


The employment of married women is, of 
course, hampered by the fact that ,as a labour 
group, they are extremely immobile. Certain 
information on families provided by the Cen- 
sus is of interest in this connection. There 
were in Canada, in 1931, in urban localities, 
283,244 families of two or more persons with- 
out children. Unfortunately, the age composi- 
tion of the wives in these families is not 
known, a defect which will be remedied when 
‘the 1941 Census data become available. Of 
922.705 urban families with children, 33 per 


cent had one child only, while 75 per cent 
had two children or less. Of the 304,802 
families with one child, in only 109,831 cases 
or 36 per cent of the whole, was the child 
under 7 years of age. 

In connection with the problem of the im- 
mobility of married women workers the 
degree of concentration in the larger urban 
centres is important. Of the 283,244 urban 
families without children in 1931, 159,373 or 
56 per cent were in localities 30,000 and over 
while 58 per cent of the families with one 
child and 57 per cent of those with two chil- 
dren were similarly situated. It is in these 
urban centres that day nurseries, community 
kitchens, laundries, etc., can be most easily 
provided. 


~ WORKMEN’S COMPENSATION IN ALBERTA AND BRITISH COLUMBIA 


Annual Reports of Provincial Boards 


Alberta 


HE total number of accidents reported 
during 1941 to the Workmen’s Compen- 
sation Board of Alberta was 16,928 compared 
with 14,632 in the previous year, an increase 
of 2,296. Of the total number of accidents 97 
were fatal, the greatest number of fatal acci- 
dents reported to the Board in any one year. 
Permanent disability resulted in 110 cases 
and temporary disability in 16,721. 
Total revenue accruing to the Board in the 
year ended December 31, 1941, was $2,403,- 
570.50 and total expenditures amounted to 
$2,310,847.45, leaving a balance of revenue in 
excess of expenditure amounting to $92,723.05. 
The largest revenue item was that of assess- 
ments amounting to $1,788,898.21, followed by 
medical .aid contributions, $441,180.92; interest 
and investment earnings, $173,457.12, and sale 
of acts, $34.25. Total compensation amounted 
to $772,805.69; cost of medical services, 
_ $316,273.32; provision for disasters, $96,559.30; 
general expense including expenditure re mine 
‘rescue cars and stations, $207,425.65. 
Statistics for the year 1941 reviewed by the 
report may be summarized as follows: Number 
of employers within the scope of the Act as 
“at December 31, 1941, 6,497; accidents reported 
during the year 1941, 16,928; accidents and 
claims not finally disposed of as at December 
$1, 1940, 1,927; claims disposed of by award 
of pension or payments of compensation, 
7,755; claims disposed of by payment only of 
‘account for medical aid, 5,266; accidents dis- 
posed of for which no application for compen- 
sation was received, 92; accidents disposed of 
“on which no compensation was due, 3,503; 
‘claims on which further payments have to be 
made, 1,446; accidents awaiting further reports 
‘and on which no payments have been made, 
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British Columbia 


During 1941 there was an increase in the 
number of accidents reported to the Work- 
men’s Compensation Board of British Colum- 
bia, a total of 46,496 being reported during 
the year compared with 38,487 in 1940. Of 
these, 171 were fatal. In addition, 2,400 acci- 
dents of a trifling nature were reported which 
did not result in any time-loss compensation, 
and no medical attention was required, first 
aid only being rendered. 

The percentage of accidents resulting in 
three or more days loss of time arose out 
of various industries is as follows: Lumber 
industry, 47 per cent; general manufacturing 
and delivery classes, 11; metal-mining, 9; 
construction, 9; servicing and repairing, 6; 
railroading groups, 3; coal-mining, 3; naviga- 
tion, 3; fishing, 3; and all other classes, 6. 

Revenue of the Board during 1941 amounted 
to $7,204,264.02, of which $4,382,647.54 was 
collected from employers on account of 1941 
payroll assessments. Medical aid contribu- 
tions amounted to $761,324.97; assessments 
collected on account of 1940 and prior years 
totalled $479,594.91; and medical aid dues 
from workmen, $354,864.79. The balance of 
the revenue accruing to the Board in 1941 
amounting to $622,587.58 was on account of 
interest on investments, premium on United 
States funds and profits realized on sales 

Disbursements during 1941 totalled $6,278,- 
874.78, the major component items being: 
compensation to workmen, $2,250,544.73; pen- 
sion payments, $1,480,289.51; medical aid, 
$935,422.35; investments: purchased less sales, 
$1,288,510.70; general administrative expense, 
$157,963.24 and -employees’ superannuation 
past-service payment, $166,144.25. A cash 
balance of revenue over expenditure in 1941 
of $925,389.24 therefore resulted. 
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LEGISLATION ENACTED BY THE PARLIAMENT OF CANADA IN 1942 


URING the Session of Parliament which 

opened on January 22 and closed on 
August 1, 1942, Acts were passed to provide 
for vocational training, for reinstatement in 
civil employment of persons who have served 
in His Majesty’s Forces and for assistance to 
war veterans to settle upon the land. The 
Income War Tax Act was amended to raise 
the tax on salaries and. wages. 

Reinstatement in Civil Employment 

The Reinstatement in Civil Employment 
Act, 1942, which gives legislative effect, with 
a few changes, to an Order in Council issued 
in June, 1941, requires employers of persons 
accepted for certain war services to reinstate 
such persons in employment at the termina- 
tion of that service and, as far as practicable, 
under conditions not less favourable than those 
which would have been applicable to them 
had they remained in their employment. The 
Act applies to persons on active service in the 
present war in the naval, military or air 
forces (including the Canadian Women’s 
Army. Corps), to members of the Corps of 
(Civilian) Canadian Fire Fighters for Service 
in the United Kingdom, to persons called out 
for training or service under the National 
Resources Mobilization Act and to merchant 
seamen who are British subjects, citizens of 
and resident in Canada, and who were en- 
gaged on any vessel, other than an enemy 
vessel, in coastwise waters or in waters outside 
the territorial limits of Canada, and after that 
service for a continuous period of at least 
six months including layoffs and after dis- 
charge or release from such service or other 
termination of it. 

“Employer” is defined as a person carrying 
on any undertaking in which the person ac- 
cepted for war service had been employed for 
at least three months immediately prior to the 
date on which he was so accepted or in which 
on that date he had employee status or a 
recognized position by reason of an agree- 
ment between one or more employers and 


one or more trade unions or groups of em- 


ployees. “Employer” also includes a person 
carrying on the undertaking with which had 
been amalgamated that in which the person 
accepted for service had been employed or 
in which it was comprised when the em- 
ployee’s war service began. 

The right to reinstatement is subject to 
established rules of seniority in the employer’s 
establishment, with retention of seniority 
rights during the employee’s period of ser- 
vice in the Forces, or, in the absence of such 
rules, to preference according to dates of 
first employment in the employer’s service with 
consideration to continuity of employment 
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in that service. In determining the employee 
right to pension or other benefits his wa 
service counts as service with the employer. 

In proceedings against him for failure to 
reinstate an employee it is held to be a 
defence to the employer if he proves that the 
employee did not apply for reinstateme 
within three months after discharge in Canad 
from war service or from hospital treatment 
following such discharge or within four months 
if he was discharged overseas; that having 
been offered reinstatement the employee 
failed without reasonable excuse to present 
himself at the time and place notified to him 
by the employer; that on account of a change 
of circumstances other tham the engagement 
of some other person to replace him it was 
not reasonably practicable to reinstate him or 
that his reinstatement in an occupation and 
under conditions not less favourable thar 
those which would have been applicable te 
him had he not been accepted for service was 
impracticable and that the employer has 
offered to reinstate him in the most favo 
able occupation and under the most. favour- 
able conditions reasonably practicable; that 
the employee was physically or mentally in- 
capable of performing work available in the 
employer’s service; that he was employed to 
take the place of an employee who had beer 
previously accepted for war service and that 
such employee had been reinstated. } 

An employer who has reinstated an em- 
ployee may not discharge him without reason- 
able cause and in proceedings for violation of 
this provision in cases where the employment: 
was terminated within six months of rein- 
statement the onus is on the employer to 
prove that he had reasonable cause for dis- 
charging the employee. An employer is alsc 
forbidden to discharge an employee in order 
to evade the obligations imposed by the Act 
or in the expectancy that the employee may 
be accepted for war service and in proceed 
ings for violation of this provision if the court 
considers that there are reasonable grounds 
for believing that the employment was ter- 
minated in violation of it the employment is 
to be deemed to be so terminated unless the 
employer proves that the discharge of the 
employee was for a reason unconnected with 
such obligations or such expectancy. 

When a contract of apprenticeship is re 
vived or a new contract made in a designate 
trade between the former employer and at 
apprentice discharged from. war service, allow- 
ance must be made for any instruction rele- 
vant to such trade received by the apprentice 
while serving in the Forces and the relation- 
ship of master and apprentice is to be deemed 
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to be that of employer and employee for the 
purposes of the Act. 

The Act does not interfere with agreements 
between employers and their workmen by 


‘which the former undertake to restore to 


employment those who enlist for war service 
provided they are not less favourable to the 
employees than the provisions of the Act, 
subject to such interpretation as may be 
mutually agreed upon. 

An employer who fails to reinstate any 
employee or who discharges an employee 
contrary to the provisions of the Act is liable 
on summary conviction to a fine not exceeding 
$500 and in addition is to be ordered by the 

. court to pay to such employee am amount not 


exceeding twelve weeks’ remuneration at the 


rate which he was receiving when accepted 
‘for war service. The Minister designated by 
the Governor in Council to administer the 


Act may, where he considers the circumstances 


warrant it, institute proceedings on behalf of 
a former employee without cost to such 
employee. 

The Governor in Council may make regu- 
lations for carrying out the purposes of the 
Act, and may prescribe penalties for their 
violation. s 

Vocational Training 


The Vocational Training Co-ordination Act, 
1942, in force as of April 1, 1942, repeals the 
Vocational Hiducation Act, 1931, which pro- 
vided for grants to the provinces to assist 
vocational education, but under which no 
grants were made. The new Act defines 
“vocational training” as any form of instruc- 
‘tion to fit any person for, or increase his skill 
and efficiency in, gainful employment, includ- 
ing employment in agriculture, forestry, min- 
ing, fishing; construction, manufacturing, 


commerce or any other primary or secondary 


industry. ‘The Minister of Labour is author- 
‘ized to undertake projects to provide such 
training to fit, persons for employment for any 
purpose contributing to the efficient prosecu- 
tion of the war, whether in industry or in the 


armed forces, or contributing to the conserva- 


tion or development of the natural resources 
of Canada which are under the control of the 
Dominion Government, to fit for gainful 
employment former members of the Canadian 
forces, or former members of any other of His 
Majesty’s forces who at the time of enlistment 
were domiciled in Canada, persons approved 
for training by the Minister of Pensions and 


National Health and persons whom the Unem- 


ployment Insurance Commission has directed 
to attend a course of training as provided by 
the Unemployment Insurance Act. 

The Minister of Labour may also enter 
into an agreement with any province to pro- 
vide financial assistance for vocational training 
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projects undertaken in the province for any of 
the purposes set forth above, for the continua- 
tion of projects carried on under the Youth 
Training Act, 1939, for the development and 
carrying on by the province of any project 
recommended by the Advisory Council which 
is to be appointed under the Act, to provide 
vocational training for apprentices or super- 
visors in any industry, and for the develop- 
ment and carrying on after the war of voca- 
tional training on the secondary school level. 
Under agreements respecting the youth train- 
ing projects, development of natural resources, 
training of apprentices and supervisors, and 
vocational training in ‘secondary schools, the 
percentage of the cost of the project, including 
the cost of the training facilities, which is 
paid by the Dominion may not exceed fifty 
per cent. The Minister is also empowered to 
undertake .and direct research work and to 
make available information relating to voca- 
tional training. 

A Vocational Training Advisory Council is 
to be appointed by the Governor in Council 
and is to consist of a Chairman and not more 
than sixteen members including an equal 
number of representatives of employers and 
employees with representatives of such other 
groups and interests as the Governor in Coun- 
cli may determine. The Chairman and mem- 
bers are to hold office for three years, except 
in the case of the first appointees and those 
chosen to fill casual vacancies whose term of 
office is to be fixed by the Governor in Council. 
The Council may make rules for regulating 
its proceedings and providing for the delega- 
tion of any of its duties to special or standing 
committees of its members. Members of the 
Council are-to serve without salary but are 
to receive actual travelling expenses incurred 
with the Minister’s approval and an allowance 
of $10 for each day of necessary absence from 
home in connection with the work of the 
Council. The Minister may refer to the 
Council, for investigation and report, any 
questions-relating to the operation of the Act. 

The Act further provides for the appoint- 
ment of a supervisor of training and other 


‘officers and employees, for the making of 


regulations by the Governor in Council and 
for the submission of annual reports to 
Parliament. 


Land Settlement of War Veterans 


The Veterans’ Land Act, 1942, which pro- 
vides for financial assistance to war veterans 
in settling on the land, defines “veteran” to 
include any person who, during the present 
war, has served in the naval, military or air 
forces of Canada, or in any of His Majesty’s 
forces if at the time of enlistment he was 
ordinarily resident in Canada and who has 
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served in a theatre of war or has served for 
at least twelve months in parts of Canada not 
designated as a theatre of war; any person 
who is in receipt of a disability pension and 
has been honourably discharged or permitted 
to retire from service; and any person who is 
a British subject ordinarily resident in Canada 
at the outbreak of war and who is receiving 
a pension for disability incurred while serving 
on a ship during the war. 

Provision is made for the appointment of 
an official to be known as the Director, the 
Veterans’ Land Act, who is to be responsible 
only to the Minister of Mines and Resources, 
and to have power to acquire and dispose of 
land, buildings, stock, equipment and other 
property. The Director may contract with 
any veteran who is certified to him to be 
qualified to benefit under the Act for the sale 
to such veteran of land and improvements, 
building materials, live stock and equipment 
up to a total cost to the Director of $4,800, 
of which $3,600 is the maximum allowed for 
land, improvements and building materials 
and $1,200 for live stock and equipment. There 
is no limit on the cost price of the land, how- 
ever, if the veteran is in a position to pay all 
costs in excess of $3,600. The veteran must 
make a down payment equal to 10 per cent 
of the cost of land, improvements and’ build- 
ing materials up to $3,600 plus the entire cost 
price of any that are in excess of that amount. 
The balance, which is payable over a term 
not exceeding twenty-five years on the amor- 
tization plan with interest at 34 per cent, is 
to be a sum equal to two-thirds of the cost 
of the land, improvements and building mate- 
rials. Thus, the live stock and equipment are 
not sold to the veteran but placed in his 
custody for his use. At the discretion of the 
Director, however, the terms of payment may 
be varied, provided the maximum repayment 
period is not exceeded. A veteran may not 
sell the land or chattels or both within ten 
years of the making of the contract except 
upon payment of the total outstanding cost 
to the Director. with interest and other charges 
and he may sell after that time only if he 
has complied with the terms of his agreement 
for the ten-year period. . 

Where the Director considers any veteran 
qualified to engage in commercial fishing he 
may make a contract for the sale to such 


veteran of land and improvements, building 


materials and commercial fishing equipment 
up to the same amount and on the same terms 
as farm land, stock and equipment. 

The Director may make loans to a veteran 
not exceeding in the aggregate . $3,200 to 
enable the discharge of encumbrances on farm 


land owned and used by him as such, for the 


purchase, subject to the approval of the 


_the purchase of live stock and equipment being 


Director, of live stock and farm equipment, 
and for the making of permanent improve- 
ments. Such loans may not exceed in all 60 
per cent of the value of the land, adivances for 


limited to 50 per cent of such value with a 
total of $2,500. These loans are to constitute 
a first charge on the land on which they are 
made, are to be secured by first mortgage 
and repaid on the same terms as balances” 
due on farms purchased under the Act, or 
may be repaid in full at any time without 
notice or payment of bonus. 
A veteran may be required to insure any 
property in respect of which he is indebted 
under the Act and if he fails to do so the 
Director may insure it and recover the amount 
of the premium with interest at 35 per cent. 
Similarly, the Director may pay taxes on such 
property if the veteran defaults and recover 
the amount with interest. : 
The Act provides for the placing of veter- 
ans with selected: farmers for practical instruc- 
tion and for supplying instructors and inspectors 
to assist them. For this purpose the Director 
may arrange with Dominion and provincial 
departments, extension departments of Cana- 
dian universities and recognized agricultural 
schools and colleges. 
Where a veteran defaults in payment of an 
instalment or in complying with any other 
terms of an agreement, the Director may after 
30 days notice, cancel such agreement and 
repossess the property. Before taking such 
action, however, he must, after notifying the 
veteran of his ‘intention, refer the question 
to a provincial advisory board of the province 
in which the land is situated. Such a board 
is to be appointed for each province by the 
Governor in Council and is to consist of three 
members of whom one is to be nominated 
by the Canadian Legion and the Chairman is 
to be a county or district court judge of the 
province in which the board operates. Where 
an agreement is cancelled and the property 
resold, any surplus after allowing for the cost 
price outstanding, interest and expenses of 
taking over and resale is to be paid to the 
veteran. Where the Director is satisfied that 
no surplus will be realized on the resale, a 
refund of part or all of his down payment 
may be made to the veteran if the Director 
is satisfied that the property did not deteri- 
orate owing to wilful neglect of the veteran or 
that the veteran’s failure is due to his physical — 
disability or illness in his family or a general 
unfitness to farm and that as a consequence 
the veteran is in needy circumstances. 
Mail, registered or not, posted in Ca 
addressed to the Director or any of his o 
at his headquarters at Ottawa is to be carri 
free, except by air mail, Officers, agents and 
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employees of the Director are forbidden under 
penalty to purchase, acquire or sell land which 
the Director is authorized to deal with or to 
act as agents for any person so doing or to 
take a commission in connection with such 


_ transaction. 


The Governor in Council is authorized to 
appoint regional or provincial committees to 
advise the Director as to qualifications of 
veterans, selection of lands and other matters 
and the Director, with the approval of the 
- Governor in Council, may make regulations 
prescribing the number of members and the 
composition of each committee and the term 
of office, remuneration and duties of members. 
. Provision is made for agreements with pro- 
- vincial governments for the settlement of 
veterans on provincial lands, for the making 
of regulations by the Governor in Council 
; and for an annual report on operations under 

the Act to be laid before Parliament. 


Income Tax 


Amendments in the Income War Tax Act 
abolish the National Defence Tax, first im- 
posed in 1940, and provide for an income tax 
which is divided into two parts—a normal 
tax and a graduated tax. The normal tax-is 
7 per cent for persons with dependants whose 
incomes exceed $1,200 a year and for persons 
without dependants whose incomes are over 
$660 a year but do not exceed $1,800 a year. 
The latter class of persons pay 8 per cent if 
their incomes are $1,800-$3,000 and 9 per cent 
on incomes over $3,000. A taxpayer is en- 
titled to a credit of $28 in respect of each 
dependant in excess of one. The graduated 
tax is payable by all persons on all income 
exceeding $660 a year at the rate of 30 per 
cent on the first $500 of taxable income or 
portion thereof; $150 on $500 and 33 per cent 
on any amount between $500 and $1,000; $315 
on an income of $1,000 and 37 per cent on any 
amount between $1,000 and $2,000; $685 on 
$2,000 and 41 per cent on any amount be- 


tween $2,000 and $3,000. Higher rates are 
imposed on incomes in the higher brackets. 
A taxpayer with dependants may deduct $150 
from the graduated tax in respect of one 
dependant and $80 for each dependant in excess 
of one if the dependant is a child or grand- 
child and 20 per cent of an amount not exceed- 
ing $400 actually expended for the support 
of other dependants. As formerly, the amount 
of tax payable is not permitted to reduce the 
taxpayer’s income below the minimum fixed 
above, $1,200 or $660, as the case may be. 
Other deductions from income which may be 
claimed include medical expenses in excess of 
five per cent of the taxpayer’s income up to 
$400 in the case of a single person and $600 
in the case of & married person with an addi- 
tional allowance of $100 for each dependant 
to the number of four. Payments into a super- 
annuation, retirement or pension fund or plan 
approved by the Minister which are paid as 
a condition of employment or in connection 
with membership in a trade union may be 
deducted from the aggregate tax payable. 
Workmen’s compensation benefits and pen- 
sions in respect of war service to Canada or 
a country allied with Canada are not liable to 
taxation. 


Beginning with the first pay period after 
August 31, 1942, employers are to deduct from 
the wages of each employee and remit to the 
Receiver General, such amount as may be 
prescribed by regulations made under the Act. 
Every employee must file a return with his 
employer before September 1, 1942, or if em- 
ployed after that date, immediately upon 
employment, and if he fails to do so he is 
liable to have deductions made at the rate 
prescribed for a single person without 
dependants. 

A portion of the tax is to be treated as 
savings and is to be refundable within a 
specified period after the war with accrued 
interest at two per cent. 


RECENT REGULATIONS UNDER DOMINION AND PROVINCIAL 
LEGISLATION 


_ British Columbia Shipyards—National Registration—Seamen and Fisher- 
men—Pilotage Dues—Fire Fighters’ Pensions—Hours in Alberta— 


Minimum Wages in Alberta, 


TTNDER the War Measures Act several 
\ Orders in Council relating to the con- 
tinuous operation plan for British Columbia 
shipyards have been passed and a Royal 
‘Commission appointed to study this and 
other plans. The National Registration Regu- 
lations have been amended to complete the 
transfer of their administration to the Depart- 
ment of Labour. New regulations regarding 


British Columbia and Quebee 


seamen’s certificates have been issued and the 
Minister of Transport. has prescribed war- 
time safety measures for Canadian ships. 
Pilotage dues have been increased in the St. 
Lawrence-Kingston-Ottawa District. Fisher- 
men are to be compensated for war damage . 
to their boats-and gear and Canadian fire 
fighters serving in the United Kingdom will 
receive pensions for death and disability. — 
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In Alberta certain classes of workers in 
construction camps and employees on class 
“B” ferries have been exempted from the 
maximum hours and weekly rest-day provi- 
sions of the Hours of Work Act during the 
summer season. Minimum wages have been 
set for cannery workers and the regulations 


Dominion 


Shipbuilding in British Columbia 


An Order in Council (P.C. 3636) of May 1, 
1942, sets forth the three-shift plan with a 
six-day work-week for the continuous seven- 
day operation of the British Columbia ship- 
yards which was proposed by the Minister 
of Labour and accepted by all the manage- 
ments and by nine of the eleven unions 
concerned. Details of the plan were pub- 
lished in the Lasour Gazerrs, April, p. 384, 
May, p. 555, June, p. 677 and July, p. 773. 
The Order required all British Columbia ship- 
yards to be operated in accordance with this 
plan from May 1. 

By P.C. 5480, June 25, 1942, penalties are 
prescribed for employers and workers who fail 
to comply with the Order. It is also pro- 
vided that any employer or employee may 
apply to the Minister of Labour for the 
appointment of a Committee to investigate 
and determine disputes arising out of the 
assignment of workers to shifts. Such Com- 
mittees are to consist of not more than three 
representatives of employers, an equal number 
of workers and a chairman chosen by the 
members of the Committee, or if they fail to 
agree, by the Minister. Owing to the opposi- 
tion of some groups of workers to the seven- 
day operation of the yards, the effective date 
of this Order was postponed and on June 30 
P.C. 5650 stipulated that P.C. 5480 should 
come into effect on a date to be fixed by 
the Minister of Labour. 

Later P.C. 5964, July 13, 1942, provided 
for the appointment of a Royal Commission 
to examine the continuous operation plan 
and the substitute scheme submitted by the 
workers for six-day operation of the yards 
and to inquire into any factors impeding 
_ production and the most effective means of 
securing maximum production in the British 
_ Columbia shipyards. 


the Industrial Disputes Investigation Act, 


ish Fie Fighters’ Pensions 
PC. 100/2757, April 11, 1942, provides for 
ions Incase of disablement or death of. 
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relating to the inspection of electrical instal 
lations amended. In British Columbia a new 
wage Order has. been made governing the 
baking industry. Quebec has renewed: its mini- 
mum wage Order applying to the glass industry 
and issued a new one for retail food -shops 
in Quebec City and Quebec-West. 


members of the Corps of (Civilian) Canadian 
Fire Fighters for service in the United 
Kingdom. (Lasour Gazerre, May, 1942, p. 
584.) ; 

Fishermen 


Fishermen who suffer damage to their fish 
ing boats or gear as a result of the war are 
to be compensated under an Order in Council 
of July 3, 1942 (P.C. 5036). The order 
covers damage caused by enemy action or 
counter action, by precautionary measures to 
check the spread of damage or to anticipate 
attack, and by explosions of munitions or 
explosives being manufactured, stored o 
transported by any person other than the 
applicant for compensation. It does not cover 
damage caused by restrictions on the display 
of lights, by the activities of enemy agents 
in Canada or by training measures. 

Maximum compensation is set at $2,000 for 
fishing boats and $400 for gear, and the 
minimum is $25. A person may not be 


boat at any one time but this does no 
apply to firms, incorporated co-operative 
associations or societies of fishermen owning 
several boats. Applications for compensation, 
verified by an affidavit or statutory declara- 
tion must be submitted to the Minister of 
Fisheries within 30 days of the damage being 
suffered unless uncontrollable circumstances 
delay the application. e 


Under earlier orders Canadian salt-water 
fishermen receive free medical service for 
injuries and pensions for death or disable- 
ment due to enemy action (LABOUR Gazertr, 
June, 1942, p. 691), and are paid compensation 
for loss of personal effects or loss of remun- 
eration due to capture or internment 
(Lapour Gazerrn, 1939, p. 1202 ; 1941, p. 650). 
They are also covered by the Post-Discharge 
Re-establishment Order (Lasour GAZETTE, 
July, 1942, p. 796). IGATLT 


National Registration Regulations 


P.C. 6045, July 14, 1942, amends further 
the National Registration Regulations of July 
12, 1940 (P.C. 3156). Several amendments 
have been made since the original regulations 
were issued. The principal change effected by 

ee 
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the recent amendment is to _ substitute 
“Minister of Labour” for “Minister of 
National War Services” throughout the regu- 
lations and to declare that the central registry 
shall be kept at thé Department of Labour 
instead of at the Dominion Bureau of 
Statistics. By P.C. 2258, March 21, 1942 
(Lasour Gazette, April, 1942, p. 417), all 
National Registration functions and records 
were transferred from the Department of 
National War Services to the Department 
of Labour for the purposes of the man-power 
inventory. Another Order in Council (PC. 
6043, July 13, 1942), appoints the Controller 
of National Selective Service Man-power 
Records as Chief Registrar for Canada under 
the National Registration Regulations. 


Pilotage Dues 
P.C. 5394, June 25, 1942, amends by-law 5 


_ of the St. Lawrence-Kingston-Ottawa Pilotage 


District to authorize for the duration of 
hostilities a 10 per cent surcharge on all 
pilotage dues in that district with the excep- 
tion of those payable for movage, detention 
and canalling. The Pilots’ Committee of the 
District proposed the amendment and the 
Dominion Marine Association representing 
the shipping interests agreed to it. 


Seamen’s Certificates 


An Order in Council of March 16, 1942 
(P.C. 2011), provides that British subjects 
holding certificates of competency as masters 
or mates from a foreign State approved by 
the Minister of Transport, may serve as 
certificated masters or mates on ships of 
Canadian registry or on Government ships 
whether registered or not, if the Minister is 
satisfied that the person is competent to act 
in that capacity. A similar privilege was 
granted to alien masters, mates and engineers 
to facilitate the operation of foreign ships 
requisitioned by the Canadian Government 
(Lazour Gazettes, 1941, p. 958). 

P.C. 5525, June 29, 1942, declares that 
officers and men of the Royal Canadian Naval 
Reserve may count in full service in His 
Majesty’s ships during the present war as 
qualifying service for Master’s and Mate’s 
Home-Trade Certificates of Competency. An 
earlier Order of June 25, 1940 (P.C. 2753), 
had permitted service in ships connected with 


‘the Navy, Army or Air Force or in fishing 


boats employed on Naval Service to be 
counted as qualifying service, but service in 
the Naval Reserve was excluded. However, 
special consideration was given to applicants 
for examination who were prevented from 


completing their qualifications or sitting for 


4306 (Lasour Gazerre, 1941, p. 958). 


examination because of their war service in 
the Naval Reserve. 


The regulations regarding the examination 
of masters and mates for certificates of 
competency issued under the Canada Shipping 
Act in 1936 (Lasour Gazerts, 1936, p. 1134), 
only allowed officers of the Reserve to count 
half the time spent in training on ships of 
the Royal Canadian Navy and in no case to 
accumulate more than six months qualifying 
service in this way. 

Under the new regulations service in 
destroyers, corvettes, mine-sweepers, armed 
yachts, coastal patrol vessels and examination 
vessels will be counted as qualifying service, 
but not service in gate vessels, depot ships, 
harbour craft and shore establishments. A 
candidate for a Master’s Home-Trade Cer- 
tificate for cargo or passenger steamships must 
secure a watchkeeping certificate signed by 
the commanding officer of his ship or flotilla. 
This certificate and a record of his qualifying 
time served in the Naval Reserve must be 
authenticated by Naval Service Headquarters 
at Ottawa. In addition he must have com- 
pleted twelve months service while holding a 
Mate’s Home-Trade Certificate, 


A candidate for a Mate’s Home-Trade 
Certificate must be at least 21 years of age 
and have served 36 months at sea. His 
record of qualifying time served in the Naval 
Reserve must also be authenticated at 
Ottawa. 


In all other respects the 1936 regulations 
relating to the examination of Masters and 
Mates remain in effect. 

P.C. 5526, June 29, 1942, empowers the 
Minister of Transport to authorize approved 
persons outside Canada to examine engineers 
and issue permits in accordance with PG. 
The 
latter allows Canadian ships to clear with 
engineers acting in positions of higher grade 
than they are qualified to fill, if a duly 
appointed Examiner of Engineers is satisfied 
in each case that the engineer is competent 


to act in the higher capacity. Canadian ships 


trading in the West Indies were unable to 
avail themselves of this Order because there 
were no Examiners of Engineers stationed 
outside Canada. The present Order in 
Council remedies this situation. 


Seamen’s Safety 


P.C. 3638, May 4, 1942, authorizes the 
Minister of Transport to make regulations 
prescribing wartime safety measures and addi- 
tional life-saving, fire-extinguishing and other 
equipment for ships of Canadian registry 
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operating in danger zones. Under the Canada 
Shipping Act regulations regarding life-saving 
and fire-extinguishing equipment were issued 
in 1937 and others covering bilge pumping 
equipment and other safety measures were 
authorized earlier. Since these are considered 
inadequate for war-time conditions three sets 
of supplementary regulations, which are model- 
led in special regulations passed with regard 
to ships of United Kingdom register, have 
been issued under P.C. 3638. 

The ‘Additional Regulations No. 1—Life 
Saving Appliances” ‘were approved on May 
26. They require all ships of over 500 gross 
tons to carry, in addition to peace-time equip- 
ment emergency life rafts of sufficient capacity 
to carry all persons on board. Each raft must 
be provided with receptacles for fresh water, 
food rations, a large piece of bright cloth, a 
watertight first-aid kit, smoke flares, a signal- 
ling torch and various other tools and equip- 
ment. Life boats must also carry these ‘things 
and, in addition, such equipment as radio 
transmitting apparatus, hand pumps, fire ex- 
tinguishers and material for plugging leaks. 


fi. Alberta Electrical Protection Act 
7 


A regulation gazetted July 15 declares that 
on application an inspector may render special 
inspection or other services connected with 

electrical equipment or installations for a 
fee of $15 a day and the cost of his transporta- 
tion and subsistence. 


Alberta Hours of Work Act 


Four seasonal Orders under this Act have 
been made to go into effect for the specified 
period each year. 

Order 26, gazetted July 15, exempts between 
May 15 and October 31 of each year cooks, 
cookees, bull cooks and barn bosses employed 
in highway and other construction camps from 
the weekly rest-day requirement of the Act 
if they are receiving the monthly minimum 
wages stipulated in the Order. 


same classes of workers for the same period 
each year from the nine-hour day and 54-hour 
week provision of the Act. 

_ The provisions of these two Orders are. 
identical with those of Orders 18 and 18A 
which were issued for the 1941 season (Labour 
Gazerre, 1941, p. 651). 

Order 27 gazetted July 15 and Regulation 
7 gazetted July 31 also exempt from the maxi- 
mum hours and weekly rest-day provisions 
of the Act all workers employed on the Class 
“BY” ferries listed in the Orders. These Orders 
are effective between April 15 and November 
15 of each year. 


7 
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Regulation 6, gazetted July 31, exempts the 
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Lifeboats must be so stowed that they can b 
readily lowered and lifebuoys, side ladders, 
rope nets and life-jackets must be carried. 
Details regarding drills of passengers and 
crews are set forth. 

The “Additional Regulations No. 2—fire 
Extinguishing Equipment,” issued’ on July 6, 
also apply to ships of over 500 gross tons. 
They set forth the additional fire-fighting 
equipment which must be carried in ships of 
various classes, and they make detailed pro- 
visions to ensure that the equipment will be 
readily available and in proper working order. 
Fire drills must be held before a ship proceeds 
to sea and at least weekly thereafter. 

Special provisions regarding bilge and bal- 
last pumping equipment are set forth in the 
“Additional Regulations No. 3—Bilge Pump- 
ing Arrangements and other Wartime Safety 
Measures” of July 31. These regulations also 
require all ships to have emergency lighting 
arrangements which can be brought into use 
instantaneously, and to carry a sufficient supply 
of self-contained electric hand lamps in avail- 
able positions. 


Alberta Male Minimum Wage Act 


Minimum hourly wages for workers in can- 
neries were prescribed by Order 21, gazetted 
and effective July 15. The rates are 50 cents 
for foremen, 45 cents for assistant foremen, 
machinists, seamer operators and process men, 
and 40 cents for labourers and unclassified 
workers. These rates also apply to part-time 
workers who must be paid for at least four 
hours on any day they work. Time and one- i 
half is to be paid for hours in excess of ten — 
a day and 54 a week. 


British Columbia Male Minimum Wage 
Act 


A new Order 17 relating to the baking 
industry was gazetted July 16 and is effective 
from July 20. It replaces a 1934 order 
(Lasour Gazetre, 1934, p. 1095). The mini- — 
mum hourly rates remain at 40° cents for 
workers over 21. For those aged 20, 19, and 
18 years they are 35, 30 and 25 cents respec- | 
tively. A new provision sets a minimum rate _ 
of 20 cents for workers under 18 and specifies 
that not more than 15 per cent of the male — 
employees in any establishment shall receive 
less than 40 cents an hour. The Order does 
not apply to apprentices indentured under the _ 
Apprenticeship Act, to workers in the baking — 
industry covered by other orders or to handi- — 
capped, inexperienced or part-time workers: 
exempted from minimum wage orders by the 
Board of Industrial Relations, — 0a) = 
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Quebec Minimum Wage Act 


A new Order 35 governing retail food shops 
in Quebec City and Quebec-West was gazetted 
and is effective August 1, and replaces the 
Order of October 2, 1939 (LaBour GAzeErTn, 
1940, p. 21). The minimum rates remain un- 
changed and only slight modifications have 
been made in the Order. They include the 
substitution of references to Order 4, 1942 
(Lasour Gazette, May, 1942, p. 586) for 
references to the former Order 4, the prescrip- 
tion of a minimum rate of 15 cents an hour 
for office employees with less than one year’s 
experience and the addition of 2 cents per 
hour to the minimum rate of 10 cents for 
messengers if they furnish and repair their own 
bicycles. Office boys have been moved from 
Category III (office employees) to category 
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IV which covers inside and outside messengers 
and carters’ and motor drivers’ helpers, 

The provision relating to overtime pay has 
been reworded so that “wage rate and one- 
half” now means one and one-half times the 
minimum rate instead of the employee’s 
regular rate plus one-half the minimum rate. 
The clauses empowering the Board to deter- 
mine the nature of an establishment and de- 
clare it to be governed wholly or partly by 
this or any other Order, and to fix the pro- 
portion of temporary employees in any estab- 
lishment and declare which ones shall be 
classified as ‘such have been eliminated. 

Order 87 governing establishments manufac- 
turing glass containers (Lasour Gazerts, 1940, 
p. 927) has been renewed to August 1, 1943, 
by a notice gazetted August 1, 1942. 


OLD AGE AND BLIND PENSIONERS IN CANADA | 


Financial and Statistical Summary as at June 30, 1942 


N the accompanying tables, which have 
been prepared by the Department of Fin- 
ance, information is given concerning the 


Old Age Pensions Act and the amendment 


“Th, © 


es a Le 


——— a 


to that Act providing for the payment of 
pensions to blind persons. 


Old Age Pensions 


In the first of the tables appearing with 
this article, particulars are given dealing with 
operations under the Old Age Pensions Act 


- (Revised Statutes of Canada, 1927, Chapter 


156; as amended by Statutes of 1931, Chapter 
42), and under the various provincial con- 
current acts, as at June 30, 1942. (The text 


of the Old Age Pensions Act was given in the 


Lasour Gazette for April, 1927, page 375, and 
the new regulations were reviewed in the issue 
for March, 1938, pages 286-288.) > 

The Act made provision for the establish- 
ment of a Dominion-provincial pensions 
system to be effective in _such provinces as 
might enact and give effect to special legis- 
lation for this purpose. - All the provinces are 
now participating. 

Under the Old Age Pension Act a pension 
is payable to any British subject of 70 years 
and over who is not in receipt of an income 
of as much as $365 a year and who has resided 
jn Canada for 20 years; and in the province 
in which the application is made for the 
five years immediately preceding the date 
of the proposed commencement of pension. 


‘The Act also provides that an applicant 
‘must not have assigned or transferred property 


for the purpose of qualifying for a pension. 


‘Indians, as defined by the Indian Act, are 


not eligible to receive old age pensions. 


The maximum amount of pension payable 
under the Act is $240 yearly. In cases where 
pensioners have a private income the amount 
of their old age pension is subject to reduc- 
tion by the amount that their private income 
exceeds $125 a year. 

Under the provisions of the Act.as it was 
first passed, the Department of Labour of 
Canada (then the administering Department) 
paid quarterly to each province one-half of 
the net sum paid by the provincial pension 
authority during the preceding three months. 
At the 1931 session of the Dominion Parlia- 
ment, however, the Act was amended, the 
amount of the Dominion contribution being 
increased from fifty to seventy-five per cent 
of the net sum. 

In order to avoid duplication of depart- 
mental activities and to secure centralization 
of responsibility in carrying out the provisions 
of the Act, which involves accounting control 
and supervision, the administration of the Old 
Age Pensions Act was by Order in Council 
dated March 1, 1935, transferred to the 
Department of Finance from April 1, 1935. 


Pensions for the Blind 


An amendment to the Old Age Pensions 
Act, assented to on March 31, 1937 (LaBour 
Gazerts, May, 1937, page 503) provides for 
the payment of pensions to blind persons who 
have attained the age of 40 years and have 
fulfilled other conditions set forth in the Act. 
Such persons must be so incapacitated by 
blindness as to be unable to perform any 
work for which eyesight is essential, and must 
not be in receipt of a pension or allowance in 
respect of blindness under the Pension Act or 
the War Veterans’ Allowance Act. 
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OLD AGE PENSIONS 
FINANCIAL AND STATISTICAL SUMMARY OF OLp AGE PENSIONS IN CANADA AS AT JUNE 30, 1942 
eee 
British re, New. N. Scoti Ontario 
Alberta Columbia Manitoba Brunswick ova Scotia ni’ 


, i i i ffective 
, hn Act effective tive | Act effective | Act effective | Act effective | Acte 
Aug. 1, 1929 Ast efor Sept. 1, 1928 | “July 1.1936 | Mar. 1, 1934 | Nov. 1, 1929 


11,010 14, 267 12,703 11,829 14,249 58,675 
18-64 19-28 18- 15-16 18-7 


Number of pensioners... ..... 
Average monthly pension..... 
*Percentage of pensioners to 


total population.......... 1-40 1-76 1-76 2-61 2-49 1- 
*Percentage of persons aver 70 
bee jatar set 2-66 4-57 3-46 4-64 5-06 


*Percentage of pensioners to : 
of Ps a ath ihe. 52-43 38-56 50-81 56-33 49-13 
great a Reresment's co 

ah Sone desalodbcedasiaken $452,310 38 $609,925 50 $521,543 64 $396,592 50 $482,379 69 | $2,391,368 67 
Ligpinion, Coyvetarnent § re 

of peel | tr a $15,477,128 22 |$21,548,729 48 |$21,472,089 80 | $8,680,771 98 |$14,952,179 12 |$100, 213,830 37 


P.E.I. Quebec Saskatchewan N.W.T. 
= Act effective | Acteffective | Act effective "3 dew ie Totals 
July 1, 1933 Aug. 1, 1936 May 1, 1928 oune) 


Jan. 25, 1929 


Number of pensionors...............000- 1,938 47,276 13,333 ‘ 9 185,289 
Average monthly pension............... 11-31 16-36 17-26 20-00. 
*Percentage of pensioners to total popula- 
GION; FHI, L0G. eden ee, 2-06 1-42 1-50 0-08 
*Percentage of persons over 70 years of 4 
age to total population.............. 6-38 2-95 2-48 0-91 
“Percentage of pensioners to population 
over 70 years of age...........0eens 32-30 48.24 60-60 9-00 
Dominion Government’s contributions ‘ 
for quarter ended June 30, 1942..... $48,258 70 | $1,712,596 87 $509,140 51 $534 54 $7,124,651 00 
Dominion Government’s contributions 
from inception of Act............... $1,504,503 08 | $41,801,081 66 | $19,649,162 81 $20,814 13 | $245,320, 290 65 


* Percentages based on the estimated population as at June 1, 1941, taking into account the preliminary figures of the 1941 
Census—Dominion Bureau of Statistics. 
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PENSIONS FOR BLIND PERSONS 
FINANCIAL AND Statistica, SUMMARY OF PENSIONS FOR BLIND Persons rin CANADA AS AT JUNE 30, 1942 


— 7 : 

British 

Alberta Colu bia Manitoba | New Brunswick| Nova Scotia 

Act effective | Act effective | Acteffectlve | Acteffective | Act effective _ 
Mar. 7, 1938 Dee. 1, 1937 Sept. 1, 1937 Sept. 1, 1937 Oct. 1, 1937 


Number of ee Cree arated ene et 220 325 334 729 621. 
erage monthly pension................ 19-70 19-51 : : +26. 
Hyercentngs of pensioners to total popu- , : ae ae . int 

PULO cy taachiiy neuer ita iestaa's +028) +04 . : +108 
eevputen eg rn <a a ; OF a8} a 
or quarter ended June 30, 1942...... $9,691 68 14,432 61 ‘ ‘ 
Dominion Government’s contributions Oe fg 5s ies geist py 
from_inception of amendment to Joe 
Yr ere TE eRO Oe ee ee $129,434 04 $207,136 63 $204, 260 58 $486,265 58 $412,776 21 | 


Ontario P.E.I. Quebec Saskatchewan . 
—-— Act effective Act effective Act effecti t effecti ee 
Sept. 1, 1937 Dee. 1, 1937 Oct. 1, 1937. Noe 15. 1987 bahig 
Number of pensioners................4.. 1,511 118 2,076 823 6 a8 ) 
Average monthly pension...... Ieatewy. +67 13: "19: 5 pak 
*Percentage of pensioners to total popu- ssa a ae 84 i 
CBT Allene si Si a, wae ale Ly +040 . , ‘ yo ga 
Dewinon Gaver’ sniibiion) ri rn VA as oon 
or quarter ended June 30, 1942..... $66,147 69 5 . y 
minion Government's contributions Sed bith ey tha AAS ) bis ak 


Raa 
$202,072 81 | $4,149,727 01 


* Percentages based on the estimated population as at June 1, 1941, taking into account the preliminary figures of the 1941 


(OPW AW 0: Ane SE eer, $1,042,273 99 $56,384 21 | $1,409,122 96 


_ Census—Dominion Bureau of Statistics, 
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The maximum pension payable to a blind 


-person, whether married, or unmarried, is $240 


per annum. If however, a blind person 
marries another blind person after March 31, 


_ 1937, the maximum pension is reduced to $120. 
If a pensioner is unmarried, the maximum 
pension is reduced by the amount of his 


income from earnings or other sources in 
excess of $200 a year. If a pensioner is 
married to a person not receiving a pension 
in respect of blindness, his income is deemed 


to be the total income of himself and his 
spouse (including any old age pension payable 


to the spouse) less the sum of $165, and the 


maximum pension is reduced by the amount 


by which his income, so calculated, exceeds 


~ $400. If a pensioner is married to a person 


a 


receiving a pension in respect of blindness, 


his income is deemed to be one-half the 
total income of himself and his spouse 
(excluding the pension in respect of blindness 
payable to his spouse) and the maximum 
pension is reduced by the amount by which 
his income, so calculated, exceeds $200. . 


Under agreements negotiated between the 
Dominion and the provinces, the Dominion 
contributes 75 per cent of the cost of pensions 
to blind persons, the provinces assuming the 
remainder of the cost of such pensions. 


Regulations governing the payment of 
pensions to the blind were published in the 
Canada Gazette of August 28, 1937. 


The accompanying tabular statistics indi-— 
cate the extent of operations under this 
amendment to the Old Age Pensions Act. 


FACTORY WELFARE REGULATION IN GREAT BRITAIN AND CANADA 
4 Withee the industrial worker assuming an 


increasingly significant role in the war 


program, his welfare and working conditions 
have become a problem of the first impor- 


_ tance. 


Most existing legislation in this field 


was designed for peace-time conditions and 


: 


did not foresee the war-time expansion of the 


labour force, the increasing employment of 
- women, the extended use of shift systems and 


populous centres. 


; 
ie 


_ the development of new industries using differ- 


ent processes and often located far from 
Great Britain, with the 
most experience in factory legislation and the 
employment of women, was well prepared to 
meet the situation but has had to supplement 
its Factories Act with several emergency 
orders. Canda has had rather scanty factory 


welfare legislation and in many industries 


little experience with a female labour force. 


In both Britain and Canada the employment 


of women at night has long been prohibited 


~ 


Ls 


ae 


—_ “aes 8 er; 


; 
Z 


‘ 


. 


by statute. 


hibition specifically to women. y 
- Brunswick lacks this general provision which, 


The relaxing of this prohibition 
has made necessary some special provisions 


for women’s welfare. 


All Canadian provinces but Prince Edward 


Island have Factory Acts, seven of which de- 


clare it unlawful to employ workers so as to 
injure their health and four apply this pro- 
Only New 


however, has to be translated into concrete 
terms by the provincial factory inspectors. 
There may be a wide gap, of course, between 
conditions that are likely to injure health and 


- eonditions that conduce to the comfort and 


efficiency of the worker. Under the War 
Measures Act the Dominion Government 
issued an order on March 2, 1942, giving the 
Dominion Minister of Pensions and National 
Health power to require employers engaged 


on war contracts to provide medical services 
and to maintain a record of sickness and 
accidents, adhere to standards of cleanliness, 
lighting, heating, ventilation, etc,  dis- 
play health and safety posters, satisfy nutri- 
tional standards in regard to any food 
provided to the workers and permit regular 
physical examinations of persons preparing 
or serving food to the workers (Lasour 
Gazerre, May, 1942, p. 583). 


All the provinces demand that factories be 
kept clean and sanitary and have general 
provisions concerning ventilation, heating, 
overcrowding, etc. Few specific requirements 
are laid down, however. Less frequent in 
Canada is statutory provision for welfare 
facilities such as an adequate and convenient 
supply of drinking water, washing water and 
towels, cloak rooms or lockers for leaving out- 
door wraps or for changing or drying work- 
clothing, canteens or lunch rooms, rest-rooms, 
proper seats for those who sit at their work 
and seats for the occasional use of those who 
stand, the supervision by a woman welfare 
officer, and for conveyance to and from the 
plant where ordinary transport facilities are 
lacking. 


In Great Britain, however, almost all these 
welfare facilities are required either by the 
Factories Act, 1937, or regulations made under 
its authority, or, during the war, by orders 
under Regulation 60 of the Defence (General) 
Regulations, 1939, which empowers the Min- 
ister of Labour and National Service to make 
orders to secure “the safety, health and wel- 
fare” of workers in war industries. In June, 
1940, the administration of the Factories Act 
was transferred from the Home Office to the 
Ministry of Labour for the duration of the 


- 


ee eT a me a 
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war, and a factory and welfare department 
was set up. The factory inspection service in 
Britain includes medical inspectors as well as 
engineering inspectors and others. Britain 
has supplemented its legislative requirements 
in the field of welfare by the publication of a 
series of welfare pamphlets containing recom- 
mended standards for lighting, sanitary con- 
veniences, mess-rooms, seats, etc. These have 
been revised from time to time. 

The legal requirements in Britain and Can- 
ada with respect to welfare facilities are set 
out briefly below. It must be remembered, 
however, that many employers have far ex- 
ceeded the legal minimum in the provision of 
welfare facilities for their employees. 


Drinking water—Pure drinking water must 
be provided by employers in Britain, Alberta, 
Ontario and Saskatchewan and clean cups or 
sanitary fountains must also be furnished. 
Nova Scotia; Saskatchewan, Alberta and Mani- 
toba forbid the use of common towels or 
cups. 

Washing facilities—The factory legislation 
of Britain and Canada covers general factory 
sanitation. The British Act expressly requires 
adequate and suitable facilities for washing, 
including soap and towels or other suitable 
means of cleaning and drying. The facili- 
ties must be conveniently accessible and kept 
in a clean and orderly condition. In Can- 


~ ada, only Ontario and Alberta call for wash- 


rooms with soap and towels although Quebec’s 
regulations stipulate that “facilities for secur- 
ing individual cleanliness” be provided. 


Samtary conveniences—Toilets, separate 
for each sex, are required by all the legis- 
lation. In Britain toilets must be provided 
with lighting and where women are employed 
there must be one toilet for every 25 women. 
The same proportion must be provided for 
men but it may be reduced where the number 
of male workers exceeds 500. Ontario speci- 
fies one toilet for every 15 women. 


Cloak-rooms and Dressing-rooms—As_re- 
gards cloak-rooms and dressing-rooms where 
employees may change and keep their cloth- 
ing, Britain requires the provision of adequate 
and suitable accommodation for clothing not 
worn during working hours with facilities for 
drying such clothing. Quebec stipulates that 
employees must be provided with suitable 
places to change their clothes and Ontario 

calls for dressing rooms for women with a 
matron in charge if there are 35 or more 
female employees. None of the other pro- 
_vincial laws deals with the subject. 

_ Lunch-rooms and Canteens—On the ques- 
_ tion of lunch-rooms, the British Factories Act 
empowers the Secretary of State to make 
regulations regarding arrangements for pre- 
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paring, heating and taking meals and a num- 
ber of orders requiring the installation of 
mess-rooms in various classes of factories have 
been issued. The problem of feeding the 
workers has become more serious in Britain 
due to such war conditions as extensive night 
work, factories located far from towns, ration 
ing of food, etc., and special regulations have 
been issued to meet this situation. Most of 
the Emergency Orders granting exemptions 
from the Factories Act, particularly in regard 
to the employment of women and young 
persons, contain stipulations that mess-rooms 
with means for heating food and boiling water 
must be installed, and all factories with 250 
or more workers must provide a canteen serv- 
ing hot meals if the inspector so directs. The 
General Engineering® Order applying to light 
and heavy engineering, shipbuilding, aircraft 
manufacture and other metal trades in which 
women are now employed in large numbers 
requires mess-rooms. Many Orders permitting 
longer hours than the 48-hour week permitted 
by the Factories Act for women also require 
that facilities for obtaining refreshment during 
breaks may be furnished. : 

The British Factories Act forbids women 
remaining in the work-room during meal or 
rest intervals. Where poisonous substances are 
used, Britain, Ontario and Alberta prohibit 
workers partaking of any food in the+work- 
room. All the Canadian Factory Acts except 
those of Quebec and New Brunswick authorize 
the inspector to require the provision of 
lunch-rooms and to forbid women having meals 
in work-rooms. Quebec’s regulations declare 
that the inspector may require employers to 
provide places where meals can be taken and 
that workers shall have facilities for warming 
food, and a place of shelter in which to eat 
during bad weather. aft 


Seats for women—The Factories Act, 1937, 
requires employers to provide and maintain 
for the use of all female workers, whose work 
is done standing, suitable facilities for sitting 
sufficient to enable them to take advantage 
of any opportunities for resting which ma 
occur in the course of their employment. A 
welfare pamphlet published by the Hi 
Office illustrates different ways of provid 
such seats, tip-up seats attached to mach 
or attached to the wall, hammock seats 
attached to machines, ete. This provision is 
of great importance to the health of wom n, 
particularly those who are new to industry or 
to long hours of standing. ibaoe 

In Alberta, New Brunswick and Ontario, 
the inspector may direct that chairs or si 
of a suitable kind be provided for th 
of women at work. Quebec calls for 
with backs for employees whose oceupa 
permit of their sitting down. > _— 
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Childbirth—Britain forbids the employment 
of women within four weeks after childbirth. 


Lighting—The problem of adequate light- 


_ing in factories has not been dealt with by 


any of the Canadian provinces in their Factory 


- Acts although Quebec’s: regulations stipulate 


_ elevators, 


that “the workrooms, staircases, passages, 
exits, and all places where the 


apparatus for signalling to stop machinery, or 


' set it in motion, are placed, must be properly 


- lighted.” 


Britain demands “suitable and _ sufficient 
lighting” in every part of a factory in which 
persons work or pass and requires that glazed 
windows and skylights must be kept clean. 


’ The Act also authorizes the Secretary of State 


to prescribe a standard of lighting for any 


factory process or industry and a welfare 
pamphlet has been issued on this subject. It 
discusses such topics as prevention of glare 
and shadows, the amount of illumination re- 
quired for different types of work and the 
causes of unsatisfactory lighting. 

Welfare Supervisor—Wherever women are 
employed at night the British Emergency 
Orders require that arrangements must be 
made for their supervision by a forewoman or 
welfare supervisor. 

Transport—The British Defence (General) 
Regulations, 1939, authorized the Secretary of 
State to require an employer to make special 
arrangements for the conveyance of workers 
living at a distance when ordinary transport 
facilities are lacking or insufficient. 


THE ORGANIZATION OF LABOUR SUPPLY IN GREAT BRITAIN 


Registration of Workers: Registration for Employment Order, 1941— 
Compulsory Recruitment and Transfer of Workers: National Service 
(No. 2) Act, 1941—Control of Labour Turnover: Essential Work 


Orders. 


HE organization of labour supply involves 
the following basic problems: (1) the 
increase of the existing supply by drawing on 
hitherto unused resources; (2) the efficient 
use of that supply by allocating workers to 
the jobs where they are most needed; and 
(3) the elimination of confusion in the labour 
market by preventing unnecessary labour turn- 
over. Logically the third of these problems 
is perhaps only an aspect of the second, but 


from the point of view of practical admin- 


istration the two are distinct. since quite 


different measures are necessary to deal with 


—_ 


L 


and first problems. 


each. There is, on the other hand, a close 


administrative connection between the second 
In Britain the same 
measures are designed as a rule both to draw 


new workers into industry and to redistribute 


those already employed. In this article, there- 


- information. 


fore, the measures taken to deal with the 
first two problems will be summarized to- 
gether while those relating to the third will 
be treated separately. 


Early Measures to Increase and Re-allocate 
Labour Supply 


The basis of any scheme for the organiza- 
tion of labour supply is the collection of 
Well-planned registration is 
therefore essential and most classes of workers 
jn Great Britain have now been registered. 

Immediately after the outbreak of war a 
National Register was compiled under the 


4 National Registration Act, 1939. This, how- 


/ 


ever, seems to have been used mainly in 
connection with the rationing of goods, and 
the nature of the information secured was 
such as to limit its usefulness for labour 
supply policy. It was not until some time 
later that registrations more directly related 
to this policy were carried out. 

In the early stages of the war little was 
done directly to recruit or transfer workers. 
Men between the ages of 18 and 41 were 
made liable to compulsory military service 
under the National Service Act, 1939, and 
early in 1941 this liability was extended to 
civil defence. A schedule of reserved! occu- 
pations was drawn up and the military service 
of the men in these occupations was deferred . 
on the ground that their skill and experience 
was needed in industry. This schedule was 
amended from time to time and at the end of 
1941 a new policy was introduced whereby the 
system of reservation by occupations is being 
gradually replaced by a system of individual 
deferment. 

Apart from military service, however, no 
compulsion was exercised, and, indeed, the 
Emergency Powers (Defence) Act, 1939, 
specifically stated that it did not authorize - 
“sny form of industrial conscription”. More- 
over, there was no legislation which was 
designed even to guide workers into more 
important jobs. 

The truth was that during the first year 
of war the unemployed formed a substantial 
reservoir of labour which filled most require- 
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ments. At the beginning of 1940 they 
numbered over 14 millions when the tempor- 
arily stopped and casually unemployed were 
counted. This reservoir was steadily reduced, 
however, and by the end of 1941 there were 
less than 200,000 unemployed of all types. 


Contraction of Non-essential Industries 


It is perhaps’ true to say that during the 
first year and a half such re-distribution of 
workers as did not result from the normal 
operation of the labour market, was produced 
in the main by measures which were designed 
chiefly for other purposes. Because of the 
difficulty of obtaining raw materials and 
machinery, as well as labour, production of 
consumers’ goods has been greatly reduced. 
This result was produced in several ways. 


An increasing list of goods has been rationed - 


and the production of some has _ been 
restricted. At the same time, a heavy pur- 
chase tax has been placed on a wide range 
of manufactured goods, while purchasing 
power has been reduced by the income tax, 
forced saving and campaigns for voluntary 
saving. 

Perhaps more important for the labour 
supply situation, however, are the Limitation 
of Supplies Orders and the plan for con- 
centrating industries. The Limitation of 
Supplies Orders, which apply to such indus- 
tries as hosiery, pottery, textiles, furniture 
and boots and shoes, limit the amount of 
goods which wholesalers and manufacturers 
may supply to retailers. The concentration 
plan originally applied to roughly the same 
industries but was later extended. As a result 
of it a substantial degree of rationalization 
was effected. In July, 1939, there were about 
one million insured workers in these indus- 
tries, and the figure has now declined to less 


. than 250,000. 


Government Supervision of Employment 


After the invasion of the Lowlands the 
Minister of Labour and National Service was 
given increased powers over the labour supply 
of the country. On May 22, 1940, a new 
Emergency Powers Act was passed which 


eliminated the provision of the 1939 Act for- 


bidding industrial conscription and authorized 
the issuance of Orders in Council requiring 
persons to place their services and property 
at the disposal of the Government. Under 
authority of this Act a new Regulation (58A) 
was inserted in the Defence Regulations, 
giving the Minister authority to direct any 
person to take. any job he is capable of 
performing and to fix his wages, to require 
any class of persons to register information 


_in shipbuilding. 


about themselves and to require employers t 
keep records. 
The directive power was not implemente 
till the end of 1941 but several classes wer 
registered in the meantime and a policy was 
pursued of encouraging workers to enter the 
employment where they were most needed 
Under the Specified Classes of Perso 
(Registration) (Nos. 1 and 2) Orders, 1940, 
which came into effect on July 14 and July 20, 
professional engineers, chemists, physicists and 
quantity surveyors who were not already 
employed in government work were required 
to register. The Industrial Registration 
Order, 1940, of August 7, provided for the 
registration of all men in the principal 
engineering occupations. On February 24, 
1941, a further Industrial Registration Order 
was issued applying to men with experience 


The purpose of these Orders was to provide 
information on the basis of which vacancies 
in engineering and shipbuilding could be filled. 
Further supervision of the movement of. 
workers in the general engineering industry 
was introduced by the Undertakings (Restric- 
tion on Engagement) Order of June 5, 1940, 
which provides that no employer may engage 
a worker except through a government 
employment exchange. ~The Order also applied 
to building, civil engineering and men in 
agriculture and coal mining, and provided that 
in coal mining no worker could transfer to 
work outside the industry without approval. 
On March 15, 1941, the Electrical Installa- 
tion (Restriction on Engagement) Order 
applied provisions similar to those for general 
engineering to the installation and repair of 
electrical equipment. These Orders were con- 
solidated in December, 1941. An amendment 
of March, 1942, permits employers to make 
direct engagements of women who have 
reached the age of 31. In order to regularize 
the employment of dock labour, the Dock 
Labour (Compulsory Registration) Order. of 
June 18, 1940, provided that in any port 
with a registration scheme workers must be 
hired through that scheme. In August, 1940, 
a special branch of the Ministry of Labour 
was set up to facilitate the employment of 
friendly aliens, and in June and July, 1941, a 
registration of such aliens was carried out. 


Registration for Employment Order, 1941 


During 1941 an acute shortage of labour 
began to develop and much more compre- 
hensive measures had to be introduced. The 
Registration for Employment Order of 
March 15 applied to the whole working force, 
actual and potential, of the country. It was 
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designed both to assist in the re-distribution 
of workers already employed, and, possibly 
more important, to tap hitherto unused 
sources of supply. The Munister of Labour 
was empowered to require the registration of 
any class of persons, as for example those in 
a given age group, region or industry. 

Recruiting and transference, however, was 
still voluntary: Selection interviews were 
given to registered persons at which they 
were encouraged, but not compelled, to enter 
or transfer to the jobs where they could best 
serve the national interest. Under a revised 
administrative procedure decided upon in 
_ September the women who are registered are 
* now guided only into the armed services and 
a selected list of war industries. 

In addition to the extensive movement of 
individual workers, especially women, which 
has resulted from these interviews, entire 
groups of female workers have been trans- 
ferred to more essential work. Women 
between the ages of 20 and 30 have been or 
are being withdrawn from retail distribution, 
except the food trades, and from voluntary 
services. Women between 20 and 25 have 
been withdrawn from the clothing industry, 
woollens and worsteds, certain branches of the 
postal service and local authorities. 

By December, 1941, women between the 
ages of 21 and 31 and men between 41 and 
. 46 were registered. Men with previous experi- 
ence in marine engineering, the merchant navy 
and coal mining were also registered. 


Compulsory Recruitment and Transference 


At the end of 1941 compulsion was finally 
introduced. On December 18 assent was 
given to an Act amending ‘the National 
Service Acts, 1939-41, under which men are 
called up for military service. This amend- 
ment extended the age limit for men from 
41 to 51, applied the Acts to women, and 
provided that all persons of either sex who 
are subject to the Acts are liable to some 
form of national service, if not in the armed 
forces or civil defence, then in industry. 
~The compulsory powers, however, are held in 
reserve, and the policy is still to enlist the 
co-operation of the people as far as possible. 

The registration already completed under 
the Registration for Employment Order is 
being used for the purposes of the new Act, 
as well as the registration of additional classes 
under that Order which has been carried out 
during 1942. In 1942 women up to 41 were 
registered as well as the new 21-year age 
group. There was also a registration of civil 
defence personnel, both male and female. 
Boys and girls of 16 to 18 years of age are 


required by the new Act to register through 
local youth committees and are encouraged 
to join some organization in which they can 
do useful work. By June, 1942, the number 
of men who either had already registered for 
military service or were registered under the 
Registration for Employment Order, totalled 
almost 10 millions. The number of women 
had reached approximately 7 millions. 

Since young women now form the most 
important class from which workers can be 
recruited, a special Order applying to them 
was passed early this year to ensure that they 
will be directed to the most important jobs. 
This is the Employment of Women (Control 
of Engagement) Order, 1942, passed on 
January 22 and amended on April 28: Women 


' between the ages of 18 and 30 are prohibited 


from obtaining employment except through 
an employment exchange. Women with 
children under 14 years of age and those in 
certain occupations are exempt from the 
Order. The Undertakings (Restriction on 
Engagement) Order, which, as we saw above, 
made a similar provision for all workers of 
both sexes in a few industries, remains in 
force. 
Control of Labour Turnover 


The policy regarding the retention of 
essential workers in their jobs, like that for 
recruiting and allocating workers, has been 
developed empirically. ‘Early measures were 
designed merely to meet isolated situations 
which had become critical, and it was not 
until later—under the Essential Work Orders 
—that comprehensive measures were intro- 
duced. 

At the beginning of the war the Control 
of Employment Act, 1939, was passed to 
empower the Minister of Labour to prohibit 
employers from advertising for or hiring new 
employees without his approval. However, 
only one Order was issued under this Act, 
the Control of Employment (Advertise- 
ments) Order, 1940, which forbade employers 
in building and civil engineering to advertise 
for carpenters, joiners or bricklayers. 

As we have seen in an earlier section, the 
Restriction on Engagement Orders of 1940 
and 1941 regulated the transfer of workers 
in engineering and electrical installation work 
and practically forbade movement out of 
coal mining. 


Essential Work Orders 


In 1941, almost simultaneously with the 
Registration for Employment Order, a com-_ 
prehensive measure for eliminating any except 
essential movement of workers was intro- 
duced. On February 28 Defence Regulation 
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58A was amended to empower the Minister 
of Labour to order that persons employed in 
any undertakings he might specify shall con- 
tinue to be employed there, that they will 
be paid reasonable wages and that they may 
not be absent from work without reasonable 
excuse. Under this authority the various 
Essential Work Orders have been issued. By 
May, 1942, 64 million workers were covered 
by these Orders. 

The Essential Work (General Provisions) 
Order was first issued on March 5, 1941. It 
was amended on July 18, 1941, and was then 
amended and consolidated on March 2, 1942. 
The consolidation was in turn amended on 
March 25. 

In its present form it makes the following 
provisions. There is a Schedule of Under- 
takings in which the Minister may enter the 
name of any firm which he considers is 

engaged on essential war production. Any 
such firm is a scheduled undertaking in 
respect of any persons or classes of persons 
whom the Minister may specify. No firm, 
however, may be 


sions of a National Service Officer may be 


made to a Local Appeal Board, and the- 


_ Appeal Boards also deal with appeals in cases 
where a worker is dismissed on the ground of 
serious misconduct. 

_ Any specified person who absents himself 
from work or is persistently late will be 
reported to a National Service Officer, who 
. may prosecute him under Defence Regulation 
(58A. If, however, a joint production com- 
mittee exists in the undertaking (see Lanour 
‘Gazerre, June, 1942, p. 700), the case must be 
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referred to this committee by the Nation 
Service Officer and a prosecution will be insti 
tuted only if the committee considers i 
necessary. : 

Since the issuance of the original Essenti: 
Work (General Provisions) Order, a series 0: 
special Orders have been passed applying 
the following industries: shipbuilding an 
repairing, coal mining, building and civil en- 
gineering, dock labour, iron and steel, Scottish 
agriculture, railways, cotton manufacturi 
and 


cerned, the terms of the General Provisions 
Order could not be applied to them without 
modification. 

The following are the more important pr 
visions of these special Orders which differ 
from the general Order. In shipbuilding there 
are District Shipyard Controllers who exer- 
cise the powers of the National Service 
Officers in regard to the termination of em- 
ployment, and workers may be transferred 
without permission among scheduled under- 
takings which have been registered by the 
Controller as “grouped undertakings.” In 
building and civil engineering *there are 
groups of specified sites within which work- 


ployers of local labour. 
there is a special Labour Supply Organization 
whose duty is to secure the best use of labour 
in the industry, to transfer workers if neces- 
sary and to obtain additional labour, The 
definition of “normal wage” has been modi- 
fied for cotton manufacturing and chain 
manufacturing. ny 

Dock workers have been organized into a 
regular mobile force. A Merchant Navy 
Reserve Pool has been established to regular-_ 
ize the employment of seamen. ‘The coal 
mining Order prohibits the engagement of 
miners except through employment exchanges 
and incorporates the rule made under the 
Undertakings (Restrictions on Engagement) 
Order prohibiting the engagement of miners in — 
work outside the industry except through an 
exchange. Dockers, seamen and miners are 
all paid a retaining wage while ‘not working. 


= 
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THE CONTROL OF EMPLOYMENT IN NEW ZEALAND 


ee ARNT IVEY early in the war New 
Zealand was faced with the problem of 


organizing its limited man-power resources 


to meet the expanding requirements of the 


armed services, new munitions factories and 


its essential dairy, meat and wool industries. 
On June 18, 1940, the original National Ser- 
vice Hmergency Regulations were issued em- 


powering the Minister of National Service to 


direct persons over 16 to perform any non- 


military services and to forbid employees in 
specified industries to leave their jobs without 
his consent. 


The sections of these regulations relating 


'to national service outside the armed forces 


- were substantially amended in May, 1941, and 


_ provisions 


January, 1942, and were revised and consoli- 
dated on May 20, 1942. The amendments 
have tightened the Government’s control over 
employment in essential industries and pro- 
vided machinery for directing workers not 


yet engaged in war work into essential em- 


ployment. The May, 1941, amendment pro- 


vided for the registration of employers and , 


employees and channelled the employment of 


certain classes of workers through the State 


Placement Service. The January, 1942, amend- 
ment prohibited the dismissal or resignation 
of workers in essential industries without per- 
mission and empowered the Minister to direct 
registered persons into training courses or 
employment. The recent revision of May 20 


merely amplifies the January amendment and 


provides for the fixing of minimum weekly 
wages for essential industries. 


Paralleling these steps to organize man- 


‘power was a series of measures to alter con- 


ditions of work which might hinder war- 
production. Under the Labour Legislation 
Emergency Regulations, 1939 and 1940, the 
of Acts, awards or agreements 
relating to such matters as overtime, holidays, 
shift work and the employment of women 


have been varied or suspended in a wide 


variety of cases. A sub-committee of the In- 
dustrial Emergency Council representing 
labour and management considers all appli- 


cations for suspensory orders. 


The amended National Service Emergency 


’ Regulations controlling employment are ad- 


Director of National Service. 


ministered by District Man-Power Officers 
under the supervision of the Minister and the 
The Minister 
has power to appoint Advisory Councils and 
Committees to assist in their administration. 
Under the regulations any person, firm or 
corporation may be directed to perform any 
non-military services specified by the Min- 


ister or to undergo training to fit them for 
a , . 


the performance of such services. Any class 
or classes of persons may be required to 
register for employment and they can then 
be compelled to undergo vocational training 
or accept jobs. Employers may also be re- 
quired to register and furnish information 
about the type of work they can undertake 
and to employ or train persons sent to them. 
By April, 1942, men between 46 and 50 years 
of' age and women of 20 and 21 had been 
called on to register. Men from 18 to 46 
were already registered for military purposes. 
In addition all workers in the building and 
allied trades and in the metal trades have 
been registered under this regulation by orders 
issued March 18, 1942, and cheese factory 
workers were registered in June, 1941. An 
employer is forbidden to dismiss a worker 
merely because he has been notified to register 
for employment. Persons not called on to 
register may do so voluntarily. 

Persons directed into employment under 
these regulations are paid at rates not less 
favourable than those prescribed in any per- 
tinent Act, award or agreement, or at rates 
fixed by the Minister of Labour if no Act, 
award or agreement applies. They are gov- 
erned by the law requiring compulsory mem- 
bership in a trade union and their union dues 
may be deducted from their wages if they 
fail to pay them voluntarily. The regulations 
providing for reinstatement in employment at 
the conclusion of national service and sus- 
pending apprenticeship contracts during war 
service also apply to such workers. 

The Minister is further empowered to de- 
clare any industry as a whole or any under- 
takings within an industry, including -under- 
takings carried on by a Department of the 
Government, to be essential industries or 
undertakings. The list of essential industries 
at present includes coal mining, ship repair- 
ing, gas and electric power production, tan- 
neries, freezing works, butter and cheese fac- 
tories, woollen, rubber and linen flax mills, 
the timber and flax industries, certain branches 
of work on the New Zealand government rail- 
ways and in hospitals, and all firms engaged 
in the production of munitions of war and 
military supplies of all kinds or in defence 
construction works. Employees in such indus- 
tries may not be dismissed except for serious 
misconduct nor may they leave their employ- 
ment without the consent of the District 
Man-Power Officer. When a worker has been 
dismissed for misconduct, the case is reviewed 
by the Man-Power Officer, who may, if he 
considers the dismissal unjustified, require 
the employee to be reinstated in the under- 


‘taking but not nécessarily in the same position 


to Man-Power 
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as he held before dismissal, and to be paid 
for the period since his dismissal. : 

When any employment is terminated with 
the consent of the Man-Power Officer, at least 
seven days’ notice must be given to the 
party concerned and the Director of National 
Service must also be notified. 

The Minister of Labour may fix minimum 
weekly wages for workers in essential indus- 
tries but this regulation is not to be regarded 
as authority for reducing any wage rates 
fixed by agreement. A worker is entitled to 
the minimum wage if he is available for work 
and willing to perform other services in the 
undertaking when there is insufficient work in 
his regular job. -If a job is completed or 
abolished, a worker may be transferred to 
another job within the undertaking at a lower 
wage with the consent of the Man-Power 
Officer. 

Employers may be required to obtain the 
consent of the Man-Power Officer before 
hiring workers of a special class or in specified 
industries. It is illegal to hire a worker who 
has left an essential undertaking without 
permission. 

To prevent injustices and hardship, appeals 
Committees representing 
labour, management and local authorities are 
permitted against any direction or order issued 
under these regulations. In such appeals, 
employers and workers may be represented 
by an officer of their respective unions. Work- 
ers are to be paid for time lost in consequence 
of an appeal instituted by their employer and 
later dismissed. 

Under the National Service Regulations, 
workers may be prosecuted, with the consent 
of the Man-Power Officer, for negligence or 
lack of diligence in their work. 

The lengthening of the work-week from 
5 to 55 days and of hours from 40 to 54 in 
many undertakings has caused considerable 
absenteeism. To meet this situation the In- 
dustrial Absenteeism Emergency Regulations 
were issued on May 20, 1942. 

They empower the Minister of Labour, or 
the Controller of an industry if there is such 
a person, to prescribe daily or weekly hours 
and times of work for any or all workers in 
essential undertakings and in any other desig- 
nated undertaking, including government- 
owned establishments. Such notices may: call 
for work on Sundays and holidays in spite 
of existing Acts, awards or agreements for- 
bidding it. 

Penalties are provided for employers who 
fail to operate in accordance with prescribed 
hours and for workers who absent themselves 
without reasonable excuse during the pre- 
scribed working hours. Two days’ pay may 


be deducted, with the consent of the District ° 


Man-Power Officer, from the wages of a 
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worker who is persistently late or absent for. 
more than four hours on any day, and after 
this penalty has been imposed twice, proceed 
ings against the workman for violation 0: 
these regulations may be undertaken. An 
appeal to a Man-Power Committee against 
such deductions is permitted. 

A worker who attends a “stop-work” meet- 
ing during the prescribed hours of work ma 
be prosecuted unless he can show that he had 
the permission of his employer or that he was 
authorized to attend the meeting by an award 
or agreement. 


Job Instruction 


Job Instruction is the title of a bulletin 
issued by the Training Within Industry Branch, 
Labour Division, of the United States War 
Production Board. The manual, which was 
prepared and made available by the Western 
Electric Company, “is designed for study and 
discussion by supervisors who wish to become 
familiar with or keep up-to-date om job in- 
struction practices, and for training groups 
of instructors or employees who have job 
“instruction duties.” 

In a general summary at the conclusion of 
the pamphlet it is stated: “Proper instruc- 
tion of employees in their jobs can be an 
important factor both in operating effective- 
ness and in worker satisfaction. It has been 
the purpose of this manual to bring together 
the experience of industrial teachers and the 
knowledge of students of the learning process, 
in a series of concrete suggestions as to how 
jobs can be analyzed and instruction planned 
to meet the learner’s needs, how the teaching 
process itself can be done successfully, how 
higher levels of skill can be built up, how 
special learning difficulties cam be recognized 
and overcome, and how the particular charac- 
teristics of the individual learner can be sized 
up and used to advantage. Fullest use of these 
suggestions cannot be attained overnight, for 
directing human learning is a complex process 
demanding intelligent and interested attention 
to detail over a period of time. But the super- 
visor or instructor who masters the art of 
good teaching will reap returns, not only 
from seeing the growing skill and satisfaction 
of the man he trains but from the increased 
effectiveness of the whole organization of which 
he is a part.” a 

The manual is divided into seven main 
divisions under the following title headings: 
The Problem of Job Training; Analyzing the 
Job; Planning the Instruction; Teaching the 
Job; Building up Skill; How the Job Looks — 
to the Learner; and Understanding the Indi- 
vidual Learner. Copies (10 cents each) are 
obtainable from the United States Superinten- 
dent of Documents, Washington, D.C. : 


: . 
| 
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ACTIVITIES OF UNEMPLOYMENT INSURANCE COMMISSION 


Employment and Claims Offices Busy with Selective Service—Statement of 
Insurance Fund for Twelve Months Ending June 30—Progress of 
Registration of Employers and Employees—Report of Employ- 
ment and Claims Offices for June—Employment 
Conditions at End of July 


ATIONAL Selective Service has thrown 
a tremendous volume of additional work 
on the Employment and Claims Offices of the 
Unemployment Insurance Commission and this 
volume of work will increase when the new 


‘orders of the Director of National Selective 


Service go into effect. To meet the pressure 
on the Executive at Head Office, Mr. R. G. 
Barclay, formerly Chief Insurance Officer, has 
been made Assistant Executive Director. 
Additional temporary, special, Selective 
Service offices are being set up as rapidly as 
possible. At the outset, there will be seventy- 
eight of these; thirty-three in Ontario, thirty- 
one in Quebec, seven in Nova Scotia, three in 
New Brunswick, and one in each of the prov- 
inces of Prince Edward Island, Manitoba, 
Alberta and British Columbia. These will 
work in close co-ordination with the 115 per- 
manent Employment and Claims Offices 


already established across Canada. 


This expansion has made necessary the 
creation of staffs for the new offices, as well 
as additions to staff of existing offices. The 
increase in the personnel of the whole organi- 
zation during the month of July was roughly 
400 and many more will be added. There are 
now approximately 500 Employment and 
Claims Officers employed in the several offices, 
of whom about 125 are women. They are 
the “field technicians” upon whom will de- 
volve much of the responsibility for making 
the selective service program successful. How- 
ever, the volume of work and the urgency with 


which it must be done is making it necessary 
that many more temporary Employment and 
Claims officers and clerks shall be appointed, 
in order to do the work with the necessary 
dispatch. 


Unemployment Insurance Fund 


Employers and employees contribute about 
equal amounts to the fund, with the Govern- 
ment contributing an additional 20 per cent 
to the aggregate. 


It will be observed from the accompanying 
statement that the total employee-employer 
contributions for the twelve months ending 
June 30, 1942, amounted to $49,657,539.65— 
slightly over four million dollars a month,— 
while the Government’s contribution was 
$9,931,507.92—something less than a million 
dollars a month. 


Insurance Registration 


Reports from local offices of the Unemploy- 
ment Insurance Commission showed that at 
August 4, 1942, 155,741 employers and! 2,838,- 
499 employees were registered. Of the latter, 
2,352,225 were insurable and 486,274 were 
uninsurable. 


The insurable group consisted of insurable 
employees of registered firms, and unemployed 
males whose last employment was insurable. 
The uninsurable group consisted of uninsurable 
employees of registered firms, partners and 
proprietors of these firms, and unemployed 
males whose last employment was uninsurable. 


Report of Employment and Claims Offices for June, 1942 


Records of the Employment and Claims 
Offices of the Unemployment Insurance 
Commission for the month of June, 1942, 
showed a gain of 17 per cent in the 
average daily placements when compared 
with those of the previous month, improve- 
ment being reported in all groups, except 
services and logging, the most noteworthy 
increases taking place in manufacturing and 


construction, with others, smaller in volume, 
in trade, agriculture, transportation and 
mining. A decline from June a year ago of 
nearly 7 per cent was recorded in the daily 
average of placements effected. Under this 
comparison heavy reductions were registered 
in services, logging and agriculture and a 
more moderate loss in transportation, these 
adverse changes being partly offset by a 


Continued on p. 939 
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Aucust, 1942 


marked increase in manufacturing, as well as 
a substantial gain in trade. Advances also 
were made in construction, mining and 
finance. 

The chart on page 942 shows the trend 
of employment since January, 1940, as repre- 
sented by the ratios of vacancies notified 
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and of placements effected for each 100 
applications for work registered at employ- 
ment offices throughout Canada, compilations 
being made semi-monthly. It will be seen 
from the graph that the trend of the curve 
of vacancies and of placements in relation to 
applications was decidedly downward through- 
(continued page 941) 


PROGRESS OF REGISTRATION OF EMPLOYERS AND EMPLOYEES, AUGUST 4, 1942 


Total 
Insurable Uninsurable | Employees 
Office Employers Employees Employees Registered 
Registered Registered | Registered* | (Insurable & 
Uninsurable) 
New Brunswick— 
of ONE ANS 2a Se ee er 2 Qe Pee 1,169 14, 283 3,436 17,719 
Campbellton............. PTR Bie Fit ait i MAR ean eet od 531 6, 468 4,880 11,348 
Ridnincstoneaee. PRET Rh ssc ead GAS cle vs coer coke 311 3, 656 2,678 6,334 
Beivicion tebe . Cone Ee .. Lg Sea a. edn 693 152 86 238 
SSUPSINE fel Soc go Se cae ee eee a ee ae 2,592 31,024 6, 600 37,624 
“UREN CTL EUS BEEN, SOR ERROR fe ert NN Me a ROR OU eae 5,296 55, 583 17, 680 73,263 
Nova Scotia— 
PATALOLSG is eleisle «cia =e <r e1Finisi cle Heir see Sole hse oleic rnin Oe et eiew 396 5,503 591 6,094 
[IIE 78 ho nine So OBESE JOC) Ode cc IBgeeS Son St Saeco econ 2,213 46,333 11,834 58, 167 
Terni te $8) “SHES aoe) So CRMnNSraS Aa (oF aeeeciin: serestk 616 4,984 1,445 6,429 
Pow aero we. sceh ices site 1B ce sir bMS sh. ias oies e ca.ey 555 13,123 2,117 15,240 
ShyaYeWeiy eoe o GOR ON DTH ae cea Aare Ser o OPaNBING ctor times ta 1,104 28,584 4,479 33,063 
CSET OR Ble Geena Oe ee ee Sh toh, ae 362 4,310 714 5, 024 
“GETETeor aril el Swe 1 A Me ee ele I een Seer, Oa 8 Pr eS 569 |. 5,724 1,320 7,044 
icicle eee te Rt BA hc ae Pica hine vs vs 5, 815 108,561 22, 500 131, 061 
Prince Edward Island— 
Pe eePIOG LOL WIR chicks Ven ok s obit b aie be Sel. Se UREA efectos Dieter a8 794 5,298 1,452 6,750 
Maritime Dotal.fo wigs oss seks Bhi nat es ols ees ate 11,905 169,442 41,632 211,074 
Quebec— 
aMTCPORI LC. faye Mi clas, 0 ck PaO Mire ok wR Ma «imo elo iaidters caine 23,811 457,671 57,448 515,119 
MO WCU ITN aA e aici cle cevan. odie ofa a Lahoinus ns ave'sb «i GTIMPis F alpi + nie siete eca(eleis 964 33, 600 3,009 36, 609 
TART RCLTECOTW 3 yi ll OS 3 ONC Sy ARG to eater? Ae AS CR PL eee 368 7,442 610 8,052 
CAST LON ae OPED) at 0 COREE Cae Sho ere et Ol eRe S Dek cna 650 9,316 922 10,238 
LN oo eere Gh CSI TOPREE EEE REE ee RIMES SRD a 1,178 12,542 5,530 18,072 
J Ae, oa, Caer cet ee eee ae eae eee Toe arene Te 765 5,484 697 6,181 
OR hr eI as sexs So RRR) GOR 6 oo nev GRMaly we siaigyn Neue wes 801 10, 992 1, 602 12,594 
(OT oy: CBR en ane ROE GdGOpte 96+ BUC DG Omnr sian i) 10 Conan aun 3,928 60,774 26,333 87,107 
PRUVICTO AW LOUD. cco cc de. cide Dee ee cee Mises en aeees trinsic 1,394 4,834 6,560 11,394 
UL WIER coe Metts ctatalietets ohe(Wle et = di Sia/ SH feet a mintolsoe alabefatPialehaiere vieieieyavess. «els 440 9,105 2,454 11,559 
RUMEN VACIAENOeser sicisisicie ie hs eit plelo viedo cle Fie eRe tla nie snipes ees 522 7,902 949 8,851 
Re eI ee Be eat cain niansAl rman a in tn Pastrmaasadnneynncyanigebsiohy i=)» Save 752 10,272 1,064 11,336 
SE AVAL EVEN, 5 de aed> octh ola sos die « GhPaln Ges otedayein'e + Ble Bale safe a biais es oe 1,049 20, 155 1,757 21,912 
Py Er eaoe ait Peta SUT LS tareeeselamicyoveleious cheimanyeisvsreteceiatessaisyejsialant ante 392% 714 15,977 1,309 17,286 
(SRS Deore) ee ee | NE Soe natoe Saaic ode nGneerian, Gee 1,598 27,905 3,265 31,170 
Neer aici e cocaine clejetsiaieia Sis mutiely oh ncapeinietiya: cin = ipo, she Wire vio = 314 8,159 721 8, 880 
PISESELOT CUMEITCH Es seiciave ass ae slcrdieieletese(elate/svaubinle eletolers elo isi 26, of. «reese 786 9,796 1,771 11,567 
PUT aa ce PR OT Ne oar oan ie tho sc TSR MODE wrsciegiee shalete ebgineiaele «)oZ0ivsine « 885 17,819 4,341 22,160 
WER Clete etn nt | RANG OR asO tiko ORE Dec aoLiaDG TOC. Schin Gani 401 6, 903 1,464 8,367 
Breeds field. ctpedate ate oreess 4) <lajcs- tebevs Slaton eieyclara eres(¥is sieip aid #212) +1e nia: s, 0 572 12,783 345 13,128 
PUIGROTIA VALO dea ds cine sede bee Mic oie cei he wiafels se eoienes.sleieis je 40 398 4,016 736 4,752 
Quebec Total..........-.-.. 0c eee eect ee es 42,290 753,447 122,887 876,334 
oe a ae PERS OO BA had eernise Joo. been Gaerne 19, 262 325,748 61, 267 387,015 
“yohite 1) Nyt Jae RSs dnd: DOnMEMGENIE. nuDOOUenastmniogm.n caarigg 2,210 30, 840 7,632 38,472 
DNOEUBUB AY. ccs coi ein shires oe dev lorm ein nina le)erp tinjeiininiele eisjele e's sive 735 9,084 4,968 14,052 
SES ERPETCS coterie flere alsin siehasrinimintcse tence osu vn gya/s(ayaih 9) viplolaae 204 alae ager g:9in/ei0 1,075 8,600 2,233 10, 833 
Sella alles cision crak lae vialehavers Aigiate eicdale: «wie de e18tgliin te sjoieio tm aiate 6 oe ale 1,284 13,754 2,799 16,553 
BES re ELOT Cad. c Msvels Seatal «oo nigis «1 0im)d eyee se. ot= o/tevratal alate sled 01g ode wee) + 0951 1,259 23,086 3, 286 26,372 
RTO VILOl ce bret ine te nc sc Role MRIg ialble oo vrs diel eieieipralaiire lee Halavessiainzs 525 5,988 aby 7,105 
(ONE epee nen o MER nS Once band © GMeeeies. 0 Ur CSOc CODOCn Iran 1,040 10, 158 1,751 11,909 
TUNWTAL Le ve oath dates oiv uintarayWlelesic sincere e+ ec lelesiasinibls (2) s,eiciela'e sut)e 953 10, 200 2,256 12,456 
PRMAND tee Bedi einyt.c.. MA. Polio hapa nrariplahh nan 890 13, 138 i 848 14 1976 
ST Aa tT Re OIG. ics BRT MER ea estes 1,099 12, a , 
eel a cee, ZA oy ae a, 3, 865 83,560 15,463 99,023 
Fe ee eee ne ar IOnE Reo Dorey ROLL OIC TIE 1,188 14, 628 2,762 17,390 
Rail Laks 2 ta an rac nspewnadt weet 722 9,266 2,981 11,547 
TG hae: gtk, Peete nent sites oars sulane nerds sry 1,278 21,049 3, 630 24,679 
69212—5 
Vee 
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PROGRESS OF REGISTRATION OF EMPLOYERS AND EMPLOYEES—Concluded 


Ma he. od aie 
Offi Employers Employees mployees 
Ay Registered Registered Registered 


tario—Con. 
mt New Torpito RMT ee Merete stal econ methoa dae PMG eleietaicta te a) nemrya hI as ae os a be 
Oils ee eee ae 1,019 13,116 1920 
OE en ys Rem oreaeemceene rar 2 ae earans op Ra PT RT RN eT 952 23,111 2,147 
A DECAWN yc. ce AR ae rete hain Sok: Be oa cieuts sens eee 3,695 59, 864 9,402 
ton BOUN ss hes, ccntecet a ottabes tenaslalee ciweeaieeb ssc aes ape 1,262 9,719 1,968 
WO, PRTG, ou. SRR ig: oinke vives ole. ge ve gees Meee 607 7,870 2,121 
Peterboroughry d,s CHE Ros oh POTENT odes nas 1,849 21,580 3,432 
Sty Catharindstei eet ch aeeraaees . 3c eee ee. ok 1,104 22,942 4,307 
POU PUENONILAS F y,c, 6 viaceotedore, Rehab. co. Gale apaia eerie age e(e aes wy OA = Banaare 712 6, 657 2,352 
SOE: SEO IS aN OSCE ODDS OIE Rae LOR cach. Poe Ok ' 760 8,366 2;728 
DaUls. Sie Marios) cio-ncs ac bubeniy cost aus akan ier as a Bee 612 11,742 3,854 
Py erbg Tt Be: 11? Se Re Ga eee SiC omen, er or Bk ieee 513 4,744 614 
Beratiord. |) Hapests oli < Bae ON. sna Ret e's wages 2 1,422 11,207 2,822 
SUD UT Yi x SHOE oc lot sc BS ete Te niois, vice te ce koe eate ceed 930 20,674 4,944 
MAO Be awe: Pisin sr RNS orien ter MES can ncn eee 787 19,791 8,644 
CEU Pe eo ee a le ee 733 19,049 2,250 
VL EOR thai PO i cores of JON R oc 0d chin RM, ce Oo an da ce has 3,055 49,493 11,825 
6 foe 82 eee SEE SOC AR OTe ERTS 6 I Pea eee oes ame 801 9, 651 1,687 
OE See eee ee 5 eS Oe ee eee 60, 136 950,121 188,401 1,138,522 
Manitoba and Western Ontario— 
AENIPOR: Base dae ci haciad f aeeE NOM We Tie nck Caen Soles Sees 6,960 105,739 130,776 
ARCLON ces ePrice ole} ae Ae i vidtefuc Met's Mets clade am 1,285 5,644 7,336 
ie OSS ae Ae ee ae ee ee ee ee eee 202 4,056 
IGM EP SNCCR SSE EM oinlgis cnt con Te co whe RMA: Mees Cas eEs ED 199 2,151 
AE VVLULIARINET,. <2 0 ata cee PO Cet contre ees oils ov aE 734 15, 142 
MMONOLE y, Mee UO os Shack eee eee + as Lt i seM ve recanaanaee 436 4,846 
UREb Se ee 1c ger raped sane ttmemanicareaers ss ge mere cof 747 13,631 
CE GEALIN, .tane eCeoales SaaS. alain <<a an RSE hd 10,563 151, 209 
Saskatchewan— 
askatoon 1,972 16,464 
: Moose Jaw... 798 8, 587 
North Battlefor: 644 2,003 
- Prince Albert... 876 4,747 
we egina 2,082 22,236 
bo Swift Current. 737 8,229 
: Yorkto; 980 2,980 
’ 8,089 65,246 
es a 
BOODCORE samcenii ay sec Wen cote eth hie ccx allan ett us dak 
CIRO: Hae, MERTON cis aR ee tata oe 3 tat ae 008 
Drimbellar See. s... 0 teen... 405 21568 
Rathbridge:.tgeh c.f: ort. eee Shek 694 7, 644 
RECCIGING ABM teat oe PME R cc nicucn tat matiadincctnon ed 433 3,286 
Deeatia ee ate cots cach ARON OR asa a's Ps MR ANOS Cove as oy 9,744 87,513 
Prnarte: LT Obal eee ci iescuietaecns Mic s.« bee a ke «ce betes 28,396 303,968 | 
British Columbia— 
COUVOLL POMPE tile itcs Mune ce uss acte eee os occcen. 
isan loopsa:; aie as. ade... RR 1383 tas 
a he <2: co) SSS AE eo eae 661 ; 
. AURIMO SS yeh hce de silicide a Mee Mle cadet Me ‘ 
peg NTS parses Gaon eae pee - : ; 
New Westminster 1,084 13144 
UM FOIL iB Sas sis on on as Pies be "319 4°356 
UCASE ARRAS BEES oy ae satin at Spend 1,725 15,958 
ET OE oe aR ote Re a 4 Re «a 13,014 175,247 
11,905 169,442 
42,290. 753,447 
60, 136 950,121 
28,396 303, 968 
; 13,014 175, 247 
Total for Camada.........00...0...0.0. 0c cece ee 155,741 253525225 


_ * Includes all non-insurable employees of registered firms and partn 


-. % 


ers and proprietors of these firms. 
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out the month, that of vacancies revealing a 
drop of over 43 points and that of place- 
ments 380 points, the levels at the close of 
June standing at 49-9 and 30-6, respectively, 
im comparison with 93-4 and 60-6 at the close 
of May and of 72-6 and 66-7 at the end of 
the corresponding month a year ago. These 
sharp declines in both instances were almost 
entirely due to a substantial increase in the 
number of applicants registered during the 
month, as a result of the compulsory regis- 
tration of male persons, between the ages of 
16 and 69 inclusive, under authority of Order 
in Council P.C. 1445. 

_ The average number of vacancies reported 
daily by employers to the offices of the 
Commission throughout Canada during June, 
1942, was 2,607, as compared with 2,111 during 
the preceding month and with 1,864 in June 
a@ year ago. 


The average number of applications for 

employment received daily by the offices 
during the month under review was 5,228, 
in comparison with 2,260 in May and with 
2,566 in June last year. 
_ The average number of placements made 
daily by the offices of the Commission during 
June, 1942, was 1,600, of which 1,285 were in 
regular employment and 315 in work of one 
week’s duration or less, as compared with a 
total daily average of 1,368 during the pre- 
ceding month. Placements in June, 1941, 
averaged 1,712 daily, consisting of 979 place- 
ments in regular and 733 in casual employ- 
ment. 

During the month of June, 1942, the offices 
of the Commission referred 44,732 persons to 
vacancies and effected a total of 39,981 place- 
ments. Of these, the placements in regular 
employment were 32,103, of which 24,812 were 
male and 7,291 female, while placements in 
casual work totalled 7,878. The number of 
vacancies reported by employers was 44,690 
for men and 20,476 for women, a total of 
65,166, and applications for work numbered 
130,689, of which 106,605 were from men and 
24,084 from women. Reports for May, 1942, 
showed 52,759 positions available, 56,475 
applications made and 34,200 placements 
effected, while in June, 1941, there were 
recorded 44,729 vacancies, 61,580 applications 
for work and 41,079 placements in regular 
and casual employment. 


E 592125} 


The following table gives the placements 
effected by employment offices, each year, 
from January, 1932, to date:— 


Placements 
Year 
Regular Casual Totals 
153,771 198, 443 352,214 
170,576 181,521 352,097 
223,564 182,527 406,091 
226,345 127,457 353, 802 
217,931 113,519 331,450 
275,300 114, 286 389,536 
256, 134 126, 161 882,295 
242,962 141,920 384, 882 
320,090 155,016 475,106 
316, 168 191,595 507, 763 
125,172 50,811 175, 983 


Nova Scotia AND Prince Epwarp ISLAND 


During the month of June, 1942, positions 
offered through Employment and Claims 


_ Offices in Nova Scotia and Prince Edward 


Island were 17 per cent higher than in the 
preceding month and 95 per cent above the 
corresponding month of last year. Place- 
ments, however, were slightly more than 2 
per cent fewer than in May, but nearly 53 
per cent above June, 1941. The increase in 
placements over June of last year was due 
to substantial gains in construction and 
manufacturing, offset in part by a decrease 
in services. Industrial divisions in which most 
of the placements were effected during the 
month were:—Construction, 1,651; services, 
959; manufacturing, 732 and trade, 104. 
During the month 2,500 men and 453 women 
were placed in regular employment. 


New Brunswick 


Opportunities for employment, as indicated 
by orders received at Employment and Claims 
Offices in New Brunswick during June, were 
54 per cent better than in the preceding 
month and 938 per cent above the corre- 
sponding month of last year. There was an 
increase also in placements of 30 per cent 
when compared with May, and of 88 per 
cent in comparison with June, 1941. The 
only industrial division in which placements 
were fewer than during June of last year was 
services, but as this decline was substantial, 
it largely offset gains in all other groups. Of 
the increases reported, the most important 
were in manufacturing, transportation, con- 
struction and trade. “Placements by indus- 
trial divisions included:—Manufacturing, 539; 
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services, 429; construction, 3856; transporta- 
tion, 198 and trade, 155. Placements in 
regular employment numbered 1,196 of men 
and 239 of women. 


QUEBEC 


The demand for workers, as indicated by 
orders received at Employment and Claims 
Offices in the province of Quebec during 
June, was 23 per cent higher than in the 
preceding month and nearly 5 per cent above 


. the corresponding month of last year. Place- 


ments were 56 per cent higher than in May, 


ONTARIO 
There was an increase of 22 per cent in 
the number of positions offered thea 
Employment and Claims Offices in Ontar. 
during June when compared with the pr 
ceding month and of 49 per cent in com 
parison with the corresponding month of 1 
year. Placements were 11 per cent high 
than in May and slightly less than 1 per 
cent above June, 1941. Placements in the 
manufacturing industries were considerably 
higher than during June of last year, and 
there was an increase also in trade, but these 


POSITIONS OFFERED AND PLACEMENTS EFFECTED FOR EACH ONE HUNDRED 
: APPLICATIONS FOR EMPLOYMENT 


Applications-—————_—— 


Vacancies - - = - 


Placements—o—o—o—o—o—o 


but 36 per cent lower than during June, 1941. 
There was a considerable variation of place- 
ments by industrial divisions when compared 
with June of last year, the most noteworthy 
being declines in services and logging, and 
an increase in manufacturing. Less important 
changes were a decrease in transportation, 
and increases in construction and _ trade. 


. Placements by industrial divisions included :— 


Manufacturing, 3,399; construction, 2,232; 
services, 1,418; trade, 497, and transportation, 
115. During the month 5,682 men and 1,251 
women were placed in regular employment. 


gains were largely offset by declines in con 
struction, services, agriculture, and loggin 
Placements by industrial divisions included :— 
Manufacturing, 6,425; services, 3,820; con- 
struction, 2,225; trade, 1,066; transportatio: 
513; agriculture, 460; mining, 297, and forestr 
and logging, 295. There were 8,793 men an 
3,376 women placed in regular employmen 


MAniToBa 


Employment opportunities, as indicated b: 
orders received at Employment and Claim: 
Offices in Manitoba during June, were 10 
per cent fewer than in the preceding month 
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but 51 per cent above the corresponding 
month of last year. There was a decrease 
of nearly 9 per cent in placements when 
compared with May, but an increase of 17 
per cent over June, 1941. Placements in 
agriculture, services and logging were fewer 
than in June of last year, but these 
decreases were more than offset by gains in 
all other groups, the most important of which 
were in construction, transportation, manu- 
facturing and trade. Industrial divisions in 
which most of the placements were effected 
during the month were:—Services, 1,214; 
construction, 669; manufacturing, 327; trans- 
portation, 214; trade, 199; forestry and 
logging, 127, and agriculture, 106. During the 
month 1,544 men and 351 women were placed 
in regular employment. 


SASKATCHEWAN 


_ Orders received at Employment and Claims 
Offices in Saskatchewan during June called for 
nearly 6 per cent fewer workers than in the 
preceding month, but showed a fractional gain 
over the corresponding month of last year. 
There was a decrease in placements of 13 
per cent when compared with May and of 
20 per cent in comparison with June, 1941. 
The only changes of importance in place- 
ments, when compared with June of last year, 
were declines in services and agriculture and 
an increase in trade. Placements by indus- 
trial divisions included:—Services, 614; con- 
struction, 228; trade, 149; agriculture, 122, 
and manufacturing, 110. Regular placements 
numbered 628 of men and 228 of women. 


ALBERTA 


During June, Employment and Claims 
Offices in Alberta were notified of 10 per 
sent more vacancies than in the preceding 
month and 42 per cent more than during 
the corresponding month of last year. Place- 
ments also were 18 per cent higher than in 
May and: 32 per cent above June, 1941. All 
industrial divisions, except agriculture and 
logging, participated in the increase in 
slacements over June of last year, the most 
mportant gains being in construction, manu- 
facturing, trade and transportation. Place- 
ments by industrial divisions included:— 
Services, 859; construction, 766; agriculture, 


364; manufacturing, 344; trade, 171, and 
transportation, 142. During the month 1,799 
men and 533 women were placed in regular 
employment. 


BritisH CoLuMBIA 


Positions offered through Employment and 
Claims Offices in British Columbia during 
June were 60 per cent more numerous than 
in the preceding month, and 156 per cent 
above the corresponding month of last year. 
There was a gain of 36 per cent in place- 
ments when compared with May and of 19 
per cent in comparison with June, 1941. 
There was a fairly large decrease in place- 
ments under construction when compared 
with June of last year and a moderate 
decline in mining, but all other industrial 
divisions showed increases, the most important 
of which were in manufacturing, logging, 
agriculture and trade. Industrial divisions 
in which most of the placements were 
effected during the month were:—Services, 
1,308; construction, 844; agriculture, 466; 
forestry and logging, 280; trade, 201, and 
transportation, 117. During the month 2,670 
men and 860 women were placed in regular 
employment, 


Movement of Labour 


During the month of June, 1942, Employ- 
ment and Claims Offices effected 32,103 
placements in regular employment, of these 
3,050 were of persons to whom was granted 
the reduced rate, 1,743 proceeding to centres 
within the same province as the despatching 
office and 1,307 to other provinces. The rate 
given, which is 2-5 cents per mile for coach 
tickets, tax extra, where the fare is at least 
$4, is granted by the railway companies to 
bona fide applicants at the employment 
offices, who may desire to journey to distant 
employment, for which no workers are avail- 
able locally. 

Nova Scotia offices during June despatched 
one machinist to Vancouver from Halifax, 
while those in New Brunswick sent 146 
workers to Chicoutimi, 69 travelling from 
Campbellton and 77 from Moncton. These 
included 3 carpenters, one mechanic, one 
paper finisher, one factory hand and 140 
labourers. Of the 1,127 certificates issued by 
offices in the Province of Quebec, 1,111 were 
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Vacancies 
Offices Regis- 

Reported | Unfilled tered Referred 
during end of during to 
period period period | vacancies 

Prince Edward Island............... 44 15 296 88 

Charlottetown; helt. see deen. he 44 15 296 89 

NOVA SCOR 53.66 occ semiesasiiecinicc sins 4,644 975 7,530 3,492 
ATHNOLBERT coticeicc aoe hits cemiet ss. % 227 154 15 

FL aS ci HRB oi< dernier © Paihia cat 1,187 513 1,394 543 

eC ano SAGES podepccnodcaricte 110 80 340 61 

New Glastows: . Adssseses apie cea 1,405 175 1,521 1,196 

BV ODOY vas cricnti esis cen ginebiaw<igaers 1,444 172 3,573 1,289 

PP TUTO, . 22.< cas celee da vine oka sieelaseee 37 11 46 30 

I OPINOULN a s'n:cleum assole. scisie Os elptinsele 234 24 502 216 

New Brunswick....................- 2,528 413 3,552 1,824 

Garmipbelltonts. 35s as.» ae sasiactermea 125 10 548 191 

PU CTAUPUSEON ols cin eiescieloie sisisl eis sere ctason 194 102 111 27 

Frederiqhon suis awen hn daeedele 265s 23 17 59 6 

Moncton carey ete cdtsietiee seas oaidine «2 1,420 88 1,561 940 

Baing John... . 28003. 1... UE 766 196 1,273 660 

Ct OT) oy eae apes eee ie eet Pees 14,841 11,829 28,475 9,855 

GINCOULIN ona coe ease edt as ore 1,284 4,108 885 664 

25: 0 361 234 

232 325 251 93 

199 26 709 192 

243 68 298 192 

361 42 580 271 

169 13 557 113 

341 169 388 233 

6, 252 2, 820 14,092 3,963 

16 58 17 

1,794 2,021 3,764 1,230 

182 315 368 39 

134 65 348 226 

294 52 405 331 

325 150 351 228 

72 88 » 256 5 

283 40 695 347 

468 97 831 394 

30 45 29 

201 177 414 105 

239 0 901 272 

215 265 78 41 

687 485 542 252 

498 462 1,061 187 

70 237 197 

1h, 3A a ee a gtr a aie 24,329 | 13,378 | 47,517 | 16,338 

We aeeiilales, seaweeds. ae 264 225 377 110 

Ae Pa ee Tne eee 389 189 416 228 

BA ond Hateaer cari fic = 429 961 651 


Porb:Axthrr. sis ges cconst os adatnats) 
Rott COMODALINGNS too te aces cine nase 
Dey THOMESON AV. Sol... chan 

Ne ae nipnae oe aera pen 
Sault Ste. Marie..................4. 


iMCOB.....520- asia if Agi aie tetera 
POMICHA MAB. thas. cette tate es me 
tration)... Seikaciesduachb amen... eth 
BAAD ORY iia cn Serb so CUE 
Sd gra bebo OS coleten INK wee oe 1,302 
a er Ae Ms dada die sine Die 3,399 
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Vacancies 
Offices 

Reported| Unfilled 

during end of 

period period 
3,538 1,259 
432 147 
81 3 
111 27 

arta 93 4 
“TUDE ene BES Dee eee 2,821 1 039 
Saskatchewan....................... 1,801 "666 
BTR IAW seta cole «0k Ws to: c Noob eats 356 68 
North, Battleford... 2. ones csc ae ce 12 25 
Prince IBOPE: Css acta e cia ls SRS 221 117 
PRG QAIS cia cohcs cai b+! <thlais's Semusta ge s.6 ers 692 264 
SARK BOOM cater pecaic sty sial=s'e cwceee sen 418 143 
Swit Current. /55...0%e. bases Seed 33 20 
BHOM ICON Ae, rola 5i-jnrsscweigrinastabeiet 2 69 29. 
BRI DOLA RS Cosa nes. cles sige sicplacice ses 3,363 884 
MORI AT aie aeceertacelnd os Baloais S acters 1,440 348 
Dornm helen. Jad: icicisicicrsinevda lates < oat 3 0 
PIGIMODLOM eis crs ice oisstaes oe 3 s)g > 1,588 405 
Pe pibridwe dt. iiis cee wletee cable’ 204 lil 
Te OINQsELAE «ose acts See 'e era caa ier sinugiaceseis 128 20 
British Columbia.................... 10,078 6,178 
ROI GOPS': fete Meet ates aztsienere bisiars 172 40 
BERENS VOTRE eso) ci eiajeia.c/siaie\niptoysisjsial> 210 47 
INGHBIING. 0. occcs ce eter to ecto deses 114 26 
PNG BO sie PEI cosas cisiesurs Sioa s:abagocausis 70 59 
New Westminster...............+++- 904 652 
Penticton, x... 1s. .esckeaaes delebsless 202 76 
PEKING TEOUDGE bisicre > ore «51a, seal am atelsioiaie, 786 402 
MANCOUVOIS.., oe rockers ee ce lees s 6,056 4,206 
PUI OM Genre iaeicdslcsamoniesieess art 42 27 
IVS CTO rerccctcvayn cies eiele o.eltsace/sfeisisteVwiarnlels 1,522 643 
OTT PS A pene eee Ona 65,166 35,597 
INV GT Dees, ei «t's sitters sactulesewiria's.atepiereie eles 44,690 26, 564 
WVGEHERIA jaca cms ceisietes ke sab clases ous 20,476 9,033 


* 998 placements effected by offices now closed. 


for workers journeying to construction pro- 


jects in the Chicoutimi zone, 922 of which 


were for unskilled labour, the despatching 
offices and the numbers transferred being as 
follows:—Granby, 21; Hull, 19; Joliette, 14; 
Matane, 23; Montreal, 282; Quebec, 311; 
Riviere du Loup, 15; Rouyn, 83; Shawinigan 
Falls, 158; St. Hyacinthe, 38; St. Jean, 14; 


‘Sherbrooke, 67; Sorel, 1; Three Rivers, 15; 


Thetford Mines, 12; Val d’Or, 16; Valley- 


field, 3, and Victoriaville, 19, and the remain- 


ing workers divided into the following 
groups:—107 carpenters, 26 muckers, 21 
factory hands, 8 apprentices, 5 potmen, 3 
journeymen, 2 electricians, 2 clerks, 2 riggers, 
2 cement finishers, 2 moulders, and 9 trades- 
men of other occupations. In addition, Rouyn 
sent 2 bushmen to Val d’Or and Thetford 


_ Mines, 3 welders, 3 apprentices, 3 carpenters, 


1 mechanic, 1 millwright and 3 dockyard 
labourers to Sorel. Ontario offices granted 
reduced rate certificates to 200 people going 
to provincial employment and 18 to inter- 
provincial. In the former division, of those 
persons bound for points within the zone of 
the despatching offices, Fort William sent 
1 bushman, 1 river. driver, 1 cook and. 1 
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Applicants Regular 

Resi Un- place- 

egis- Placed placed ments 

ore ee end of same 

uring Oo i i 

period | vacancies| Regular | Casual pene oe 
8,555 3,204 1,895 1,041 7,058 1,319 
577 278 237 "41 "318 "136 
308 91 79 12 273 141 
233 142 81 29 ES sin gages 
247 47 46 1 166 53 
7,190 2,646 1,452 958 6,283 989 
6,227 1,424 856 452 5,035 802 
1,124 317 260 38 535 224 
360 7 6 1 370 21 
438 121 73 43 pei 87 
1,792 537 281 255 1,433 250 
1,376 340 167 115 1,361 133 
341 26 26 0 160 40 
796 76 43 0 839 47 
9,260 3,485 2,332 479 5,400 1,663 
4,303 1,539 1,000 331 2,047 606 
373 3 0 66 8 
3,824 1,733 1,170 120 2,745 665 
495 102 62 26 372 252 
265 108 97 2 170 132 
19,277 5,021 3,530 1,070 12,406 25152 
429 87 83 191 98 
353 246 169 0 5): 2 caumatome 
495 98 78 10 447 145 
735 44 40 0 458 25 
802 336 277 41 348 177 
449 129 33 96 267 101 
606 476 437 1 87 Ezy 
12,272 2,724 1,783 667 9,142 456 
: 7 15 6 9 OE. | lathe ame 
3,099 866 624 242 1,349 973 
130,689 44,732 32,103 7,878 78,837 *23,484 
106, 605 30,281 24, 812 2,814 65,499 18,524 
24,084 14,451 7,291 5,064 13,338 4,960 


cookee; Port Arthur transferred 61 bushmen, 
10 cooks, 10 cookees, 8 dam builders, 4 team- 
sters, 3 carpenters, 3 sawyers, 2 saw-mill oper- 
ators, 2 jackhammermen, 2 foremen, 2 black- 
smiths, 1 clerk, 1 plasterer, 1 bulldozer oper- 
ator and 21 labourers, and Sudbury, 4 
caterer’s helpers, 3 cooks and 3-cookees. Fort 
William also received 1 pulpcutter from Fort 
Frances, Port Arthur, 3 bushmen from 
Sudbury and Sudbury 10 mine labourers from 
Cornwall, the remaining provincial move- 
ment being as follows:—Cornwall to Pem- 
broke, 4 labourers; to Welland, 2 labourers; 
Kingston to Welland, 2 carpenters; Kirkland 
Lake to Niagara Falls, 17 labourers; to St. 
Catharines, 5 labourers; to Timmins, 3 mill 
labourers; to Welland, 3 labourers; North 
Bay to St. Catharines, 3 labourers and to 
Timmins, 1 scaler and 1 pulpcutter. Inter- 
provincially, Prince Rupert was the destina- 
tion of 18 persons consisting of 1 driver, 
1 foreman, 1 bridgeman, 1 cook, 1 driller 
and 7 labourers from Port Arthur and 1 
highway construction worker from Toronto, 
while Vancouver received 3 carpenters—2 
from Fort William and 1 from Fort Frances, 
the other interprovincial vouchers being for 
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a boilerman proceeding from Oshawa to 
Halifax and for a carpenter from Toronto to 
Montreal. In Manitoba, 735 persons took 
advantage of the reduced rate, 123 travelling 
to provincial points and 612 to interprovincial. 
Of the former, to locations within its 
respective zone, Dauphin sent 6 woodcutters 
and Winnipeg, 18 bushmen, 2 cement finishers, 
2 cookees, 1 teamster and 59 labourers. 
Besides these, Winnipeg sent to Brandon, 18 
cookees, 1 cook and 1 farm hand; to Dauphin, 
2 cooks, and to Flin Flom 4 miners and 9 
mine labourers. Interprovincially, Vancouver 
was the point to which the greater part of 
the men journeyed, 48 labourers going from 
Flin Flon, 4 ‘carpenters and 3 labourers from 
Portage la Prairie and 220 carpenters, 12 
cookees, 1 cook, 1 baker, 1 foreman and 173 
labourers from Winnipeg. Other interpro- 
vincial transfers were as follows:—Dauphin 
to Kenora, 2 pulpwood cutters and Winnipeg 
to Fort William, 6 labourers and 1 carpenter; 
to Port Arthur, 61 bushmen, 16 cookees, 5 
cooks, 2 drillers, 1 bulldozer operator, 1 oiler, 
1 diesel mechanic, 1 teamster and 14 labourers; 
to Prince Rupert, 20 carpenters, 1 foreman 
and 16 labourers and to Regina 1 painter. 
Saskatchewan transfers at the reduced rate, 
43 in number, were all interprovincial, Regina 
consigning to Nelson, 5 smelter labourers and 
to Vancouver, 2 fruit pickers; Saskatoon to 
Edmonton, 4 carpenters; to Nelson 2 mine 
labourers; to Prince Rupert, 10 carpenters 
and 9 labourers and to Vancouver, 5 fruit 
pickers and Yorkton to Flin Flon, 2 miners 
and to Vancouver, 4 carpenters. Profiting by 
the special rate in Alberta, 293 persons went 


Employment Conditions at the End of July 


Placement activities, as reported by em- 
ployment and claims offices during the month 
of June, 1942, together with statistical sum- 
maries for that period, are covered by an 
earlier section of this report. Later reports 
received from these offices indicate that condi- 
tions at the end of July were as follows:— 

Plentiful rain, mingled with periods of warm 
sunny weather, greatly benefited crops in the 
‘Maritimes and Prince Edward Island. 
Farmers were in the midst of a late haying 
season and the gathering and marketing of 
garden truck, although hampered by the 
shortage of farm labour. Pulpwood opera- 
tions were active and woodsmen scarce; saw- 
mills were working to capacity. Good catches 
of cod, hake and mackerel were reported, but 
the lobster and salmon fishing season had 
closed. Coal mines were working to capa- 


city. Manufacturing concerns engaged on war - 


contracts were very busy, while operations in 


THE LABOUR GAZETTE 


Avaust, 1 


) 
to provincial employment and 487 to inter- 
provincial. To points within the zone of the 
despatching office, Calgary forwarded 9 
muckers and 1 cook, while Edmonton trans- 
ferred 38 carpenters, 35 truck drivers, 25 deck 
hands, 13 miners, 12 cooks, 10 cookees, 8 
mill hands, 6 bulldozer operators, 6 hotel” 
employees, 4 flunkeys, 3 bushmen, 3 tractor 
operators, 2 freight checkers, 2 catskinners, 2 
carpenter’s apprentices, 2 stenographers, 2 rod 
hands, 66 labourers and 18 workers in miscel- 
laneous trades. Calgary also despatched to 
Edmonton, 24 carpenters and 2 cooks. The 
entire interprovincial movement was to British — 
Columbia, Calgary directing to Nelson, 34 
labourers; to Penticton, 15 fruit pickers; to 
Prince Rupert, 11 labourers; to Vancouver, 


100 fruit pickers, 10 carpenters, and 75_ 
labourers and to _ Victoria, 
helper. In addition, Edmonton shipped to 


Prince Rupert, 54 carpenters, 54 mill hands, 
12 bushmen, 7 teamsters, 6 cookees, 5 lumber 
handlers, 4 sawyers, 3 swampers, 2 cooks, 2 
catskinners, 2 jitney drivers, 1 dish washer, 
1 blacksmith, 1 planer feeder, 1 boom man, 
1 barn boss and 77 labourers; to Kamloops, 
2 bushmen; to Vancouver, 1 mechanic and 3 
berry pickers, and to Victoria, 1 machine 
shop foreman. Medicine Hat also sent to 
Vancouver, 1 machinist improver. 

Of the 3,050 persons who benefited by the 
reduced rate during June, 2,617 were con- 
veyed by the Canadian National Railways, 
379 by the Canadian Pacific Railway, 28 by 
the Timiskiming and Northern Ontario Rail- 
way and 26 by the Quebec Central Railway. 


1 machinist’s . 


non-essential lines, were being curtailed, owing 
to want of raw material, Biscuit manufac- 
turers also were operating below average, on 
account of the scarcity of sugar. All construc- 
tion under way was progressing satisfactorily, 
although some delay occurred in wartime 
housing, because of lack of materials. Trans- 
portation, by rail and bus, was very heavy, 
and trade, both wholesale and retail, was 
good. Domestic service was elena, 

| 


through insufficiency of suitable applicants. 
Hotels and restaurants, likewise, were finding 
it difficult to secure experienced employees. © 
Farming in the Province of Quebec showed 
steady activity, although the demand for farm 
labour was light. Some applicants were placed — 
in the tobacco industry and indications were J 
that young girls might be employed. Appli- 
cants for bush work were very limited in 
number, as the majority of workers preferred | 
employment in industry; thus there were 
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many unfilled orders for pulpwood cutters. 


There was a demand for smeltermen, surface 
labourers and experienced underground men 
for the mining industry, but few men were 
applying. Iron and steel and textiles oper- 
ated on a large scale and there was a con- 


' tinued shortage of skilled workers. Construc- 


tion—building, dam, highway and transmission 
lines—was active. Wartime housing also pro- 
gressed, but there was a need for carpenters 


' and in some localities a shortage of material. 


In shipbuilding, there was a sudden increase 
in requests for more highly skilled workers, 
men in some categories being quite unobtain- 
able. Sorel shipyards were working at capa- 
city, around 4,000 workers being employed. 


’ Transportation by rail was heavy; trucking 


showed a slight reduction. River transporta- 
tioh consisted of large shipments of dressed 
lumber and wood pulp. Trade was good. 
Applicants for domestic service, hotels and 
restaurants, were very scarce, aS many women 
and girls preferred work in other lines, which 


would prove more remunerative. 


There still existed a fair demand for farm 
help in Ontario, principally for single men, 
but few were available, the re-opening date 


for secondary schools, having been advanced 


to September 21, in order that students, now 
engaged, might remain on the farms for a 
longer period. Harvesting, both grain and 


tobacco, had started, but the usual experienced 


help was lacking. The labour shortage in 
logging continued acute, especially pulpwood 
cutters and sawmill hands, log driving being 
nearly completed. Requests for miners were 
numerous, although production was curtailed 
im some mines and experienced men hard to 
obtain. Except for shut-downs of short dura- 
tion, owing to vacation periods, or want of 


- material, manufacturing concerns were operat- 


ing fully. and skilled workers very scarce. 


Canning factories were gradually increasing 


y- 


their staffs in preparation for the busy season 
and women were replacing men wherever pos- 
sible. The greatest activity prevailed in the 
iron industry, particularly in steel plants and 
foundries and staff levels were fairly well 
maintained. Construction was not quite so 
brisk, except for government sponsored pro- 
jects, and carpenters were scarce. Highway 
work proceeded, but on a somewhat reduced 
scale. Marine traffic, though limited, con- 


tinued at a normal rate with varied cargoes; 


railway transportation was extremely heavy. 
Trade was brisk, despite there being a notice- 
able decline in the number of tourists. Ex- 
perienced stenographers and office help were 
needed and the supply of institutional workers, 


as well as household domestics very limited. 


In the Prairie Provinces harvesting of 


coarse grains was just commencing, with the 


59212—6 


demand for harvest help on the increase and 
only a limited number of men at hand. In 
Saskatchewan, the Provincial Government 
was organizing the province into zones, in 
order to make university and school students 
and others available for this work. There 
were numerous requests for log cutters, 
swampers and teamsters for the logging indus- 
try. Mines were operating fairly steadily, 
but it was difficult to obtain men with the 
necessary qualifications. More war industries 
in the Hast were contacting for girls and 
women; skilled mechanics were lacking. Con- 
struction was brisk on local projects and some 
workers had been transferred to the West 
Coast. Carpenters, however, were in demand. 
Railways required temporary help for bridge 
and maintenance work. Wholesale and retail 
trade was normal. There was still an urgent 
call for household domestics and hotel and 
restaurant employees. 


In British Columbia, a pronounced short- 
age of farm labour existed. However, calls for 
orchard help at Kelowna were not so heavy, 
probably due to the fact that thinning opera- 
tions were almost completed and the cherry 
picking practically finished, some of the men 
thus released having gone to other farms. 
Reports of damage by hail in orchards of that 
district may reduce or affect the grading of 
the McIntosh apples, which are harvested 
about the beginning of September. Vernon 
had one of the heaviest apple crops in years, 
an estimated increase of 200,000 boxes over 
last year. As many pickers would be needed, 
growers were sent to the prairies to try to 
secure help. At Penticton, apricots were 
nearly at their peak. Many of the logging 
camps had re-opened, some with reduced 
crews. The demand continued heavy for all 
classes of sawmill workers, particularly yard- 
men and lumber pilers. More men had been 
placed in mining, but many more experienced 
miners and muckers were badly needed. The 
fishing industry also requested labour and 
salmon canneries along the Skeena River 
wanted cannery help for the summer season. 
Machine and foundry shops were busy and 
non-essential industries were finding it hard 
to get employees, and were accepting older 
men and army rejects. Shipyard tradesmen, 
especially welders, were urgently required. 
Building and highway construction continued, 
with carpenters, labourers, cooks and flunkeys 
still in demand. Railways also reported a 
shortage of bridge gangs and section men. 
Transportation by bus was much slacker, but 
considerable activity existed in coastwise 
shipping. Trade was good. Applicants for 
domestic service were scarce, aS many pre- 
ferred to work in factories, canneries or other 
plants, where wages were better. 
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EMPLOYMENT AND UNEMPLOYMENT IN CANADA 


Industrial Situation as Indicated in Reports of Employers, Trade Unions © 
and Value of Building Permits 


N view of the transference of the functions 

of the Employment Service of Canada to 
the Unemployment Insurance Commission, in- 
formation formerly presented in this article 
concerning applications, vacancies and place- 
ments made by the offices of the Employment 
Service will now be found in another article 
entitled “Activities of Unemployment Insur- 
‘ance Commission,” under the heading “Report 


_of Employment and Claims Offices for June, 


1942.” In this section information is given 
concerning the number of applications for 
work, existing vacancies and the number of 
placements made through the Employment 
and Claims Offices of the Unemployment 
Insurance Commission. The latest available 
information concerning the employment situa- 
tion in Canada is also given in another section, 
under the heading “Employment conditions 
at the end of July.” 

The accompanying information as to the 
employment situation in Canada is based upon 
reports from the following sources:— 

The Dominion Bureau of Statistics receives 
reports each month from most of the larger 
employers of labour throughout Canada in all 
industries except agriculture, fishing, hunting 


The Employment Situation at 
as Reported 


In accordance with the movement invariably 
indicated at June 1 in the period since 1920, 
there was a substantial increase in employ- 
ment at the beginning of June of the present 
year. The general expansion, however, was 
below normal in extent, and also differed in 
its industrial distribution from that usually 
shown. On the average in the last 21 years, 
about 75 per cent of. the total advance at 
June 1 has been reported by the non-manu- 
facturing classes, roughly one-quarter taking 
place in the factory group. At the date under 
review, however, 57 workers in each 100 added 
to the payrolls were reported by firms in the 
non-manufacturing divisions, while 43 per 100 


were absorbed into manufacturing establish- 
ments. The movement into the latter con- 
tinued with considerable vigour; there were 
very important gains in employment at June 


1 in the production of durable goods, while 
relatively little change, on the whole, took 
place in the non-durable classes. In the non- 
manufacturing industries, the advances, 
though fairly large, were generally on a less- 
than-average scale, 


and highly specialized business, the returns 
being from firms employing fifteen workers or 
more. The number of firms so reporting 
June 1, was 13,069, the employees on their 
payrolls, numbering 1,718,329, compared with 
1,674,763, in the preceding month. 

The Department of Labour receives reports 
from the local trade unions throughout 
Canada, showing the number of their members 
who were unemployed in the period under 
review. The number of unions reporting for 
June was 2,231, having an aggregate mem- 
bership of 356,732 persons, 2-5 per cent of 
whom were without employment on July 1. 
It should be understood that the report on the 
number of unemployed workers refers only to 
organized labour, definite figures not being 
available as to the number of unorganized 
workers who were without employment during 
the period reviewed. : 

Recorded in the concluding section of this 
article and indicative of the employment situa- 
tion in the building trades are the detailed 
statistics compiled by the Dominion Bureau 
of Statistics each month showing the value of 
building permits granted and the value of 
building materials. 


the Beginning of June, 1942, 
by Employers 


Statistics were received by the Dominion 
Bureau of Statistics from 13,069 establish- 
ments whose working forces aggregated 1,718,- 
329, an increase of 43,566 persons, or 2-6 per 
cent, as compared with their employees at 
May 1, who had numbered 1,674,763. The 
index rose from its previous all-time maximum _ 
of 167-4 at May 1, 1942, to 171-7 at the date 
under review, when it was 12-3 per cent 
higher than that of 152-9 at June 1, 1941. As 
already mentioned, the general ‘advance was — 
below normal for June 1 in the experience of 
earlier years of the record. The seasonally- 
adjusted index therefore declined, falling from 
173-7 at May 1, to 171-7 at the beginning of 
June; the latter coincides with the unadjusted — 
figure. The corrected index at May 1 had also 
shown a recession from the preceding month. 

The co-operating manufacturers reported a 
gain of 18,809 men and women ; this exceeded 
the average at the beginning of June in the 
period since 1920, although it was smaller 
than that noted at June 1, 1941, Nearly two-- 
thirds of the total number added to the work- 
ing forces of manufacturing establishments 
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_were reported in iron and steel plants, im which 
the gain was abnormally large. Other durable 
goods industries also showed heightened 
activity. On the other hand, there were con- 
‘siderable declines in tobacco factories, and 
textiles also released some employees in a 
“seasonal movement. 

Among the non-manufacturing industries, 
improvement was indicated in logging, mainly 
as a result of river-driving operations; the 
gain at June 1 was not equal to the average 
in the period since 1920. Mining, on the 
whole, was quieter, the moderate decline being 
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contrary to the usual movement in the late 
spring. In transportation and construction 
there were advances which, though seasonal 
in charaeter, were below normal in extent. 
Services and trade reported relatively small 
increases; these too, were less than usual for 
the time of year. 

The upward movement in payrolls continued 
at June 1, although the increase was smaller 
than those recently reported; this was partly 
due to the observance of the Victoria Day 
holiday, which falling in the last week in May, 
in many cases affected the earnings disbursed 


EMPLOYMENT IN CANADA AS REPORTED BY EMPLOYERS 


Note.—The curve is based on the number of employees at work on the first day of the month 
as indicated by the firms reporting, in comparison with the average number of employees 
a they reported during the calendar year 1926 as 100. 
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at June 1. The co-operating firms in the manu- 
facturing, logging, mining, communications, 
transportation, construction, services and trade 
divisions reported the payment of $48,526,791 
at the date under review, to their 1,718,329 
employees; at May 1, the establishments had 
employed 1,674,763 persons, whose earnings 
in the week preceding had aggregated $47,888,- 
745. The per capita average declined from 
$28.59 at May 1, to $28.24 at the beginning of 
June. The reduction in the latter, though 
partly due to a loss of earnings over the 
holiday, was also seasonal in character, con- 
siderable numbers of persons being taken on 
in the industries normally expanding in the 
early summer, in which the rates of pay are 


TABLE I—EMPLOYMENT AND EARNINGS : ’ 


Number of Persons Employed at June 1, 1942, by the Co-operating Establishments and ese and Per Capita Week! ly 
Earnings of such Employees, together with Index Numbers of Employment and Payrolls as at June 1 and May 1, 1942, and 


June 1, 1941, based on June 1, 1941, as 100 p.c. 


Number of | Aggregate | Per capita Aggregate Weekly 
Employees| Weekly Week! Empl t 
Geographical and Industrial Unit | reported at | Payrolls maaan tah tahoe scl — POLS 
June 1, 1942 at at Junel,}} June 1 | May 1] June1 | Junel 
June 1, 1942 1942 1942 1942 1941 1942 
$ 
(a) PRovinces i : 
Maritime Provinces............... 124,344 | 3,142,368 25-27 109- : : ‘ 
rince Edward Island......... 27078 ? ; 22-46 00.9 ed 100.0 108.7 
Nova Scotia... 1... .ccnecen: 74,770 | 1,968,755 26-33 110-3 106-8 100-0 | 133-8 
New Brunswick 47,496 | 1,126,941 23-73 108-2 98-1 100-0 | 126-3 
Quebec........... 533,673 | 14,102,525 26-43 116-2 113-1 100-0 | 131-6 
Ontario..... 724,484 | 21,317,714 29-42 110:3 108-6 100-0 1-1 
Prairie Provinces BA Ss 185,886 | 5,295,278 28-49 107-1 | 102-0} 100-0} 117-5 
IMADTEOB AL pscomuiecontearhaat 87,204 | 2,491,491 28-57 106-7 103-5 | 100-0 115-7 
Saskatchewan 36,524 998,758 27-35 103-6 93-0} 100-0 114-0 
B berta 62,158 1, 805, 029 29-04 110-0 105-5 100-0 122-1 
ritish Columbia 149,942 | 4,668,906 31-14 120-0 | 117-7 | 100-0] 137-8 
1,718,329 | 48,526,791 28-24 112-3 | 109-5 | 100-0] 125-6 
Montreal 253,106 | 6,970,815 27-54 . : 
Quebec City 30,762 95/537 | 23.50 || 134. 130.8 ion pe 
Toronto 230,939 | 6,614,594 28-64 117-2 | 115-4 100-0 | 127-0 
Ottawa Dannii ante ceaecheis steno cho 20,783 12,2738 24-65 104-7 104-0 | 100-0 | 113-2 
Hamilton 60,705 | 1,842,321 30-35 114-8 | 114-1] 100-0] 197-1 
Windsor 37,940 | 1,516,614 39-97 121-4 | 116-8} 100-0} 128-2 
NOE: 55,369 1,481,383 26-75 108-7 106-8 | 100-0] 115-5 
69,983 | 2,149,959 30-72 139-3 136-3 100-0 | 167-4 
Manufacturin 1,072,407 | 30,873,429 28-79 : 
Durable 570,473 | 18,130'192| 31.78 || j33.3.| 230°4 200-0. 4728 
Non-Durable Goods 483,434 | 12,108,484] 25-05 || 113-1| 119-8! too. | toad 
Electric Light and Power. 18, 634,753 34:31 96-9 95-5 ae mr es 
eging 50,128 | 1,035,186 | 20-65 || 106-8 | 100-1 | jooc0 | tocc¢ 
IMipes teapveincant. 80,887 | 2,787,314 | 34-46 || 97-7] “97-91 400 3 
Communications 27,745 777,108 28-01 || 106-9 | 106-7 -0 | 108-7 | 
Transportation ; 134,123 | 4,645,675 84-64 107-3 | 104-9 100-0 | 110-4 
Construction and Maintenance 155,035 | 3,926,127 25-32 88-4 78-4 Hae Nee 
Services 140-250 |, So1.t01 | 17-17 |} 105-7 | 108-21 00.0 | 193.6 
POPU Cas Gn ee er tem et 57,754 | 3,790,851 24-03 98-0 | 97-9] 100-0] 104-0 
Eight Leading Industries. . 1,718,329 | 48,526,791 28-24 || 112-3] 109-5 100-0 | 125-6 


63,390 | 1,913,730 


Total—Nine Leading Industries.| 1,781,719 | 50,440,521 


1 This classification comprises the following:—iron and steel, -f : \ 
The non-durable ‘group inotudee wes electrical apparatus, lumber, musical 


instruments and clay, glass and stone products. 
with the exception of electric light and power, 


generally below the average; in any case, thou 
newly added to the staffs are ordinarily paid 
at the lower rates. Including those in finan 
cial institutions, the persons in recorded e 
ployment at June 1 numbered 1,781,719, who 
earnings for services rendered in the week 
preceding aggregated $50,440,521. This was an 
average of $28.31 per worker, a decline of 34 
cents as compared with the weekly average 
earnings distributed by the same employers 
at May 1, 1942. 


The Course of Wartime Employment 


The highly seasonal character of many in- 
dustries in Canada tends to invalidate com 
parisons of employment at different parts of 


Inpex NUMBERS OF 


remaining manufacturing industries, 
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the year. This seasonal factor continues to 
nullify to some extent the value of compari- 
sons of the levels presently existing with those 
indicated at the opening of the war; accord- 
ingly, the following only briefly reviews the 
changes in the volume of employment indi- 
cated at June 1, 1942, as compared with 
September 1, 1939. 

Extremely important expansion has been 
shown in the Dominion during the first thirty- 
three months of the war; the interruptions in 
the generally upward movement have been 
almost wholly due to seasonal contractions in 
the divisions peculiarly subject to such in- 
fluences. Although these factors have recently 
lowered employment in a number of groups in 
both manufacturing and non-manufacturing 
classes, the general index has risen by 43:6 
per cent between September 1, 1989, and June 
1, 1942. The importance of this gain is empha- 
sized by comparison with that of about 144 
per cent in the five years ending in 1939, while 
in the period from 1921 to 1939, the general 
index rose only by approximately 28 per 
cent. 

For obvious reasons, the response of the 
manufacturing industries to war-time demands 
has been: substantially greater than that of any 
other class. From September 1, 1939, to June 
1, 1942, the index number of employment in 
factories rose by 78°6 per cent, while the 


general increase in the non-manufacturing 
groups, in spite of important seasonal curtail- 
ment in some branches (notably construc- 
tion), was 8-3 per cent. 

The durable goods industries have shown 
especially impressive gains; the index number 
in this class has risen from 100-4 at Septem- 
ber 1, 1939, to 245-3 at June 1, 1942, or by 
144-3 per cent. The number of persons em- 
ployed in the manufacture of “heavy” goods 
constituted some 54 per cent of all those 
engaged in manufacturing at June 1, 1942. 
This proportion greatly exceeded that of 40 
per cent reported in the durable goods indus- 
tries at the outbreak of hostilities, 

Employment in the non-durable goods class 
has also shown pronounced expansion during 
the period of the war, the index rising from 
126-6 at September 1, 1939, to 175-4 at June 
1, 1942, This was an increase of 38-5 per 
cent. Activity in these industries is ordinarily 
quieter in the early part of the summer than 
it is later on when the active season is under- 
way in certain industries, notably the food 
preserving. In spite of this factor (which 
also operates in the case of some lines in the 
durable goods category) employment in the 
large majority of manufacturing industries 
was considerably brisker at the latest date 
than it was at September 1, 1939. 

Although there has been important seasonal 


TABLE II-INDEX NUMBERS OF EMPLOYMENT BY PROVINCES AND ECONOMIC AREAS 


(Averacr CaLnENDAR YEAR 1926=100) 


a 
| - e : 
23 a) g 8 4 2 
ao) & g 
am 4 Ag gku | 3s z 8 13 2a | $ 3 a3 
e | ee | eee] Ge | ee] 3 | 2 ee | Be | a | 2 | Be 
6 | $6 |tSe| 2a | ze | 6 6 ae ae a 2 | go 
i 105-5 
113.8 109-9 
122-2 117-5 
116-5 113-3 
103-6 oh 
89-1 
80-7 76-2 
96-6 89-1 
97-6 96-6 
102-0 102-2 
114-3 112-2 
111-9 105-1 
| 120.9 112-0 
June 1, 120-9 ee 
June 1, 1941....... 152-9 cy 
Pan il, 194200 oS. 165-8 ie 
Die) 2p agp ene ae 165-4 tis 
TE ee 165-1 ae 
pele tS Beene 165-2 ed 
Ne SRA aie 167-4 ae 
BENG Bh cet. s ss dey sio'e orn 171-7 
Relative weight of 
- Employment by' 
Provinces ae 
Dane is 1942 | 100-0 7:2 0-1 4-3 2-8 31-1 42-2 10-8 5-1 2-1 3-6 8-7 


oe ne nee 


Norn.—The ‘'Relative Weight”’, as given just above, 


. shows the proportion of emplogees in the indicated area, to the total 


Farber of all employees reported in Canada by the firms making returns at the date under review. 
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curtailment during the winter and early spring 
in construction and some other classes, employ- 
ment in the non-manufacturing group as a 
whole was, as already stated, 8-3 per cent 
higher than at September 1, 1939. Seasonal 
changes in these divisions are largely respon- 
sible for the decline in this rate of increase 


from 14-6 per cent at September 1, 1941, ov 
September 1, 1939, when the seasonal fact 
did not complicate the comparisons. Th 
following are the percentage increases in th 
index numbers in the indicated industrie 
in the first thirty-three months of the war; 
logging, 180-3 per cent, mining, 3 per cen 


| : 


TABLE III—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (Averace 1926=100) 


Industries 1Relative June 1 May 1 

Weight 1942 1942 

NR UN SAT AGE TET NING oa ccetssale snide «cco ce 5 sts pascinsa’o aitin inn gs Aicie ioie'@ s'sain eg Riel 62-4 5 : 
Avimal products—edibless sth. oi24 Pei coi a ects ects suet deceaeace 2-0 i74 3 168 4 
Mimand producte-nis-) han cnpeskae yes «4c gfeesaies US age Ricks. Ae eaen ts 0-2 123-2 121-0 
MGALHED ANC DFOCUCUR: soc aaicls «orcas visiofiessliys <n ee sists ieee Vic's shc As ocane’ sates «ox 1-6 138-7 139-6 
BOote ANd: shoes ak... sales. bawic ts ome nee od oeicle teal Siperhi ae orm 1-0 128-6 130-1 
Lam beratd products, .cceeis. «F< reteetretetdsaek « doy « Seu Re « < oeieg yc Se 3-7 120-2 115-7 
Rough and dressed lumber,...........----ss-sercegeeeeseeeceeee ten 2-3 109-9 103-4 
PLT CUT EL tees See Ae fe Pet et oe. Ewa Res cas oe ON TS AG 0-6 111-6 113-5 
Other lumber products.... 0006.56... ese sece see eee eeewareceev ender ces 0-8 166-9 163-7 
SHAT REOEULES NECN CEST 1 2 RaW Gg SS - S y nePe 0-2 95-8 87-9 
[Piatt PrOAnChs=CAIDIO Nn. cues a ces votes Wetle ci beacneocte canes se ero ne eS 2-6 137-2 135-1 
Pulip.and, papersMroductsy tna. Ack wpe dies ey sGadash wae s tire.» desea 4-8 133-4 132-1 
PI pInM DADEr ta tidcieace sp dncioe wees Koieict aie tda ine as Doug nie's oie ae 2-2 125-6 123-4 
WPA pGT PFOMUCTRN ST LLIN... Usama betedinse Magee satela ee acatedees sual andes aie 0-9 189-0 186-5 
PrinGing ANG PUA BINES . ves) vm TE ears b vise «oe bute aoee <alelets vs oe 1-7 124-5 124-9 
AUG: PY OLLUCTS Teese anes Toleals 5s Oe peN ails, she's 5 AuaTe dae bieye, 5 <I0 AlariTegatariasry 0-9 126-1 126-7 
PPextile Proc uctHy7e. oy . 51. cde des:s tla Ae che elias ets bots was SbAmes cea 8-6 168-9 169-5 
Threads Varmtiand: Globe visiera dos Soicig\« amtaswrewe'acistie abblde's «:<.e cade come olen 3-1 176-8 177-4 
POLO N Ura BUCMCIOD He Sat weteasscepscatla tity ahveisies a1 erdraearevale mete enrte 1-5 128-9 128-9 
WWOOGn Warn ania Cloth Mosk .5 SEE... ARE: SRR... ESR eee 0-7 203-3 205-4 
Avis ficialsiligan disil gOGO8it .sadsealesiaid es ina «uomen s<oes ain SEs 0-6 581-0 581-1 
OMELY AUC KIIT ROOUNS cc sent ues dae cee mee mceinaic ae sun <wabenewe ote 1-4 144-4 143-7 
Garments and personal furnishings................ccceeceeeeceeeee 3-1 172-7 174-0 

, Othentoxtile mraductha, hice ssid dd cndapcmatat de de tas ‘ 1:0 172-8 7 

OB ACEOt Tne Tw ee eee, Veet. Fie Oe DR AATVERE A Give i |” Bae e ce 0-6 5 th 
IBEVOrAReavar ARC ss ticicalas wc tka ach NS ho, ASSL ce ee. 0-8 HAS a 
Chemicals and allied products.............+.-.+2-.s2020 2s cece mes 4:3 ane Peak 
Clay, glass and stone products. ............sceeeeeeeereennes ae ge 8 | 0-9 ‘ ee ae 
esate esi ghitvan d DOWEL 2p. «inde on SOG Mela ad RASC c's Ame ER: 1-1 rie ree 
‘6 Mlastrical apparatus: vsacso cscesde oes ddadeien ce eee. oe 2-0 Hie edt 
Teemin dint ealnron uitais, oncs haat Sites see, Baa ee 23-4 aara ts EE 
Crude, rolled and forged products..........0...c.0cccsceeseccecereces 1:8 3 ae 
Machinery (other than vehicles) 1:5 3 eal 
Agricultural implements 0-7 ee 4 
Land vehicles............. 8-7 hed ote 
Automobiles and parts 2-4 Ee aes 
Steel shipbuilding and repairing 2-6 oat Hee 
Heating appliances...............e005 0.3 . eS 
Tron and steel fabrication (n.e.s.) Ll 155-6 157-3 
Foundry and machine shop products 0-9 ae an 
Other iron and steel products. . 5. fe ee 
nae arrccn, metal ky ucts... 3 F ee } ne 

on-metallic mineral products : r : 
) Miscellaneous * a 100-0 193-0 
. Logging 0-8 341-4 322-1 
Mining. 2-9 169-0 158-5 
al. 30455: pt 173-1 173-5 
: Metallic O66 once ccc cee aad emer a 

i Saanghallg tatnerile (ascesé taal dod cma teeee ae : i $ 
- Ccatentibationn ( P ) EP SMe* RAB: shes an> des 0-6 161-6 157-2 
> are aR eR SRM IED ORE one tteta 1-6 103-9 403-7 
Paahinnen bio Re es 0-4 120-4 119-8 
De tie sy! Se te a URGE» FboR e+} op see isha ge 1:2 99-3 99-3 
Satie psa Ml RS lees he ae oe Gt lS Roe 7:8 106-4 104-1 
Steam railways.......... ese teak dee dea 2-1 152-9 149-8 
Micchiasndetaviee oe Ve bE We Mb aes daa 4-4 94-7 92-6 
Construction and Maintenance..........................000 ie 98-8 , 95-6 
Building. 5 pu hs M AC AR bag hohe Raeeaee 9-0 123-3 109-3 
Highway - poe tae Ce Bo Tae) 3°5 188-9 132-4 
Railway ~oe BOO eee reece seen cree 3-1 135-3 114-3 
ORT J aaa ce Se a, a el ae eae i 2% 96-7 81-6 
Hiiasielnaiectonte: i aaeee eG mae Elen as 2-4 180-6 176-3 
Parent tchedt ninth ee ee 1-5 173-2 167-1 
he eae Citas gli mnins tee a aia ghee 9 pace oe 0-9 193-6 192-1 
Pid. fond oie \9.i0)4 08 Bsia:n. 0/5)4:0.0 bina on Me Hevie vic Sealete se ARs e A. « Melee 9-1 153-7 153-5 

if 

a) ee) ge 
100-0 171-7 167-4 


_ 1 The relative weight shows the proportion of i nas ‘ ; y 
employees reported in: Canada by the ftom uiaking an tind She paiaees cee industry to the total number o 
: ¥ . ; _ a 
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communications, 19 per cent, transportation, 
18-2 per cent, services, 19:1 per cent, and 
trade, 13-9 per cent. In construction as a 
whole, on the other hand, there was a loss of 
19 per cent. In building, the increase of 72:5 
per cent at June 1, 1942, as compared with 
‘September 1, 1939, largely resulted from war- 
time requirements. There was also a gain of 
24-8 per cent in this comparison in the staffs 
of railway construction and maintenance de- 
partments. On the other hand, highway con- 
struction showed a large decline from 


The base used in making these index num- 
bers (namely, the amounts distributed on or 
about June 1, 1941, for services rendered in 
the week preceding), was selected as being the 
first period in the current record for which 
the statistics were thoroughly representative, 
and comparable with the data subsequently 
tabulated. 

In connection with the index numbers of 
payrolls, it must be noted that the basic 
period used in calculating the index is too 
short to be entirely satisfactory, particularly 


September, 1939, the index being lower by 
66-3 per cent. The loss was partly seasonal 
in character, but was also due to the estab- 
lished policy of postponing all but essential 
‘work until after the war, while in 1939 a con- 
siderable program of road work for the 
relief of unemployment was in progress. 


Statistics of Earnings 


as the Victoria Day holiday in some cases 
affects the payrolls distributed on or about 
June 1. The entire experience with the pay- 
roll data is, indeed, extremely brief, and the 
difficulties normally attendant upon the 
organization of any statistics built up from 
so many units have been greatly increased by 
those resulting from wartime conditions. There 
is considerable evidence that the payroll data, 


like those of employment, are thoroughly 
representative, but at the present stage in their 
development, they must nevertheless be con- 
sidered as subject to revision. 

To establish some basis of comparison with 
earnings in immediately preceding years, the 
following gives the per capita average earnings 
of those employed by the manufacturers fur- 
nishing information for June 1, 1942, and June 
1, 1941, together with the weekly average earn- 
ings of all persons employed in the manufac- 
turing industries, according to the Census of 
Industry for 1939 and 1940; the latter aver- 
ages result from the division of the annual 
average payroll by 52 weeks. The data are 
not entirely comparable, since the Census 
enquiries include a large number of smaller 
establishments excluded from the current 
surveys; the important and growing degree of 
labour dilution as the war progresses, how- 
ever, probably tends to increase the compar- 
ability of the current averages with those for 
immediately preceding periods. 


The present tabulation of statistics of 
weekly payrolls is the sixteenth in the record, 
the first material of the kind in the Dominion 
having been collected with the employment 
data for April 1, 1941. The information 
received in the first two tabulations was in- 
complete, mainly because many employers 
were unable to furnish the additonal statistics 
without a period of preparation; the payroll 
figures obtained in the surveys for April 1 and 
“May 1, 1941 are consequently not wholly 
comparable with those since tabulated, and 
have been disregarded. The present report is 
therefore the first in which comparisons can 
be made with the same period of last year, 
the comparisons necessarily being effected 
mainly through the use of index numbers. 
The table which formerly gave statistics of 
the number of employees and their weekly 
-earnings.accordingly now also contains index 
‘numbers of employment and payrolls for the 
‘same period of a year ago. 


Average Per Oapita Weekly Harnings 


Annual? Annual? 

Industries June 11 June 1 Average Average 
1942 1941 19406 1939 

$ $ $ 

Vegetable products........-.0see-ee0e- 24 70 23 26 20 77 20 15 
mal Peiucts Pane, Ly Sere Oe eer: 24 09 21 83 19 64 18 92 
Textiles and textile products......... 20 24 18 66 18 43 fe 2: 
Wood and paper products............ Tis 25 38 23°16 21 96 
Iron and its products............+-+- 33 59 29 78 28 41 25 19 
Non-ferrous metal products..........- 30 97 iglos 26 79 Qe TS 
Non-metallic mineral products........ 31 00 28 58 26 41 2a. iz 
Chemicals and allied products........ 27 92 26 67 26 84 26 87 
Miscellaneous industries...........--- 2513) O2E38 21 44 20 42 
mbt! Ma. eeereetatte ole sibs «ete iol. a brerete 28 69 25eDS 23) 23 21 56 


the smaller factories tend to be below the general 
average, partly because the majority of the smaller. 
establishments belong in the industrial groups in which 
wages are relatively low. The plants furnishing. 
monthly returns on employment, employed approxi-_ 
mately 85 per cent of the total number of persons 
reported in all manufacturing establishments in 1940. 


“1The average weekly earnings of those employed at 
June 1, 1942, by the 7,192 co-operating manufacturing 
establishments (excluding central electric stations); in 
‘the main, the current surveys are limited to returns 
‘from firms employing fifteen’ persons and over, _ 

_2The Census of Industry takes in all establishments, 
irrespective of size; the number reporting in 1940 was 
95,513, It is probable that the payrolls disbursed in 
ee. oss - 
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The value of the above comparisons will 
be greater when overlapping figures from the 
Census of Industry are available, but in the 
meantime, it is felt that a certain interest 
attaches to the data as indicative of the 
trends of the average earnings of those en- 
gaged in manufacturing. Despite the dilu- 
tion of labour, the typical wage-earner in fac- 
tories is now receiving a larger pay envelope 
than in any preceding period; the benefit of 
this is, of course, partly offset by higher liv- 
ing costs, and greatly increased taxation. With 
additional members of the family in employ- 
ment, the earned income of the average family 
has obviously grown to a considerably greater 
extent than that of the individual wage- 
earner. The increase in the weekly average 
between June 1 of 1941 and 1942, is partly due 
to the more general payment of the cost-of- 
living bonus from last October under the 
terms of P.C. 8253, together with extensive 
overtime work and the growing concentra- 


Index Numbers of Employment and Payrolls, based on June 1, 1941—100, Together with 
Per Capita Weekly Earnings. 


All Industries 
Index Numbers of 


Employ- Aggregate Per Capita Employ- Aggregate Per Capita 
1941 ment payrolls earnings ment payrolls earnings 
DURE Hehe aw che’ 100-0 100-0 25 25 100-0 100-0 25 57 
oD lyst US teat cee 102-9 103-9 25 49 102-6 103-6 25 82 
ATG i acta areas bts 105-0 106-9 25 69 105-2 107-3 26 06 
DEDGe Mec dene weet 106-4 109°8 26 04 108-0 110°8 26 22 
ete chests 108-4 113-3 26 37 110-1 115-4 26 80 
INGWis link cetera’ 109-6 117-3 27 02 111-6 120-4 27 59 
Doce, ee Beer 110-4 119-5 yy iy 112-1 123-4 28 15 
PET Cael ke ea ea 108-4 112-3 26 13 111-4 114-6 26 32 
Mebr, le seve ees 108-2 118-5 27 65 113-8 126-3 28 39 
Mat, Mlicisi..« crete 108-0 119-4 Blaoe 116-5 130-2 28 58 
PA DOE stan aay Piss 108-0 121°6 28 41 118-7 34:3 28 94 
LER ee i head Astro 109°5 124-0 28 591 120-4 137-31 29 19 
De SV. ei rates 112-3 125-6 28 24 122-6 137-9 28 79 + 
1 Revised. 4 


tion of workers in the more-highly paid heavy 
industries. 
Payrolls at June 1, 1942—The 13,069 estab- 


_ lishments in the eight leading industrial groups 


throughout Canada furnishing information at 
the beginning of June, reported the distribu- 
tion of $48,526,791 in weekly salaries and wages 
to the 1,718,829 men and women on their staffs 
at that date. These same employers had 
reported 1,674,763 workers at the first of May, 
whose earnings in the week preceding had 
amounted to $47,888,745. This gain of 2:6 


. per cent in the number in recorded employ- 


ment at June 1 was accompanied by an in- 
crease of $638,046, or 1:3 per cent, in the 
aggregate payroll. The per capita weekly 
average, at $28.24, was lower by 25 cents than 
the previous maximum average of $28.59 paid 
at May 1. The observance of the Victoria 
Day holiday lowered the earnings of many 
individuals, while the fact that there was a 
considerable growth in employment among 


those whose rates of pay are below the present 
generally-high average, also contributed to 
this reduction. 

In the last report on employment and 
payrolls, the earnings of the 1,674,665 em- 
ployees of the 13,064 firms furnishing data 
were given as $47,887,408, paid on or about 
May 1 for services rendered in the last: week 
in April. The per capita average based on this 
total was $28.60; the revised figure for May 1 
is $28.59. 

Table 1 contains a summary of the statistics 
for the provinces, the eight leading cities, and 
the main industrial groups. 


Index Numbers of Earnings—The recent 
movements of employment and earnings in 
the eight leading industries, and in manufac- 
turing as a whole, are shown for the Dominion 
in the following table; the index numbers of 
employment have been converted from their 
original base, 1926=100, to June 1, 1941, for 
comparison with the index numbers of payrolls. 


Manufacturing 
Index Numbers of 


The increase of 12:3 per cent in recorded 
employment since June 1 of last year has 
been accompanied by a gain of 25-6 per cent 
in the aggregate salaries and wages distributed 
by the co-operating establishments, As already 
explained, the latest index of payrolls would 
have been higher were it not for the fact 
that many businesses were wholly or partly 
closed on Victoria Day. The changes recorded 
in the cost-of-living index in the elapsed 
months of 1942 have not sufficed to alter the 
rate of the cost-of-living bonus as established 
late in 1941; from June 1, 1941, to June ite 
1942, this index has risen by 5 per cent. 


Manufacturing—In the manufacturing divi- 
sion, the index numbers of employment and 
payrolls have shown especially large advances 
in the period for which data have been pre- 
pared. A rise of 22-6 per cent in employ- 
ment since June 1, 1941, has been accompanied 
by a gain of 37-9 per cent in the aggregate 
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payrolls distributed. The per capita figure, 
at $28.79 paid on or about June 1, was lower 
than at May 1, or April 1, being affected by 
the observance of Victoria Day; the consider- 


able growth in several industries in which 


the rates of pay are below the general level 
presently existing, also contributed to this 
reduction in the average. Nevertheless, the 
latest per capita figure represented an in- 
crease of $3.22 since June 1, 1941, in the weekly 
average. This increase which is particularly 
impressive in view of the continued dilution 
of labour, partly represents the payment of 
higher wage rates over the twelve months, 
and a more extensive use of the cost-of-living 
bonus, but is also partly accounted for by 
growing activity in the heavy manufacturing 
industries, together with overtime work. 


Earnings by Industries 


The employees on the payrolls of the co- 
operating manufacturers throughout the Do- 
minion, numbering 1,072,407, were paid 
$30,873,429 for their services in the preceding 
week. The same firms had employed 1,053,598 
persons at the beginning of May, when they 
had reported the distribution of $30,753,218 
in weekly earnings to their staffs. There was 
thus a gain of $120,211 in the payroll of factory 
employees for the week ending June 1; the 
increase of 1-8 per cent in the reported num- 
ber of employees was accompanied by that 
of 0-4 per cent in the aggregate payrolls, 
which, as elsewhere mentioned, were lowered 
sy the observance of the Victoria Day holi- 
day by many establishments. 

There was a further important advance in 
the number engaged in the heavy industries, 


in which took place most of the increase in 


from: May 1. 


the payrolls. In many establishments the 
cessation of work over the holiday reduced 
the amount distributed in earnings, with the 
result that the percentage gain in the latter 
was smaller than that in employment. The 
number in employment increased by 3:1 per 
cent, while the payrolls rose by 1:7 per cent 
The index of employment in 
the production of durable goods advanced 


from 129°2 at May 1 to 133-2 at June 1, 


while the corresponding index numbers for 


the payrolls were 151-0 and 153-7. In iron 
and steel, employment has risen by 453 per 
cent, and the reported earnings by 65:7 per 
cent in the twelve months ending June 1, 
1942; the advances in shipbuilding in this 
period have been even more impressive, 
amounting to 131-5 per cent in employment 
and 185-7 in earnings. 

In the non-durable products group, there 
was a general gain of 0-2 per cent from 
May 1, but, as a result of the holidays, the 


earnings declined by 1:6 per cent. The index 


of employment in this class has risen by 13-1 
per cent from June 1, 1941, while the increase 
in the indicated payrolls has amounted to 
21-4 per cent. 

Logging Employment in logging was more 
active, largely due to river driving operations; 
the gain amounted to 6-6 per cent, while the 
aggregate payrolls rose by 8°3 per cent. As 
a result of these changes, the per capita 
weekly average showed a decline, falling from 
$21.30 paid at May 1, to $20.65 paid at June 1. 
The difference is largely due to the fact that 
those newly added to the staff usually com- 
mence at the lower rates of pay. The figures 
of payrolls given in this report make no 
allowance for the value of board and lodging, 
frequently a part of the remuneration of em- 
ployees in logging camps. 

Mining—There was a further seasonal re- 
duction of 0-2 per cent in employment in 
mining, in which the reported aggregate of 
earnings decreased by 1°38 per cent. The 
statistics show that 80,887 persons were paid 
$2,787,314 at June 1; this was a per capita 
figure of $34.46. The average pay envelope 
of those employed at May 1 had contained 
$34.83. The observance of the Victoria Day 
holiday lowered the latest average. 


Communications—In communications there 
was an increase of 0:2 per cent in employ- 
ment, while the recorded payrolls rose by 1-3 
per cent. Accordingly, the average earnings 
showed an advance, rising from $27.71 at May 
1, to $28.01 paid at June 1. 

Transportation—The transportation indus- 
tries reported an aggregate working force of 
134,123 men and women at June 1, when the 
weekly earnings distributed amounted to 
$4,645,675. The former figure was higher by 
2-3 per cent than that at May 1, while the 
payrolls increased by 2-7 per cent. The 
average earnings were rather higher, the per 
capita figure being $384.64, compared with 
$34.49 paid at May 1. 

Construction—Seasonal improvement was 
indicated in construction, in which the per- 
sonnel increased by 12-8 per cent, and the 
aggregate payrolls in the group as a whole by 
11 per cent. There was expansion in employ- 
ment and earnings in building, highway and 
railway construction and maintenance. The 
per capita average earnings gained in railway 
construction and maintenance; in the highway 
group they were practically unchanged, while 
those in building were smaller, partly as a 
result of the holiday. The average in con- 
struction as a whole was also less, falling from 
$25.73 at May 1, to $25.32 at June 1. 

Services-—-The service establishments fur- 
nishing returns reported 2°5 per cent more 
employees, with an increase of 1:7 per cent 


_ Montreal, Quebec, Windsor, 
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in the reported payrolls. The average earn- 
ings were therefore lower, declining from 
$17.30 at May 1, to $17.17 at June 1. These 
averages are lower than in any other indus- 
trial group, partly because of considerable 
proportions of female and part-time workers, 
and partly because the earnings quoted exclude 
the value of board and lodging, in many cases 
a part of the remuneration of employees in 
hotels and restaurants. This group accounts 
for some 60 per cent of those included in the 
service industry. 

There was a gain of 0-2 per cent in the 
employees indicated in trade, in which the 
aggregate payrolls distributed were lower by 
0-3 per cent, the loss being largely due to the 
observance of Victoria Day. The per capita 
earnings were therefore ‘rather lower, being 
$24.03 at June 1, as compared with $24.15 at 
May 1. 

Finance.—In the financial group, 63,390 men 
and women were reported to have been paid 
$1,913,730 at June 1, a per capita average of 
$30.19. In the last return, the employees of 
the co-operating financial institutions had 
aggregated 63,353, with weekly earnings of 
$1,907,662; this was an average of $30.11 per 
person. The inclusion of the data for the 
financial division changed the general per 
capita figure of earnings in the Dominion to 
$28.31 at June 1, while without the latter 
statistics, the weekly average was $28.24. 


Earnings by Provinces 


Firms in all provinces reported increases in 
employment as compared with May 1, and 
in all except Nova Scotia and Ontario, the 
aggregate weekly payrolls disbursed were also 
higher, although in several cases the percentage 
gains in the latter were not equal to those in 
the number of workers absorbed by industry. 
This was partly due to the observance of the 
Victoria Day holiday, and partly to the fact 
that those added to the staffs are usually 
taken on at the lower rates of pay. In Prince 
Edward Island, Manitoba, Alberta and British 
Columbia, the per capita averages were higher, 
but in the remaining provinces they were 
lower than at May 1. 


Earnings by Cities 


Employment in the eight leading cities 
showed an upward movement at June ie 
Winnipeg and 
Vancouver, the reported payrolls were also 
higher. In Toronto, Ottawa and Hamilton, 


on the other hand, the salaries and wages dis- 


bursed were lower. This was largely due to 


_ the observance of Victoria Day. Mainly as 


a result of this holiday, the per capita aver- 


ages were lower, except in Quebec City, Wind- 


sor and -Vancouver, where the highest aver- 
ages yet recorded in these cities were indicated 
at June 1. 


Employment by Economic Areas 


The trend of employment was upward in 
each of the provinces, with firms in Quebec 
and Ontario showing the greatest expansion. 
Except in the Maritime Provinces, the gen- 
eral percentage gains were slightly below 


‘normal for June 1, according to the experi- 


ence of the years since 1920. Industrial 
activity in the various areas, however, con- 
tinued at an exceptionally high level. 


Maritime Provinces—Considerable increases 


were reported in Prince Edward Island, Nova — 


Scotia and New Brunswick, according to 
statistics received from 936 employers in these 
provinces with a combined working force of 
124,344 persons, as compared with 117,262 at 
May 1. This gain of 6 per cent exceeded 
the average at June 1 in the years for which 
data are available. The latest index, at 
166-1, was 9 per cent higher than the June 
1, 1941, figure of 152-4, previously the maxi- 
mum for that date. 


Manufacturing showed decided expansion at 
the date under review, particularly in the 
lumber and animal food divisions; logging, 
trade and construction also afforded more 
employment, the advance in the last-named 
being greatest. On the other hand, transpor- 
tation and coal-mining were seasonally slacker. 

The 891 firms reporting for June 1, 1941, 
had employed 115,291 workers, or 13,671 
more than at the beginning of May of last 
year, 


Quebec——Improvement was indicated in the | 


great majority of industrial groups in Quebec; 
manufacturing, logging, transportation and 
construction recorded especially pronounced 
additions to the personnel, and there were 
smaller increases in services. On the other 
hand, little general change was noted in min- 


ing and communications, while employment — 


in trade was reduced. Within the manufac- 
turing division, textile, electrical apparatus, 
lumber, iron and steel and non-ferrous metal 
plants reported the greatest advances, but the 
trend was also upward in the food, pulp and 
paper, tobacco, beverage, musical instrument, 
beak glass and stone and many other indus. 
ries, 

Statements were tabulated from 3,300 firms 
employing 533,673 workers at June 1, 1942, 
14,318 more than in their last monthly report. 
The general gain indicated by the employers 
making returns was below the average for 


June 1 in the experience of the years, 1921- 
1941; it was also decidedly smaller than that’ 
same date of last year, when 


noted ‘at the 


. 
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the co-operating establishments, numbering 
3,133, had reported 457,959 employees, as com- 
pared with 426,019 in the preceding month. 


Ontario—There was considerable expansion 
in operations in manufacturing, logging, trans- 
portation and construction and maintenance 
at June 1, 1942, together with small increases 
in employment in mining, services and trade. 
Within the manufacturing division, iron and 
steel plants showed the greatest additions to 
the forces. There was also improvement in 
the lumber, food, chemical, pulp and paper, 
electrical appliance, non-ferrous metal and 
miscellaneous manufacturing industries. On 
the other hand, textile and tobacco factories 
released large numbers of workers, and 
smaller losses took place in the leather, rubber, 
beverage and a few other classes. In some 
eases, the declines were seasonal in character. 

The staffs of the 5,637 co-operating estab- 
lishments in Ontario aggregated 724,484 at the 
latest date; as compared with 713,994 at 
May 1, this was an increase of 10,489 employ- 
ees, an advance that was rather less-than- 
average in the experience of past years. The 
general index of employment, at 178-5 at 
June 1, 1942, was higher than in any other 
month in the record. A combined staff of 
657,368 had been reported by the 5,419 con- 
cerns furnishing data for the same date last 
year. 


Prairie Provinces—Construction (building, 
highway and railroad), transportation and 
manufacturing showed heightened activity in 
the Prairie Provinces, while the trend was 
also favourable in mining, communications, 
services and trade. In the group of factory 
employment, the movement was generally 
upward. The largest additions to the staffs 
were in iron and steel, chemical, food, petro- 
leum and lumber works. The expansion 
resulted in a generally higher level of employ- 
ment than in any other month in the years 
since 1929. 

The 1,810 firms whose statistics were tabu- 
lated reported 185,886 employees, as against 
177,126 in the preceding month. - Improve- 
ment was noted at June 1 in Manitoba, Sas- 
katchewan and Alberta. Rather smaller in- 
creases, on the whole, had been indicated at 
June 1, 1941, when the 1,789 establishments 
making returns had employed 173,683 work- 


- ers, compared with 167,434 at May 1. 


British’ Columbia—An aggregate working 
force of 149,942 men and women was reported 
by the 1,386 co-operating employers, who had 
147,026 persons on their payrolls at the 


beginning of May. The latest increase ap- 


proximated the average at June 1. in the years 


since 1920; it rather exceeded that noted at 


the same date in 1941. The index of employ- 


a 


ment at June 1, 1942, reached a new maxi- 
mum; standing at 161-9, it was 20 per cent 
higher than at the beginning of June of last 
year. , 

Manufacturing generally recorded improve- 
ment, that in iron and steel factories being 
most pronounced. Lumber mills, however, 
were slacker; this was attributed in part to 
shortage of labour. Among the non-manufac- 
turing groups, mining and construction showed 
heightened activity; the trend was slightly 
favourable in trade, services and communica- 
tions, while transportation was quieter. 

For June 1, 1941, statements had been 
received from 1,319 employers of 124,533 
persons. 

Table II gives index numbers by economic 
areas. 

Employment by Cities 


The trend was favourable in each of the 
eight cities for which separate compilations 
are made, firms in Montreal, Quebec City, 
Toronto, Ottawa, Hamilton, Windsor, Winni- 
peg and Vancouver showing heightened activ- 
ity. The largest additions to the staffs were 
reported in Montreal, Toronto, Windsor and 
Vancouver. Except in Ottawa and Winnipeg, 
the index number of employment in each of the 
eight centres was higher than at any other 
month in the record. 


Montreal—Further marked improvement 
was shown in Montreal, where the 1,923 co- 
operating firms employed 253,106 persons, or 
5,834 more than at May 1. Manufacturing 
reported a large increase, most of which took 
place in iron and steel; there were also gains 
in textile, musical instrument, beverage, non- 
ferrous metal and electrical apparatus fac- 
tories; on the other hand, the leather division 
was quieter. Among the non-manufacturing 
division, transportation, building and services 
afforded more employment, while trade showed 
a falling-off. The index, at 166-8, was nearly 
26 points higher than in June, 1941; a smaller 
advance had then been recorded in the 1,817 
establishments from which information was 
received, whose employees had numbered 
213,752. 


Quebec—There was a further rise in. indus- 
trial activity in Quebec City; most of this 
took place in manufacturing, but transporta- 
tion, services and trade also reported slight 
improvement. Statements were tabulated 
from 228 employers having 30,762 workers, as 
against 20,964 in the preceding month. Ex- 
pansion on much the same scale had been 
indicated at the beginning of June of a year 
ago, but. the level of employment was then 
much lower, according to information from 
216 firms with a force of 22,613 men .and 
women. oate’ : 
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Toronto—Returns were furnished by 1,971 
business houses in Toronto with 230,939 em- 
ployees, compared with 227,403 at May 1. 
Manufacturing as a whole was decidedly 
brisker; the greatest gains were in iron and 
steel plants, but chemical, printing and pub- 
lishing and miscellaneous manufacturing fac- 
tories were also busier. Among the non- 
manufacturing classes, transportation was 
more active; construction, services and trade, 
however, released small numbers of workers. 
The general index in Toronto, at 179-7, was 
many points higher than at June 1, 1941, when 
statistics from 1,881 establishments indicated 
a combined staff of 196,336, or 4,579 more 
than at the beginning of May of last year. 

Ottawa—Moderate improvement was noted 
in manufacturing, transportation, services and 
trade in Ottawa. A total working force of 
20,783 men and women was employed at June 
1, 1942, by the 250 co-operating firms, who 
had 20,633 on their payrolls in the preceding 
month. At the same date of last year, 241 
establishments had reported a staff of 19,834, 
a gain of 601 from their May 1, 1941, forces; 
the index was then six points lower than that 
of 157-7 at June 1, 1942. 

Hamilton—There was a further increase in 
Hamilton, where data were furnished by 347 
employers who had 60,705 persons on their 
paylists, or 391 more than ai the beginning of 
May. This advance was much smaller than 
that indicated at June 1, 1941; employment 
then, however, was not so active, the latest 
index, 185-9, being considerably above that of 
161-9 at the same date of last year. 

Improvement was noted at the date under 
review in manufacturing, mainly in iron and 
steel products, and in construction, while 
transportation and trade showed relatively 
small losses. The 348 concerns reporting for 
June 1, 1941, had employed 52,826 workers; 
the index then stood at 161-9, compared with 
185-9 at June 1, 1942. 


Windsor—Employment again advanced in 
Windsor at June 1, when statistics were re- 
_ ceived from 204 firms with 37,940 employees, 
an increase of 1,436 since the beginning of 
May. There was a moderate gain in food and 
some other manufacturing classes, together 
with considerable expansion in iron and. steel 
factories. The non-manufacturing divisions 
reported a decline on the ‘whole, mainly in 
construction. At thé corresponding date of 
last summer, a smaller increase had been 
indicated by the 195 co-operating establish- 
ments, whose staffs aggregated 31,475; employ- 
ment then was at a much lower level than 
at the latest date, when the index stood at 
279-2, the highest to date. 


_ Winnipeg—aA personnel of 55,369 men and 
women was reported by the 560 Winnipeg 


employers whose statistics were compiled, and 
who had 54,400 employees at May 1. Most 
of the gain took place in manufacturing and 
transportation, while retail trade afforded 
rather less employment. The general increase 
was slightly smaller than that noted at the 
beginning of June of last year, when 553 
returns had been tabulated, showing a com- 
bined working force of 50,993 persons, as 
against’ 49,720 in the preceding month. The 
index then stood at 122-2, compared with 
132-8 at June 1, 1942; the latter is higher than 
in any other month in the record except the 
last two of 1941. 


Vancouver—Manufacturing was decidedly 
more active, especially in plants turning out 
iron and steel products. In the non-manufac- 
turing divisions, transportation was slacker; 
construction reported considerable improve- 
ment and there were slight gains in services 
and trade. Statements were tabulated from 
607 firms with 69,983 workers, as compared 
with 68,461 at May 1, 1942. A smaller advance 
had been made at June 1 of a year ago, accord- 
ing to statistics from 582 establishments with 
49,987 persons on their staffs, an increase of 
237 over the month. Employment then, how- 
ever, was generally quieter, the index being 
nearly 56 points lower than that of 197-7 
indicated at the beginning of June of this 
year. ; 

Employment by Industries 


Manufacturing—The number of persons 
engaged in manufacturing operations through- 
out the Dominion continued to increase, the 
expansion at June 1 being the fifth reported 
in as many months. The advance consider- 
ably exceeded the average at June 1 in the 
experience of other years in the record, al- 
though it was not equal to that reported at 
June 1 of 1941, and a few earlier summers. i 

The 7,294 establishments furnishing data 
reported an aggregate of 1,072,407 employees, 
as compared with 1,053,598 at May 1. The 
index rose from 202-3 at that date to 205-9 
at the beginning of June, when it was 22-6 
per cent higher than at June 1, 1941. The 
seasonally-adjusted index also showed an up- 
ward movement, standing at 201-9 at the 
latest date, as compared with 200-8 in the 
preceding month, previously the maximum. 

Particularly outstanding gains were indicated 
at the date under review in iron and steel 
products. The number of persons taken on 
in that group has not often been exceeded 
in the period for which statistics are avail- 
able; it is also substantially greater than that 
noted in any other June in the period of 
observation. The manufacturers furnishing 
data in this industry reported the addition of ' 
12,145 workers to their staffs. The lumber, 
food, pulp and paper, electrical apparatus, 
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non-ferrous metal and miscellaneous manu- 
facturing industries also showed pronounced 
increases in personnel. In some cases, not- 
ably lumber products, however, the improve- 
ment was on a scale below the average for 
June 1, according to the experience of past 
years. To some extent, this resulted from 
shortage of labour. 

In addition to the above increases, there 
were gains on a smaller scale in the produc- 
tion of beverages, chemicals, clay, glass and 


stone, miscellaneous non-metallic mineral 
products (chiefly petroleum), and miscel- 
laneous manufactured products. On the other 


hand, leather, rubber, textile and tobacco 
factories were slacker, the losses being partly 
seasonal in character; the decline in the textile 
group was not equal to the average at June 
1 in past years. 


Logging.—River-driving operations resulted 


in a considerable increase in employment at 


the beginning of June. The number of per- 
sons added to the payroll, however, was 
smaller than usual for the season. Returns 
were received from 437 employers with a staff 
of 50,128 persons, as compared with 47,027 at 
the beginning of May. A very much larger 
gain had been reported at June 1, 1941, but 
the index number then was over 10 points 
lower than the latest figure of 169-0. 


Mining—Seasonal curtailment was  indi- 
cated at the beginning of June in coal-mining, 
while there was moderate improvement in the 
extraction of other non-metallic mineral prod- 
ucts, and in metallic ore mining; the trend in 
the group as a whole was unfavourable. The 
decline was contra-seasonal. Statistics were 
tabulated from 430 mine operators, employing 
80,887 persons, as compared with 81,076 at 
the beginning of May. The June 1 index, at 
173-1, was several points lower than that 
of 177-2 at June 1, 1941. 


Communications—There was slight im- 
provement in the telephone and telegraph 
division; 61 companies and branches in the 
communications group employed 27,745 work- 
ers, or 43 more than at May 1. Employment 
was brisker than at the beginning of June of 
last year, although the increase in personnel 
then reported had been very much larger. 


Transportation—The trend was decidedly 
upward in transportation. Greater activity 
was shown in all three branches—local trans- 
portation, shipping and stevedoring and steam 
railway operation. Data were received from 
559 firms and divisional superintendents in 
this group, with 134,123 workers on their pay- 
rolls, as compared with 131,134 at May 1. 
This advance was seasonal, but was below- 
average in extent; nevertheless, the index, at 


4 


106-4, was the highest for June 1 in any 
summer since that of 1930. 


Construction and Maintenance—Further 
important additions to the payroll were in- 
dicated, in building, highway and railway con- 
struction and maintenance; 1,471 employers 
reported a staff of 155,035 persons, as com- 
pared with 137,444 in the preceding month. 
This gain of 17,591 workers was smaller than 
usual for June 1 in the years since 1920. The 
index of employment in construction as a 
whole was lower than at June 1, 1941, but was 
otherwise the highest for that date in any 
year since 1981. a 


Services—Hotels and restaurants showed 
the customary seasonal increase, and laun- 
dries and dry-cleaning establishments also 
recorded some improvement. Statements 
were compiled from 618 firms employing 
40,250 persons, as compared with 39,272 at 
May 1. Employment in this group was 
brisker than at the same date of last year, 
when the reported additions to staffs had been 
on a larger scale. 


Trade—Further moderate gains were indi- 
cated in retail trade, while there was practic- 
ally no change in the wholesale division; the 
increase in trade as a whole was considerably 
below-average for the beginning of June in the 
experience of years since 1920. The 2,199 
co-operating establishments reported 157,754 
employees, compared with 157,510 in the pre- 
ceding month. Much greater improvement 
had been reported at June 1, 1941. For the 
second consecutive month, employment in 
trade was at a level slightly lower than at 
the corresponding date of last year. How- 
ever, the index was higher than at June 1 in 
any earlier summer. 

Financial Institutions—Statistics collected 
from banks, trust companies and stock market 
operators show that at June 1, 759 firms and 
branches in these lines of business employed 
63,390 persons, compared with 63,353 in the 
preceding month. The addition of these 
figures to the returns furnished, in the manu- 
facturing, logging, mining, transportation, 
communication, construction, service and 
trade industries brings the total number of 
employees included in the June 1 survey of 
employment to 1,781,719 in 13,828 establish- 
ments, and lowers the index of 171-7 in the 
industries above enumerated, to 169-3; the 
May 1 index of 167-4 was lowered by the 
inclusion of the date from financial institu- | 
tions to 165-2, while that for June, 1941, stood 
at 151-2 when such returns were included, as 
compared with 152-9 for the industries above 
enumerated. 

Table III gives index numbers of employ- 
ment by industries. 
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Unemployment in Trade Unions at the Close of June, 1942 


Unemployment in the following report has 
reference to involuntary idleness due to eco- 
nomic causes. Persons who are engaged at 
work outside their own trades, or who are 
‘nvolved in industrial disputes are excluded 
from these tabulations. As the number of 
anions making returns varies from month to 
month, with consequent variations in the 
membership upon which the percentage of 
unemployment is based, it should be under- 
stood that such figures have reference, only, 
to the ogganizations reporting. 

There “were 2,231 reports tabulated in June 
from unions having an aggregate membership 


8-4 per cent in May; among coal miners the 
percentage of those who were without work 
declined from 3-8 to 1-8 per cent in June. 
Table I shows the percentages in trade 
unions by provinces. It will be observed that 
these range from 0-9 per cent of unemploy-— 
ment in Saskatchewan and British Columbia 
to 4-7 per cent in New Brunswick. Consider- — 
ably better conditions were reflected in reports 
received from unions in Alberta. Unemploy- 
ment in that province stood at 2-6 per cent, 
compared with 4:5 per cent in May; the im- 
provement indicated was due principally to the 
re-employment of coal miners. In Manitoba 


PERCENTAGE OF UNEMPLOYMENT AS REPORTED BY TRADES UNIONS 
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of 356,732. Of these 9,092, or a percentage 
of 2-5 were unemployed; a great number of 
these members, however, were laid off, tem- 
porarily. The unemployment percentage in 


_ the previous month was 2:4, and in June, a 


year ago, it was 4:1. 
The very slight adverse change, which was 
reflected in the June reports from the previous 
month was due principally to the seasonal 
decline in work for clothing workers, the un- 
employment percentage in this group, in- 
creased from 3-3 to 13-7 per cent in June. 
This contraction was offset, in part by the note- 
worthy improvement shown for union mem- 
bers in the building and construction trades, 
and in coal mining. As will be seen in Table 
II, the percentage of unemployment among 
building workers stood at 5-8, compared with 
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there were 1-1 per cent of the members with- 
out work; this was a considerable employment 
advance over May when the percentage was 
2-7. Fractional employment. increases, only, 
were noted in Nova Scotia, Ontario, Saskat- 
chewan and British Columbia. Seasonal con- 
tractions among garment workers accounted 
largely for the decline in work as reflected by 
Quebec reports, the unemployment percentage 
in that province standing at 4-6, in com- 
parison with 2-8 per cent in the preceding 
month. Reduced employment was in evidence, 
likewise, in New Brunswick, where the percen- 
tage increased from 1-6 to 4-7. In compari- 
son with the situation in June, 1941, when 
11-5 per cent of the members were without — 
work, Alberta unions reported pronounced ex- — 
pansion in employment; this improvement 
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was due to the very much better conditions 


prevailing among coal miners. Appreciable 
employment increases were apparent in British 
Columbia and Manitoba. Minor improvement 
was observed in Quebec, while among mem- 
bers in Ontario and Saskatchewan there were 
fractional employment advances, only. On 
the other hand, among New Brunswick mem- 
bers there was a moderate reduction in avail- 
able work. 

A separate compilation is made each month 


‘of unemployment among trade union mem- 


bers in the largest city, in each province with 
the exception of Prince Edward Island. The 
percentages of those who were without work 
in these cities ranged from 0-6 in Regina to 
5:7 in Montreal. Much higher employment 
levels than those shown in May, were apparent 
in Winnipeg and Regina. The percentage 
of members reported as without work in these 


cities, declining from 3-2 to 1:2 in Winnipeg 


and from 2-9 to 0:6 in Regina. Employment 
in Toronto, Edmonton and Vancouver stood 
at very high levels; although the improve- 
ment over May was, in each case, fractional, 
only. Some contractions in work were appar- 
ent in Halifax and Saint John. In these cities 
the percentage of unemployment stood at 
2:6; this was in comparison with percentages 
of 1-4 and 0:6 respectively, reported by these 
members in May. Seasonal conditions con- 
tributed to the rather noteworthy contraction 
in employment for Montreal members; the 
unemployment percentage in that city ad- 
vanced from 2:6 to 5:7 per cent. In com- 
parison with the situation, as reported in June, 
a year ago, Edmonton members were much 
better employed. The percentage of those 
reported as without work in that city was 
1-3, in comparison with 7-3 in June, 1941. 
Noteworthy employment expansion was ap- 
parent in Winnipeg, Vancouver and Halifax, 
while lesser improvement was noted in Toronto 


and Regina; a fractional employment advance 


was observed in Saint John. 


There were 726 reports tabulated from unions 
in the manufacturing industries, whose com- 
bined membership was 181,628 persons. Of 
these 5,007, or a percentage of 2-8 were with- 
out work, in comparison with percentages of 
1-9 in May and 3:1 in June, a year ago. In 
comparison with the preceding month, unions 
of tailors indicated that the membership was 


fully employed, in contrast with 11-0 per 


£ 


“a 


cent reported out of work in May; the total 
membership of these unions is not very large 
and the change did not involve many mem- 
bers. Among chemical workers, whose mem- 
bership is small, also, the percentage of those 
out of work, dropped from 19-4 to 2-9. Note- 
worthy employment expansion was reflected in 


~~ 
- 
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reports received from unions of fur workers, 
1-3 per cent of whom were unemployed, in 
comparison with 10-5 per cent in May. Among 
metal polishers there was a slight improve- 
ment, very little unemployment was reflected 
in reports from these workers. The percen- 
tage of those without work among leather 
workers declined from 7:1 to 6:3. Bakers 
and confectioners, electric current employees 
and textile and carpet workers were reported 
as fully employed; which was a fractional im- 
provement in each case over May returns. 
The percentage of unemployment among iron 
and steel workers was 1:1; these members 
likewise indicated slightly better conditions. 
The high level of employment in the printing 
trades remained unchanged; the unemploy- 
ment percentage standing at 1:9. Among the 
unions in which the members were fully em- 
ployed, in both months, were soft drinks, 
cigar and tobacco, hat, cap and glove workers, 
butchers, meat and fish packers, rubber, jewel- 


TABLE I.—PERCENTAGES OF UNEMPLOYMENT 
IN TRADE UNIONS BY PROVINCES 
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clery, aluminum and gas workers. Among 
pulp and paper mill workers the percentage 
of those who were reported as without work, 
increased fractionally from 0:5 to 0:8, while 
_among clay, glass and stone workers the un- 
employment percentage increased from 0-2 
to 1-7 per cent. An appreciable reduction 
in employment was apparent among members 
in the miscellaneous manufacturing group, 
23-1 per cent of these workers were reported, 
as unemployed, in comparison with 16-2 per 
cent in May. Among garment workers there 
was 13:7 per cent reported as without work, 
compared with 3-3 in the preceding month; 
this marked contraction was due to between 
season conditions. In comparison with the 
situation in June, 1941, leather and hat, cap 
and glove workers, were much better em- 
ployed. A considerably higher employment 
level was manifested among printing trades- 
men. Bakers and confectioners, were reported 
as having adequate work in comparison with 
2-1 per cent of unemployment a year ago. 
Conditions among butchers, meat and fish 
packers were similar, these members being 
reported as fully employed, compared with a 
percentage of 1-1 out of work, in June, 1941. 
Among soft drink workers, woodworkers, tex- 
tile and carpet workers, fur workers, iron and 
steel tradesmen and metal polishers employ- 
ment was fractionally higher. As was the 
case a year ago, cigar and tobacco workers, 
electric current employees, tailors, rubber, 
- jewellers, and gas workers, indicated that 
their memberships were fully employed. On 
the other hand, among garment workers, there 
was a substantial reduction in work, while the 
percentage of unemployment among workers 
in the miscellaneous manufacturing group, 
showed a marked increase. 


_ Returns were tabulated from 51 unions of 
coal miners, whose total membership was 
19,395 persons, of whom, 348, or a percentage 
of 1-8 were unemployed, in comparison with 
3:8 per cent in May and 9:3 per cent in June, 
a year ago. In comparison with the preceding 
month, Alberta unions reported substantial 
betterment, unemployment among the mem- 
bers in that province, dropping from 9-3 to 

4-0 per cent. In Nova Scotia there was a 
slight gain although there was very little 

unemployment in either month; the compara- 
tive percentage being 2-2 and 1:1 respec- 
tively; in British Columbia the unemploy- 
ment percentage was 0-1 compared with 0-2 
in May. Among New Brunswick members, 
as in May, no unemployment was indicated. 
In comparison with conditions at the close of 
June, 1941, Alberta unions indicated a pro- 
nounced expansion in work, the percentage of 

those without employment declining from 


- 


— 
: 
Bae? 


30:2 to 4:0; in British Columbia the increase 
in available work was impressive also, the 
percentage in this case was reduced from 13-0 
to 0-1. -New Brunswick members were fully 
employed at both dates; in Nova Scotia there 
was a fractional decrease in available work. 
Reports were tabulated from 8 unions in 
the non-metallic minerals group, having a 
combined membership of 4,158 persons, of 
whom, 217, or a percentage of 5:2 were with- 
out work, in comparison with 4:8 per cent in 
May and 31-0 per cent in June, a year ago. 
Among unions in the building and construc- 
tion trades there were 227 reports tabulated: 
These organizations had a combined member- 
ship of 32,422 persons, 1,886 of whom, or a 
percentage of 5-8, were unemployed, in com- 
parison with 8-4 per cent in the preceding 
month, and 7:9 per cent in June, 1941. In 
comparison with May, conditions were much 
better among granite and stonecutters, the 
unemployment percentage declining from 
21-0 to 5-7. As the membership in these 
groups is not large the change did not involve 
many members. Among bricklayers, masons 
and plasterers and carpenters and joiners, there 
was an appreciably higher employment level, 
the percentages in the first-named trade were 
22-0 in May and 14-5 in June, while among 
carpenters and joiners the percentage of un- 
employed members declined from 7:8 to 5:5. 
The percentage of those who were without 
work among plumbers and steamfitters declined 
from 6:8 to 4:2; among painters, decorators 
and paperhangers, there was fractional un- 
employment, only, in comparison with 2-1 per 
cent of the members reported as without work 
in the preceding month. As in May, very 
little unemployment prevailed among elec- 
trical workers; employment, however, attained 
a fractionally higher level. Among the trades 
with smaller memberships reports received 
from unions of bridge and structural iron 
workers, lathers and steam shovel men 
reflected slight recessions in available work, 
the percentage of unemployment increased 
from 8-8 to 10-8 for steam shovel men and 
from 5:6 to 6-7 for bridge and structural iron 
workers, and for lathers from 8 per cent to 
12-6. Among hod carriers and miscellaneous 
building workers there was an appreciable 
reduction in employment, the percentage of 
those without work stood at 6-1, compared 
with 3-7 in the preceding month. In com- 
parison with returns received at the end of 
June, 1941, bricklayers, masons and plasterers, 
reported appreciable employment expansion, 
while among carpenters and joiners there was 
a moderate betterment. Minor employment 
increases occurred for hod carriers and mis- 
cellaneous building workers and painters, 
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decorators and paperhangers; among the 
latter members employment was high at both 
dates. Among electrical workers the unem- 
ployment percentage was 0-1, compared with 
0-3 per cent, a year ago. The percentage of 
unemployment among granite and stonecutters 
showed a marked decline standing at 5-7 as 
compared with 35-5, in June, 1941. Lathers 
reflected a fair improvement, while-on the 
other hand a fractional contraction was ob- 
served among plumbers and _ steamfitters. 
Slightly lower employment levels were appar- 
ent among steam shovel men and bridge and 
structural iron workers. 

There were 900 returns tabulated from unions 
in the transportation industries. These organi- 
zations reported a total membership ,of 80,921, 
of whom 1,151, or a percentage of 1-4, were 
unemployed in comparison with percentages 
of 1-3 in May and 2-1 in June, 1941. In 
comparison with the preceding month steam 
railwaymen whose returns constituted over 78 
per cent of the entire group membership, 
reported a reduction in the unemployment 
percentage from 1-5 to 1-3. Very little un- 
‘employment prevailed among street and elec- 
tric railway employees or teamsters and 
chauffeurs, although there were fractional de- 
clines in available work. A noteworthy reces- 
sion occurred among navigation workers. The 
unemployment percentage increased from 4:5 
to 10-4. In comparison with conditions in 
June, 1941, an appreciable expansion took 
place among navigation workers, while among 
steam railwaymen there was a slightly higher 
employment level; among the latter mem- 
bership conditions were very good at both 
dates. Among street and electric railway em- 
ployees the percentage of unemployment 
remained at 0-1; while among teamsters and 
chauffeurs there was a slight contraction in 
work. 

From unions of retail and wholesale em- 
ployees, 12 returns were tabulated. These 
embraced a total membership of 3,062 persons. 
Of these, 2, or a percentage of 0-1 were with- 
out work, in comparison with a fully employed 
situation in both the preceding month and 
June, 1941, 

Returns were received from 98 unions of 
civic employees, whose combined membership 
was 9,786 persons, of whom 5, or a percentage 
of 0-1 were unemployed. This percentage 


Building Permits Issued 


The June report of building permits com- 
piled by the Dominion Bureau of Statistics, 
includes returns from 175 of the 204 munici- 
palities in Canada which have systems for 
issuing such permits and of this number 162 
reported detailed operations. The remaining 


was identical with that shown at the close o: 
May. In June, 1941, the percentage of thos 
without work stood at 1:2. : 

Reports were tabulated from 146 unions i 
the miscellaneous group of occupations. Ther 
were 11,595 members, of whom 83, or a per 
centage of 0-7, were without work, in com 
parison with 1-0 in May and 2-6 in June, . 
year ago. Among hotel and restaurant em- 
ployees, theatre and stage employees, barbe 
and stationary engineers and firemen, ther 
were fractional employment increases; in each 
case the unemployment percentage was low. 
Unclassified workers did not report any un 
employment. compared with 0-1 per cent in 
May. In comparison with the situation in 
June, 1941, the percentage of unemployment 
declined substantially among theatre and 
stage employees, standing at 1:9, compared 
with 6-5. Employment among hotel and 
restaurant members and stationary engineers 
and firemen attained substantially higher 
levels; these percentages were 0-6 and 0:9 in 
May, compared with percentages of 2-6 and 
3-2 in June, a year ago. Among barbers there 
was a fractional betterment, the unemploy- 
ment percentage standing at 0-3; while for 
unclassified workers there was no unemploy- 
ment reported, compared with 0-5 per cent, 
a year ago. 

Returns were tabulated from 5 unions of 
fishermen. The combined membership of 
these unions was 1,772, of whom 110, or a 
percentage of 6-2 were unemployed, in com- 
parison with 6-0 per cent in May and 16-9 
per cent in June, 1941. 

Reports were tabulated from 2 unions of 
lumber workers and loggers. The total mem- 
bership was 2,287, of whom 85, or a percen- 
tage of 3-7, were without work compared with 
percentages of 3-9 in May and 3:2 in June, 
a year ago. 

Table I shows by provinces the average 
percentage of union members who were unem- 
ployed each year from 1931 to 1941, inclusive, 
and also the percentage of unemployment for 
June of each year from 1981 to 1940, inclu- 
sive, and for each month from June, 1941, to 
date. Table II summarizes the returns in the 


various groups of industries for the months 
included in Table I, 


in Canada, June, 1942 


13 advised that no permits had been issued 

during the month of June while 29 municipali- 
ties had failed to report at the close of July 12, 
_ The total value of permits reported as issued 
in the month of June is $9,979,288, Revised 
values for the month of May include returns 


~ 
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_ from 201 municipalities and aggregate $9,250,- 
- 895. Reports were received from 56 of the 
58 original muncipalities and show a value of 
$7,612,333 for June. The corresponding re- 
vised value for May includes 58 returns and 
is $6,552,773, while the June, 1941, value was 
$8,534,554. 

The total value of permits issued by all 
municipalities during the six elapsed months 


of the current year is $48,339,891. The value 
of the 58 municipalities for the same period is 
$36,913,313, while their corresponding value in 
1941 was $48,461,326. 


During the month of June new construction 
of all types amounted to 72-1 per cent of the 
total value, while the percentage of new 
residential construction was 54:4. 


TABLE I.—VALUES AND CLASSIFICATIONS OF BUILDING PERMITS ISSUED IN CANADA, BY 
PROVINCES, JUNE, 1942 


Classification of Permits 


AM Permite—-1 otal Values. 65 <s.cc ais in6 ose sccseancieseos 
ENF (COUSUPHCUION cress. ss) si siete wsfe'e ats) sl elele.ov9/erwie o'eleeleinaleiwve # : 
Additions, alterations, repairs.........-..+.+2e+eeeeee 


vegeta ao LL Agbnandsucog@edodee ca depoCBb besos adGnadennead 
INTO NV CONSEBUCLIONN chs eiseie ie staiaitin osieeinie alo lererobole.cierolwivnts 
Additions, alterations, repairs.............+220+eeeeees 


PRBLIGUCIORAL fhe acdc loses ss sn ghtenisine Siteemanreds we sureelas 
New construction... q 
Additions, alterations, repairs..........---..-++s0eee+- 


Commercial 
New construction. 
Additions, alterations, repairs...........+-+eeseeeeees 


Industrial 
New construction. 
-. Additions, alterations, repairs..............eeeeee eens 


Other Building 
New construction. 
Additions, alterations, repairs........-....seeeeeeeeeee 


Provinces 
CANADA Prince 
Nova New 
Edna Scotia Brunswick Quebec 

$ $ $ $ foo 
OOT8 L288 decei cco ccs 190,119 34,612 2,004,860 
Tk O2, OSE be na ves <iis pine 153,875 7,245 1,503,039 
27800068 Ns 6 cz Sera 36, 244 27,367 501,821 
GPS OD SAO O acta na seer 172,944 15,672 1,326, 605 
428; 669! Pcs lake's 142,775 3, 230 1,077,795 
SOOT BS TAI a i asctzyece 30, 169 12,442 248,810 
1,068,358, dias ae cand’ oo 2 DOO Fetters. aon 101,815 
BO COG Ms cht gang res Matkberns's Metriod de nee ss ials © 24,500 

BL OOD Ws ere G vce ys ance DS ORY Mere crcpe ses troctas 77,315 
784; SOOnl ascws artehta 9,175 12,040 255, 566 
S845 100 Ted, PRS. 5,100 51 142, 200 
400,740") FE FO. 4,075 11,525 113 ,366 
LS ZLLETOB: |". Sd .m.0 pete 6,000 6,900 282,929 
BOS OZO Sa. bogs eee 6,000 3,500 249,379 
DOOD OT ONE ae ee bese sand cat ace nes cars riers 3,400 33, 550 
CUO) Rete Sere od Os MSE ear eat Ia ato doaocd 37,945 
OO TTS sind TR Sa asecicd scree 3 flstatertomyea/=re =e 9,165 
(ORY Vt RAS Sito pain tal Ne cooritontr (pact cigar 28,780 


_ IN ee eee ee eee a aes a 


ees eeony»$ywawaa—\—m9—mu0oowo 


Classification of Permits 


All Permits—Total Value............+ssscsesesececenneee: 
New Construction. ....... 2.02. cc ece sees cscs ssisinieicislest 
Additions, alterations, repairs..........+-+-+0+e+eess 


Residential... ..........002ceeeee eer eee cece reece eeneneees 
New construction.......... saad Wa elon ot sj0:5 winlafobrstore shee 
Additions, alterations, repairs........-..-++-++eeseeees 


ribet we torte eight cine o.nye:dehe oe.0ic sincie esreseune scoisiajciels o.sesiaeitier 
New construction.......... Ja a eis nie gs == sie sinie/ sib sjein ies HIsle = 
Additions, alterations, repairs........-+++++e+e+eeeeee: 


CommerCial.......2...sccccececccsecsercceesrescerecsenes 
New construction.........-.0esceeereeereeceeeeeeeeees 
Additions, alterations, repairs...........+++++++++s0++- 


OpHore Building cesstesss esse odisecsdeeagascccesecec ss seers 
New construction.......... ocenenseceessensecesneclezies 
Additions, alterations, repairs.......--.++++++eeereeeee 


Provinces (Con.) 


i F Saskat- British 
Ontario Manitoba ahewan Alberta | Columbia 
$ $ $ $ $ 

5,854,759 509, 337 280,949 520, 241 584,411 
4,245, 646 367, 130 118,125 385,302 412,32¢ 
1, 609, 113 142, 207 162, 824 134,939 172,091 
3,531, 693 418,782 118,019 379,991 361,746 
3, 149, 658 330, 605 79,280 318,876 320, 450 
382,035 02,177 38,739 61,115 41,296 
843, 638 15, 400 22,000 81,360 2,145 
769436}... 2 .ancens 22,000 34 TF COH|,. aeiateneoeee: 
74, 202 EBSAOO: Warctesstalaeel tena'ds 46, 600 2,145 
316,300 51,380 33,415 36,724 70, 250 
150, 635 27,800 14,850 11, 100 31,910 
165, 665 23,580 18,565 25, 624 38,340 
1,128,926 22,500 106,300 20,000 138, 150 
173,950 2,400 1,300 18,500 54,000 
954,976 20,100 105,000 1,500 84,150 
34, 202 1,275 1,215 2,166 12,120 
1,967 325 695 2,066 5,660 
32,235 950 520 100 6,160 
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TABLE IIl.-RECORD OF BUILDING PERMITS AND THEIR INDEXES, TOGETHER WITH AVERAGE _ 
INDEXES OF WHOLESALE PRICES OF BUILDING MATERIALS, 1926-1942. (1926 =100) 


eeeaaoo09nasapow0anaS9mRyom99aaSaaaSa9a9aaS9aaBA3A3SaBBaA9SBS 


Average Index of 
ie of Index of ane, path 
Value of Building bisa wholesale Value of Building a 
Permits issued building | Prices of ¥ Permits issued building 
Sse permits | aterials er pereaita 
i i First First First First 
June 6 chk 6 is 6 month June 6 months | 6 months | 6 months 
: * - a Be ( 933 3 89 204 | 10 a8 899 9 
1942..... 9,979,288 | 48,339,891 46-9(1) 2) 1933 sha oe ,089, , , : e 
s08T Ts 11,693,494 | 63,706,558 61-5(2) 102-7 ty ee 5,028,324 30-9 ea 
1940..... 9,992,539 | 47,607,069 60-7(1) 94-8 19ST 8,593,958 74-8 . 
1939..... 7,849,970 | 26,861,062 34-1 87-5 1930...... 18, 621,487 108-4 95-0 
1938..... 6,577,474 | 25,852,569 32-8 90-4 Ct 27,816,592 , 609, 158-2 99-2 
1987..... 6,005,958 | 28,056,942 35-6 94-9 1928 35% 22,751,960 |102,036,987 129-6 95-9 
1936..... 4,656,689 | 18,322,884 23-3 84-4 1927 su: 2 18,363,239 | 80,842,719 102-6 96-¢ 
1935..... 5,104,855 | 24,640,511 33-8 81-2 1070 ee 18,718,050 | 78,750,419 100-0 101-0 
1934..... 2,411,460 {| 10,411,377 13-2 82-8 


(1) Figures based on values reported by the original 58 municipalities. 
(?) Data not yet available. 


TABLE III—_VALUE OF BUILDING PERMITS ISSUED BY 58 MUNICIPALITIES IN CANADA IN 
JUNE, 1942, AND IN JUNE, 1941 


““N.P.I.""—Indicates that no permits were issued during the current month. 
“No Report’’—Indicates that the municipality failed to furnish its monthly report. 


Value of Permits Value of Permits 
Issued during— ‘ Issued during— 
Cities — Cities = 
June June June June 
1942 1941 1942 1941 
$ $ $ $ 
Prince Edward Island— Ontario—Conc, 
Charlottetown................... No Report 10,350 Barnia ooo c.chg 22,265 23, 233 
Nova Scotia— 9 113,330 
pialilax ye yt, dese 61,585 141,460 8,322 
New Glasgow.... -.| No Report 5, 253 825,510 
SOYARGY, \on2.5< saigg 36,095 67,238 197,494 
New Brunswick— 182, 130 
Fredericton, .......... Zor. 4,030 7,120 +250 
*Moncton,........... -.| No Report 24,805..1| “Woadstocles.... Suet. . sss 14,930 22, 167 
*Saint John 27,932 46,122 OT Drader 209,950 122,850 
Quebec— ; Manitoba— , 
*Montreal (*Maisonneuve) 982,235 | 1,099,982 “Brandon: cibe,0c Rat . ae ceeds 15, 742 8,175 
PRUCESONR DRS: cote. J, ANS Ee 148, 876 297,388 te Bonligog cto... ocusiy hen 85,760 183, 175 
Shawinigan Falls................ 52,050 80, 875 “Winnipeg 32. fbi ae 371,800 | 472,700 
BEUCRDIOOKG. 5/00 sa.sadesine shove 62,775 92,900 || Saskatchewan— 

*Trois-Rivieres..,................ 34, 685 40,025 SMOORSTEWss oh cc sees eae 18,859 11,517 
Ou tmount De aein lene aielge MOC Leahy 12,675 23, 284 a LORS SPese te seocersaaceeed 51,550 335,950 
n tario- ABER COON. 523.20! 4332.92 bg eeases 9,975 33, 03 
eam goMeWacttten sé vance hes eel, “i on rH ‘i an ar boca " 

ADEN save ue afar oo ay ciiseie nan r ' MOE sincels winisi6is a gah Sais anyone 265,771 197,261 
SSHAtHAM. . eid... J.cnowne. 23,224 34,585 ‘Edmonton. iyi ssc écscceecedin de, 197,325 830 
Rerore William*+.f9%,...; 1.880 .e..., 518, 268 89,815 Lethbrid 41,020 31,811 
IIE oa oso Aitets vv n a gakboutl. « 6, 860 100, 405 Medicine 15, 675 39,000 
PNGB ii Riise ac apnd ack... 14,413 25,618 || British Columbia— 
oe ‘ee ons, Gene et tess yppaine Suagaiehetedes 1 9, 
RSTOW pes ites sce clea tees, « \ “ ew Westminster 17,945 2,525 
pstohoner s WPS. cas cccece, 65, 932 243,111 Prince Rupert. . 1,530 Rea 
OUTER, set, Re te ot 52,580 97,545 *Vancouver...... 377,885 890, 235 
F AWA ic Ser Piensa gs MeOees 58,990 113,470 North Vancouver 28,875 56,478 
MEER WE as toe ecco td... 861,300 272,550 Merion: <seedeee 1,670 17,410 
Owen Sound «n 10, 230 57,177 “Wiotarigrcsyic ts dees 107,537 216,938 


sPeterborough, 


ort Arthur... 84,305 140,210 || T icipalities........ 
he age a 0 otal 58 Municipalities............. 1 7,612,333 | 8,534,554 


i 69, 985 144,560 || Total 35 iti "818 
*St. Thomas........ "7" ; 2'350 1541p || 1 Ota! 85 Municipalities, 30000200. 2 6,620,810 | 7, 118818 


* Indicates a municipality whose records are available back to 1910. . 


156 municipalities only, reporting, 
34 municipalities only, reporting 
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EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN 
AND THE UNITED STATES 


Great Britain 
4p British Ministry of Labour Gazette, 


June, 1942, summarizes the April-May 
employment situation in Great Britain as 
follows: 


The number of men and boys registered at 
Employment Exchanges in Great Britain as 
wholly unemployed at May 11, 1942 (exclusive 
of men numbering 25,628 who had been classi- 
fied by interviewing panels as unsuitable for 
ordinary industrial employment) was 65,771, 
showing a decrease of 3,772 as compared with 
the corresponding total for April 13. Those 
registered as on short time or otherwise tem- 
porarily suspended from work on the under- 
standing that they were shortly to return to 
their former employment numbered 2,599, 
showing a decrease of 682 as compared with 
Those registered as unemployed 
casual workers numbered 2,951, a decrease of 
774 since April 13. 

The corresponding figures for women and 
girls at May 11 were 43,192 wholly unem- 
ployed (exclusive of those numbering 1,505 
who had: been classified by interviewing panels 
as unsuitable for normal full-time employ- 
ment), 3,190 temporarily stopped, and 281 
unemployed casual workers. Of the 43,192 
wholly unemployed 1,896 had been classified 
as unable for good cause to transfer to another 
area. As compared with April 13, the num- 
bers wholly unemployed showed a decrease 
of 4,313, those temporarily stopped showed a 
decrease of 10, and unemployed casual workers 
showed an increase of 36. 

The number of applicants for unemploy- 
ment benefit or allowances included in the 
foregoing totals for May 11 was 77,444, as 
compared with 79,663 at April 13, and 240,119 
at May 12, 1941. 


United States 


On July 31, Miss Frances Perkins, United 
States Secretary of Labor, reported that an 
increase of 152,000 in total nonagricultural 
employment between mid-May and mid-June 
had raised the June level of employment to 
41,415,000, the highest level on record, and 
exceeding the previous peak of employment 
in December, 1941, by 335,000 and the June, 
1941, level by 1,940,000. 

Under the impetus of the war production, 
factory employment rose to new high levels 
in June, the war industries accounting largely 
for its gain of 100,000 over the month interval. 
Employment in the Federal, State, and local 
government service also continued to expand 


sharply and the transportation and public 
utility and finance, service, and miscellaneous 
groups reported further increases in employ- 
ment. 

Offsetting these gains were contraseasonal 
employment losses in trade, mining, and con- 
tract construction. The decline of 85,000 in 
trade employment was accounted for in part 
by Government restrictions affecting, directly 
or indirectly, the sale of many civilian items 
such as automobiles, tires, electrical appli- 
ances, gasoline, lumber, and plumbing and 
heating equipment. The decrease in construc- 
tion employment was due to recessions in 
private construction, employment on govern- 
ment projects having shown a _ substantial 
increase. In the mining group, declines in 
coal and metal mining offset small increases 
in the quarrying and crude petroleum pro- 
ducing industries. 

The increase of nearly 1,000,000 in manufac- 
turing employment since June of last year 
constituted more than one-half of the gain 
in nonagricultural employment over this 
period. All of the other major groups except 
trade and mining also showed gains over the 
year interval, the largest being in Federal, 
State, and local government services (763,000), 
transportation and public utilities (178,000), 
and contract construction (157,000). In trade 
there was a decline of 279,000 due to the 
impact of the war program and in mining a 
decline of 25,000 due to reductions in anthra- 
cite mining and crude oil production. 

Despite declines in many manufacturing 
industries due to curtailed civilian produc- 
tion, factory wage earner employment as a 
whole showed a contraseasonal gain of 0:9 
per cent (99,000) between May and June and 
weekly wages an increase of 1-4 per cent 
($5,050,000). Typical changes for this time 
of year are decreases of 0-8 per cent in em- 
ployment and 0-7 per cent in pay rolls. 

The durable-goods group of manufacturing 
industries reported an increase of 2-0 per cent 
(119,200) in the number of wage earners and 
a gain of 2-2 per cent ($5,160,000) in weekly 
wage disbursements, reflecting continued ex- 
pansion in factories manufacturing war goods. 
In contrast, however, the nondurable-goods 
group showed a small reduction of 0-4 per 
cent or 20,200 in number of wage earners and 
0-1 per cent or $114,000 in weekly wages. 

The automobile industry again showed an 
employment gain (5:2 per cent or 18,100 
workers), as plants, converted to the war 
effort, continued to step up production. Many 
other industries engaged in war manufactures 
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continued to show substantial employment 
gains over the month interval. Among them 
were shipbuilding, aircraft, foundries, engines, 
electrical machinery, machine tools, ammuni- 
tion, steel, explosives, and machine-tool acces- 
sories. Industries showing gains of a seasonal 
nature were canning (26-7 per cent), butter 
(8-0 per cent), ice cream (7:5 per cent), and 
cigars and cigarettes (1-6 per cent). The 
carpet and rug industry showed a gain of 4:5 
per cent reflecting conversion of loodms and 
other facilities to production of materials for 
the government. The increase of 4-0 per 
cent in the tire industry also reflected in- 
creased production on government orders. 

Employment declines due chiefly to material 
shortages and the exercise of priority ratings 
and freeze orders were reported by such in- 
dustries as cast-iron pipe, plumbers’ supplies, 
stoves, tin cans and other tinware, radios and 
phonographs, typewriters and parts, electric 
and steam railroad cars, jewellery, beverages, 
confectionery, and: paints and varnishes. Sub- 
stantial reductions in number of workers, due 
primarily to seasonal factors, were also 
reported by firms manufacturing women’s 
clothing; cottonseed—oil, cake, and meal; and 
fertilizers. 

The June indexes of factory employment 
and pay rolls were at new, all time peaks, 
138-4 and 194-5 per cent, respectively of the 
1923-25 averages. The gains since June of 
last year were 8-2 per cent in employment and 
27-8 per cent in pay rolls. The pay-roll in- 
crease was nearly three and a half times as 
large as the employment gain due mainly to 
increased working hours, overtime premiums, 
wage-rate increases, and increased employ- 
ment in industries in which the wage scale is 
relatively high. 

Wage-rate increases averaging 8-0 per cent 
and affecting 121,000 factory wage earners 
were reported by 575 establishments out of a 
reporting sample of about 30,000 plants and 
7,000,000 workers. 

Employment in wholesale trade fell off 1-7 
per cent, the fifth successive decline since 
January and the largest June curtailment in 
14 years. While substantial increases were 
reported by wholesale establishments handling 
food products, general merchandise, and 
leather and leather goods, most other lines 
reported declines. Notable among the latter 
were the automotive, electrical, lumber and 
building material, and plumbing and heating 
equipment lines reflecting the effect on sales 
of government restrictions on the manufac- 
ture of civilian goods and the construction of 
buildings for civilian use, as well as the direct 
limitation of sales of automobiles, tires, oil 
burners, and other products. Assemblers and 
country buyers reported a seasonal employ- 


ment loss of 10-9 per cent. 


Retail trade employment, also affected by 
government restrictions, showed a _ contra 
seasonal employment decline of 1:6 per cent. 
This was the largest June percentage decrea 
of the past 138 years with but one exception 
June, 1930, when an equal decline wai 
reported. The reduction since June, 1941, wa 
5-4 per cent. Notable declines among the 
individual retail lines were reported by elec- 
trical appliance dealers (8-4 per cent), auto- 
mobile dealers (6-2 per cent), and tire and 
battery shops (4-4 per cent). Substantial de- 
creases were also reported by department, 
apparel, and furniture and house furnishings 
stores as well as by lumber dealers. A few 
of the less important retail lines reported 
slight seasonal increases. 

Employment in anthracite mining declined 
seasonally by 4-8 per cent and in bituminous- 
coal mining, 0-8 per cent. Pay rolls, however, 
advanced 9-1 and 6-1 per cent, respectively, 
due in part to vacation pay received by the 
miners. A substantial decrease in gold and 
silver mining accounted largely for the slight 
employment decrease (0-4 per cent) in metal 
mining as a whole. A comparison with a 
year ago, however, showed an increase of 3-8 
per cent coupled with a pay-roll gain of 19-1 
per cent. Employment in quarries and non- 
metallic mines showed a less-than-seasonal 
gain of 0-5 per cent over the month and in 
crude petroleum production virtually no 
change (0-1 per cent). 

Among the service industries, year-round 
hotels reported a seasonal employment de- 
cline of 0-9 per cent, and laundries and 
dyeing and cleaning establishments, less than 
seasonal gains of 0-5 and 1-7 per cent, respec- 
tively. Insurance firms reported employ- 
ment at about the same level as in May, a 
decline of 0-2 per cent, while brokerage firms 
reported a reduction of 3-0 per cent in num- 
ber of workers. 

Electric light and power companies reported 
about the same number of workers in June 
as in the preceding month, while telephone 
and telegraph personnel increased by 0:8 per 
cent and street railways and buses expanded 
their forces by 1-4 per cent. With but two 
exceptions the latter industry has shown em- 
ployment gains each month since February, 
1941, reflecting the increased demand for-3 
public transportation due to the war progress. 
i gain since June a year ago was 7:0 per 
cent. , 

All Federally-financed construction required — 
1,621,000 workers during the month ending 
June 15, constituting an increase over May 
of 50,000 persons. Pay rolls, amounting to 
$300,623,000 increased by 7 per cent. Con- — 
struction workers hired directly by the 
Federal Government numbered 244,000 or 15: 
per cent of the total. 
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War construction, not including housing, 
“employed 65,600 additional workers during 
June, reaching a total of 1,471,000 persons 
and constituting 91 per cent of the total num- 
ber employed on Federally-financed construc- 
tion. Expansion during June took place mainly 
‘on the construction of ships, nonresidential 
buildings, and public roads. Decreases were 
reported on airport construction due to the 
completion of several projects. 

Employment in the Federal executive ser- 
vice increased by 107,000 persons during the 
month of June: 13,000 inside the District of 
Columbia and 94,000 outside. Over the past 


year employment inside the District has in- 
creased 46 per cent and outside the District 
62 per cent. During June total employment 
in the Federal executive service was 2,196,000 
and payrolls were $360,174,000. 

Contraction of the work-relief programs 
during June affected a total of 176,000 persons. 
WPA personnel was cut 88,200 (11 per cent), 
personnel on the NYA student work program 
was cut 76,800 while personnel on the out-of- 
school work program increased 3,000. There 
was a decrease of 14,000 in the CCC. All 
work-relief programs have dropped a total 
of 1,808,000 names from the rolls in the past 
year. 


REPORT OF EMPLOYMENT AND CLAIMS OFFICES FOR THE PERIOD 
; APRIL TO JUNE, 1942 


MPLOYMENT conditions, as indicated 
- by the work of Employment and Claims 
Offices of the Unemployment Insurance Com- 
mission during the quarter April to June, 
1942, showed a gain of 6 per cent in vacancies, 
but a decline of 24 per cent in placements, 
when compared with those reported by offices 
of the Employment Service of Canada in the 
corresponding quarter of 1941. Mining, 
manufacturing, trade and finance recorded 
gains in both instances and agriculture, con- 
struction, transportation and services a loss 
under each comparison, while logging reported 
more vacancies, but fewer placements, the 
largest declines in placements being registered 
in services and in construction, which were 
partly offset by a substantial advance in manu- 
facturing. Provincially, all except Quebec 
and Saskatchewan, showed increased vacancies, 
although only Nova Scotia and Prince Edward 
Island, Manitoba and British Columbia 
reported more numerous placements, the most 
marked change shown in the latter case being 
a reduction recorded in the Province of 
Quebec. — 
- From the chart on page 942 which accom- 
panies the article on the work of the Employ- 
ment and Claims Offices for the month of 
June, it will be seen that the curve of vacan- 
cies and of placements showed a pronounced 
upward trend during April and May, but 
during June the course followed was decidedly 
downward, the levels at the close of the 
quarter being much lower than those recorded 
at the end of the corresponding period a year 
ago. This marked change in June was almost 
entirely due to a substantial increase in the 
number of applicants registered during the 
month, as a result of the compulsory regis- 
tration of males, between the ages of 16 and 
69 inclusive, under authority of Order in 


~ ; 
et 


” 


5 £) 


Council P.C. 1445. During the period April 
to June, 1942, there was a ratio of 66-9 vacan- 
cies and: 43-8 placements for each 100 applica- 
tions for employment, as compared with 71-9 
vacancies and 65-9 placements during the 
corresponding period a year ago. 


The average number of positions offered 
daily during the quarter under review was 
2,153, of applicants registered 3,220, and of 
placements effected 1,410 in contrast with a 
daily average of 2,060 vacancies, 2,863 applica- 
tions and 1,887 placements in regular and 
casual employment during the same quarter 
of 1941. 


During the three months April to June, 
1942, the offices reported that they had referred 
117,841 persons to positions and had effected 
a total of 105,710 placements, of which 78,366 
were in regular employment and 27,344 in 
casual work. Of the placements in regular 
employment, 61,414 were of men and 16,952 
of women. A comparison with the correspond- 
ing period of 1941 shows that 139,593 place- 
ments were then made, of which 82,555 were 
in regular employment and 57,038 in casual 
work, Applications for employment during 
the period under review were received from 
184,894 men and 56,567 women, a total of 
241,461, in contrast with the registration of 
211,833 during the same period of 1941. Em- 
ployers notified the Commission during the 
quarter April to June, 1942, of 161,459 vacan- 
cies, of which 109,328 were for men and 52,181 
for women, as compared with 152,376 oppor- 
tunities for work offered during the corre- 
sponding period a year ago. 


In another section of this issue will be found 
a report in detail of the transactions of the 
Employment and Claims Offices for the month 
of June, 1942. 
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VACANCIES AND PLACEMENTS OF EMPLOYMENT AN: 


Pr. Edward Island 


Placements 


Industry 


Vacancies 
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Nova Scotia 


Placements 


New Brunswick 


Vacancies 


Quebec 
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CLAIMS OFFICES BY INDUSTRIES—APRIL-JUNE, 1942 
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FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS 


RIOR to the establishment of Wartime 

Wage Control under P.C. 8253, inspec- 
tion and enforcement of fair wages and labour 
conditions on Government contracts was pro- 
vided under P.C. 5522 of July 22, 1941 (La- 
pour GaAzerrn, August, 1941, page 869), which 
empowered the Minister of Labour “to appoint 
any provincial official or any other person 
authorized to inspect labour conditions pur- 
suant to the law of any province as his duly 
authorized representative for the enforcement 
of the fair wages and labour conditions on 
Dominion contracts.” It also established a 
penalty for any person who obstructs such a 
representative in the pursuit of his duties. 

P.C. 1774 of March 9, 1942, replaces the 
foregoing Order and gives recognition to the 
jurisdiction of the National War Labour Board 
which was charged in P.C. 8253 of October 24, 
1941, with the administration of the fair 
wage and labour conditions on Government 
contracts, as well as the administration of the 
wages and cost-of-living bonus provisions of 
that Order. P.C. 1774 also contemplates the 
extension of the appointment of representa- 
tives of the Minister of Labour to include 
provincial wage commissions, parity commit- 
tees, or other agencies whose inspection func- 
tion would usefully serve the National or a 
Regional War Labour Board with respect to 
the enforcement of those matters with which 
such Boards are charged. 

Accordingly the National War Labour Board 
is now furnished from month to month 
with information regarding contracts awarded 
by various departments of the Government 
of Canada, which include among their pro- 
visions fair wages conditions for the protection 
of the labour to be employed. 

The Fair Wage Policy of the Dominion 
Government was originally adopted in 1900 
and was expressed in an Order in Council of 
June 7, 1922, which was subsequently amended 
by Orders in Council of April 9, 1924, and 
The Fair Wages 
Order in Council contains certain conditions 
marked “A” which was applicable to contracts 
for building construction work, and certain 


other conditions marked “B” which apply 


in the case of contracts for the manufacture 
of various classes of Government supplies and 
equipment. 

On May 30, 1941, an Order in Council, P.C. 
3884, was passed rescinding the schedule of 
minimum wage rates set out in the “B” condi- 
tions which had been in effect since Decem- 
ber, 1934, and establishing increased rates of 
35 cents and 25 cents respectively for male 
and female workers over eiglfteen years of 


age. It also made provision for a system of 


permits to employ beginners and handicapped 


workers at sub-standard rates, and provided 
penalties for non-compliance with the pre- 
scribed rates. 

On October 4, 1941, P.C. 3884 was revoked 
by the passage of Order in Council P.C. 7679 
and minimum rates were prescribed for all 
employees of Government contractors and 
subcontractors. (The full text of this Order 
in Council appears at pages 1226 and 1237 of 
the Lasour Gazette for October.) 

The four major changes made by the new 
Order are: (1) the application of the minimum 
rate of all employees of contractors and sub- 
contractors throughout an establishment of 
which any part may be engaged on Govern- 
ment orders, and not only as previously to 
those employees actually engaged in Govern- 
ment work; (2) the addition of a new mini- 
mum wage rate of 20 cents an hour for em- 
ployees under 18 years of age whose rates 
previously had been set by provincial regula- 
tion, (3) the authorization of special begin- 
ners’ rates; and (4) the exemption from the 
necessity of obtaining beginners’ permits 
unless the number of beginners exceeds a 
quota of 20 per cent of the total number of 
employees in any establishment. 

Respecting contracts for building and con- 
struction work, the “A” conditions of the Fair 
Wages Order in Council of 1922 as amended, 
in 1924, were suspended in 1930, in so far as 
wages and hours are concerned by an Act of 
Parliament known as “The Fair Wages and 
Hight-Hour Day Act, 1930.” This Act, how- 
ever, has now in turn been superseded by “The 
Fair Wages and Hours of Labour Act, 1935,” 
which came into force on May 1, 1986. This 


clause relating to wages and hours in the — 


last named statute is in the terms following :— 
“All persons in the employ of. the contractor, 


subcontractor, or any other persons Ne ns: 
ri 


contracting to do the whole or any 


art 
work contemplated by the contract s 


all during 


the continuance of the work be paid fair wages: © 


working hours of persons while so em- 
ployed shall not exceed eight hours per day or 
forty-four hours per week except in such special 
cases as the Governor in Council may other- 
wise provide or except in cases of emergency 
as may be approved by the Minister.” 

This Act, like the 1930 measure, applies not 
only to contracts made with the Government 
of Canada for the construction, remodelling, 
repair or demolition of any work, but also to 
workmen employed on works of this nature 
by the Government direct who are excluded 
from the operation of the Civil Service Act. 
It contains, however, a provision which did 
not appear in the 1930 legislation, which 
applies the fair wages policy to works of con- 
struction, remodelling, repair or demolition 
that are assisted by federal grant in the form 
of contribution, subsidy, loan, advance, or 


‘ 


lg 


Avcust, 1942 


guarantee. Thus, with respect to works for 
the elimination of grade crossings, towards 
which assistance is granted from Dominion 
public funds under Orders of the Board of 
Transport Commissioners, and certain other 
' works being carried out under agreements with 
_ the provinces which are also assisted by grant 
of federal funds, the same labour conditions 
are enforced which apply to works of building 
and construction undertaken for the various 
departments of the Dominion Government. 
The practice of the different departments of 
the Government, before entering into contracts 
for the construction, remodelling, repair or 
demolition of any work, is to obtain before- 
hand from the Department of Labour schedules 
setting forth the current wage rates for the 
_ different classes of workmen required in the 
_ execution of the work. These schedules, known 
_as fair wages schedules, are thereupon included 
_by the department concerned in the terms of 
- contract. 
_ Both in the case of contracts for building 
and construction work and in the case of 
contracts for the manufacture and supply of 
fittings and supplies, the Minister of Labour 
is empowered to determine any questions 
which may arise as to wage rates for over- 
time and as to the proper classification of any 
- work for the purposes of wages and hours. In 
the event of a dispute arising as to what is the 
current or fair and reasonable rate of wages 
or what are the current hours fixed by the 
custom of the trade, or fair and reasonable 
hours, on contracts for governmental supplies 
-and equipment the Minister of Labour is 
-yested with authority to make binding deci- 
sions. 
j In the case of contracts for building and 
construction work and also of contracts for 
governmental supplies and equipment, the con- 
_ tractor is required to post and keep posted in 
onspicuous place on the premises where the 
8 eonspie is being executed, occupied or fre- 
-quented by the workmen, the fair wages clause 
‘or schedule inserted in his contract for the 
protection of the workmen employed. The 
contractor is also required to keep proper 
books and records showing the names, trades 
and addresses of all workmen in his ‘employ 
and the wages paid out and time worked by 
‘such workmen, these records to be open for 
Se ogaticn by fair wages officers of the Goy- 
ernment, any time it may be expedient to 
‘aid Minister to have the same inspected. 
_ T% is further declared that the contractor 
shall not be entitled to payment of any money 
Y hich would otherwise be payable under the 
terms of contract until he has filed a state- 
nt showing: (1) the wages rates and hours 
ur which are in force for the various 
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all of the labour conditions of the contract 
have been complied with. In the event of 
default being made in the payment of the 
wages of any workmen employed, claim there- 
for may be filed with the minister of the 
department with which the contract has been 
made and payment of such claim may be 
made by the latter. 

All workmen employed in the execution of 
these contracts shall be residents of Canada, 
unless the minister of the department with 
which the contract has been made is of 
opinion that Canadian labour is not available, 
or that other special circumstances exist which 
render it contrary to the public interest to 
enforce this provision. 

In the case of contracts for building and 
construction works, clerks of works or other 
inspecting officers appointed by the Govern- 
ment to ensure the due observance of the con- 
tracts are specially directed by the Fair Wages 
Order in Council to do all in their power to 
see that the labour conditions are fully com- 
plied with and to report any apparent viola- 
tions to the department with which the con- 
tract is made. 

In the case of contracts for the manufacture 
of the classes of supplies coming under the 
“B” Conditions of the Fair Wages Order in 
Council it is required that the contractor’s 
premises and the work being performed under 
contract shall be open for inspection at any 
reasonable time by any officer authorized by 
the Minister of Labour for this purpose, and 
that the premises shall be kept in a sanitary 
condition. 

Contracts for dredging work also contain 
provisions for the observance of current or 
fair and reasonable rates of wages and hours, 
and empower the Minister of Labour to deal 
with any dispute which may arise. 


War Contracts 


All contracts awarded by the Department of ~ 
Munitions and Supply are subject to labour 
conditions for the protection of the work- 
people concerned. 

In the ease of building and eonstruction 
contracts, the labour conditions include fair 
wages schedules based on the rates current in 
the particular district where the work is being 
performed, and provide that the working 
hours shall not exceed eight per day and 
forty-four per week. 

In the case of contracts for the manufacture 
and overhaul of aircraft, the labour conditions 
include one scale of minimum wage rates which 
has been approved for all work of this nature 
undertaken in Eastern Canada (Ontario, 
Quebee and the Maritime Provinees), and a 
separate and higher scale for all such contracts 
undertaken in Western Canada (comprising the 
area from Fort William to the Pacific Coast). 
These contracts are subject also to a working 
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week of not more than forty-eight hours, 
provision being made that any necessary and 
authorized overtime work shall be paid for at 
a rate of not less than one and one-half times 
the regular rate. 

Contracts for shipbuilding and repair are all 
subject to labour conditions including fair 
wages schedules based on the rates current in 
the district where the work is being executed. 
Provision is made for the observance of work- 
ing hours of not more than forty-eight per 
week and for a wage of not less than one 
and one-half times the regular rate for any 
overtime that is necessary and authorized by 
the Dominion Government inspector in the 
plant. 


Contracts for the manufacture of equipment 
and supplies for the defence forces are subject 


Description of Location 


Department 
Contract 


Transport......|Construction of a|North Junction, |Marion and Co.Ltd.,| June 30, 1942 | $ 9,979 40 |‘‘Al’’—Wage 
: Water Supply. Manitoba. oniface. Schedule. 
Transport...... Construction of Welland, Ont....)Scott-Jackson Con-| July 3, 1942 13,605 00 |‘‘Al’’—Wage 
Waterworks struction Ltd., Schedule. 
Pumphouse. Toronto, Ont. 

Transport...... Additional Develop-|Penhold, Alta...|Doncaster Construc-| July 3, 1942 60,410 00 |‘*‘A1l’’—Wage 
ment of Penhold tion Co., Ltd., Schedule. 
Aerodrome. F Edmonton, Alta. 

Transport...... Erection of _ Radio|Sydney, N.S....|J. W. Stephens, Lim-} July 3, 1942 33,195 50 |‘‘Al’’—Wage 
Staff Residence ited, Sydney,N.S. Schedule. 


and other related 
works. 


Public Works. . 
minion Govern- 
ment Temporary 
Building No. 8 at 
Carling Avenue. 


Ont. 


Public Works. . 


Dredging berth 350|Lloyd’s Cove, 

feet long by 75 feet) 
wide on the north 
side of the Gov- 
ernment — break- 
water. 


Public Works. . 


Sydney Har-| Co., 


Public Works. . 


Public Works. . 
launching ramp, 
wharf, float and 
dolphins in front 
of the Boom Def- 
ence Works on the 
west side of Es- 
quimalt Harbour. 


Public Works. . 
urning equipment. 
at Central Heatin 
Plant, Nationa, 
Research Labora- 
tories. 


Tron 


Public Works. . 


harf at H. 
Dockyard. 
Installation of new|Ste. Anne de 


Public Works. . Hector 
and changes to 
heating mains, Ste 
Anne's Hospital. 


Public Works... 
ment windows at 
Dominion Gov- 
| ernment Tempor- 
ary Office Build-|. 
ings Nos. 2 and 8, 
ellington St. 


Name of 
Contractor 


Construction of Do-|Ottawa, Ont.... Ads Wickett Co.. 
td., 


Dredging........... Cobourg, Ont...|The C. 


S. Boone | June 29, 1942 22,800 00 |‘‘A2’’—General 
Dredging & Con- (approx.) Clause. 
struction Co.,Ltd. unit prices. 


Toronto, Ont. 
Beacon Dredging 


bour, N.S. fax, N.S 


Dredging........... Port Hope, Ont./The C. 
Dredging & Con- 
struction Co.,Ltd. 
, Toronto, Ont. 
Construccion of alEsquimalt,B.C.|James McDonald 


: July 5, 1942 13,960 00 |‘‘Al’’—Wage 
Construction Co., (approx.) Schedule, 
ate Victoria, unit prices. 


Coal pulverizing and|Ottawa, Ont....|Campbell Steel & 
Works, Lim- 
ited, Ottawa, Ont. 


Construction Ne. 1) Halifax, N.S... .|M. A. Condon & Son, 


} July 3, 1942 168,921 00 |‘‘A1l”—W; 
Kentville, N.S. (approx. ) Sehadnleen 
unit prices. | 
Groulx, June 23, 1942 19/400 00 “Al”—Wage 
Schedule. 


cold water mains| Bellevue, P.Q|. poe Montreal, 


New areas and base-|Ottawa, Ont....]G. A. Crain & Sons, 
Ottawa, Ont. 


to the “B” labour conditions of the Fair Wages 
Order in Council referred to in the introduction 
to this article. 


Schedules Prepared and Contracts Awarded 
During July 


During the month of July the National 
War Labour Board prepared, on request, 180 
fair wages schedules for inclusion in building 
and construction .contracts proposed to be 
undertaken by various departments of the 
Government of Canada in different parts of 
the Dominion. 

Particulars of the contracts which have been 
entered into recently by the various Govern- 
ment departments (other than the Department 
of Munitions and Supply) appear in the 
following table. 


§ 


Date of 
Contract 


Labour 
Conditions 


Amount of 
Contract 


July 10, 1942 541,957 00 


‘ ‘Al ’ ’"—Wage 
and unit prices 


Toronto, Schedule. 


“A2”—General _ 
Clause. 


‘July 9, 1942 15,120 00 


(approx. ) 


Ltd., Hali- 


S. Boone] June 26, 1942 8,569 00 


‘*A2"’"—General 
(approx.) 


Clause. 4 


July 14, 1942 13,964 00 |‘‘Al"”—Wage 


Schedule. 


July 21, 1942 5,880 00 |*A1"—Wage 
Schedule. 
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GROUP “A” CONTRACTS 


(1) Works of Construction, 
Repawr or Demolition 


 Nore—For the contracts in the following 
table marked “Al” a schedule of wage rates 
and other labour conditions was provided. For 
those contracts marked “A2” no wage schedule 
was provided but a General Clause was furn- 
ished calling for the payment of fair wages 
and the observance of the usual working hours. 


GROUP “B” CONTRACTS 


Manufacture and Supply of Equipment, Sup- 
plies, Interior Fittings, Etc. 


Note—Hach of the contracts noted under 
this heading contains the “B” Labour Condi- 
tions referred to in the introduction to this 
article. 


RoyaL CaNnapriAN Mountep Potrice 


Nature of Contract Contractor 
Bedsteads. ......seccceee +...Simmons Limited, Montreal, 
Que. 
Service Shirts........ ovoses, Woods... .Mfs...Co. Lid., 
Ottawa, Ont. 
Woollen Socks.,.........00. Geo. E. Hanson, Ltd., Hull, 
Que. 
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Nature of Contract Contractor 
. Wmdleishiris® tas sees’ : y 
Remodelling, ndershirts pee een a Co: Lid.; 
Kish rill so s3 oeetoesa ve Dominion Textile Co. Ltd., 
Montreal, Que. 
Blue Breeches: ... i... esse ss The Workman Uniform Co, 
Ltd., Montreal, Que. 
Post Orrice DEPARTMENT 
Nature of Contract Contractor 
Metal dating stamps and 
type cancellors, etc....... {Pritchard-Andrews Com- 
pany of Ottawa, Lid., 
Ottawa, Ont. 
Rubber stamps, Daters, etc. Pritchard-Andrews Com- 
pany of Ottawa, Ltd., 
Ottawa, Ont. 


Letter Carriers’ Uniforms.. Uniform Company Reg’d, 
Quebec, Que. 
Horn Bros. Woollens, Lind- 
say, Ont. 
Paris Wincey Mills 
Ltd., Paris, Ont.  , 
Mail Bag Fittings.......... Hamilton Cotton Co., Ltd., 
Hamilton, Ont. 


Co., 


Soales” sehireeweaciees sctee ck ee Pritchard-Andrews Com- 
pany of Ottawa, Lid., 
Ottawa, Ont. 

Stamping Machine Parts.. Machine Works, Ltd., 


Montreal, Que. 
Mail Bagging yy. ances. cei Dominion Textile Co., Ltd., 
Montreal, Que. 


RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES 


[NDUSTRIAL agreements and schedules of 
wages and working conditions received in 
the Department are outlined in the Lasour 
Gazette from month to month. It is not 
always possible because of limitation of space 
to include all agreements received each month. 
The agreements are in most cases signed by 
representatives of the employers and workers, 
but schedules of rates of wages, hours of labour 
_ and other conditions of employment drawn up 
and verbally agreed to by representatives of 
the employers and workers are also included. 
_ Verbally accepted agreements are so indicated. 
_ Agreements made obligatory under the Col- 
lective Agreement Act in Quebec are sum- 
marized in a separate article following this. 


Manufacturing: Animal Foods 


Moosr Jaw, Sask—Swirr Canapian Co. 
Lrp. anD Unitep Pacxina House WorKERS OF 
America, Loca 177. 


Agreement reached through mediation of the 

) chief executive officer of the Regional 
Labour Board. Agreement to be in effect from 
July 13, 1942, to July 12, 1943, and thereafter 
from year to year, subject to notice. 

‘The Company recognizes the union as the 
exclusive bargaining agency for all hourly paid 
and piecework employees. Hours: 8 per day, 
48 per week are basic hours, but may be in- 
ereased when necessary to 10 per day, 50 per 

week. All work over 10 hours in a day or 50 
in a week to be paid at time and one-half; 


War 


also all work on Sundays and eight specified 
holidays. Minimum hourly wage rate for 
regular male hourly labour is 45 cents, for 
regular female employees, 36 cents; piecework 
rates to remain as in effect at date the agreement 
made. Cost of living adjustments or bonuses 
to be made and paid from time to time as fixed 
by Dominion Government Act, ruling or regu- 
lations. One week’s vacation with pay annually 
after one year’s service, two weeks after two 
years’ service and three weeks after 15 years’ 
service in the’ case of female employees, after 
20 years’ service in the case of male employees. 
Provision is made for seniority rights and for 
the settlement of disputes. 


Pulp, Paper and Paper 
Products 


Port Metiton, B.C—Sore Purp Company 


Manufacturing: 


Purp, Sutpuire AnD Parer Mii Workers, 
Loca 297. 


Agreement reached following an Industrial 
Disputes Investigation Board and further con- 
ciliation, as noted on page 886 of this issue. 
Agreement to be in effect from July 15, 1942, 
to July 15, 1948, and thereafter from year to 
year, subject to notice. The Company recog- 
nizes the union. Hours: 48 per week, but addi- 
tional time may be worked to permit opera- 
tion or protection of the mill. Time and 
one-half for all work over 8 hours in any day 
or over 48 in any week, and for all work on 
employee’s weekly day off and on specified 
holidays. The wage schedule forming part of 
this agreement was not received in the depart- 
ment. A cost-of-living bonus is provided for 


- Lop. AND THE INTERNATIONAL BROTHERHOOD OF ° 


- machinists 80 cents, 
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in accordance with the federal government 1941 
Order in Council 8253 or when mutually agreed 
to and approved by the Regional War Labour 
Board. rovision is also made for adjustment 
of complaints and the return to their jobs of 
ermanent employees as at July 1, 1942, after 
Poncurable discharge from His Majesty’s forces. 


Manufacturing: Metal Products 


Monrreat, P.Q—CanapviAn Vickers Lr. 
AND CERTAIN CLASSES OF EMPLOYEES REPRE- 
SENTED By THE Unirep Stee, WoRKRS OF 
America, Locar 2524. 


Agreement reached through an Industrial Dis- 
putes Inquiry Commissioner and further con- 
ciliation, as noted on page 885 of this issue. 
Agreement in effect from July 9, 1942, to July 
8, 1943, and thereafter from year to year, sub- 
ject to notice. No discrimination in the em- 
ployment, retention or conditions of employment 
of a man because of his labour affiliations. 
Hours: 8% per gate 43 on Saturday, a 47-hour 
week for day work; 9 per day, 5 nights, a 45- 
hour week for night work; for three shifts, 
shifts to be 8 hours, with a 20-minute lunch 
eriod. Overtime is payable at time and one 
alf; double time for work on Sundays and on 
seven specified holidays. Men working on 
regular night shift to be paid time and one- 
eighth when approved by the National War 
now Board; until then the present regula- 
tion of 5 cents per hour extra on the night 
shift to be continued. Men “working spas- 
modically” on the night shift of 9 hours, repair- 
ing ships on the dock, will be paid at time and 
one-quarter. Dirty work to be paid for at 10 
cents per hour extra. For all repair work on 
ships a bonus of 5 cents per hour to be paid. 
One apprentice allowed to each five journey- 
men; they are to serve four years. Provision is 
made for seniority rights, the re-employment 
of employees enlisted or called into military 
service and for the settlement of disputes. 


_ Minimum hourly wage rates for some classes 
in the Marine Department: platers 80 cents, 
erectors 60 cents, straightener 80 cents, driller 
75 cents, bolter-up, reamers and packers 60 
cents, blacksmiths and electric welder, 80 cents, 
acetylene welder 73 cents, loftsmen 85 cents, 
shipwrights 80 cents, painters 75 cents, red 
leaders 50 cents, engineers 80 cents, machin- 
ists (marine) 80 cents, punch and shear oper- 
ator 65 cents, improver or learner 50 cents and 
up, general helper 50 cents, labourers 45 cents, 
apprentices from 35 cents to start to 70 cents 
during seventh six months. 


,_ Minimum hourly wage rates for some classes 
in, the auxiliary services: locomotive erane 
driver 70 cents, slinger 53 cents, gasoline engine 
driver 64 cents, truck drivers and tractor 
drivers 50 cents, general helpers 50 cents, 
labourers 40 to 45 cents, store seepers 60 and 
70 cents, net igetr 45 cents, millwright 83 cents, 
plumbers and machinst (maintenance) 82 cents: 
gas house attendants 57 cents, compressor house 
attendants 64 cents, steam plant shift engineer 
ic penis, fireman 57 cents, patrolling pipe lines 
cents. 


Minimum hourly wage rates in machine shop: 

ce toolmakers 90 cents, lay- 
off men (machinists skilled in reading of draw- 
Ings, etc.) 80 cents, fitters 80 cents, machine 
operators 50 and 60 cents, trainees 30 and 40 
cents, overhead cranemen 55 and 58 cents, over- 
head slingers 50 and 58 cents, millwrights 78 
cents, oilers 45 cents, labourers 40 cents, 
apprentices 30 to 70 cents. 
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Vancouver, B.C—Dominion Broce Co. 
Lrp., OPERATORS OF BURNABY ORDNANCE PLANT 
AND THE UNITED STEELWORKERS OF AMERICA, 
Locau 2655, 


Agreement reached through an Industria 
Disputes Inquiry Commissioner, as noted on 
page 884 of this issue. Agreement in effec 
from July 8, 1942, for the duration of the 
war. ; 

The Company recognizes the union as the 
sole collective bargaining agency for employees 
on an hourly basis, in this plant. All em- 
ployees now members of the above union to 
remain members for the duration of this agree- 
ment, as a condition of employment; all other 
employees shall be free to join any union or to 
remain unaffiliated. Hours: 8 per day, 44 per . 
week; on second shift, 73 hours’ work with 8 
hours’ pay. Overtime to be paid at time and 
one-hal di first four hours and double time 
thereafter; double time for work on Sundays 
and seven specified holidays or as decreed by 
the Federal Government for all war industries 
in B.C. Provision is made for seniority rights 
and for a committee to deal with grievances. 

Minimum hourly wage rates: toolmakers 
$1.05, toolmakers’ improvers 90 cents (for 6 
months), set-up men or lead hands 95 cents, 
machinists and fitters (journeymen) 90 cents, 
leading inspectors $1, carpenters and electri- 
cians (maintenance) 90 cents, experienced 
helpers 65 cents, labourers 55 cents; machine 
and fitter operators, inspectors, production 
chasers, layout men, straighteners, heat treat 
operators (including polishing and browning). 
sandblasters, tool crib clerks, storekeeper 
helpers 50 cents for four weeks, 65 cents for 
20 weeks, then 80 cents. an increase from 80 
to 90 cents on merit and ability to be mutually 
agreed between management and committee; 
leading production chasers, straighteners, heat 
treat operators, tool crib clerks and storekeepers 
90 cents; charge hand 10 cents per hour over 
basic rates. The present cost-of-living bonus 
to remain in effect with further bonuses in 
accordance with the federal government 1941 
Order in Council 8253 and amendments, Female 
workers to be paid from 40 cents during first 
six weeks to 55 cents during fourth six weeks, 
thereafter 60 cents, increases 60 to 80 cents on 
merit and ability as mutually agreed between 
management and committee. 


Transportation and Public Utilities: 
Transportation 


Winnirrc, Manrropa—Ciry Dray Co. Lrp. 
AND THEIR EMPLOYEES. 


Agreement reached through conciliation by an 
Industrial Disputes Investigation Commissioner, 
as noted on page 884 of this issue. Agreement 
to be in effect from January 1, 1942, to Decem- 
hes. 31, 1943, amd thereafter subject to 30 days’ 
notice. 

No discrimination against employees because 
of membership in the Canadian Brotherhood of 
Railway Employees and other Transport Work- 


Local 


ers. ours: 48 per week. Overtime is pay- 
able at 50 cents per hour; employees r weet 
to stand by subject to call (other than duting 


regular working hours) to be paid 25 cents per 
our. Weekly wage rates: for chantfouie 
cartage drivers $20 Sure first twelve months’ 
service, $21 goring. second twelve months and 
$22.50 thereafter: for contract drivers $20 dur- 
ing first twelve months’ service and. $21 there- 
after; other employees as arranged by mutual 
amet Proveicn a made for seniority 
; one week’s vacation with 
the settlement of grievances. Bey, ae ae 
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Winnreec, ManrropA—Manrirosa CaARTAGE 
AND WAREHOUSING Co. Lrp. AND ITs EMPLOYEES, 
Memeers oF CANADIAN BroTHERHOOD or Ratr- 
way Emptoyers, Division 253. 

The agreement which was summarized in the 


Lazour Gazette, February, 1942, page 232, 
was amended March 18, 1942, to provide for 
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one week’s vacation with pay. Effective Janu- 
ary 1, 1942, the cost-of-living bonus is to be 
$8.50 per month, unless disallowed by Order in 
Council 8253, in which case it will be paid as 
provided by such and subsequent Orders in 
Council. Should the cost-of-living rise over 
the January 1, 1942 level, quarterly joint meet- 
ings will be held to discuss increasing the cost- 
of-living bonus. 


COLLECTIVE AGREEMENT ACT, QUEBEC 
Recent Proceedings Under the Act 


HE Collective Agreement Act was assented 

to June 22, 1940, and was summarized in 
the Lasour Gazettr, August, 1940, page 812. 
It replaces the Collective Labour Agreements 
Act, 1938. Agreements and regulations under 
the “Collective Labour Agreements Act,” the 
“Act respecting Workmen’s Wages” and under 
the original Act, “The Collective Labour 
Agreements Extension Act, 1934,” continue in 
effect for the period for which they were made 
or have been renewed or amended. Under the 
Collective Agreement Act, any party to a 
collective agreement made between the repre- 
sentatives of an association of emloyees and 
the representatives of an association of 
employers or one or more employers may 
apply to the Lieutenant-Governor in Council 
through the provincial Minister of Labour to 
have those terms of such agreements which 
govern wages, hours of labour, apprenticeship, 
classification of operations, determination of 
classes of employers and employees and all 
such provisions as the Lieutenant-Governor in 
Council may deem in conformity with the 
spirit of the Act made obligatory on all 
employers and employees in the trade, indus- 
try, commerce or occupation throughout the 
province or within the district determined in 
the agreement. Notice of such application is 
published and thirty days is then allowed for 
filing of objections and the Minister may hold 
an inquiry. After this period, if the Minister 
considers that the terms of the agreement 
“have acquired a preponderant significance 
and importance” and that it is advisable with 
due regard to economic conditions, an Order 
in Council may be passed granting the appli- 
cation and making the provisions of the 
agreement obligatory from the date the Order 
in Conncil is adopted. The Order in Council 
may be amended or revoked by a further 
Order in Council on the recommendation of 
the Minister of Labour after consulting the 
parties to the agreement and after the 
required notice has been published in the 
Quebec Official Gazette. A parity committee 
(formerly called a joint committee) must be 
formed by the parties to an agreement made 
‘ obligatory under this Act and the Minister 


i] 


may add to such committee representatives 
nominated by employers and employees not 
parties to the agreement. The committee is 
to make its own by-laws and when these are 
approved by Order in Council and noted in 
the Quebec Official Gazette, the committee is 
constituted a corporation. A parity committee 
may require certificates of competency from 
workers within the scope of the agreement 
and such by-laws must be approved by Order 
in Council and published in the Quebec 
Official Gazette. Proceedings under the Collec- 
tive Labour Agreements Extension Act were 
summarized in the Lasour Gazertre from June, 
1934, to July, 1937. Proceedings under the 
Workmen’s Wages Act were noted in the 
issues from July, 1937, to April, 1938. Pro- 
ceedings under the Collective Labour Agree- 
ments Act are noted in the issues from May 
1938, to July, 1940. Proceedings under the 
Collective Agreement Act are noted in the 
issues beginning August, 1940. 


Recent proceedings under the Act include 
the amendment of ten agreements, as noted 
below. Requests for the extension of new 
agreements for longshoremen, shipliners and 
checkers (all engaged in connection with 
ocean going vessels) at Montreal and long- 
shoremen at Quebec (ocean navigation) were 
published in the Quebec Official Gazette, July 
25. Requests for amendment of the agree- 
ment for the paint industry throughout the 
province and for the amendment of the agree- 
ments for barbers and for hairdressers at 
Three Rivers, were published in the Quebec 
Official Gazette, July 18. The request for 
the extension of a new agreement for building 
trades at Sherbrooke, which was mentioned in 
the July issue of the Lasour GAzETTE, was 
corrected in the Quebec Official Gazette, 
July 4. 


In addition, Orders in Council were published 
in the Quebec Official Gazette, during July, 
approving or amending the constitution and 
by-laws of certain parity committees, and 
others approving the levying of assessments or 
amending previous Orders in Council in this 
connection, by certain other parity committees. 


, 


nd to year, subject to notice. 
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Manufacturing: Fur and Leather Products 


Fur Manvuractourinc Inpustry (WHOLE- 


SALE), MONTREAL. 


An Order in Council, dated July 2, and pub- 
lished in the Quebec Official Gazette, July 4, 
extends to July 31, 1942, the terms of this 
agreement (Laznour Gazerre, September, 1940, 
page 970, and May, 1942, page 630). 


Manufacturing: Textiles and Clothing 


Women’s Cioak anp Surr Inpustry, Proy- 
INCE OF QUEBEC. 


An Order in Council, dated July 2, and 
published in the Quebec Official Gazette, July 
4, extends the terms of this agreement. (LABOUR 
Gazette, October, 1937, page 1157; May, 1940, 
page 496, August, page 866, November, page 
1202; and October, 1941, page 1314) to June 
30, 1948. 


Construction: Buildings and Structures 


ELEVATOR 
QUEBEC. 


An Order in Council, dated July 2, and 
published in the Quebec Official Gazette, July 
4, extends the term of this agreement (LABouR 
GazettE, September, 1941, page 1159, Decem- 
ber, page 1573, and June, 1942, page 738) to 
August 31, 1942. 


ConstrucTION, PRovINCE oF 


Bumpina Trapes, Monrrean 


An Order in Council, dated July 2, and pub- 
lished in the Quebec Official Gazette, July 4, 
extends the term of this agreement (LABOUR 
Giazertr, September, 1941, page 1160, and 
December, page 1573) to August 31, 1942. 


Transportation and Public Utilities: Water 
Transportation 


LonesHOREMEN (INLAND AND Coasrat Navt- 
GATION), MontTRnat. 

_An Order in Council, dated July 2, and pub- 
lished in the Quebec Official Gazette, July 4, 
extends the term of this agreement (LABOUR 
GAZETTE, July, page 856 and previous issues 
as noted therein) to July 31, 1942. 


’ Trade 


Reram Srorrs, Baxurs, Horets, Ere. 
Macoa. 


An Order in Council, dated July 2, and pub- 


lished in the Quebec Official Gazette, July 11, 


amends the previous Orders in Council (LABOUR 
GAZETTE, ovember, 1940, page 1208, and 
March, 1941, page 335.) he agreement is ex- 
tended to October 12, 1942, and thereafter from 
) ‘ A cost-of-living 
onus is Pores for under the same conditions 


as described in federal government 1941 Order 


~ in Council 8253. Certain changes were made in 


closing times. 


Service: Business and Personal 


Barpers AND Harrpressers, Qursnc. 


_._ An Order in Council, dated Jul 2, and pub- 
lished in the Quebec Official Guaetie. Sa te 


amends the previous Orders in Council (Labour 
GazeTTE, August, 1941, page 1013, and May, 
1942, page 631) by a slight change in hours 
in one zone. 


BARBERS AND HAIRDRESSERS, CHICOUTIMI AND 


Lake St. Joun Disrrict. 


An Order in Council, dated July 2, and 
published in the Quebec Official Gazette, July 
ll, amends the previous Order in Council for 
these trades (Lasour GazettE, November, 
1941, page 1425) by providing for a cost-of- 
living bonus in accordance with the Federal 
government 1941 Orders in Council P.C. 8253 
and 9514, 


BARBERS AND HAIRDRESSERS, HULL 


An Order in Council, dated July 2, and 
published in the Quebec Official Gazette, July 
4, amends the previous Order in Council (Larour 
GAZETTE, October, 1941, page 1316, and Decem- 
ber, page 1573). Hours and wages are specified 
for female hairdressers (in the city of Hull 
only): Hours are 54 per week; overtime at 
36 cents per hour. One week’s vacation with 
pay after two years’ service. Minimum wages 
for female hairdressers (journeywomen) $13 
per week. Apprentices to serve 3 years are to 
be paid from $2 per week during second three 
months to $10 during second half of third year. 


Employment of Children in Agriculture in 
Great Britain 


An Order in Council made by His Majesty 
on 30th April, 1942, provides for the addition 
to the Defence (Agriculture and Fisheries) © 
Regulations, 1939, of further Regulations 
whereby, subject to specified conditions and 
limitations, exemption from the obligation to 
attend school may be granted by local educa- 
tion authorities to children aged 12 years and — 
over for the purpose of enabling them to be 
employed in agricultural work of a seasonal 
nature which, by reason of a shortage of labour, 
would be seriously delayed but for the em- 
ployment of the children. 

The Regulations, as summarized by the 
British Ministry of Labour Gazette, stipulate, 
inter alia, that the exemption of a child from 
school attendance shall be conditional upon 
the consent of the father or mother of the 
child or of the person having the actual 
custody of the child, and, if exemption has 
already in the same year been granted to the 
child in respect of twenty or more school 
meetings, upon the approval of one of His 
Majesty’s inspectors. Moreover, no child may 
be employed in agricultural work, or in agri- 
cultural work and other work, for more than 
thirty-six hours in any week or seven hours 


in any day, or for more than four hours _ 


bse a continuous interval. of at least one 
our. 
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PRICES, RETAIL AND WHOLESALE IN CANADA, JULY, 1942 


Cost of Living, Prices of Staple Articles and Index Numbers 


‘| HE official index number of the cost of 
living in Canada calculated by the 
Dominion Bureau of Statistics on the base 
period 1935 to 1939 as 100 advanced from 
116-7 at the beginning of July to 117-9 at 
the beginning of August. The advance was 
due mainly to increases in the food group 
chiefly to increases in the prices of potatoes, 
beef, lamb and eggs. The prices of butter, 
cheese and lard were slightly lower. A frac- 
tional advance was recorded for the index 
of the clothing group while the fuel and 
lighting group was slightly lower and the 
rent, home furnishings and services, and the 
Miscellaneous groups were unchanged. Com- 
parative figures for the official index at cer- 
tain dates are 117-9 for July; 116-7 for June; 
111-9 for July, 1941; 105-6 for July, 1940; 
and 100-8 for August, 1939, the last pre-war 
month. The increase between August, 1939, 
and July, 1942, was 17 per cent as compared 
with an increase of 84:3 per cent between 
July, 1914, and June, 1917, the equal period 
during the last war. 
After adjustment to the base 100-0 for 
August, 1939, as required by Order in Council 


P.C. 5963 of July 10, 1942, replacing P.C. 
8253 of October, 1941, the index was 117-0 
for July 2; 115-8 for June 1; 115-0 for April 
1; 114-5 for January 2; and 114-6 for October 
I, 1941. 

In compliance with the Order in Council 
P.C. 6219, the price of cigarettes and tobacco 
in the July index does not include the tax 
imposed on June 24, 1942, under the Special 
War Revenue Act. 

On page 904 of this issue reference is made 
to a statement by the National War Labour 
Board as to the adjustment in the cost of 
living bonus for the three-month period 
August 15 to November 15. 

Foods advanced 31-2 per cent between 
August, 1939, and July, 1942; clothing 19-9 
per cent; home furnishings and services, 16-8 
per cent; fuel and light 13-6 per cent; rent 
7:2 per cent; and the miscellaneous group 
5-7 per cent. 

The control of prices under an Order in 
Council of .November 1, 1941, P.C. 8527, 
became effective on December 1, 1941, the 
Order having been amended to change the 
effective date from November 17 to Decem- 


COST OF LIVING AND WHOLESALE PRICES IN CANADA 
1914-1922 AND 1939-1942 


BASE: PRICES IN JULY 1914 AND IN AUGUST 1939-100 
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DOMINION BUREAU OF STATISTICS INDEX NUMBERS OF THE COST OF LIVING IN CANADA 


PRICES AS AT THE BEGINNING OF EACH MontH 


On base of average prices in 1935-1939 as 100* : 
Adjusted to . 


- base 100-0 Home 
for August, Fuel and Furnishings} Miscel- 
1939 Total Food Rent Light Clothing . and laneous 
ervices j 


TR adit cel, cantyetsc ake Ae 79-7 88-3 74:3 76-9 88-0 70-8 
De Pe pce lice tinue: 80-0 91-9 72-1 75-4 88-9 70-3 
TO eas ar en > te Come 81-6 92-7 69-9 73-8 96-8 70-9 
INIG2 sath eOWeitons + lexaes seen ate 88-3 103-3 70-6 75-4 110-8 74-5 
Cee Aang Hl a eed 104-5 133-3 75-8 83-8 130-3 81-5 
1918. 118-3 152-8 80-2 92-2 152-3 91-4 
1919. 130-0 163-3 87-6 100-7 175-1 101-2 
1920. 150-5 188-1 100-2 119-9 213-1 110-3 
1921... 132-5 143-9 109-2 127-6 123-4 112-5 
1008 dat canto Rinse 121-3 121-9 113-7 129-2 147-0 112-5 
fF e et, eae ee 121-7 122-8 116-6 122-2 145-1 111-7 
ROR Wty, « hd. tbe.. feemaco dane 119-5 120-9 117-4 119-2 141-7 109-6 
7 Aa eR ping 120-6 126-3 117-4 116-8 141-3 107-5 
Hise ti ve 121-8 133-3 115-9 116-8 139-1 106-1 
ROY? cs ction ivcnne « thin ede aad ook 119-9 130-8 114-5 1144 135-6 105-1 
See eal ec 120-5 131-5 117-3 113-2 135-5 104-8 
Gee eee UAT ee 121-7 134-7 119-7 112-6 134-8 105-0 
Tae RA ORICA 9 a 120-8 131-5 122-7 111-8 130-6 105-4 
TY) Sac a Mai aaea 109-1 103-1 119-4 110-0 114-3 103-3 
B08SS, Seo ry, ee ea ass 99-0 85-7 109-7 108-8 100-6 100-4 
OE as OMENS ID, ie US OO a 94-4 84-9 98-6 102-5 93-3 98-2 
CEU ses eae ed teen 95-6 92-7 93-2 102-1 97:1 97-8 
WEEE ee 96-2 94-6 94-0 100-9 97-6 95-4 
GM bars | Nits. ccs 98-1 97-8 96-1 101-5 99-3 97-2 
TTF 8 mecca alee ee 101-2 103-2 99-7 98-9 101-4 101-5 
dog eee BRS frogs 102-2 103-8 103-1 97-7 100-9 102-4 
Atimintilososids cide. ¢ . 100-8 99-3 103- : : - 
September 1.......... : 100-8 99-4 oe He re me pt: 
October 2............. : 103-5 106-3 104-4 104-4 99-6 101-0 101-7 
November 1.......... ‘ 103-8 107-1 104-4 105-3 : . : 
99-6 101-0 101-9 
ecember 1.........., 103-8 104-7 104-4 105-4 103-3 104-1 102-0 
ARAVA 08 101-5 100-6 103-8 101-2 100-7 101-4 101-4 
Janary Sit220. .dxae: : 103-8 104-5 . . 
Pash Ls eights 103-8 104-5 1044 108.8 103.3 104.3 1018 
Pritts: 104-6 104-8 iohe inne sore oe 
BY osetneys <sieced 104-9 104-4 106-9 106-1 107-8 106-2 pie 
Sune LP Sears 104-9 103-8 106-9 106-0 109-1 106-5 + 
Uo ote Meet ccalcinie's 5 105-6 105-3 106-9 107-9 pre 
August 1...... 105-9 105-4 106-9 108 oa ee be 
September 2 106-4 105-4 106-9 108-5 iad ig.8 ae 
pettbe 108-4 105-4 100-9 108-5 112-4 108-9 102-8 
eos ay 107-0 106-1 107-7 08-0 113-5 109-7 102-8 
Decem 108-0 109-1 107-7 108-5 113-8 110-7 102-8 
Aes | eas ae 105-6 105-6 106-3 107-1 109-2 107-2 102-3 
MADUBEV) Boca csraieviie 108-3 109-7 : 
February 1000000001.) 108-2 108-8 1or-7 108-7 ad iis 103-1 
6 Wes ieidipiee.6.4a\e k . 0 107-7 108-9 114. : 
AEs aie acle Adee Soe : 4:2 111-6 102-9 
‘ae Meiners too | OE | = toe | 108-9 | 4-8 | nite? | toa 
June 8.0 110-5 112-5 100-7 110-2 ine 1124 108-8 
MY, Be eetiroicitaid sian § 3 5 ; 105-6 
heey geo ey us? | dors | joe | HOB | bt | 113-0 | 105-6 
ptember 3.200020... 114-7 123.3 109-7 110.9 tits 118.8 100-4 
CLODSE Deon Hicthe sion : : ; 106-4 
November i.......... ; ae ee a 112-1 119-6 117-3 106-5 
December 1........... . 115-8 123-8 iis he 120-0 117-9 106-7 
Year... 11-7 116-1 109-4 110-3 lib. 113-8 105.1 
115-4 122-3 111-2 ; 
HOT | ——49861 Yoong] Nmap hfs ion t od 2180. |, ans 
115-9 133-7 111-3 112-9 119-8 118-0 10/1 
112-9 119-8 118-1 
116-1 124.3 111-3 112-9 Hee 
tie: te a1 119-9 |* 118-0 107-1 
117-9 130-3 1iL3 ne oa: ested 107-1. 


* For the period 1913 to 1934 the former series on the base 1926=1 

Te canbe ving posta provided for by the Wartime Wages leatra pie July 10. 1912) B.C. 6903, opening t 
pa th ust be pated = e ever abana in the left-hand column. for each rise of one | int in th ere a i 
pha tare ba Ried eee ae be:—(1) twenty-five cents per week for all adult male emplo ; . or all coined 
gs ates formal cmploer er twestyose ans i a ca ak am eG ter base wee 
than twenty-five dollars per week. y-one years of age and female workers employed at basic wage rates of le: 


fe 


_ber 1. 


Avecust, 1942 


THE LABOUR GAZETTE 


981 


eee 


The text of P.C. 8527 which appeared 
in the Labour Gazette, for November, 1941, 
on page 1371 provided that no person should 
sell any goods or supply services at prices 
higher than during the period September 15 
to October 11, except under the regulations 


of the Wartime Prices and Trade Board. In 


each issue of the Labour Gazette the activities 
of the Board in the operation of the price 
control policy are summarized. Prices of 


fresh fruits and vegetables and certain kinds 


of fresh, cured and canned fish were exempted 
by the Board from the provisions of the 
maximum prices regulations. The order does 
not apply to sales by farmers and fishermen 


to dealers or processors of live stock, poultry, 
eggs, milk, cream, dairy butter, farm-made 
cheese, honey, maple syrup and fish, but does 
apply to sales by such dealers and: processors 
and to sales by farmers and fishermen to con- 
sumers. Onions were placed under a price 
ceiling in January the basic period being 
the week ended January 10, and potatoes in 
March with the basic period February 2-7. 
Effective May 18, 1942, maximum retail prices 
for bananas were specified under an order of 
the Board. 

The index number of the cost-of-living was 
constructed on the basis of a survey of 
expenditure of 1,439 families of wage-earners 


AVERAGE RETAIL PRICES, IN SIXTY-NINE CITIES IN CANADA, FOR CERTAIN STAPLE FOODS AND 
FUEL AT CERTAIN DATES 1914 TO 1942 


nae :, | July | July | July | July | July | July | July | July | July | July iy July | June | July 
Commodities Unit | 191% | 1915 | 1917 | 1918 | 1920 | 192 | 1996 | 1929 | 1993 | 1997 | 1999 | 1941 | 1942 | 1940 
Cc. Cc. Cc. Cc. Cc. Cc. Cc. Cc. f Cc. c. Cc. Cc. Cc. Cc. 
Beef, sirloin steak...... Ib. | 24-7 | 24-6 | 31-8 | 39-8 | 42-0 | 32-1 | 31-0 | 38-2 | 22-2 | 29-3 | 28-3 | 33-9 | 36-8 | 39-6 
Beef, round steak.......| Ib. |.... .|.... .| 38-3 | 36-4 | 37-2 | 27-1 | 25-5 | 33-2 | 18-0 | 24-9 | 24-0 | 29-5 | 33-0 | 35-8 
Beef, rib roast... Ib. |. .-.].....1] 25-6 | 32-6 | 33-4 | 24-4 | 93-4 | 30-6 | 16-8 | 21-9 | 21-0 | 28-5a| 31-6a| 34-3a 
Beefyshoulder.. Ib. | 16-8 | 16-7 | 21-7 | 28-9 | 27-2 | 17-8 | 17-2 | 24-3 | 12-0 | 16-2 | 15-9 | 20-5b] 23-8b] 26-00 
Beef, stewing... ABET RR Sas Mi Gest ae 22-5 | 13-4 | 13-3 | 19-5 | 9-6 | 13-2 | 13-0 | 16-9 | 19-6 | 21-7 
Veal, forequarter....... Ib. | 17:4] 17:3 |22-8 | 28:3'| 28-1 | 18-1] 19-7 | 24-4 | 12-0 | 14-4 | 15-6 | 19-2 | 22-8 | 23-1 
Mutton, hindquarter....| Ib. | 20-9 | 21-3 | 28-9 | 36-8 | 37-3 | 28-0 | 30-7 | 31-7 | 20-5 | 24-7 | 23-5 | 24-4c| 34-5c| 39-3c 
B Pork, frosh, from hain, Ib. | 20-2 | 19-5 | 30-0 | 37-7 | 40-7 | 31-8 | 32-3 | 31-6 | 16-1 | 22-6 | 23-7-| 26-8 | 29-9 | 30-1 
Pork, salt mess... Ib. | 18-7 | 17-2 | 27-1 | 35-2 | 37-0 | 27-1 | 29-0 | 28-0 | 15-0 | 20-1 | 21-0 | 22-0 | 24-1 | 24-4 
Bacon, not sliced. Ib. | 25-5 | 26-6 | 39-8 | 51-0 | 57-0 | 42-5 | 44-7 | 39-4 | 20-4 | 29-1 | 30-2 | 34-6 | 39-3 | 38-8 
Bacon, sliced..... TS os Le ae et 60-3 | 47-6 | 48-8 | 43-7 | 23-6 | 32-5 | 33-5 | 39-0 | 43-4 | 43-7 
Fish, salt cod.......... ee ee 95-0 | 21-1 | 20-9 | 21-3 | 17-7 | 17-7 | 18-7 | 21-0 | 25-8 | 25-9 
h FE oe fa eee | Be 21-4 | 20-2 | 21-0 | 20-3 | 16-5 | 17-0] 17-5 | 20-2 | 24-9 | 24-8 
ae 18:4 | 17-9 | 31:1 | 36-9 | 37-9 | 21-8 | 24-9 | 22-0 | 12-7 | 16-9 | 11-6 | 11-1 | 16-2 | 16-1 
Eggs, fresh 99-9 | 25-3 | 38-8 | 49-3 | 57-9 | 33-9 | 38-2 | 36-0 | 21-1 | 27-0 | 27-1d| 31-5d| 35-4d| 37-4d 
ges, cooking 24-9 | 24-9 | 35-9 | 43-1 | 50-8 | 31-4 | 34-7 | 32-1] 17-1] 22-8 | 29-4] 27-1f] 31-45] 32-4 
OME Se ae 8-5| 8-7 | 9-9 | 11-8 | 14-7 | 11-5 | 11-4] 12-0| 9-1] 10-7 | 10-7 | 11-5-| 11-8 | 11-8 
Bate. day 24-9 | 28-1 | 37-7 | 45-7 | 59-4 | 35-1 | 37-2 | 39-7 | 19-9 | 25-0 | 22-8 | 32-6 | 35-9 | 35-8 
va Ib. | 30-0 | 32-6 | 42-5 | 51-7 | 66-3 | 42-0 | 42-0 | 44-1 | 23-8 | 28-9 | 26-1 | 35-9 | 39-3 | 39-0 
Dee, Ciradion, inild Ib. | 19-4 | 22-6 | 30-4 | 30-6 | 38-4 | 26-2 | 31-6h| 33-2h] 19-4h] 23-Oh| 21-4h| 25-8 | 35-3 | 34-8 
Bread, white........... ib. | 4-2] 4-9] 7-4| 7-8| 9-6] 7-01 7-6| 7-7] 5-6] 7-0] 6-5] 6-8] 6-8| 6-8 
bi ae eas lb. | 3-3| 4-1] 7-0] 6-8| 8-4] 4-9] 5:3] 4-8] 3-1] 4-5] 2-9] 3-8] 3-6] 3-6 
Rolled oats, bulk Ib. | 4-3] 5-21 6-31 8-1) 8-8] 5-6] 5-8] 6-3] 4-7] 5-8] 5-0] 5-3] 5-7] 5-7 
toe GLa eee Ib. | 5-8] 6-0| 8-4] 11-6] 17-1] 9-9 | 10-9 | 10-3] 8-0] 8-1] 8-1] 9-7] 10-9] 11-0 
Fre [Ee 6 al ces a ea Gee _. .{ 91-5 | 19-2 | 16-2 | 15-3 | 11-6 | 13-4 | 10-5 | 13-9 | 13-9 | 13-9 
Soe ete ae ee ce rd Ed eee vd ed ead ee 
d Se ene ti ee as 17-5 | 24-2 | 22- . . : ; ; . 
Nek ae Ae Ib. | 5:9 | 7:4'| 15-8 | 17-1 11-1 8 7-9 11-9 4-1 7-8 5-2 io 6-6 8-6 
ists Sale Een RRC a Cake ek ; : : ; : . : . 
Patevoes oa Reet pe 75 lb. |125:8 | 73-2 1205-6 |165-0 [493-6 109-8 |214-7 |120-4 | 96-4 |119-7 |127-0 |123-9 |190-4 |203-8 
< : “1 | 37: A : é -5 | 42-9 | 60-5 
Ggicc 2 ee ee ee STA ie epee easel eee 112-4 | 26-2 | 53-1 | 27-8 | 23-0 | 28-0 | 30-3 | 29-5 | 4 60-5 
i: Tb. | 13:4| 1-9 | 15:8} 22:9] 29-1 | 24-9 | 19-8 | 21-3 | 14-9 | 15-8 | 15-2 | 14-7) 14-9 | 15- 
prey pees hee Ib. | 12-4 | 13-0 | 15-5 18-0 27-2 | 19-8 | 15-8 | 13-7 | 11-7 | 11-8 | 10-7 | 11.9 12-8 12-6 
Bat mie 6 oe] ke | Yd BRS] EL a aed ea ag aa 
, Bee ead val” sf a. ee Sree we er 43-7 | 34-6 | 28-8 | 26-4 | 20-2 | 19-1 | 16-2 | 15-7 | 16-1} 16-1 
‘ ; : 4 5 ; 59-9 
Iberia: Paria maa Soecealin. Me alised 73-6 | 50-9 | 45-6 | 42-5 | 40-2 | 43-9 | 42-8 | 53-8 | 59-6 | 59- 
Seaweeds] BY SET aT S97 wel aay tal ea] cal ee] 88) eal eg] eC) oe 
Yellow... e+. . ees Ib. | 5-1| 7-3| 9-2] 10-2| 21-7] 7-9] 7-5] 6-8] 7-7] 6-3] 6-4) 8-4] 8-4] 8 
[canes aa ea Pa Pa eae eee eee 
ee eacion 6 So i -4 | 40-3 ‘ 4 4 é : : ‘| 4 : 5 ‘ 
25 a tenes a Bit. Cy eee ie cate 31-5 | 28-5 | 27-3 | 27-5 | 24-9 | 19-7 | 19-4 | 19-5 | 18-9 | 18-9 
$ 
$ $ $ $ sibs $ $ $ $ $ 
; : : : . -09| 14:57] 14-02] 14-17} 15-96] 16-58) 16-57 
Coal, anthracite, U.S..| ton | 8-51] 8-33] 10-11) 11-80] 16-81] 16-93) 16-99] 16-09 peace 
: : ; : : : -11| 10-04] 9-22] 9-33] 9-38] 10-24] 10-61 
Coal eras ees ibe Str ey ee +81 13.37 12-80| 11-46] 12-17| 11-83] 13-21] 13-45 13-46 
Wood. ard iong....::f cond |/6:80) 6:6al""8-] ii-o7] 19°15] 12-99) 13-11) We2al 0 O88) O88 er] 1883 
Se Ulloa ale’ : . : 74} U1 : 
wood Satie © "| Cord | 5-08] 4-89 6-35] 8-13| 10-12| 9-36/ 8-94] 8-82] 7-40] 7:16 7-09 7-80 8-31 8-21 
Wood, soft, stove......- rage IAs Kee a ie be 41-81| 11-03] 10-97] 11-03] 9-03] 8-48] 8-56] 9- 
a @ Rolled. bBlade. Lamb. dGradeA. /f Grade B. k Kind most sold. 
ee 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING, 


Fresh loin, 
per lb 


Avucust, 1942 


Pork Bacon 
ke say] ag 
< 4)3=]8 
3 BR Ae = 
° = 0 43s n 
a, LOS crete oN 
acoi ey; | so | gs 
= Ra1So 5 
a as Glo 
3 3a 2a 3 
<a) RD [oa} a 


; | cents 


Beef 
e aty 
3 f 
ul = > 5 
3 prs) a7 eo 
LOCALITY wiry Ae Se baer. 
a5 80.0] Fo =o 
hee o gt) iar an 
‘Ok on 5] 98 gs 
Cae 2aal sa ae 
na ei Q - 
cents cents | cents cents 
Dominion (ayerage).......... 39-6 34-3 | 26-0 39-3 
Nova Scotia (average)........ 43-1 34-2 | 27-3 38-9 
PSV ANO vs 0 tines as'cce hel e% 47-4 36 30-3 39-7 
2—New Glasgow........... 43-3 BG°O) |) 20'S | 2a°D Voce cael AO Ps cage 
oAma herst :i4 08s RRR. ST... GAD] eR LPR, . >. FEES. Neel ae. One Seen ee oe 
A Halex eee cae. 41-6 30-7 | 24-5 31-4 
Soa WEICHOR I: ken eres Pate. Oarry A) Ale amnee ee ot ean gee do Lossanalam cee Fes cmpielme r+ fees am apie ees 
Dee C ROR tty eae Chee ete 40-2 33-6 | 25 45-7 
7—P.E.I.—Charlottetown..} 38-4 32-5 | 26-2 40-0 
New Brunswick (average)...| 41-9 32-5 | 24-0 45-5 
8—Moncton............0.5- 40-4 30-9 | 24-5 45 
9—Saint John.............. 42-8 32-4 | 24-3 44-8 
10—Fredericton... 42+5 34-2 | 23-1 46-7 
BR DACDUNS tan Cus An gl Woh oc cly 48 cepga teehee Sootaat sd loch sae) SEL orbs Tee hs eee Bees 
Quebec (average). | 36-5 29-0 | 23-6 33-8 
x uebec..... .| 87-4 26:4 | 24-7 30-3 
13—Three River: -| 36-9 28-9 | 22-9 32-4 
14—Sherbrooke. | 39-4 31-4 | 25-7 36-5 
15—Sorel......... -| 36-9 30-3 | 22-4 31-4 
16—St. Hyacinthe... -| 31-5 27-4 | 22-1 31-9 
Ii—-Sti Johns, ./:22.2 2. 40-8 CLO 420 del 1b ml okeg dee be ae cee 
18—Thetford Mines......... 30-4 22°D 123-4 16-5 Pog 2°28 ye 
19—Montreal......./....5..: 38-3 80-7 | 22-3 38-6 
20 Hulls. fees. FUE oe 37-3 82-1 | 25 35-4 
Ontario (average)............ 39-7 35-7 | 27-0 41-6 
ATA WH, i on «ds Lilehied elec 41-7 36-9 | 27-5 38-8 
22—Brockville,.....:....... 41-4 34 267 152046 Lied cool ast feels. cone 
20—Kingatont os... so saed oe. 38-2 34-4 | 25-7 41 
24—Belleville............... 35-3 83-7 | 25-6 37-3 
25—Peterborough........... 38-9 85:5 | 27-2 41-3 
2b —Osha waves, & O o.5 8. 39-6 40-3 | 28-2 48 
tO 88 Poids oooh eke 40-5 38-3 | 27-7 41-3 
2S —WLOPONEO ss on cdenc uote. 41-5 40-2 | 28-6 43-3 
29—Niagara Falls........... 39-8 85-2 | 27-5 39-2 
30—St. Catharines.......... 42-4 88-5 | 28-7 44-7 
$1—Hamilton.......:....... 41-5 36-7 | 28 46-2 
82—Brantford............... 40-2 36 28-1 45 
CEES CCR ARNO, 2 Ae eels a 41-3 38-6 | 28-4 | 23-3 | 29-7] 298 |... 
$4—Guelph. f. vo ..5255.5.5. 38-3 35-8 | 25-9 43 
35—Kitchen 39-9 34-8 | 27-2 41-3 
36—Woodstock -| 40-2 36 28 45 
37—Stratford.. -| 40 Ordth 20-aaro6 = Toten Pe te soe 
38—London...... 39°5 35-2 | 26-5 40 
39—St. Thomas... 44-1 38-3 | 28-1 44-8 
40—Chatham.)../......,.5: 39°3 35-6 | 27-8 38-8 
a1—Windsor.).'S... J. 2.053505, 37-8 34:8 | 25-7 39-6 
COSC eee, a aie 38 34-4 | 26-1 39-7 
43—Owen Sound.......:.... 38-4 35-3 | 25-4 41-7 
ie BE, Bays 7. oe 3 Ste 18i-F foo hak C1 Le a eh a a 8 Cd 
SMUGIOUTIND, ce. ee, ba. 39°7 35-2 | 27 ‘ 
ra aie Ba Dares Sp ls Kiel patel. bot evadcr chon bak Lac both Tt 
“Coek Srive e183). GABE Bis ae ae 36-5 33-5 | 25-2 wv 
48—Sault Ste. Marie... |. 40-9 30-2 | 26 40-6. 
49—Port Arthur............ 40:3 33 26 38-3 
50—Fort William............ 39°5 31-9 | 24-3 “ 
Manitoba (average). 36-1 32-5 | 24-5 35-4 
51—Winnipeg................ 88-7 32-6 | 24-4 38-7 
Dolev Let ae eae Oe ie Ae 33-4 32-4 | 24-5 32 
Saskatchewan (average)... 36-5 82-0 | 23-5 35-8 
cg) 1 a? ae 38-3 31- : : 
Spence DIDO on are eee Me he a ae 7 ig Balbus: ai\lhvis dan: nt 
askatoon.............. 33°5 30 2 . 
56—Moose Jaw....... .| 87-6 34 4-7 388 
Alberta ee Medegetiagdat 36-8 31-6 | 23-8 35-7 
—Medicine Hat........... 38:5 33-3 | 25-7 36 
58—Drumbheller............. 35 4! Gio ele i 
59—Edmonton....0..21 212" 33-9 30-3 | 22:3 32:8) 
6 IMAM ca Pet oth aes 38-8 34-2 | 24 37-9 
61—Lethbridge............. 37-7 31:3 | 23-3 36 
British Colum 43-8 39-1 | 27-8 39-5 
62—Fernie......... .| 40 38 25-7 37 
63—Nelson. . | 45-3 44 31-3 40-7 
64—Trail...... | 42-7 38:3 | 29-7 42 
_ 65—New Westminster .| 41-9 37:9 | 26-7 38-1 
66—Vancouver....... «| 48-5 38-3 | 26-6 39 
67—Victoria. . >... .. | 47-1 41-4 | 28-1 41-2 
68—Nanaimo........ 49-9 40 | 29-8 39-2 
69—Prince Rupert... .| 40 35 24-7 38-7 


cents cents | cents 
26-3 38:8 | 43-7 
27-0 40-0 | 43-2 
git She: 43-2 
28-3 43-1 
Sethe ra. 
25-6 
bya ft 43-3 
BT AR AP ed tay Ae ee he 43-1 
ee 43-6 
25°7 36-3 | 42-5 
27-6 36-5 | 44-7 
26-3 41-5 
23-2 | 24-6 |....0. 44-3 
39-5 
23°7 32-0 | 41-5 
22-8 38-4 
23-6 45-6 
23-5 36-7 
21-5 44-4 
22-5 44-6 
25-8 41-7 
23-1 36:8 
24-3 “43-3 
26 41-8 
27-4 43-5 
26-5 .| 45 
24-8 -| 42-1 | 
25:7 42-3 
26-3 43-2 
27 43-1 
28-6 44-4 
28-7 44-7 
25-8 46-1 
27 43-2 
26-8 42-8 
29-3 43-8 
28-6 45-4 
28-4 46 | 
28 42-9 
25-6 44-7 
26:3 Pe 
26-4 45-1 
27-1 | 43-1. 
28°8 |...... | 43-5 
29-9 | 24-9 ]....0. 43-7 
27-7 40-7 
OF ah Sa Be 43-5 
25°89). Sonal casea 43-8 
80:7) ‘2Gne leer 44-5 
27°7 40-3 
42 
27-4 40-4 
26:6 41:8 
27-5 | 24-1 ]...... 45-7 
| 27-6 | 23-9 )....,. 43- 
26-7 37-5 | 44-7 
28:8 44 
28-5 | 5.0. 45-4 
22-2 38-8 | 41-4 
21-5 43-6 
er Seer er 35-9 
22 42-3 
26814) Sone 40 43-6 
24-9 37-7 | 44-0 © 
24:3 | 238-3 |....00 42-8 
26 42-1 
24-8 42 
27:3 45-9 
28-8. leans 47-4 
27-7 | 48-5 
OF<7).1 Sacer. ete 42-8 
29 46-1 
27:3 Fe 
25-9 48-7 
26-7 | 51-3 
28-1 50-3 
25-9 | 52-8 
31-3 | 26-7 |...... 50 
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AND RENTALS IN CANADA AT THE BEGINNING OF JULY, 1942 


o 
asi 3 Eggs Butter 
a 3 - BS 8 §| 8 R=) 
oR = 4 = & > 3 id a 5 ws ae) we) g - 7 
> 3 73 ES es - 3 AS ; =a o 5, RO ary ales) i 
2 42 AN aS a a aS Die tp & 3 -738| Sh 12s 28 
LS a ~-o./46. mR os = en lig 5 op A ao oO g Bree ae 
Be) Sa) e=4-) 224 eset ek | ge | 88.) 84 lose long | 45 | sad] as 
de | 28 (225/825 |S85| 25 | gs | oe | bs | SSR/ SSP] ss | boa] 88 
3. Be he eas aor ia ra ae a BFS gas ie Bee &® 
cents cents cents cents cents cents cents cents cents cents cents cents cents cents 
65-0 | 22-0] 32-8] 21-4] 25-9| 24-8] 21-7] 16-1] 19-4] 37-4] 32-4] 11:8] 35-8] 39-0 
65-9] 17-7] 34-0]........ Apsitier 2483h|: 122-6 | 947-3 1-019-6 | 4d TIM 8. 11-4] 40-0] 42-4 
OSS) tee as Savile eel: Ch Rope een 20-8} 17-2] 19 AB ABIMG ocean sss 13 40 42-4 | 1 
65 1g-F Me SaeGil Lesh BB Ace! Oat if 25 ; 17-5 19-5 39 6 ie ea 12 iS 40 42-9 : 
BS PEAY or WE sc. Blk coh. 35-8: |e se8| O8e . : Cee ~5b] Meanie . 
CAM eet y 7 tek Beall ees. | Ob Gl te tev ae 20-6 16-9 19-7 42 z Soe 12 40 rap 4 
sta te ae es ee ee O58 |H 1 hea| ) 2382 6: : ee Sh he A 
65:3 | 17 SF by etree | GLUE OAs sh POOR | e755 a19-Ol 44S yor. .. 5, |e 42-3 | 6 
65-1) 12-0} 34-5 )........ 25-3 | 22-3] 22-7| 16-9| 19-2] 37-6] 31-8| 10-11] 37-0 9:5] 7 
64-4] 17-8| 32-9] 18-7] 25-5 | 20-6] 22-5] 17-3] 19-3] 38-5] 35-8] 12-0] 40-0] 41-0 
62 TERT B3-Bi eae 2 95-1 | 20-7 23-3 17 3 19-9 41 ark 13 40 41-6 8 
5-4 7 18-7 1" 96 20-4 5 6 . . 
8 22 32 . 17-0 |RELOG st 2298 -buleeesb:7. || 12: «|. saneres 41-3 |10 
7-5 Wemel8 Ah 817 leeks ees Ubi. |.ansedee 40 |11 
16-0} 18-9| 37-0| 34:2] 10-7] 36-5] 38-2 
15-6 | 19 36-5 | 33-6] 12 35 38-6 |12 
$69 Ma10-24l ae Oya 4-5. | NT. || eee. 37-7 |13 
16-9] 19-1] 39-6] 36-3] I1-la) 35 37-8 114 
16-40 E19 SG Rul MESE: 6: | ag10 hal ene ate 38-9 |15 
16 19-1 |) 37-1 |° 34-4 OM. eeibee 38 116 
15 G))| PRISON oo37 Lemnos sD: || A0108 .| cadre 38-2 |17 
17: Uj PL18-FetS0-4 1120-4 38 38-3 |18 
15-2] 18-7} 40-7 | 35-6] 12-5a] 38 38-1 119 
EEOC Lin pOe ecu erm kernel le esl pail buakenar 37-9 120 
16-2 | 19-1] 37-3] 33-4 2B 3| 37-4 $87 s 
VBE SEE oc BESO. leek ep) toil Pen noen, . 
16 19-3| 36 PP Te NR 38-1 |22 
16-1 | -19-1 | 37-3 |© 35-9 | 12 37 38-2 |23 
16:3 |) 118-9 | 86-3'| © (33-7 |. 12 39 38-8 |24 
16:1 |) wi10-1 f-ead-4- eeesd db | 12 35 38-5 125 
5 9] 19-4] 38-9 12 39-2 126 
15-9| 19 Sat, (B04 || Reta eee, 39-4 |27 
16-5 | 19 39-1] 34:4] 18 39 39-1 |28 
15-7 | P8196 fi “ST-S-|dee. eee. 19 Bal eae ee 39-6 |29 
15-5 | 19 30-2) Rohn n 12-5a] 36-5 | 39-3 [30 
15-6| 18-9] 39-4] 36:7] 12-5a] 39 39-3 [31 
15-3| 19-1] 36-5] 35-3] 12 39 38-8 132 
16-2 | 19-1} 36-1] 33-5} 12 35 39-7 133 
15-4 Oso 4 OegG-4 |NB2-3-| W120 taser «s 38-7 134 
16-4| 19-1] 35 S18 | ae o Me nentene 38-6 135 
1528 |S OLnemod-b irr TS), (umm 2ie al anntestee 38-7 136 
16-1| 19-6] 35 30:8: Med gine acces 38-6 137 
16:2] 19 36:3: (eaotits 12 38 38-5 138 
15-6 ||P O-3-[paeae-7-(M8S-7.| 212) lc oeeses 39-7 [39 
45-6 KemalOsdele  S3rerfierole 4) 12 leaner 38-1 |40 
15-7| 18-9] 37-4| 35 13 38 38/41 
17-2] 19-1] 36-6] 34 19:3 | ey eee 39-1 142 
16:9' aS: Ral os Oise: b. || mela «| ewe 38-7 |43 
Get lie SE2B We puters 18) lane eee 39/44 
16-6] 1 : 
17 {oF sf) MALTA IS 7-2 (eeed dia. dancut ae 38-7 45 
16 10-Su\perdl 8 eee. F. 12 37 38-5 46 
17:5) Lael. B alba: heeded ob « 14:7. lee. ahs 38-2 47 
fg |e -2> |b n40.2.(Menee. 13 alee eu 48 
15 Gul eet SCs Sa: Mute y ee: 12% | een ae 38-3 9 
16-65: ML SPP IMR OB: 2 Wade coe 12. S| eternees 3 3 5 
15-5 | 20-2| 34:4] 29-2] 11-5] 33-0] 36- : 
15+ 0p a19=2) We aGeS) (es0-8.1 12 ol patna 37-1 |51- 
15-9 | 21-2] 32 07-6 | 11 33 36-7 |52 
44-3] 20-2] 33-2] 28-7] 12-0] 30:8] 37-1 me 
: 151] 21-5| 34-8] 28-7] 12 30 37 |88 
; 14 19-2] 30-7] 28-4] 12 30 38 bd 
: 13-8] 19-8| 34-1] 29-8] 12 32 36 : 
Vice me SPLRP OE lean aoe 28 12 31 37 : 56 
62.7 14-9 | 19-7] 33-7] 27-8 | 11-8] 28-4 si il 
“4 16-3 0019-5 | S16 feeze-3) 12 > Waetes 87-3 |p 
63-7 14-8 | 20-4| 83:5] 27-5] 11 30 38 8 
607 15 19.2| 33-7] 28-5] 12 26-5 | 36-7 | 
63.3 14:9] 19-6 | 35-3] 28 12 30 37-3 |60 
bh 14:7] 19-9} 34-2) 28-6] 12 27 37 : 61 
67.0 46:-4| 20-0] 39-4] 83-4] 11:8] 38:3 vis 
to? 15-2} 21-2| 33-3] 30 ihe! eee 38 62 
oi 15 DG jee railed: lawton << - 12-5a| 40 
ae 1G pemDd-8. fl (4058 teen es 12-5al 35 38-5 |64 
Pee 1:9 ft RISB 8T-B-beacee 10 39 89-7 [05 
oy 15-9 | 18-4| 38-3} 36-7} 10 39 39-4 |66 
eee | 197 Ee, 1 a ve ae 42-1 |68 
or iat | age) 44-642... 14: bal eects 42 169 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING, 


Canned Vegetables 


is oO = 
q i o|] o 4 = i a 
eS ‘a w|o rs ols A= =I 80 
a4) % [e816 |2 | 212 | 2c! 8] Sle lee 1S 
du} BSie2 |S | poy! [68] Se) 8 linge pee ee 
LOCALITY O8/ 3. /3°/2.18./ 8818. 85s] 95] os | 85 loa 18. 
gg | SS | 28/45] 5S |e "| as |8os] de | se |e |2Fs| os 
$21 3s |se|se|2s/28| os |eSel as] es] os |2bs) Se 
aé &e Bo 25 a ie ZA [ses Ba es g* |g2* ge 
R = a 
cents | cents | cents | cents | cents | cents | cents | cents | cents | cents | cents | cents | cents 
Dominion (average)............... 34-8 6-8a | 18-9 | 3-6] 5-7 | 9-3 | 11-0 | 13-9 | 12-7 | 13-5 | 11-1] 6-6] 7-5 
Nova Scotia (average) -.-| 35°2 7-1) 19-9 | 3-7 | 5-8 | 9-9 | 10-2 | 15-0 | 12-9 | 14-6 | 11-9] 6-6] 8-2 
1—Sydney....... 34-9 |6-7-7-3 | 20 | 3-6] 5-7] 9-9] 9-1| 14-7] 12-8 | 14-8] 11-9| 6-2] 8-5 
2—New Glasgow 35-1 |6-7-7-3 | 20-1] 3-7] 6 | 10 | 10-5 | 14-8] 12-4 | 14-6] 12-1| 6-5| 8-8 
3—Amherst.... 35-2|  7-3c) 20 | 3-8] 5-7] 9-9/10 | 15 |12-7/15 |12 | 6-1| 7-5 
4—Halifax. . 35-6 |6-7-8 | 20-1] 3-7] 5-9] 9-7| 10-8] 15 | 12-9] 14-7] 12 | 7-4] 8-3 
5— Windsor... 34-7] 7-8e119 | 3-8] 5-8] 9-5] 10 |15 | 13-4] 13-9] 11-3] 6-9] 8-1 
ge-Truvd. ©...) at. 35-7| 6-7 | 19-9| 3-8] 5-9 | 10-1 | 10-8 | 15-5 | 13-1 | 14-5 | 12-3 | 6-6| 8-1 
7—P.E.I.—-Charlotietown 32-5 | 7-3] 19-9| 3-7| 61] 9-9 | 10-3 | 14-7 | 13-9] 14-6| 10-9] 6-4| 8-7 
New Brunswick (average). 35-4| 7-5] 19-5| 3-6] 5-8] 9-8 | 10-5 | 14-8 | 13-0] 14-1| 11-6] 6-6| 8-2 
8—Moncton. 34-6| 8 | 20-3| 3-7] 5-8] 10 | 10-5 | 14-9] 13-6] 15 | 11-7] 6-8| 8-9 
/ $—Saint John, 36-4] 6-7-3 | 19-2| 3-3] 5-9] 9-8] 11 | 14-6 | 12-6] 13-5| 11-9] 6-9| 7-8 
10—Fredericton 35-5] 7-3|19-1| 3-7] 6 | 9-5| 11-3 | 14-5 | 12-6| 14-3] 11-1] 6-6] 8-4. 
11—Bathurst... 35 8c|19-5| 3-7| 5-6] 9-8 15 | 13-3 | 13-5| 11-7] 6 | 7-8 
Quebec (average) 32-7| 5-4] 15-8| 3-7] 5-5| 9-7] 10-6 | 12-7 | 13-3] 14-8 | 11-2] 6-1] 8-5 
2—Quebec..... 33-9} 5-8 |17-9| 3-6| 5-7] 9-7] 11-6 | 13-1| 12-9 | 14-9 |'11-8| 64 | 8-5 
13—Three Rivers 31-5 | 5-3-6 | 14-5| 3-9| 5-3] 9-7] 10-6 | 13-1| 12-7] 15 | 10-9] 5-6| 8-5 
14— Sherbrooke. 33-2| 5-3] 14-9] 3-7] 5-8] 9-7 | 10-8 | 12-9 | 14-2 | 15-3 | 10-8| 6-1] 8-3 
15—Sorel....... 31-4 |4-7-5-3c] 14-7] 3-4] 5-3] 9-8 | 10-1 | 12-5 | 12-7 | 15-6 | 10-9| 6-5 | 8-4 
16—St. Hyacinthe.. ‘| 31-5 16-1] 3-7] 6 | 9-9 | 10-4 | 12-3] 13-2| 14-3] 11-4] 6 | 9-3 
17=St.Johns....... | 33-7] — 5-8c} 17-1] 3-8] 5-6] 9-7 | 11-3 | 12-5 | 15-7 | 15-3] 11-7 | 5-7] 9-6 
18—Thetford Mines. | 32-3 [4-7-5-3] 14-9] 3-9] 5-1| 9-7] 9-1] 12-6] 13. | 14-4] 11-7] 5-5 | 7-9 
19—Montreal....... | 33-9 |5-3-6-7] 17-1] 4 | 5-4] 9-5 | 10-8] 12-4] 12-2| 14-5] 11. | 5-9] 8 
meal... ‘| 33 |5-3-6-7 | 15-1] 3-7] 5-5| 9-5 | 10-4 | 12-7 | 13-3 | 14.3 | 10-8 | 722 | 29 
Ontario (average).......... -| 35-4 6-3 /17-2]) 3-5 | 5-6] 9-1] 11-1 13-4 12-2 | 13-0 | 10-8 a3 7 
at Ottawa,--...... fi. | 34-6} 6-7] 16-6] 3-8| 5-6] 9-1] 12 | 13-2] 19-5 | 14-7] 1 al Bl 
22—Brockville....... |... | 33-4] 6-8] 14-4] 3-7| 5-4| 8-9 | 11-1 | 13-4 | 13-4 | 13:6 | 10071 Oo] Ss 
23—Kingston............. 34 |5-3-6-7 | 15-7 | 3-7| 5-2] 9-21 10-7| 13-1| 124] 48-7] dos | ool oe 
24—Bolleville..... 1.2.2.0... -:| 85-4 |5-3-6-7 | 16-6 | 3-5| 8-2| 8-9 | 10-7 | 13-2 | 12-9 | 1ag | sca | O° | oe 
25—Peterborouigh 11000000100 35-7 |5-3-6-7 | 16-9 | 3-4) 5-4) 8-7 | 10-8] 13 | 11-6 13-1 | 10:8] So] #8 
RAMEY WCU a ivaecsiece ATs ‘c ‘sods cial detaica *3-6- . . . . f 
a rename Peer ia] @2] e)] 4) i]s Be) "| ia] a) oe 
28—Toronto. 20. .....scssctsbees 30-6] 67/18 | 3.6| 53| 88|i0-7|/13 |isliaeli | eal go 
; 29—Niagara Falls. ¢...0......... 36-2 6 18 3-6 | 5-5] 9-1] 11-2] 19-8] 11 ; as = 6-8 |) ae 
80—St. Catharines............-../ 36-4] 6-7 / 17-3] 3-5| 5-8| 9 | 10-7 | 12-7 | 12 afiny {ios | fob pe 
Pe EIRCOM rs oie ald ads a Se oe . 6° . . . . : : 
een ima ian ee a3] or [irs] aa] oa] oo | dea) 29] 2g | 28] 5] Be) 7a 
Be Guelph cc | BUPA] BA] Ba) 87 | 15] 0] 1:8 | a9 | 104] 56) 75 
35—Kitchener................... 38-3 6-7 | 17-5 + ee 4 9 a 156°), 13-4 | 18-7 | Or teed 3 
BH—Woodstock...... 282... de00e: 32-5 6 16-6 | 3-0| 5-4] 8-9 ae 14-1 | 12-6 | 13-2 | 10-9] 6-5 | 7-4 
87—Stratford..................., 36-7} 5-81 17-8| a2] 58! 9-8} a8 | tee [de] eo ee] 88) ee 
; etindes W.... 00. 32-1] 67/19 |.3-4| 5-6] 8. 1 ipa ane | ele cee 
89—St. Thomes.............0)a 36-1 [6-3-6-7 | 19-9 | 3-7| 5:8] 9-3 | dea | tog | thee | Ao] Ot] 89] 2 
40—Chatham.........00...0.40!4 33-5| 5-3] 18-4| 3.5] 5:1) 8.9 aE as 7 ; wf s ee hp 
fe Bama EPPA |S] 88] 80) $9] 0-9] wo) ie | ire | 15] 85) ba 
43—Owen Sound.................| 35-7 6e | 16-5 33 Ht Bel On| ie eee ed oleae 
44—North Bay................., 36-7 | 6-6-7] 16-5] 8-0| 6.3| o-7 | 128] Hee] | 8] 8] 88] Ts 
45—Sudbury... 11020222177 33-2] 6-7 | 16. 31 Bond dee | aed | 12-7 | eS] ts | eT ee 
46—Cobalt.....000000 2002200050") 34 07/15 | 30] 87| or tare| ee] ae | ee] 8] 6] 88 
47—Timming. 2200200 00000022121) 33-2] o-7 | aga] a7] sol perf at [2 | 28] 8 fanz] 87] 7-6 
48—Sault Ste. Marie............. 38-6 6:7 | 16 3-6 5-8 sal < eet ogre Ee ie ud 
> 49—Port Arthur.......0. 2011, 34-41 6-6-7 3-6| 5:6 | 041 ton | eo] tag | iz] eo] 78) 72 
’ 50—Fort William......).1.777" 34-5 | 6-6-7 | 45:5] 3.6| 5:3| 0 | 19.0] tock | S| iS | 10-1] 62] 76 
Manitoba (average)... 102.1111 33-4} 7-0/17-9| 3.5| 5:8] oa | ace | 18] 8 | 8 | 3 | 62] 74 
51—Winnipeg............. 1.1... 33-3| 6-4-8] 16-8| 3-4] B-7| 80] Ihe | a8 | 12 | Bt] 0-6] 6-9) 6-9 
52—Brandon.............. 22.2. 33-5 |6-4-7-1| 19 | 3-6] 5:0] o-2 | ite | io | to | 28 | 18] 68] 7 
Saskatchewan (average).......... 33-6 6-9 | 22-0 | 3-5 os 4 ik ee | ine PHY : 7 ae 
PoReaginn ero koko oom : 7 4 . 4 ; ; : : ; sind 
54—-Prince Albert, ;...%.....$c5. 33 aiee ba 22.3 3 ; Be] ge] tee | eco | 12:2 | 28] a] 6-7) 6 
55—Saskatoon.....000000 17777 33-5] 7-2 92.8| 3.6] 5:4] so | 19:2 | 83 | 18-5) 18-8] 10 | 7-2) 6.5 
56—Moose Jaw... 34-3] 7-2] 22-31 8:4] 6.0] 61 | deal to | Bo 4] 9] O65] 78 
Alberta (average). 1170000007 35-0] 7-8] 22.5| 3.5| 5.8] ga | 199 | 14:9 | 12:9 | 12-6] 9-6] 6-1] 6-2 
57—Medicine Hat... 36-4] 8 193-61 3.5/ so} S| it | M8 | 12-7 | 13-2 | 10-9] 69] 6-8 
58—Drumbheller........... 1 34-0 /7-1-8 192-5] 3-6] 6:3| 93} iae | eo | 128 | 1] 10 | 6-5 | BH 
59—Edmonton. 0020022201) 33-47-28 | 214] 3-5| b8| B72] ice | ie | Bk] Met | oz) 7a) 77 
i tatbbrde | Bal & [Be] Pe] 88] be] etl ed Bs | a3 | tas | 771 oe 
British Columbia (average)... 35-5| 9-0) 23-6] 3-81 e4 BS | t-7 | 14-6 | 12-7 | 12-6) 9-8] 6-7] 6-1 
G22 Boi’... tee ee a9 | 8c] 93-7 | a7] ot | ge] 4 | 4:3 | 18-0 | 13-4] 15] 8.1] 6.2 
63—Neleon 100.2. 34 CES OUR tala 3-8 | isa |e 3 | 18 | 1:3] 24] 8-3] 54 
AAS Pee es ae ee 34-8 . BZ aie : SRS ; 2 0-5] 9-5 )...... 
Bee Wty Westualcker aa oie ok, =H e 9-3 | 11-9 | 14-1] 13 | 14-2 | 11-9] 8-3 | 7:5 
ap Sie Na Pras tess 34-5 | 9-9-6 | 22-7] 3-6] 5-9 3° ra! ni ine Pad Aes 7 ee 
—Victoria............. ‘ 4 : Shee *3 | 12-6 ; : +3 
ae wi eG] aye? ] Gee Maa Beg) 2°] ee 
nce Rupert........ 37-1 | 9-10 4 k ; 4 "21 10-6) 8 | 5-5 
ob ih -asi lh eae 10 | 10-4 | 15-8 | 13-9 | 14-2 | 12-1] 8-7| 6-1 


a. Chain stores, etc., sell bread, undelivered, at lower prices in many cities. a 


¢. Grocers’ quotations. d. Potato Id i : 
Tt Ontario and east, 32 oz. jar; Manttoba aid. clan 5 4 pond ae. Wee, {-etiae bean, 25, 0, T8an Seebe 
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985 
\ND RENTALS IN CANADA AT THE BEGINNING OF JULY, 1942 
' Potatoes (d) Apples 2 o 
~ gs Pee Es g g & g Pa oO ee 
2 2. Lee | 2 Ba | eS] ee | be | 28) 54 g 
‘ ae) o ga ae I ga ag os ro"? Se eo lie 
 g eto) bees ese te hel) Bad Hye By | es | os | ee 
= ~% | Be eke en | ney Wee Pe le BSE Ge of} gS loa | Bo 
e Put ese) Wee | Geil Ball ee || eal Saal So | ae loge | me 
8 pe psh |ebe page | Be] ge | ge ee | gh | $8) ge | £2 
Ay a ica Ay ms 16) ea) fe) 4 & py P= e) 
$ cents cents cents cents cents cents cents cents cents cents cents cents 
270388 | 60-5 )|........ 15-5 12-6 17-2 15-1 15-2 35-1 36-4 t 16-1 59-9 
R444} ADA)... 14-8 13-8 16-8 T4-9 |, RS 41-3 43-2 37-2 16-4 34-6 66-6 
MeO NE THOS) be .nces ss 17 12-8 TAS) ESE RD, 5. [kere 9. 42-1 49-8 36°3 16-2 84-9 66:1] 1 
2°200 | 46-4]........ 15 15-5 16-6 it it RS, 41-4 41-3 37-7 16-3 34-3 62-9 | 2 
IS SE eh eens ee 13-9 17-8 a OG | aa ane 39-9 42-5 37-3 15-8 34:3 71-1 | 3 
Beeviie O50°5.|........ 12-5 13-3 TSMC eRe ee 42-5 39-2 36-4 16-8 34-6 68:3 | 4 
(HIS IESG SS ae are oe Oe 16-4 To he ORES 41-8 46:3 37-8 15-5 34-5 64-1] 5 
PROS NE CAG. locos. cL made bs 13-6 16-8 147 || Rake. 40 40 37-4 17-8 35 67°2 | 6 
1-574) 38-8 ]........ 15-0 13-9 17-7 A5bS | ALS. 43-3 55-2 37-7 17-3 34-2 63-6 | 7 
2-075 ADR GAR. 00: 15-5 13-0 16-3 14-5 18-0 40-4 40-9 37-2 15-9 35-1 63-9 
2-191 cal Ocoee 13 13-3 16-9 15 18 40 40-9 38-1 16-7 36:5 64 8 
2-319 COL | eee 18 12-5 15-4 13-7 18-1 41-1 40-2 37-8 15-4 33 61-1 | 9 
2-079 . . 


oe. ” 


PRA wee ee 
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Sugar F 
a 2 od S > iB gs 3 
g | gs] velo 13a |S | sx] 888 8 
i 1 fo% o.n we} 3S - o8 be 
LOCALITY 3 B | aa! e3% ie. 4% Perl se]. sas g 
cm .|8./88] 288|t23]/¢.|/4.] 84] 3s og 
P-) eS Hien | etc | eos BO |] +a | SS slo As 
ae | Be) ge | og | gba eed eee Peon eee ay 
=I Be = ° an ° 
EE/SE|SE| ge | S58| 28/28) 58| $2) e523 ) 28 
iS) a ie) > n m mn < {ea} 
cents | cents | cents| cents} cents 
Dominion (average)................ 8-6 | 8-4] 48-0 | 84-8 18-9} 16-5 | 4:3]12-9]| 5-6 
Nova Scotia (average).............. 8-4] 8-2] 56-8 | 84-9 19-1 | 12-0 8-7. 4513 -04.55-9)| «2.2 0san eee 
via neeer wan tk Hes 8-6 | 8-4] 53-9] 83-3] 19-4] 10 $28 :1k13-85| 25°91. 4, ok ee 
2—New Glasgow.........-..-00++ 8-2 | 8-2 | 56-2 | 85-4 20-7 | 10 4584) 413-551 BG 5 cn. wecres eo 
BAM orsbas J. duel o< de d> ote 8-3 8-1 | 57-6 | 85 16-0.}). %At 5 12-5 O:Oit.. pawae chek 
ee alitex cp....k dash «cb - ages 8-6| 8-3| 57-4] 85-9] 21-1| 16 £001513-8.88-7 | & occas ee 
G——WIDGBOR hvinicc b.cleeste © « vo Se cale.d 8-2 8-1] 59 85 io ee 4 12-2 i eee ee ee 
(ag arty heh aa rgd Me AD 8-4| 7-9 | 56-4] 84-5] 18-9]...... 5-SailS-4) S80] cae 
7—P.E.I.—Charlottetown 8-7] 8-2| 60-7] 84-4| 18-4] 145-0] 4-2] 13-1] 5-9 
New Brunswick (average) 8-7 | 8-5 | 56-5 | 84-7 18-7 | 10-0 | 4:2 | 12-6] 5-6 
B= Moncton ct kes. thine 9 8-7 | 59-7 | 85 19-8 | 10 EGM113-3.1 28-01] ce. eae 
Pe Saint ohn, .... acct s.ccaceee 8-4] 8-2] 50-3 | 85 17-7| 10 | 4-4] 12-5] 5-5 
10—Fredericton.............ce0e.- 8-4 8-3 | 57-4 | 83-9 > Gl PR ome 8 4-1] 12-6 §: Si). ceaesustees 
lean Waenteein Re... ache. 8-8 | 8-6] 58-7 | 85 19-5 ]...... 3-8 | 12 S:B.lacd. eect 
Quebec (average)................... 8-1] 7-8 | 46-8 | 87-4 20-1 | 15-5 | 4-2] 11-9] 5-6 
PibeCludbad, ts..-tA rnp. qercasee 8-1] 7-9] 47-2] 89-4] 20-5 | 15 4-1| 12-8| 5-7 
*13—Three Rivers................. 8:5 | 8 -|47-8| 89-1] 213 |. ...5. 4-4] 12-3] 6 
*14—Sherbrooke................... 8 8 | 43-4] 86-5| 19-5 | 15 4-51 11-7| 5-7 
Sie Sorelt. hence kes. hacen. 7-9| 7-7| 49-1] 87-2] 18-3]......] 3-8] 11 5-3 
*16—St. Hyacinthe............... 8 7-8 | 44-5] 86-3) 20-1|...... 4-5] 11-4] 5-3 
PifeSt Janie. fk te ck es 7-9] 7-7] 41-4| 88-1} 19-3 |...... 4-6 | 12-6] 5-7 
*18—Thetford Mines............... 8 7-6 | 52-1] 85-1| 20-9] 15 | 4-3] 12-3| 5-8| 18-50 |........ 
*19—Montreal............. 0.020, 7-9] 7-7| 46-7] 88-3] 18-6|17 | 3-9] 11-3] 5-3 ~ 8-50 
SEE INICE, Moen key be bo ee 8-3] 8 | 49 | 36-3] 22-2|...... 4-1] 11-6] 5-5 . 
Ontario (average).................. 8-5 | 8-4] 47-1] 85-8 18-8 | 14-1] 4:3] 12-5] 5-5 “0 
CUCL peek ROSA Sh a 8-3] 8-1] 46-9 | 84-2] 17-7 4-2] 11-9] 5-8 . 
22—Brockville...........-.-ss.., 8-2] 8 | 44 | 84-4] 20-7 ].....: 4-3| 11-3] 5-4 9-00 
pea Kingstonee.<.t.cces scone: 8-1] 7-9] 48 | 84-1] 18 [.2.2: 4-6] 12-6] 5-6 9-50. 
24--Bolleville.........0....c000., 8-6] 8-3 | 48-3] 84-7] 17-6] 12 | 4-5] 12-3] 5-8 10-00-13 -00 
25—Peterborough................. 8-5] 8-4] 48-8] 83-2] 18-4 | 12 4-71 19-3 | 5-5 11-50-14-75d 
BUS ubNWh, Se. .ccp asec ake 8-7 | 8-4] 52-9] 86-1] 19-1] 12-5| 4-3 | 12-5| 5-9 9-50-14 -00d 
Ore Opis Meet ee 8-3] 8-2| 47-7 | 86 19-5 3-9| 11-6 | 5-5 
Ee Soe Beals ede he 8-2] 8 150 | 85-2] 18-2/42 | 4-1] 11-8, 5-9| 44-78 |) ips96 
29—Niagara Falls......... 1.111") 8-7 | 8-7 | 45-5 | 87-6| 19-4 4-1] 12-8] 5-5 
30—St. Catharines... ... 22.20.22! 8-6 | 8-4] 46-2] 87-3] 19-4 ]).2. 7° 4-3 | 12-3 | 5-7 
81—Hamilton.......0:......0° 8-1] 8-1] 45-2] 87.21 18-7] i0° | 4-5] 11-71 5. 
32—Brantford............... 00... 8-3] 8-3] 50-5) 87-9] 18-5 | 13 4-3 | 11-9 bd 
ECE ls Mh Peg OM Shey as 8-7] 8-5] 48-7] 86-9] 20-1] 12 4-1] 12-3 | 5-5 
LETS on a ee tee 8-3] 8-4] 46-1] 85-4] 18-1 4-2] 12-7] 5-4 11-00-13 -75¢ 
36—Kitchener.............. 0.200, 8-3] 8-4] 43 | 87 19-2 |. pa 3-8 | 12-2] 5 ‘00-13-904 
36—Woodstock..................., 8-6] 8-4] 48-5] 85-7] 18-1 ]0.°7° 43/1211 8:3 10.50-13-004 
ay aeeord... ne: 8-7] 8-6| 48-1] 85.6| 18-5 |..... 4° liga] 58 11 80-13.00e 
BB—Gonddn’. +6 cieackecec/ se cee 8-4] 8-3] 47-5 | 88-5] -16-7].....: 4 | 11-9] 5-5 
39—St. Thomas................... 8-6 | 8-6] 48-3] 87-4] 18-2 ])12. 7° 4-3 | 12-7 
40—Chatham...000.0.25000000770: 8-6} 8-4 | 46-2 | 84-6] 16-4]... 3.9| 12-3] 8 
41 —Windsor 000000000 8-2] 8-1] 42-1 | 83-5] 18-0 | 15" 4 lata bt 
#8—Owen Sound. -.00000200000000) 84] 8:2] 83] S72) aE fcc tlie | ke 
North Bay.............0°7"° 9 | 8-9 | 55 lt Oeviltae : ; ; 
45—Sudbury................0...., 8-71 8-4 | 44 acy 19.7 iS 30 13.8 5.9 
46—Cobalt 8-9] 8-9 | 45-6 | 85 16-7 5 | 13-8 Hi 
47—Timmins. "| 8-8] 8-7 | 43-1] 86-3 | 20-8 |is'"| 4-8] 13.7| 5. 
48—Sault Ste. Marie 8-6] 8-5 | 44-3] 84-4] 20-6 1 33 
40—Port Arthur 8-2] 8-1| 43-0 | 83-1] 187/30] asian | 33 
mena tf ha lham 8-4 8-4 43+ ‘ ‘ : : 
Manitoba (average) 8-1) 9-0 5-8 |sae| 283 ial: calles atin 
: 9] 42-2] 82.2] 18.5 | 14 i+3| 19. : 
52—Brandon 9-1 ‘ i rte 1 ae 
Saskatchewan (average) 9-4 9-5 a ate 184 18-5 ra 142 ba 
53—Regina...... 9-3] 9-6 | 46-3 | g2 19-1] 15 | 3-3] 13-7] 8.6 |, 
54—Prince Albert.....0000000000! 9-7] 9-5| 42-4] 81-7] 20-3 Peace ee 
55—Saskatoon..................., 9-4] 9-5 | 47-5] 82-4] 19-5 |'90:6 | 3-9 13.8 Bt 
DU-SMOORO UAW ye. suictsnvecatcocne, 9-3 | 9-3 | 45-5 | 79-8 18-5 | 20 4-4) 1 : 
Alberta (average)....177.7722227.) 9-2] 9-2| 44-8] 81-8] 147-6|19-3| 4.0| 4481 cc 
57—Medicine Hat...../11.11.." 7” 93] 0-21 41-6 811] is7 |e) 90 | dee] &3 
58—Drumheller...........171.°°"’ 91] 9 | 44-5] 93-1] 17-5 93°" ohare ives 
59—Edmonton,......22227727.7""" 91] 9 | 465] 80-8] 7-9/8 | aa} ice] Bol occ 
O0-—Calgary. 0... 220001 9 | 9-1] 45-4) 82-7] 17-5190 | aa) eco] 22 
biaghethorid 8 isitagy 9-5] 9-7 46-2 | 81-2] 19:3 Salaietiat 
1 e 6] 8:5 | 44-6 | 82. 0} 23-4 | 4. , ‘ 
62—Fernion........seseeserecccn o | os far7 | s7 | ans | et] £8 | ee] 86 Jee 
adi CS SA ei Re as 8-9 : 3.1 84-6] 18-3 | 98 °° Sees: § 
JE SUG oe eatin ee 8:7 | 88 | 432 | eos | 183/28 | b2| 14-8] 5-5 
65—New Westminster.............] 7-9 | 7-8 | 39-9 CH ins oh hi : 5-3 |: 
IV BOONGGIG ys state ates Laie: 79] 8 | 41-9] 79.9 19 18 2 5-7 |. 
87—Victoria. 2.2 2222)22 0000020 8-9] 8-3 | 45-8| 82.3] 20-2/95 | 4° a 
eT een Pine ee a 8-6 | 8-1] 46-3 | 83. : oe 
69—Prince Rupert................. 8-6] 8-5 | 45 3 : 19.8 20 3 87 
_ .(b) For prices of Welsh coal see text. > i 
Lata fie men; rent for 4 and 5 roomed ented $25.53 5 ny 
ue i ‘ : : E easter 
ec a provincial sales tax of 2 per cent and in the cities onal munitipal tax « ' 
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_ AND RENTALS IN CANADA AT THE BFGINNING OF JULY, 1942 


oo NO Cue Cobo et 


Wood Rent 
r= < 3 = Six-roomed 
2 cen fo a . o my S | Six-roomed | houses with 
" be ge) Seve) BU ees) gay i) — | houses with] incomplete 
S 88 B45 a5 Sas 3 wR mar 6 |moderncon-| modern 
o a Be ihe 2° eB 9 6% | <2 | veniences, con- 
4 ae Hoo ase 258 g aes ag £6 | per month | veniences, 
o) ian] es] e oe = 5 2 te per month 
$ $ $ $ $ $ cents | cents $ $ 
13-464 11-202 13-515 8-208 9-613 8-258 28-4 9-8 25-607 18-835 
10-625 6-667 7-833 5-500 6-333 6-167 30-0 10-0 21-417 15-417 
8-50- 9-50 6-50 8-00 5-50 7-00 7-00 30 10-2 |18-00-25-00 |14-00-18-00 
9-70 5-00 3-00 4-00 4-00 6-00c 30 10-4 |15-00-25-00 |10-00-15-00 
EE erin |e oia0a Ae sieseaial| ictse diese tak <'|'s we Eines serge etall's Has de cocks ol ath aai. cekalceate. ee 9-8 |15-00-20-00 |10-00-17-00 
12-50 8-00- 9-00 | 9-00-10-00 | 6-00- 8-00 | 7-00- 9-00 | 5-00- 6-00 30 10 20-00-32-00 |15-00-22-00 
eG Ota] OSS or cae ao ol (Ok i rae tear Eee IB See 9-8 |18-00-25-00 |14-00-18-00 
OME Pama reitet cot silts sfelakatecrrere: eter (o aiateiereine ate sce] ewyorecc.e ache hiaslim ne eben ntti e ates 9-8 |18-00-25-00 |15-00-17-00 
7-500 7-500c 20-0 9-8 |19-00-25-00 |12-00-16-00 
. ‘ . 7-000 9-000 29-3 9-8 24-125 17-375 
12-05¢ 8-00g} 9-00-10-00g 6-00g 700g g 31 9-8 |20-00-32-00 |15-00-20-00 
13-50 9-00 12-00 6-00 7-00 | 8-00-10-00c 27:5 9-7 |18-00-27-00 |16-00-20-00 
Ba OMN Pate cE IS satel octets ca Mell Kan Becta ce Save [lewteiccise haces lcs oockns com cile a woken 9-7 25-00 18-00 |10 
UOT ah reece ophttins || athe Gents. Set (Ape Meee AACN Lele Spleen URE | ARS rc at ape a 9-9 23-00 16-00 |11 
13 -667* 12-610* 13-764* 8-750* 9-943* 9-720* 27-5 9-4 24-714 18-250 
12-00 13-33¢ 13 -38¢c 12-00c 12-00c 8-25¢ 26 9-5 |23-00-33-00 |............ 12 
14-25 8-00 : 10-00c 800i] teens. 9-6 |23-00-31-00 }|17-00-23-00 |13 
14-75 11-00 9-00 9-00 28 9-6 |23-00-30-00 |18-00-25-00 |14 
USS dle SPARS One [ecto Abe eet | ORE an CS ee a ee eee BS ee 9 2h La Stet a steel | eet aoa ee 15 
13-00-13 -50 14-00 11-35 WS ie nea 8-9 |18-00-25-00 |14-00-20-00 |16 
ECU" IC SSRs ee oe Cine sacar | te Toate ree Snel (cao ar, Vee es a ee OB: Br Adht Sty oa we ewe dos one 17 
LSclt tpl | ee Sar CLUCC nS Se ae 9-OO0RSe 5, ee tee. 29 9-4 |16-00-22-00 |12-00-15-00 |18 
12-50-13 -00 “ 17- wee 11-00 |11-00-13-00c 27 9-3 |24-00-34-00 |20-00-23-00 |19 
14-00 WeOOS 7°50. fo sean eevee in ste cas 9-3 |18-00-26-00 |14-00-18-00 |20 
14-270 12:3 5 11-285 10-050 26-4 9-6 27-306 20-269 
14-00 13.00 10-00 | 7-00- 8-00 |........ 9-8 |20-00-30-00 |15-00-20-00 |21 
LETS ST, Bo ga.c epi er |S0Gc0 3 Ate cay bee oetto rn el cr ae eee) eee Sanna (een: 9-7 |18-00-26-00 |15-00-18-00 |22 
14-00 12-00 12-00 13-00¢ 25 9-5 |25-00-30-00 |18-00-25-00 |23 
13-00 13-00 10-00 11-00 25 9-4 |18-00-28-00 }14-00-20-00 |24 
15-00-15-50 11-00 8-00 8-00 22 9-5 |22-00-30-00 |16-00-20-00 |25 
MNase) atexd epics 16-00 13-00 9-00 20 9-4 |25-00-32-50 |15-00-22-50 |26 
SRE ETONR teeateD VI Te nt akcVo ns (Alinvegs Winraye ale Sei) Wat mate Ore = phere tavevelel Sais sere Gen Wevarctale gist alltel ave puieleyals 9-8 |20-00-28-00 |16-00-22-00 |27 
13-75 14-00 12-00 12-00 25 9-2 |380-00-40-00 }20-00-30-00 |28 
13-00-13 -50g : g OP 1s 9-7 |20-00-32-00 |16-00-24-00 |29 
13 -50g gz g g g 25 9-7 |25-00-37-00 |20-00-27-00 |30 
: 16- 50-18- 50 |17- 00-19- 00 13-00 Tee DOM tea Acrs. nidicake 25 9-4 |28-00-36-00 |17-00-28-00 |31 
13-00-15 -00 g 9-00-10-00 g 28 9-4 |23-00-33-00 |18-00-25-00 |32 
17-00-18-00 |............ 13-00-14-00 |............ 25 9-5 |20-00-27-00 |15-00-20-00 |33 
BaPEE SE alas cpateh<.| ssi Sh x oh sbege seh 5) lik Sede anatade ised nxeleas iets wads vaslliarear geftiea mi aetorasl ke meee §-1 |24-00-30-00 |18-00-24-00 |34 
ma Meta amarante lei steratepers tele. 6 cll evel setie vieiapye sheila, cert ovat Fi aelhex tee toate ere eee 9-5 |22-00-35-00 |18-00-24-00 |35 
SE Ite peley a SPU tas Siete eaasots when cor tas aake ae aise isto eiedral a, dls atl ow peleaeteo lt hs alhiavwns cobatayol 9-7 |20-00-28-00 |16-00-20-00 |36 
Seta fal nce Et ia tahe cad ae es dis tsle |5. 9 pa. aye Ae Ried ea ata Ad efpna ove Nava. pore ke acmsagePF lie He ciara 9-7 |21-00-27-00 |15-00-21-00 |37 
g 18-00g g 16-00g g 25 9-6 |27-00-87-00 |22-00-27-00 |38 
15-00g g 16-00-18-00¢ g 11- ire “00g 8-00-12 -00g 25 9-7 |24-00-32-00 |20-00-24-00 |39 
14-00g g g g Te ae esr, 9-4 |20-00-28-00 |15-00-20-00 |40 
14-00-15-50g g 18-00¢ g 14-00c 7-00-10-00c} 25 9-4 |25-00-37-00 |20-00-27-00 |41 
14 g zg g gZ Ses: aehieine 9-7 |20-00-30-00 |15-00-22-00 |42 
as eR ac lon tai oie wintede wee bein ea ciciaa (ai Vo tauatinibane SIS aca Lie spend geese d cHlarerwre ois 9-3 |21-00-27-00 |15-00-22-00 a 
nig BE cece hace feeeees Ge eo fs | Ae oes 2 a 0 | R e DS Dill Ee acs asccstotte ale aren eae act 
+ ae 30 9-8 |30-00-40-00 |25-00-80-00 |45 
Pre a Caren (RIL, Uy 97) ne ea ene 30 10 BS etd Oa ee ee} 
35 9-6 p p 47 
26 9-6 |22-00-32-00 |16-00-22-00 |48 
30 9-9 |23-00-33-00 |17-00-23-00 |49 
30 9-8 |23-00-33-00 |17-00-23-00 |50 
31-5 9-9 26-750 19-500 
35 9-9 |26-00-37-00 |18-00-26-00 |51 
28 9-9 |18-00-26-00 }14-00-20-00 |52 
28-5 10-0 27-875 20-000 
27 10 28-00-37-00 |20-00-28-00 |53 
30 10-1 |20-00-29-00 |15-00-21-00 |54 
29 10 22-00-32-00 |17-00-22-00 55 
28 9-8 |25-00-30-00 |17- nee 00 156 
27-8 10-3 26-125 
adoro deon ers 10-3 |22-00-— ae 00 |15- 00-2 00 |57 
Pera Pen HeMet Uebel > alsa coat] svasatnce as faynsein 6 | nevresacctogsvalteaya ie [lamesenaadeasiina sas fs 30 10-6 58, 
0 ae es 30 10-1 |22- 00-32 00 |15- 00-22: 00 |59 
26 10-1 |22-00-30-00 |18-00-20-00 |60 
25 10-2 |22-00-32-00 |15-00-22-00 |61 
LES Ta he xl aes aie raehios 34-2 10-6 23-313 17-688 
Prank Be hed | bye eho ys, Sane Se Pode eral eae 11 16-00 14-00 {62 
oma (i 3 pol Mieeaceds eee ike: arb eem caer ee (dO 10-7 |20-00-30-00 |18-00-20-00 |63 
pelea ath © euninans as! 8-50=09275|/ 0% 50=11-25 ene. aceenan 40 10-6 |27-00-32-00v| 22-00-25 -00v|64 
AT ee es ; 30 ,| 9-9 |18-00-25-00 |14-00-18-00 |65 
oi sesh ote | ace el le eee ‘ : 30 10 2200-27-00 |16-00-22-00 |66 
enteieh tind ths die) . : 30 10-7 |20-00-25-00 }15-00-18-00 |67 
Sea a Gaui ae ae adel : i Seat h.- 10-3 |20-00-25-00 |12-00-20-00 |68 
eer ete tes aiaeercnisrccidensnccet OO POD OO eee 8D o> at 20-00-30-00 |15-00-20-00 |69 
i 
a P igher price is for coal in sacks. (g) Natural gas used extensively. t) Few six-roomed houses occu- 
mi ae “cop orn *s houses are pele, of four and five rooms; modern, $24-$28, semi-modern, $20-$24. *Tn the 
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUREAU 
OF STATISTICSt 


Average Prices in 1926=100 


—— i i 


Commodities nCgm- | 1913 | 1918 | 1920 | 1922 
*All commodities................ 567 


Classified according to chief com- 
ponent material— 

I. Vegetable. products......... 

II. Animals and Their Pro- 

CUCtS ha hea sk ERE 76 


64-0)127-4/155-9} 97-3)100-1] 97-2) 85-3 


135 | 58-1/127-9|167-0} 86-2/100-8) 96-9 
70-9|127-1|145-1} 96-0) 99-1)108-5 


July | Jury | July | July | July | July | July | July | June | July 
1996 1980 1930 1933 | 1937 | 1939 | 1940] 1941 | 1942} 1942 


70-5] 87-6] 72-6} 82-6] 91-1) 95-8} 96- 


59-8] 71-3] 78-5) 84-4) 86-0 
71-2) 77-2) 93-4}102-3)101-1 


09-7| 95-5 
59-4] 78-9 


78-5 
93-5 


ieee sas islet 85 58-2/157-1|176-5|101-7]100-1| 91-5) 80-8] 70-6] 74-6} 66-4] 84-0) 92-5) 92-0] 91-9 
Hate a ap denial ry 49 63-9] 89-1]154-4/106-3|100-6] 93-9] 87-6] 62-6] 78-0] 77-0] 89-9) 96-5/101-8/101-5 
Va 44 68-9|156-9]168-4/104-6] 99-5) 93-8] 90-8] 85-5/103-9} 97-1)103-2)111-6)115-3/115-3 
witha tetewaree 18 98-4/141-9]135-5| 97-3}100-0| 98-5 69-9] 85-9] 68-6] 76-9] 78-2) 78-4) 78-4 
py en pe ia 83 56-8] 82-3)112-2/107-0) 99-1) 93- 82-9] 87-0) 84-4} 90-3] 96-3] 99-9]/100-0 
VIII. 77 63 -4/118-7/141-5)105-4|100-4] 95- 81-1] 81-7] 77-8} 89-4/100-0}102-2)102-2 
. I. Consumers’ Goods......... 236 62-0)102-7/136-1) 96-9} 99-3] 94- 72-2) 81-2 83-7] 92-0) 96-0) 96-6 
Foods, B d To- 
Ded icstee to. (. ee 126 61-8)119-0)150-8) 90-2] 98-9] 99-7) 90-5] 67-7| 84-4 79-3} 91-6] 98-7|100-2 
Other Consumers’ Goods... 110 62-2] 91-9/126-3]101-4| 99-5] 91-3] 85-9) . : 86-7] 92-3] 94-2) 94-2 
II. Producers’ Goods........... 402 67-7|133-3]164-3| 98-8)101-3]100-6| 81-5 66-6] 77-7| 84-5) 88-7] 88-0 
Producers’ Equipment..... 24 | 55-1] 81-9|108-6)104-1) 96-8) 94-9} 91-2 94-9) 102-3/106-7|110-4}110- 
Producers’ Materials....... 378 69-1/139-0]171-0} 98-2/101-8]101-3] 80-4 63-4] 75-0] 82-0) 86-3} 85- 
ANS 20 etene tine <ces 111 67-0) 100-7/144-0}108-7|100-0} 98-9] 89-5 88-5] 95-3/109-0|114-2/113-8 
Manufacturers’ Materials... 267 | 69-5}148-1]177-3] 95-8}102-2|101-8| 78-4 59-2| 71-6) 77-4] 81-6} 80-7 
Classified according to origin— 
‘arm— } 
UG Oy Cl bane Sekar te Sea 186 | 59-2)134-7/176-4] 91-2/100-2 76-4) 68-7 58-0} 69-3) 77-5) 81-3) 82-2 
BaAnimalssnc ds. 868... 105 70-1}129-0/146-0} 95-9} 98-3 +4) 89-6) 61-0 71-5) 79-1] 92-5) 97-9] 97-2 
Farm (Canadian)....... 70 64-1/132-6/160-6) 88-0} 100-8 +6} 79-8] 60-1 62-6] 64-4] 71-7] 81-5] 81- 
Dis Marinals ie <eeettie tes soe Rs,- 16 | 65-9)111-7}114-1) 91-7/100-5 +3) 93-3) 61-7 66-4) 77-2] 92-1)113-2)111-4 
NEP MM Onestik,.. fuisdcaclypeal dekrelas,« 57 60-1} 89-7/151-3/106-8) 100-5 87-3] 62-8 76-7| 89-7] 96-1/101-3/101- 0 
IVI Mineral.... 203 67-9)115-2]134-6)106-4| 99-8 87-4] 80-5 84-0] 91-2] 96-2) 98-6) 98-7 
All raw (or partly manufactured). 245 | 63-8)120-8|154-1] 94-7) 99-8 +6) 80-0) 62-9 63-1} 74-9] 82-4) 90-5} 90-4 
All manufactured (fully or chiefly) 822 | 64-8/127-7|156-5|100-4| 99-7 85-8] 72-4 72-8] 80-7] 90-2] 91-6] 91-9 


t The Dominion Bureau of Statistics issues reports on prices with comprehensive figures as follows:—Monthly, Prices and 
Price Indexes (Canada); quarterly, Price Movements in other Countries; annually, Prices and Price Indexes (Canada and 


Other Countries). 


* Prior to 1926 number of commodities was 236, 1926 to 1933 inclusive 502, and since January, 1934, the number is 567. 


and salaried workers with earnings between 
$450 and $2,500 in 1988. The average ex- 
penditure was $1,453.90 divided as follows: 
food (31-3 per cent), $448; shelter (19-1 per 
cent), $269.50; fuel and light (6-4 per cent), 
$90.50; clothing, (11:7 per cent), $165.80; 
home furnishings (8-9 per cent), $125.70; mis- 
cellaneous (22-6 per cent), $319.40. 

The last named group includes health 
(4-3 per cent), $60.80; personal care (1:7 
per cent), $23.90; transportation (5-6 per 


cent), $79.30; recreation (5:8 per cent), $82.10; 


life insurance (5:2 per cent), $73.30. Other 
expenditure not directly represented in the 


index was $40. 


The Dominion Bureau of Statistics has 


‘issued an index number of retail prices of 


commodities included in the cost-of-living 
index excluding rents and services. The 
figures at certain dates since August, 1939, 
are: August, 1939, 100-0; September, 100-0; 
November, 104:3; Decem- 
ber, 104°3; January, 1940, 104-2; February, 
104:3; March, 105-5; April, 105-5; May, 


for August, 1939. Most of the increase during 


105-3; June, 105-3; July, 106-4; August, 
106-8; September, 107-9; October, 108-4; 
November, 109-7; December, 110-0; January, 
1941, 110-4; February, 110-1; March, 110-2; 
April, 110-7; May, 110-9; June, 112-7; July, 
114:9; August, 117-7; September, 119-4; 
October, 120-1; November, 121:4; Decem- 
ber, 120-6; January, 1942, 119-9; February. 
120-3; March, 120-6; April, 120-6; May, 
120°9; June, 121-8; July, 123-9. 

The accompanying chart shows the trend of 
the cost-of-living and wholesale prices since 
the beginning of the present war compared 
with the trend in the period of 1914-1922. 


Wholesale Prices 


The index number of wholesale prices cal- 
culated by the Dominion Bureau of Statist 
and based upon average prices during 1926 
as 100 was 96-1 for July as compared with 
95-8 for June; 93-8 for October, 1941; 91-1. 
for July, 1941; 82-6 for July, 1940; and 72: 
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the month was recorded in the vegetable 
products group the index of which advanced 
about two per cent while animal products 
group declined slightly more than one per 
cent. Other group changes in the chief com- 
ponent materials classification were of minor 
character. The increase in the general index 
between August, 1939, and July, 1942, was 
382-9 per cent. Canadian farm products ad- 
vanced 38-8 per cent in this same period, con- 
sumers’ goods 32-9 per cent and producers’ 
goods 31-9 per cent. The increase in the 
general index between July, 1914, and June, 
1917, was 84-3 per cent. 
Explanatory Note as to Retail Prices 
The table of retail prices and rentals shows 
the prices at the beginning of July of 
seventy-six staple foodstuffs, groceries, coal, 


wood and coal oil and the rent of six-roomed - 


houses in sixty-nine cities throughout Canada. 
All prices are for delivered goods. The exact 
quality for which the quotations are given is 
set forth in the case of each commodity and 
every effort has been made to ensure that the 
quotations in each case refer to the same class 
of commodity in order that the statistics may 
be available for purposes of comparison from 
month to month, from city to city, etc. The 
prices of foods and groceries in each city, 
except the following, are the averages of 
quotations reported to the Dominion Bureau 
of Statistics by a number of representative 
butchers and grocers; milk, bread, shoulder of 
veal, leg roast of pork, unsliced bacon, dairy 
butter, evaporated apples, vinegar and coal oil. 
Information as to the prices of the foregoing, 
with the exception of milk and bread, is ob- 
tained by the correspondents of the Labour 
Gazette. The prices of milk, bread, fuel and 
the rates for rent are obtained by the Bureau 
of Statistics and by the correspondents of the 
Labour Gazette. 

The quotations for rent are the prevailing 

rates for six-roomed houses of two classes in 
districts extensively occupied by ,workingmen. 
The first class is of houses in good condition, 
favourably located in such districts with good 
modern conveniences. The ‘second class is of 
houses in fair condition, less desirably located 
but still fairly central, without modern con- 
_ yeniences. ; 

By Order in Council P.C. 8965, dated 
November 21, 1941 (Lasour Gazerte, Decem- 
ber, 1941, page 1462), the price ceiling estab- 
lished by P.C. 8527 (Lasour GazettE, Novem- 
ber, 1941, page 1371) was extended to rentals 


charged for all real property, the order to be, 


administered by the Wartime Prices and Trade 

Board. Under authority conferred by Order in 

Council P.C. 5003 (Lasour Gazerre, October 

1940, page 995) the Board from time to time 

had fixed maximum rentals for housing accom- 
592128} 
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modation in certain of the cities in the list on 
page 748. In these cities the maximum rentals 
already fixed continue unchanged, based in 
some cases on those in effect on January 2, 
1940, and in the others on those in effect on 
January 2, 1941. The former are Halifax, New 
Glasgow, Sydney, Thetford Mines, Kingston, 
Ottawa, Windsor, Brandon, Calgary, Nanaimo, 
New Westminster, Prince Rupert, Vancouver 
and Victoria; the latter are Truro, Moncton, 
Brockville, Belleville, Fort William, Hamilton, 
Niagara Falls, Oshawa, Peterborough, Port 
Arthur, St. Catharines, Sault Ste. Marie, Re- 
gina, Edmonton, Medicine Hat and Leth- 
bridge. In all other cases the maximum rental 
for any housing accommodation is the rental 
which was in effect on October 11, 1941. Pro- 
vision is made under the orders of the Board 
for variation of the maximum rentals for any 
accommodation under certain special circum- 
stances affecting the acommodation. 


Retail Prices 


Retail prices of beef and lamb again averaged 
considerably higher and smaller increases were 
recorded for other meats also. Under an 
order of the Wartime Prices and Trade Board 
in May provision was made for seasonal 
adjustments in the wholesale and retail ceiling 
prices of beef replacing the maximum prices 
established during the basic period in the 
autumn of 1941 when grass-fed cattle were 
being marketed. Provision was made under 
the order for reducing the maximum prices 
commencing in July. Sirloin steak advanced 
in the average from 36-8 cents per pound at 
the beginning of June to 39°6 at July 1. The 
price in May was 34-7 cents per pound and in 
July, 1939, 28-3 cents. The average price of 
lamb was 39°3 cents per pound at July 1, 34-5 
cents at June 1, and 33:2 cents at the 
beginning of May. Fresh loin of pork advanced 
from an average of 33:6 cents per pound in 
June to 34 cents in July. Bacon was again 
fractionally higher. 

The price of fresh eggs averaged 37-4 cents 
per dozen at the beginning of July as com- 
pared with 35-4 cents at the beginning of 
June and 31-5 cents for July, 1941. Supplies 
of fresh eggs were reported to be declining 
while demand was firm possibly due to the 
higher prices for meats. Storage stocks at 
July 1, were reported to be about the same 
as at June 1 but were more than 60 per cent 
greater than at July 1, 1941. Creamery butter 
at 39 cents per pound was slightly lower than 


for the preceding month as compared with’ 
Production for the. 


first six months of the year was about 6 per 


35-9 cents for July, 1941. 


cent lower than for the corresponding period 
in 1941. Cheese prices again averaged lower 
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at 34:8 cents per pound as compared with 
35-3 cents at June 1, 35:9 cents at May 1, 
and 36°5 cents at April 1. Production of 
cheese for the first half of 1942 was 65 per 
cent greater than for the similar period in 
1941. A substantial seasonal increase in the 
price of potatoes was recorded with the 
marketing of the new crop. The price for 15 
pounds averaged 60:5 cents at July 1, as 
compared with 29-5 cents at the beginning of 
July, 1941. Bananas at 15-2 cents per pound 
were 1 cent per pound higher than for the 


previous month. The price at the beginning 
of the year was 11-1 cents per pound. 

The following are the prices reported for 
Welsh coal, “cobbles” and “French nut” at 
the beginning of July, 1942, Halifax $18.50; 
Charlottetown $17.90; Saint John $18.50; 
Quebec $16.50; Three Rivers $17.25; Sher- 
brooke $18.75; St. Hyacinthe $17.50; Montreal 
$17.75; Kingston $18.50; Belleville $18.50; 
Oshawa $18; St. Catharines $18. It is under- 
stood that for cities west of Montreal the 
prices are for the balance of stocks on hand. 


PRICES IN GREAT BRITAIN AND OTHER COUNTRIES 


HE following notes afford information as 

to recent changes in prices in Great Britain 
and certain other countries. Tables giving 
the official and certain other index numbers of 
cost-of-living, retail and wholesale prices, in 
Great Britain and certain of the principal 
industrial and commercial countries appeared 
in the July issue’ of the Lasour Gazerre. 
Since these monthly notes are all compiled 
from British and foreign sources, the informa- 
tion contained therein usually deals with con- 
ditions prevailing some months previous to the 
date of. publication in the Lasour Gazerre. 
In Great Britain both wholesale and retail 
trade are now subject to government control, 
the main objects of which are to conserve 
supplies of vital materials and to protect the 
public from unwarranted increases in prices. 
In order to achieve these ends the govern- 
ment of the United Kingdom has fixed retail 
and wholesale prices of some articles and is 
controlling the entire trade in some commodi- 
ties, including importation and exportation. 


Great Britain 


Wuowrsate Prices—The Board of Trade 
index number, on the base 1930=100, was 
159-8 for June, a decrease of 0-6 per cent for 
the month, and the first decrease since the 
outbreak of war. Food prices were 1:3 per 
cent lower than the May level due chiefly to a 
4 per cent fall in cereals prices. Industrial 
materials were 0-1 per cent lower, with no im- 
portant change. 

The Statist index number, on the base 
1867-1877=100, was 156-6 at the end of May, 
an increase of 1:4 per cent for the month. 


Foodstuffs were 0-7 per cent higher and jn- 


dustrial materials 1-7 per cent chiefly due to 
higher prices for changed import prices of 
hides, leather and timber. 


Cost-or-Livinc—The index number of the 
Ministry of Labour Gazette, on the base July, 
1914—100, was 199 at June 1, a decline of half 
of one per cent for the month. This was 
due entirely to lower food prices (also half of 
one per cent). The price of milk at June 
1 was lower than at May 1, in many areas. 


Newfoundland 


Cost-or-Livinc—The index number of the 
Department of Health and Welfare, on the 
base October 1, 1988=100, was 141-0 at July 
4, an increase of 3-1 per cent for the month, 
due to substantial increases in food and in fuel 
and light prices. 


United States 


WHOLESALE Prices—The Bureau of Labor 
Statistics index number, on the base 1926=100, 
was 98-6 for June, a decrease of 0-2 per cent — 
for the month. Of the ten main groups, two 
showed advances, four declines, and four were 
unchanged, but in all cases the change 
amounted to less than one per cent. 

Cost-or-Livinc—The Bureau of Labor — 
Statistics index number, on the base 1935- 
1939=100, was 116-4 at June 15, an increase 
of 0-3 per cent for the month. An increase of 
1-3 per cent in food prices was partly counter- 
acted by slight declines in clothing and rent. 

The index number of the Department of 
Labor and Industries, Massachusetts, of the 
cost-of-living in Massachusetts, on the base 
1935-1939=100, was 116-5 for July, which is’ 
about 14 per cent over the June level. Food 
prices rose 1-8 per cent due to higher prices 
for beef, lamb, fish, eggs, butter and potatoes. — 
The fuel and light group was 12-25 per cent — 
higher due to an increase of two cents a 
gallon for range and fuel oils. , 
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE SECOND 
QUARTER OF 1942 


URING the second quarter of 1942 
there were 322 fatal industrial accidents, 
including deaths from industrial diseases 
reported by workmen’s compensation boards, 
etc., as compared with 308 fatal accidents 
in the second quarter of 1941. Of the 322 
fatalities in the period under review, 109 
occurred in April, 110 in May and 103 in 
June. Fatal accidents during each year are 
recorded by quarterly periods in the issues 
of the Lasour Gazerre for May, August and 
November of that year, and in February of 
the following year. 

The supplementary lists of accidents not 
‘reported in time for inclusion in the reports 
covering the periods in which they occurred, 
contain 19 fatalities for the first quarter of 
1942, and 6 fatalities for 1941. 

In this series of reports it is customary to 
record industrial accidents under the dates of 
their occurrence, and fatal industrial diseases 
under the dates on which they prove fatal. 

Information concerning accidents was 
received from the provincial Workmen’s 
Compensation Boards, the Board of Trans- 
port Commissioners of Canada, certain other 
official sources, as well as from the corre- 
spondents of the Lasour GazeTTs, and news- 
paper reports. 

Classified by groups of industries, the 
fatalities occurring during. the second quarter 
of 1942 were as follows:—Agriculture, 27; 
Logging, 37; Fishing and Trapping, 5; Mining, 
Non-ferrous Smelting and Quarrying, 54; 
Manufacturing, 55; Construction, 50; Electric 
Light and Power, 4; Transportation and 
Public Utilities, 61; Trade, 13; Service, 16. 

Of the mining accidents, 37 were in 
“metalliferous mining”, 14 in “coal mining”, 
one in “non-metallic mineral mining and 
quarrying, n.es.”, and two in “structural 
materials”. 

Of the accidents in manufacturing, three 
were in “vegetable foods, drink and tobacco”, 
three in “animal foods”, one in “textiles and 
clothing”, two in “leather, fur and products”, 
nine in “saw and planing mill products”, one 
in “wood products”, three in “pulp, paper and 
paper products”, 23 in “iron, steel and 
products”, one in “non-ferrous metal products”, 
one in “non-metallic mineral products”, and 
eight in “chemical and allied products”. 

In construction there were 25 fatalities in 
“buildings and structures”, one in “railway”, 
eight in “shipbuilding”, seven in “highway 
and bridge”, and nine in “miscellaneous”. 


? 


In transportation and public utilities there 
were 25 fatalities in “steam railways’, one 
in “street and electric railways”, 21 in “water 
transportation”, one in “air transportation”, 
eight in “local and highway transportation”, 
one in “storage”, three in “telegraphs and 
telephones”, and one in “express”. 

There were six fatalities in “wholesale”, and 
seven in “retail” trade. 

Of the fatalities in service, nine were in 
“public administration”, two in “custom .and 
repair”, three in “personal, domestic and 
business”, and two in “professional”. 

There was no serious disaster resulting in 
the loss of a large number of lives during the 
period under review. Accidents involving the 
loss of two or more lives were as follows: 
On April 22, six workmen lost their lives 
following an explosion in a mixing room of 
a chemical plant for manufacturing pyro- 
technic stores, near Waterloo, Quebec. 

On May 6, a labourer and a farmer 
engaged in logging were drowned from a 
launch in Lac St. Jean, Quebec. Two log 
drivers were drowned when a boat capsized 
near Quyon, Quebec, on May 29. Another two 
loggers fell into a river and were drowned 
when a jetty broke while floating logs, near 
Comeau, Quebec, on June 20. 

Two fishermen were drowned while hauling 
lobster traps, off Dominion, NS., on May 24. 

Two miners were killed by a fall of rock, 
on May 4, near Timmins, Ontario. Another 
two miners lost their lives when trapped in 
a rock burst, at Kirkland Lake, Ontario, on 
May 30. Three miners died when buried in 
a cave-in following a premature dynamite 
blast in a chromite mine, near Richmond, 
Quebec, on June 12. A cave-in at Coal 
Creek, B.C., on April 9, resulted in the 
deaths of-two coal miners. j 

Two iron plant workers died from burns in an 
explosion in a grinding shed, at Beauharnois, 
Quebec, on May 15. Two munitions plant 
workers were killed in an explosion in a 
detonator proof plant, at St. Paul L’Ermite, 
Quebec, on June -29, ‘ 

A carpentry foreman and two labourers lost 
their lives when buried in an excavation 
under a cave-in of clay, at Sarnia, Ontario, 
on April 3. 

A tractor operator and a helper were 
killed when crushed under a tractor when it 
went over an embankment, near Peace River, 
Alberta, on April 3. Another tractor operator 
and a machine operator lost their lives when 
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crushed under a tractor when it skidded, at 
Edmonton, Alberta, on April 7. 

Two train crew members were killed in a 
collision of two freight trains, near Monk, 
Quebec, on April 3. A bridge engineer and 
a fireman lost their lives following a train 
collision, near Avola, B.C., on May 28. 

Two labourers died when overcome by 
poisonous gas fumes while working in a 
sanitary pumping station, at Winnipeg, Man., 
on April 24. 


Supplementary Lists of Accidents 


A supplementary list of accidents accurring 
during the first quarter of 1942 has been 
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compiled which contains 19 fatalities of whi 

three were in logging, one in fishing and 
trapping, one in mining, non-ferrous smelting 
and quarrying, seven in manufacturing, three 
in construction, two in transportation and) 
public utilities and two in service. Three o! 

these accidents occurred in January, three in 
February and 13 in March. 

A further supplementary list’ of acaideni 
occurring in 1941 has been made. This 
includes six fatalities of which two were in 
mining, non-ferrous smelting and quarrying, 
three in manufacturing, and one in tre 
portation and public utilities. One of th se 
accidents occurred in February, one in Apr ‘ 
two in October and two in December. . 4 


FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE SECOND QUARTER OF 1942 BY a 
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